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Hrbd T Direied A AT SR 32 & fRre woilsrar #me o1 3@ &

Trhd WY SRR (SSC) HT AT ga g & 3 A & e gem aren g1 fafdin qa o
HIAT 37 BT TR &

IS WY HaRy/RipweHd 79 aiRe § Kt ST 3 &1 F1wr ogyd 3@ ad
TNT/TSIRRAT § TTehd WY PHIciad, DDA, T1dhd, =18 faeat # faftim i 39 & forg yoiera wmg o
g | DIFHT I8 08:00 T91 F 10:00 T T 3R BN 3:00 T91 I VM 5:00 T dF U H B8 & g,
o Frece gRT adTs 18 Ffeat it T8 § 1 e & ara afd /et & Rafthn & W sFeR) g
MY 3R P B I A aTeht Tfefacial & IR H G THGRT g1 afedl

P & O Bicae 23 & w1 & Fgw 3R oid A= few e Sk # a7 &
M- SIfepHR Brgeian

1. T sofaaal /ool & feaR foar war 8, 3= 3iThR STHT A & golord el grnt 3R T famdt oft
TR B! o fomdt urdf o) e fou qRa Rotae o e smorm| forg +ft sofda &1 feaR fsar man g, 39
TR AT HRA/fHdt +t s # fewar an o fhelt safd,/uoidt of Rusie & @ soieid 81 8, Ha &
IS U Toidt &f 3R F UraR 37 3reif gl

2. 3l o i /gl St fEaR fhu U &1 & 3R vl g, 39 Hi ISR g # far far o goar §
3R ITHT TR Rotae o= fear S|

3. ot oft s /aoialt o qa & 3 TR & RIT AUTeR S &7 Biede 3 T €, o I I B
T PRI P o TS AT ST | 3R P AR 31T 8, & 39 WR IR =gt fobar Sam ok 39 Roae
o foar S|

PIATP SR 3R TR

4. TEiide 3 sd dF Il § WeR/ufie Jacr feurdde/ar SH-A- urgde TeiRia! gRT 9@ of 8
ei/aTel AR /SRR H g3l g & &1 fby B wife, fore T8 wieymi TaH & i WeR @
TR e g8 feurdde Aiegmy ¥ TROiRaY &1 widfhde fas & Wy oew far Swwm 8FR
TRUIRGY et Tpd @ B, df Tod & U8 TEHTE 1 e 6 ga ar fafti SRt Sue Hog & ot
1 IGF gRT IadTs o el B Fa7 & Juie § RemfFaa siew &= giitl

5. 3T § DI <7 & oI ST T ST aTd a6 T SAI/NIS/YMCA/3THT/Ad /TR TR SReege
3T WY a7 fHt gOst A=Al U et ¥ PIfeHT SIfChh=H gl aIfgd| 3R Wffthdre o aralt
YRS & HeRMa INWIE T8l fFT S Thd, d DDA Hfsse & Rolde a1 &1 SHIBR I Bl
uferdie &1 9t ®ra & Tt SfiRkfora Tféfthare faam giT1 SAR Tiwerdhe & u1d a1 S STel 98 adb



fopaft fRafthn gde # Fema oM 81 8 a1 IR fiF a1 3T Qe aR $erARAd add W 33t &1 Risle
fa1 8, O DDA HIScRal & S ¢ Uhdl ¢! UY UiCRURE &1 Y% T3 gRT| 8 Hfdd &1 DI
TeiRe I 1 A A 7 ST TMRYY BT B BT Y, I S P 88 § e fbar gan
BT TIfRT wTeT safa A Hife <t o

6. 39 D P BT & Tt SFelA FeeHa/ARMd/ee ddd R Rusic foar g1 ydieia & a1y
ReAfRTe sreT & g

