DELHI DEVELOPMENT AUTHORITY
SAKET SPORTS COMPLEX
SAKET, NEW DELHI - 110017

No. F4(693)/SSC/DDA/2019-20/Civil/139 Dated: 25/02/2025

NIP No.01/SSC/DDA/2024-25

INVITING PROPOSALS TO IMPART SWIMMING COACHING
AT SAKET SPORTS COMPLEX

The Swimming Pool of Saket Sports Complex (SSC) is likely to open to public shortly. There is a
requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting swimming
coaching in major sports complexes / recreational clubs etc. to impart swimming coaching in Saket Sports
Complex, DDA, Saket, New Delhi. Coaching is to be conducted in the morning from 08:00 a.m. to 10:00 a.m.
and in the afternoon from 3:00 p.m. to 5:00 p.m. on six days a week excluding holidays notified by the complex.
The individual / agency undertaking to provide coach (s) must have specialized expertise in swimming and the
coach should be fully aware of the type of activities to be carried out.

The board terms & conditions for award of contract for coaching are enumerated in the succeeding
paragraphs below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any such
offers received will be summarily rejected without notice to the party. Any individual who has been
debarred is not permitted to submit offers/take part in any negotiations or represent an individual/agency
even if he holds a power of attorney on the agencies behalf.

2. Any individual/agency engaging debarred coach(s) is also liable to be debarred in the rendering process
and its offer will be rejected.

3. Any individual/agency awarded the contract of providing manpower for deck area for the pool will not
be considered for coaching at the same complex. Offers if any will not be considered and will be
rejected.

Qualification and Experience

4. The applicant should have executed two works of similar nature in the past three years in pools/ clubs/
schools/ institutions operated by the government/ public sector departments/ or reputed private agencies
which have government approval to run such institutions. A certificated of experience from the
department/ institution will be attached with the bid. Where the experience is from a school, the school
should certify that the pool or swimming facility was in its premises or operated by it. Testimonials in
support of the claim will have to be attached.

5. The coaches proposed to be utilized for the actual imparting of coaching must have obtained a coaching
qualification from SAI/ NIS/ YMCA/ Army/ Navy/ Air Force institute of Sports or any other recognized
body. The DDA reserves the right to reject candidates in case the credentials of the authority awarding
the certificate are not verifiable. The applicant will be required to produce all the original certificates of
all the coaches. The criteria may be relaxed by the DDA if the applicant has been a National Champion
in any Swimming Event for two years or more or has represented India at the international level on three
or more occasions. Proof of such participation will be essential. Coaching experience of each individual
should not be less than three years. Proof of having conducted coaching would be required duly signed
by the Head of Institution wherever coaching was conducted by the individual.

6. Preference would be given to the coaches who have represented at International/ National/ State Level.
Testimonials should be attached with the proposal.

7. Preference will also be given to qualified individuals who undertake to impart the coaching in person at
the complex.
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The period of award will be for a period of six months or less depending on the date of signing of the
formal award and closure of the pool. The DDA reserves the right to close the pool earlier than schedule
and no compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees, increases, or for
any other reasons if required by the complex, the individual/ agency will provide additional coaches at
short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/ instructions of the Secretary of the
complex. All such instructions and orders issued including verbal instruction shall be, for all proposes
deemed to have been issued to the individual/agency.

The coach should be polite and courteous to the members/participants in the programme. The individual/
agency awarded the work undertakes to ensure that’s its staff will maintain due courtesies to all users and
decorum and not involve in activities detrimental to a conducive environment for operation at the
Swimming Pool.

Problems or difficulties with regard to members will be brought to the notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
complexes. Cases of breach of discipline/ safety concerns will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory on in case there
is a breach of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach attending without
uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/ loss of life/ untoward incident to users availing the
swimming coaching facility. The coach must ensure all safety precautions are taken to prevent any such
incidents and able to react to such situation if they do arise for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary of the Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by the
DDA as per prescribed rate per hour per month from trainees. This excludes any charges for use of the
pool that are not in the scope of the coaching contract.

Coaching timing and duration will be as per DDA’s Coaching Policy and these may be changed at the
discretion of the DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a penalty
of % 1000/- will be levied on the individual/ agency. In case the coach is unable to attend due to reasons
beyond his control or requires leave of absence permission will be taken from the Secretary preferably in
writing and the trainees informed. The DDA is liable to deduct a proportionate amount from the share
paid to the coach for any absence the extends beyond two days at a time and 10 days in the entire period
of contract.

Any loss/ damages/ theft caused during the period, the coach/ employee of the individual/ agency is on
job, shall be responsibility of the individual/ agency and the DDA shall be entitled to recover the amount
from the individual/agency.

The coaching will be on revenue sharing basis 50:50 (50% to the individual/ Agency and 50% to the
DDA). During the Coaching period fee collected during a month will be shared between the individual/
agency and complex respectively. The individual/ agency share will be paid on monthly basis after the
end of the month of the coaching.

All payment to the individual/ agency/ coach shall be made through cheque only. Necessary statutory
deductions shall be deducted from the share due to the coach/ individual /agency.

Noting extra shall be paid except for the share entitled for the number of trainees who avail the coaching
after necessary deductions.
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For all intents and purposes, the coach or suchlike personal provided by the individual/ agency shall be
the employees of the individual/ agency. The individual/ agency shall be responsible to provide all
admissible and/or fringe benefits to such personnel. The Delhi Development Authority shall not be
responsible in any respect whatsoever for payment of any claims of the personnel provided by the
individual/ agency.

Where an individual/ agency undertakes to provide the coaches, it shall furnish a certificate that payment
to the coach(s) has been made in accordance with the rates circulated by the Government of the National
Capital Territory of Delhi as applicable during the period of the claim.

The proposer hereby acknowledge, having read and understood various statutory provisions as amended
up to date including but not limited to Minimum Wages Act, 1948, Contract Labour (Regulation &
Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act, 1952, along with EPF
Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure
compliance of all the statutory provisions of the aforesaid statutes and all other statutes for the time being
in force governing the employer, employee relationship between tenderer/contractors on one hand and
their employees on the other hand. The parties hereto have clearly understood and acknowledge that
DDA shall not be liable in any manner under circumstances for non-compliance of the aforesaid statutory
provisions or otherwise and the tenderer/contractors shall be exclusively responsible and liable for all the
consequences for non-compliance of aforesaid statutory provisions and other relevant provisions
governing the tenderer/contractors and his/their employee and there shall be no obligation of DDA and
DDA shall not have privy with the employee of the tenderer/contractors for endorsement of the aforesaid
statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/ agency, the orders of the Commissioner
(Sports) in that behalf shall be final and binding upon the coach/individual/ agency and shall not be
called in questions before any forum. In case of any dispute, after giving due notice and hearing in person
or in writing the orders of the Commissioner (Sports) shall be final and binding upon the
coach/individual/ agency.

Document to be Submitted with Offer
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The offer must include the brief bio data of the individuals along with copies of proof of identity, PAN
Card, proof of residence as prescribed in KYC norms for banks, education certificates, certificate of
coaching. Testimonials of sporting achievements if any should also be attached.

Two copies of passport size photographs of the applicant and each coach proposed to be deputed will be
submitted.

In case of an individual/ agency, the ownership details, income tax returns of the past two years duly
certified by a chartered accountant will be attached. In case of a company, the list of directors and
primary shareholders along with the annual return submitted to the ROC must be attached.

Individual applicants must submit their income tax returns for the last two years with at least two
assessment orders in the past four years.

The attached checklist will be submitted duly endorsed.

Consideration of Offer
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The proposal submitted without required documents will not be entertained at all and summarily rejected.
Any conditional Proposals shall be summarily rejected.

Any Proposal received post/courier etc. shall be rejected.

The validity if the Proposal 60 days from the date of the opening of sealed proposals.