7. 39 SITERE ANl dI 1 DBy €t et St B & g SHTHR I G BT HIH R 6
3ars Y 3rd

8. TS HT NIRTE BT HATE W WIS B B ARG 3R T & & H BT IRRG & YR W B8 ToH
1 3™ HH H1 gN| DDA & UM Ud Bl a0 THT I Ugd &g e Pl AIHR € 3R T fpeft oft g g1
W HIs GGl Te! [T S|

9. HIAT T T, THY FTRE HIERT P Tshed! gRT T T Il & SFIR g

10. T e # €% 10 -t & fo/Y Uep 1=l GITTT1 3R ¢t Bt GT waall ©, o fopelt 3R aoie & ey
Bl TR IS g, Al safaa/woidt &9 Iua § iR B |

11. foeddt +ff Ao o1 HMH W T81 IWT ST =TI

12, PId/ATRI/ToIT HIcaq P Yohedl &b SATCR/MERN F STHR U1 S ST Tt T e ok
3T, fo SR fu T e +f <nfye 8 it vraral & forg aafat /ool &1 SRt fop 71w 0= S|

13. B & U & Gedl/HRT o aral & I a8 SR g1 e &1 a1fge | o safad/aoidt &
HH faaT T B, 98 € T B b IUHT TIth Gt gord & WY 3T a8 SR RIPER & 18 38T
3R I qar 7 TR & g TEt Areiet & T uga areht ulefadist & =i Tt ghm

14. M & Y I 1 GRwpd Aadf &l 1 718 Pis 1 Rievrad sicia Tw &I Jdrs ome 3R fed
1t g1 & Sl TN DI BT Tt BT off B P dR-aRIdh! & I 81 ST arg/IReEm o
St ferareft & At &1t Ra Hreaed TSRfRRTE B RUE 3 STl 8k R TRevd USt of &g |
fergeny it &t St

15. 3R B BT TAER 31 g ¢ AT I ST 71 8, Tl B I g o SHfABR 37T 7

16. BT B! HIART b Yshed! W HoR ABIH Ug=-T et | a1 gRwid & o ard & ot St A TR-
ISR HFT SITET |

17. Rafti SRR gfawr &1 swae S a1d o &1 fedl H de/am &1 Jear/eiMy g & fou
Aodic fHER T8 N B &I U8 YT ST i b T fovelt ot e &f JAa & forg anft JRam
FrauTar skl SY 3R 3R Tt fRufq 37 Peld J 916 & HRUN I UeT 8l § df 98 39 R Ruge ax
o |

18. it X1 & gferd aRTHH I SR HIad & ohes!  HHHIA P d1G B 3T ST |



19. DDA gRT 08 &1 T3 I BN, o Hinciay ¥ &4 T S avdl 8, DDA §RT St I &R HgH &%
He & fRue 9 ot el 39 qa & 3waerd & fore i off TSt 2Nl e § o BT diede & GRR o
BRI

20. DI HT THT 3R THY DDA Bt HIHT GiTeRN & TR BT 3R TH DDA T Tol ¥ Jadt Jabvd
gl

21. B9 a9 Hel H ANg 87 3R 3R S ST I TREIOR TR 9rdl § df 39 fad/Toid TR 21000/-
B! UFTec] TS SET | SR B 30 Held J 16X & HRUI I Ta! 3 UKl 8 A1 39 Fg! BT oRexd sialt
g, @ Ao ¥ ferga SoToid off STl SiR S+t &1 §/aman STE| DDA, &1 &I U U few & ¥ U §R
H g faT 9 a1 SR R Figde & 90 H 10 37 & Tmer TREIRT & forg It srura & Y6 H1e gavd
gl

22. forg qHg Afad/ToiRl &1 Hla/HHIR! HH | §, 39 GRH a1 ard [t ot Jaeam/afaast ot
Rt 39 aafad/aoidt &t 8Ift 3R DDA 39 SAfdkd/Toi § YT aaH &1 §haRr ghT|