Commissioner (Sports) reserves the right to reject all or any offer without assigning any reason and the
same shall not be questionable before any forum, court or law, etc.

Last date of receipt of proposal is 05.03.2025 upto 3:00 p.m. The proposals may be places in a sealed
envelope in the tender box provided for at the reception of the complex at following address.



Secretary,

Saket Sports Complex, DDA
Saket, New Delhi -110017
Tel: 011 —29561742,29561581
Email: sscdda@yahoo.co.in

The proposal will be opened on 05.03.2025 at 3:30 p.m. in the same complex in the presence of all those
who have submitted their offers.

R.E./SSC
Copy to: (Through email):

1. The Secretary (Coordn.), Sports Wing
2. Director (System), DDA — DDA Website
3. All Secretaries, DDA Sports Complexes — to display on complex Notice Board

R.E./SSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

S1 Documents to be submitted Submitted Not Submitted Remarks
No.

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International
/ National/ State Level

12 Copy of Income Tax Return for last two
years

13 Last 2 Years audited statement from
Chartered Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




CHECKLIST FOR COMPLEX

S1 Documents to be submitted Submitted Not Submitted Remarks
No.

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International
/ National/ State Level

12 Copy of Income Tax Return for last two
years

13 Last 2 Years audited statement from
Chartered Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

Iilc; Criteria AE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100
Secretary/SSC R.E./SSC




faweh faery wiftreRur
T d @ RO
Trahd, 7S faeel - 110017

HHID F4(693)/SSC/DDA/2019-20/fd/139 fei®: 25/02/2024

T3S W HaR 1/vaeaRi/EEu/2024-25
aRTH! BT USH HA od U9 STHEA
Ahd W Hreaad o

I d WY PR (THUH) o1 RafHiT gdt Sieg g1 ST & o gem & Guran 8| Raftrga &
HIT A B SMITBAT B |

Thd Wy PHIiad, SEIY, hd, 5 facel H RIP! B UG F= & T 7@ Id
IRERIAARSS Faal offe & It BT Jafeld & &1 gaid SHd W arel aAfdaay/geiial 3
T T fhT ST €1 IR Gas 08:00 T F 10:00 T b 3R SUBR 3:00 T J Fanferd bt o1 8
U 5:00 T qH URIR gRT SMRYRIT giedl & IsaR e ¥ &g &7 Fia Iuasy HH ard
HfHRI/ToR & U R1p! H Iy FaRIsia 11 13T SIR a1 1 o1 areht Tfafafd! & UHR & sk §
PUSIECANIEEICIEY!

PIAT & o 3rgery 27 & R 1S & fom iR o TR Ry M R A H 1€ 7
vd glvar aEes

1. R safea et &t ufosfid fova mar 8, 3% vRdTa TRgd - bt srgufa et < Seeh SR v T
fopelt oft wrara Y uret 1 Yfud faru fam TRt TR W SRAieR B faar smem | o off aafaa @ ufasfia
fopa T B, I TRaATd WRdd B/fnt o araeia 7 ymT oF O fadt saf/aeit o ufafAfia A @t
SIART TR 7, U B ITD U Tl BT SR F UTaR 3i{t Sfer gl

2. afvta ufierent o) efira wa aren w18 i safda/esidt o Ysfr uftsar & dfed g9 & faw IwRerh §
3R IYBT UETd SRAIBR B a1 Sem|

3. forht ot afaa oot &) ga & S & & fore Swifad Sudsy R &1 3T f3ar T §, 39 S uReR &
FIfT & forg foar =1 fovam Siwwm | afe g uara 1 af 39 W IR =8t fhar Smam 3R 3rRdieR 3R
e S|

YRy U4 3Hg

4. 3fface @I fUed &9 auf § WeRAE-® & & fauriar gfafa Mol e[l grRr derfed
U/ G AR & THM Ui & &l Sl Fefed s a1feu, fomes o T8 Sl &1 9am & fog
WHR B TR 71 St & WY fAURTARIT § 3Ha HT 107 U Ja fam s | Sigt srva freh e
F1 ¢, I81 W d B THIOG ST eV [ Oat a1 oR1ahT 1 GfaeT 39k uRER H ot a1 39 gRT Sanferd ot
314 & A B URITO Yoy A1 g

5. JRAfdPd BT UGH FxA & fou SuENT fRU WM 9 TRarfdd dEl @
THUSTS/TH TS T/ATS U A/ARA/ATg, I W S a1 {6l o Aman ura e § difei
I YT g afet| afe JHToreS S arel TRt & 91 [ g -Tgl ¢ of Sieie IMHear) &
SRABR B HT ISR JRI&T QAT 81 3MdgH B Tt UfRierap! & Tt Go THI0T U TR A gl
Ife Mded & uTe a1 I S Ty I el arrest uferifiar & gt ftee a1 @ an i ar et
AT W SHARIPI TR W YR H1 Ufafra fvar g1 @t ST gR1 aHds! # e af of gabd! g | Tt




YATIGRT BT THIUN STa=AH BT, TS iad B HIFT Sgyd i I8 ¥ &H g ol dried| Sigt v Safad
ERT BT Taferd ot 12 &Y, HIRAT Yenferd A &1 T I & W gR1 fafdad gxarefa g
JHTAIDH BRI |

6. STRIFARTIIG R TR WR Ut = arel UfRiarep! 1 uryf¥esen &t STert | wdrd & qry g=iEm=
Terd fobam ST 1|

7. 371 A1 Afaaal ot Wi urufirear &) St S uReR # safedid Tu S UgH pRA BT F™ pRa B |
RIDR B 2Ad

8. TXBR B1 a1 ARG TRBR TR HAIER HI R TA & §¢ 814 B dRIE & YR W S HeH a1
I HH B 3fafd & o grft| SET & I Jd &1 a7 T I Ugd 9 B BT AUSR JRFard 8 SR T
&€ BIH R DIg GaHTaoT T8l faan S|

9. P BT JHY, 3af 3fS HIecaq & Ay gRI Ay Aes! & aR grft

10. T R1ge & uds 10 URgeit R T S 2. afe ufigsit &) e Tt 8, a1 fpdt o eRur
URER & SIS gl 8, ) fak/ToidT 3ied a1 TR SHfaiad Uikied Juesd HIuTh |

1. fpft oft FrenferT Y gee 7t @1 =R,

12. Sra/fd/Io HIAAeT & Tfd & TRy & SuR U H1H B | Aifes Fdw afga o
fopu e AR aft e ik amew, uft vRarat 3 for safad/aoielt &t iRt fpw ¢ A STE |

13. U &1 Hrfea o wewhmfawfial & ufa g iR fomg g anfen) & @ wefa safa ot
g AT 37 &1 SR At § o 39 St @it Swameatstt sik RIPER & ufd 3fud RvEr
T X 3R R qa & Tare & o s e arararur & for g1ieRe mfafafir & wnfire 7€l g1
14, Gt & Tay B quwnsll a1 Hie1sal & Hiaced Wt & & § arn Se 3R fadt ot ofifRufa &
DT T Ps HeH ol IS ol Hiciad § qafal & [AuRId 811 SR & Ieaia-/gRen fKiarsit &
Ta ot wfed 817 W qRd 3R afe a1 H siaxges g1 ) fafad wu & Sifed u=ma= & gfera foan smem|

15. SRITEA BT IceidH g1 U HId b SR YdIVeHD g1 o IR I §eH b1 HYBR Hiiciad b Ty
A& B

16. BTd B BIFIR & Hfrd gR1 fafad srgAifad adf ug=it =nfeu fom adf & IufRyd g1 arel &ia &1
SICT Y SRR JHT ST

17. ARTaB HITAT JIIeT HT Y IS aTet STARTH AT w1 fheht of Fre/siian ot gify/sifim ger & fo
YeieH RmER T8t eI S &1 I8 AT S anfeu for Ul fneh o e &t A 3 forw waft Re
Fraenfat SRt g 3R 3 Tt fRufa I a0 @ R SR ¥ 30 g € af 98 39 R ufafsar A
T gl