23. HIfAT Y37 R IR W 50:50 BHTt (50% /Tt BT 3R 50% DDA Bl | HIfT WRTS &
IRA TP AR H AT B 1S B9 AfRi/goid) 3R SIiad & §id HH J IR o) oneelt | safwi/geidt o
e IR BT HEFT W 1 P Te & HEl faam S|

24. i /Tol/wTa B AR 9 Rt A% § oo S| wra)/afdd/ger & e ara i & 3 ot
BT Bl DI STE|

25. TSI Held! & d1G I o a1 St bt T & fog e a1 iR ) Sigar oo off vakeT T8
faam S

26. 9t AHe & foru, aafaa/uoidt gRT faar ar & o1 U1 €1 P HHIR], SAfdd/Toid! & HHAR!
BT cafad/uoilt U wreial & @t TeR iR/ W 3 & forw fier grft Rl Saaude
3y, safa /oo gRT fau U HHaiRal & fadt ff a9 & T & o fedt ot ke § R =&t
Uil

27. g1 g Afdkd/Toi HIE &7 BT HIH BT §, a1 S T Fleihdbe o1 R b Hid &1 UHe, 0T &
T & SR A1, A=A diied TRest 3t el TRPR gRT SIRI YT & SER foar T 3

28. UIG% UAEdRT WIHR FRal § b I Aad Aoigs! AT, 1948, 31 Aoigy (Fa=or wd
IHaH) SiffEm, 1970, HHART Hiosy [ wd fafay vraem siffam, 1952, SHew deHT, S99 YaH
3fffas, 1965, F=gE YT AT, 1972 3G Afed W 61 b HIHd 7], 319 deb YA fafdet
TS TITUTT &Y Ug 3R FH foran § quT a8 AT e &1 ae- <aT 8 f a8 SWied fafdat stk
g & forg arg @t s fafdrat & it denfAe uraem 1 SFUTeH X | U8t Bt uiféat 3 I dR R
Tg U foran € SR 0T © foF DDA IR 1T U S ot o7 e 7 R a1 ot 3iR gorg ¥ ot
W grd # RER 78 8 iR Te/diedek SW §d T I Pl 3R Te/dieaer 3R
JD/ITPh HHAR! DI Held B aldd GER SRl HTH] BT g1a = B & it Tffont & o ot e &
fHER 3R dEd BRT 3R DDA @t s fTHGRT A8l 81 3R DDA &1 SHW Fd W Sl &
TSRiHe a1 st 3iR o8 q TSR/DIeder b HHAR Y DIg THBGRI o] gHit|



29. DI, 1 fHi Afd/woidl Bt R J fbelt off TRE Bt IF 8H W, 39 IR H BIEBR (1Y) & e
AR 3R T a9 g7 | Hra/cafa/Ioil R d1s AR Tal g iR fhlt off iRy & 39 R ¥ard
Tt IoTU ome | et off faare ot fufa &, w8t Aifew 3 oik e a1 foraar FAaTs & 91¢ HIR ([UICy)
F TSR MRS B 3R Flayaafd/woidt R ang gl

TP &A1Y WA fHY oH a1at STeRgHe

30. 3R H il HT BieT 91 ST, UgIH &1 Iqd, PAN HT18, SH! & KYC ol & AR I8 &
T, TS Tiefthare, BifeT BT Tfefthdre @t BIdT 8 AU SAR Bis W srfiadicy €, af S9&
Rewifae ot srea fare oM =1fgu

31. Tiide 3R &R &1, o Fgad e &1 URaTd §, & URIUIE T3S Wil &1 gl HIdt ST -1 g1t |

32. fpdt cufaa/acid & amd ¥, SRR feew, fod 3 Ial & 3964 g Red, St Ie 3prdee
IiEwTzs B, 3red forT ST | U & A H, SRREEH 3R TSR} [REISY & fore 3R ROC &1 SHT
oo T grar Re sieg &1 gl