18. Tt el o) ey T SR Sreced & |iRig S gy & a1E g 37T e

19. ST gRT Fefa HfRT Yoo, Rraa) g Hircad J Bt S Tobdt 2, uiRigsit ¥ ufa A ufd ger
Fuffea @R & SrTaR for STem | 59 qa & IuanT & fow 18 o Yo wnfia 6T 8 S Sife srey &
TR AT G

20. PIFT BT AT AR 3af SIS B B AT & IR gft ok 78 S & fadsd W ggan o
THaT g

21. g Auffa I7g W IufRA W/ IR IS Ha SIS I SFURYT T STl § O Afda/gord W 2
1000/~ T AT ST SITET | I i 30 01 § R SR F Iufyd g o ey § a1 srqufufa ot



JE B AR 8, dl fd F e T ergufa of smurht ofR ufkregsit @t Jfua famar e €
e IR H &) R @ it SR Sy B T oAl F 10 A ¥ e ) fare) ot U ¥ forg v
T T TTE R T Siruifaes IR Hre & forg STRardt 81

22. 39 3fafd & GRM g3 foat ot grfvefa/at ot RrdeRt safad/aoidt & Sra/dHar) &1 grft 3k Sieie
fe/aoid I IR IYA HIA BT §HaR G|

23. HIT 50:50 P ISTG SR P YR TGN (SATH/TSI B 50% 3R SIS DY 50%) | BT fafdy &
IRM U& T & oRH TS Yoob HAT: AGI/Lod R Haeq & s aren fasar s
I GATA/ToI & G BT YT BT A8 &1 THIW o dTe JTRID YR TR fordr Se|

24, Afad/ToIEY/BTd DI GHY YA BHad deb o HILgH H a1 S| Sia/safad/wole & foel I fiaad
T welfadl Pie ot st

25. JTIXIH Heladl b d1G DI BT ATH IS arat UiRregsit @ T & N gheR B &l Sgax
Sfferfert AT BT YT foba Sre |

26. gt 3RTET 3R Ie=T & forg, safaa et gRT UeM fovar a1 i a1 9% I afed, safaa/aoidl &
HHART g1 fe/aeid T Sial & gt wWierd s/ srgsht oy UeH o1 & g R gl
faeett faeprar TfiesRur cafeky/Tuielt GRT SUTsy BR1T Y HiFT & fbdl 4t <Td & YT & g fopedt ot
WRE 9 FoIeR =181 BRI

27. S5t PIs HfGA/ToN P IUASH FIA BT a9 adl 5, IU T THI TF UK BT 51T S B B
T BT ST & feeht TRBR gRT 31afy & SR AN &Rl & SFER a1 T §1 <1d &1,

28. UKD 3P GRT WIHR BT § P IT TS dp INfIa it denfae wraemi & ug iR IH
foran g, o gam aa= Sififam, 1948, SFsY o (afama iR Igem) siffad, 1970, HHaRY Higs
e oz fafay vmaem sifafem, 1952 wnfie €, dfer 51 do iftd 721 1, W Ao, S99 Y=
AT, 1965, = Y ifAFTH, 1972 31 & ATy IWRIad I & Tt deres urae=l 3R
e, BHaRt &l a7 i I & g s gt STl 1 ruTa gRd 31 &1 g9- SaT 8|
TF 3R Ffagrmdl/3HaRt SR gORl 3R 3% HHANA! & did ddy| TEA 7 WF T F 00 3R
WeR far & 6 IuRied Jurfie uraurl & MR-Sure a1 3gyT & o Sy bl off uRfRufy &
IRerl TE g iR FAfderedidder MR-smue & It ufkom & forg fadly w0 ¥ iR sk
FWRerl BNl SWIad duTew Trau R Ffdewdldwart iR Iud/3d wHaal & Fafd s
I 3 YIS TraeT 3R SIS &1 g g1 T8t g1 3R SIS Y SIS HTAT & Gaf= a1 3T
¥ g FAfaeTral/ 3% ert & HHAR & IR § BIg SHGRT el erft

20. HIg A1 AfGa/weR & R I et ff 9% & Tma §, e (@) & o Sifam g iR
Hla/fe/Ior & oy STererY 8N SR I gam et sne| fardt ff 7= § usd uy. fardt oft faare &
e #, IR Afew 37 iR fdda wu ¥ o1 fofed U ¥ A B F 918 e (@) F ™
3ifte SR Pia/afe/Tordt TR STEHRT g1 |

TRATd & 1Y Y {541 S a1dT Sdras
30. T | UgEH YHIU U, U9 618, dobl & T parsdl AFcer # Fuffva fHarg wwmor uzr, fRuam yam

U3, SR UA0 O @) ufadt & 91y afadqdl 1 Gk srivster miid 81 a1t We Iudfet ot
R, afe B 8, Ht Taw foear S anfgu

31. 3MAg® 3R UfAfgad fHT I ara U TRaTfad &1 &t URIUIE STHR B adRY &I & wfaat s &t
St
32. {4t sufa/aeidt & ama |, Wiftia faarur, a1és srprdde gR fafdad umiiora e o) auf & Smyas

fYet Jaw fory wmea | fordlt ot & Aa B, RSN Y Ud a1 Red & ary fdwret ok urufiies
TRRYRD! DI G Gad 1 o1 A6




33. GG HTded! B! U IR auf § HH I $H ol i AeRN & a1y fUsd & aof & fog s
TR e ST AT 1|

34. Yo Tohfee faftrad ggifrd wRgd @1 S|
T | faar

35. AIRIH XAl & o1 TRgd T MU Rard R foegpa ft faar =8t foran Smeem ofk IRet R R
QIS DR f&ar Se|

36. fpft ot Tt wRelTa B TRERY AR R WSt ) e S|
37. BIs o} TRATA UT STeh/B IR 311G SRATBR B ferar S|
38. TfS TRATT BT YT Yexae URaTdl & Qo Bt R J 60 G 81

39. 3T (A 51 B1g HRUT FaT€ Tt a1 et 1f Rea Y SRABR B BT AP R YR A &
3R 7 fordlt oft T, sreTad a1 S oS & THer Afgws 7g) ghm|

TATd YT 811 3 3ifad faf¥ 05/03/2025 3MURTE 3:00 9 9 g1 UHATG) &I U Aleldg frere A
frrafafad 1d ® i F RAwHE R 3 e ¢S aied A 3971 o gadr g1

gfa,

TTdhd WY I, SISY
TP, 715 faeett-110017

WI: 011 - 29561742,29561581

gﬁ'ﬁ: sscdda@yahoo.co.in

TRATd 05/03/2025 BT SURTE 3:30 Fol Grar Smean | A uReR 7 39 I+t ot Iufufa # forix =
TRdTa o1 fhd

R.E./ SSC
ufafafy. @0a & ureaw ).
1. gfaa (@H-a9), ©@d fdT

2. feme (Rem), ST - St deumse
3. gt g, SIS WIdy Siaay - e Aifed die IR Uaifd &%

R.E./ SSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

S1 Documents to be submitted Submitted Not Submitted Remarks
No.

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International
/ National/ State Level

12 Copy of Income Tax Return for last two
years

13 Last 2 Years audited statement from
Chartered Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




CHECKLIST FOR COMPLEX

S1 Documents to be submitted Submitted Not Submitted Remarks
No.

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International
/ National/ State Level

12 Copy of Income Tax Return for last two
years

13 Last 2 Years audited statement from
Chartered Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

Iilc; Criteria AE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100
Secretary/SSC R.E./SSC