33. B 3MdcH &I fUDA &1 T BT 37hH <o Re STH 1 81N, T &) IS IR A A pH A HH o
RATHe 3HTSY Y ST B |

34. 1Y H <} 718 Jopfere T8l diids § TSI aRab ofHT & Saft|

STH W faar
35. T SRSt STagHicy & ST fh 1Y uieid IR foegpra ot faam =18 fasan e ok 39 qRd Rolae
fear S|

36. B8 ol eI YU qid Relae & faar S|
37. URe/BRER IRE I e &1 +f ydiera Relge &= fear smem|
38, Hictsie Tulviel Ga 1 dRIG J Yaieid @i afeifset 60 i g1

39. HABR () F U foHT HIE HROT FaTg T+t a1 fHaft +ft SR Y Rolge H &1 iR g iR
et 1t Bk, B¢ a1 B TRE & I 3 R JATd ot ST ST |

U e o7 3NRaT aRRg 20.02.2026 BT GIUER 3:00 S db | UUISId ! T Tietsig forhTth
T prreg & RAwH | for e TR s 7 = fou T yd R a1 o1 ghar g

Jshed,

TTdhd W BIRART, DDA
T, A8 faeeit -110017

AW 011 — 29561742, 29561581
s‘ﬁ?r: sscdda@yahoo.co.in

g YIS 20.02.2026 P GIUER 3:30 Tl I DI H I Tt ATl &1 Aioperht & Jrem S
oA ST 3iTthR ST fhu |
IR 3. Fifaer) / ssc
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DELHI DEVELOPMENT AUTHORITY
SAKET SPORTS COMPLEX
SAKET, NEW DELHI - 110017

No. F4(693)/SSC/DDA/2019-20/Civil/886 Dated: 12.02.2026

NIP No. 01/SSC/DDA/2025-26

INVITING PROPOSALS TO IMPART SWIMMING COACHING
AT SAKET SPORTS COMPLEX

The Swimming Pool of Saket Sports Complex (SSC) is likely to open to public shortly. There is a
requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting swimming
coaching in major sports complexes / recreational clubs etc. to impart swimming coaching in Saket Sports
Complex, DDA, Saket, New Delhi. Coaching is to be conducted in the morning from 08:00 a.m. to 10:00 a.m.
and in the afternoon from 3:00 p.m. to 5:00 p.m. on six days a week excluding holidays notified by the complex.
The individual / agency undertaking to provide coach (s) must have specialized expertise in swimming and the
coach should be fully aware of the type of activities to be carried out.

The board terms & conditions for award of contract for coaching are enumerated in the succeeding
paragraphs below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any such
offers received will be summarily rejected without notice to the party. Any individual who has been
debarred is not permitted to submit offers/take part in any negotiations or represent an individual/agency
even if he holds a power of attorney on the agencies behalf.

2. Any individual/agency engaging debarred coach(s) is also liable to be debarred in the rendering process
and its offer will be rejected.

3. Any individual/agency awarded the contract of providing manpower for deck area for the pool will not
be considered for coaching at the same complex. Offers if any will not be considered and will be
rejected.

Qualification and Experience

4, The applicant should have executed two works of similar nature in the past three years in pools/ clubs/
schools/ institutions operated by the government/ public sector departments/ or reputed private agencies
which have government approval to run such institutions. A certificated of experience from the
department/ institution will be attached with the bid. Where the experience is from a school, the school
should certify that the pool or swimming facility was in its premises or operated by it. Testimonials in
support of the claim will have to be attached.

5. The coaches proposed to be utilized for the actual imparting of coaching must have obtained a coaching
qualification from SAI/ NIS/ YMCA/ Army/ Navy/ Air Force institute of Sports or any other recognized
body. The DDA reserves the right to reject candidates in case the credentials of the authority awarding
the certificate are not verifiable. The applicant will be required to produce all the original certificates of
all the coaches. The criteria may be relaxed by the DDA if the applicant has been a National Champion
in any Swimming Event for two years or more or has represented India at the international level on three
or more occasions. Proof of such participation will be essential. Coaching experience of each individual
should not be less than three years. Proof of having conducted coaching would be required duly signed
by the Head of Institution wherever coaching was conducted by the individual.



Preference would be given to the coaches who have represented at International/ National/ State Level.
Testimonials should be attached with the proposal.

Preference will also be given to qualified individuals who undertake to impart the coaching in person at
the complex.

Terms of Award

8.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

The period of award will be for a period of six months or less depending on the date of signing of the
formal award and closure of the pool. The DDA reserves the right to close the pool earlier than schedule
and no compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees, increases, or for
any other reasons if required by the complex, the individual/ agency will provide additional coaches at
short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/ instructions of the Secretary of the
complex. All such instructions and orders issued including verbal instruction shall be, for all proposes
deemed to have been issued to the individual/agency.

The coach should be polite and courteous to the members/participants in the programme. The individual/
agency awarded the work undertakes to ensure that’s its staff will maintain due courtesies to all users and
decorum and not involve in activities detrimental to a conducive environment for operation at the
Swimming Pool.

Problems or difficulties with regard to members will be brought to the notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
complexes. Cases of breach of discipline/ safety concerns will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory on in case there
is a breach of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach attending without
uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/ loss of life/ untoward incident to users availing the
swimming coaching facility. The coach must ensure all safety precautions are taken to prevent any such
incidents and able to react to such situation if they do arise for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary of the Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by the
DDA as per prescribed rate per hour per month from trainees. This excludes any charges for use of the
pool that are not in the scope of the coaching contract.

Coaching timing and duration will be as per DDA’s Coaching Policy and these may be changed at the
discretion of the DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a penalty
of % 1000/- will be levied on the individual/ agency. In case the coach is unable to attend due to reasons
beyond his control or requires leave of absence permission will be taken from the Secretary preferably in
writing and the trainees informed. The DDA is liable to deduct a proportionate amount from the share
paid to the coach for any absence the extends beyond two days at a time and 10 days in the entire period
of contract.

Any loss/ damages/ theft caused during the period, the coach/ employee of the individual/ agency is on
job, shall be responsibility of the individual/ agency and the DDA shall be entitled to recover the amount
from the individual/agency.



23.

24.

25.

26.

27.

28.

29.

The coaching will be on revenue sharing basis 50:50 (50% to the individual/ Agency and 50% to the
DDA). During the Coaching period fee collected during a month will be shared between the individual/
agency and complex respectively. The individual/ agency share will be paid on monthly basis after the
end of the month of the coaching.

All payment to the individual/ agency/ coach shall be made through cheque only. Necessary statutory
deductions shall be deducted from the share due to the coach/ individual /agency.

Noting extra shall be paid except for the share entitled for the number of trainees who avail the coaching
after necessary deductions.

For all intents and purposes, the coach or suchlike personal provided by the individual/ agency shall be
the employees of the individual/ agency. The individual/ agency shall be responsible to provide all
admissible and/or fringe benefits to such personnel. The Delhi Development Authority shall not be
responsible in any respect whatsoever for payment of any claims of the personnel provided by the
individual/ agency.

Where an individual/ agency undertakes to provide the coaches, it shall furnish a certificate that payment
to the coach(s) has been made in accordance with the rates circulated by the Government of the National
Capital Territory of Delhi as applicable during the period of the claim.

The proposer hereby acknowledge, having read and understood various statutory provisions as amended
up to date including but not limited to Minimum Wages Act, 1948, Contract Labour (Regulation &
Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act, 1952, along with EPF
Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure
compliance of all the statutory provisions of the aforesaid statutes and all other statutes for the time being
in force governing the employer, employee relationship between tenderer/contractors on one hand and
their employees on the other hand. The parties hereto have clearly understood and acknowledge that
DDA shall not be liable in any manner under circumstances for non-compliance of the aforesaid statutory
provisions or otherwise and the tenderer/contractors shall be exclusively responsible and liable for all the
consequences for non-compliance of aforesaid statutory provisions and other relevant provisions
governing the tenderer/contractors and his/their employee and there shall be no obligation of DDA and
DDA shall not have privy with the employee of the tenderer/contractors for endorsement of the aforesaid
statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/ agency, the orders of the Commissioner
(Sports) in that behalf shall be final and binding upon the coach/individual/ agency and shall not be
called in questions before any forum. In case of any dispute, after giving due notice and hearing in person
or in writing the orders of the Commissioner (Sports) shall be final and binding upon the
coach/individual/ agency.

Document to be Submitted with Offer

30.

31

32.

33.

34.

The offer must include the brief bio data of the individuals along with copies of proof of identity, PAN
Card, proof of residence as prescribed in KYC norms for banks, education certificates, certificate of
coaching. Testimonials of sporting achievements if any should also be attached.

Two copies of passport size photographs of the applicant and each coach proposed to be deputed will be
submitted.

In case of an individual/ agency, the ownership details, income tax returns of the past two years duly
certified by a chartered accountant will be attached. In case of a company, the list of directors and
primary shareholders along with the annual return submitted to the ROC must be attached.

Individual applicants must submit their income tax returns for the last two years with at least two
assessment orders in the past four years.

The attached checklist will be submitted duly endorsed.

Consideration of Offer

35.

36.

The proposal submitted without required documents will not be entertained at all and summarily rejected.

Any conditional Proposals shall be summarily rejected.



37.
38.
39.

Any Proposal received post/courier etc. shall be rejected.
The validity if the Proposal 60 days from the date of the opening of sealed proposals.

Commissioner (Sports) reserves the right to reject all or any offer without assigning any reason and the
same shall not be questionable before any forum, court or law, etc.

Last date of receipt of proposal is 20.02.2026 upto 3:00 p.m. The proposals may be places in a sealed
envelope in the tender box provided for at the reception of the complex at following address.

Secretary,

Saket Sports Complex, DDA
Saket, New Delhi -110017
Tel: 011 — 29561742, 29561581
Email: sscdda@yahoo.co.in

The proposal will be opened on 20.02.2026 at 3:30 p.m. in the same complex in the presence of all those
who have submitted their offers.

R.E.(Civil) / SSC

Copy to: (Through email):

The Secretary (Coordn.), Sports Wing
Director (System), DDA — DDA Website

3. All Secretaries, DDA Sports Complexes — to display on complex Notice Board

R.E.(Civil) / SSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

Sl Documents to be submitted Submitted Not Submitted Remarks
No.
1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate
2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile
3 Copy of PAN Card
4 Proof of Identity of Individual (Aadhar Card/
Voter Card)
5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)
6 Proof of experience
7 Bio Data and qualification of coaches
8 Photographs of coaches
9 Identity proof of Coaches
10 Residence proof of Coaches
11 | Testimonials of Performance at International
/ National/ State Level
12 Copy of Income Tax Return for last two
years
13 Last 2 Years audited statement from
Chartered Accountant
14 Income Tax Assessment Order
15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




CHECKLIST FOR COMPLEX

Sl Documents to be submitted Submitted Not Submitted Remarks
No.
1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate
2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile
3 Copy of PAN Card
4 Proof of Identity of Individual (Aadhar Card/
Voter Card)
5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)
6 Proof of experience
7 Bio Data and qualification of coaches
8 Photographs of coaches
9 Identity proof of Coaches
10 Residence proof of Coaches
11 | Testimonials of Performance at International
/ National/ State Level
12 Copy of Income Tax Return for last two
years
13 Last 2 Years audited statement from
Chartered Accountant
14 Income Tax Assessment Order
15
16
17
18
19

20




ASSESSMENT SHEET

ﬁll(') Criteria AE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
SI. No. Criteria M_arks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Gowt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100

Secretary/SSC

R. E. (Civil) / SSC




