DELHI DEVELOPMENT AUTHORITY
PASCHIM VIHAR SPORT MPLEX

File No. F3(503)Civi/PVSC/DDA/2018-19/1548 Dt. 07™ Mar 2026

NIP No. -01/PVSC/DDA/25-26

INVITING PROPOSAL TO IMPART SWIMMING COACHING AT
PASCIHIM VIHAR SPORT MPLEX

The Swimming Pool of Paschim Vihar Sports Complex (PVSC) is likely to open to public

shortly. There is a requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting

swimming coaching in major sports complexes/ recreational clubs etc. to impart swimming
coaching in Paschim Vihar Sports Complex, New Delhi. Coaching is to be conducted in the
morning from 08.00 a.m. to 10.00 am. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six
days a week excluding holidays notified by the complex. The individual / agency undertaking to
provide coach must have specialized expertise in swimming and the coach should be fully aware
of the type of activities to be carried out.

The board terms and conditions for award of contract for coaching are enumerated in the

succeeding paragraph below:

Pre-Oualification Criteri

1.

Individuals/ Agencies who have been debarred shall not be permitted to submit offers and
any such offers received will be summarily rejected without notice to the party. Any
individual who has been debarred is not permitted to submit offers/take part in any
negotiations or represent an individual/ agency even if he holds a power of attorney on the
agencies behalf.

2. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the
tendering process and its offer will be rejected.

3. Any individual/ agency awarded the contract of providing manpower for deck area for the
pool will not be considered for coaching at the same complex. Offers if any will not be
considered and will be rejected.

Qualificati 1 E .

4. The applicant should have executed two works of similar nature in the past three years in

pools/clubs/school/institutions operated by the government /public sector departments/ or
reputed private agencies which have government approval to run such institutions. A
certificate of experience from the department/ institution will be attached with the bid.
Where the experience is from a school, the school should certify that the pool or
swimming facility was in its premises or operated by it. Testimonial in support of the
claim will have to be attached.

The coaches proposed to be utilized for the actual imparting of coaching must have
obtained a coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute of
Sports or any other recognized body. The DDA reserves the right to reject candidates in
case the credentials of the authority awarding the certificate are not verifiable. The



applicant will be required to produce all the original certificates of all the coaches. The
criteria may be relaxed by the DDA if the applicant has been a national champion in any
swimming event for two years or more or has represented India at the International level
on three or more occasions. Proof of such participation will be essential. Coaching
experience of each individual should not be less than 3 yrs. Proof of having conducted
coaching would be required duly signed by the Head of Institutions wherever coaching
was conducted by the individual.

6. Preference would be given to the coaches who have represented at International
/National/State Level. Testimonial should be attached with the proposal.

7. Preference will also be given to qualified individuals who undertake to impart the
coaching in person at the complex.

Terms of Award

8. The period of award will be for a period of six months or less depending on the date of
signing of the formal award and closure of the pool. The DDA reserves the right to close
the pool earlier than schedule and no compensation will be given for any such closure.

9. The timings, duration of coaching etc. will be as per norms specified by the Secretary of
the Complex.

10. There will be one coach for every 10 trainees in one shift. In case the number of trainees,

11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

increases, or for any other reasons if required by the Complex, the individual/ agency will
provide additional coaches at short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/instructions of the
Secretary of the Complex. All such instructions and orders issued including verbal
instruction shall be, for all purposes deemed to have been issued to the individual/agency.
The coach should be polite and courteous to the members/participants in the programme.
The individual/agency awarded the work undertakes to ensure that its staff will maintain
due courtesies to all users and decorum and not involve in activities detrimental to a
conducive environment for operation at the Swimming Pool.

Problems or difficulties with regard to members will be brought to notice of the complex
staff and under no circumstances will the coach take any action that may be in conflict
with the decorum at complexes. Cases of breach of discipline/ safety concern will also be
reported to the complex administration immediately on occurrence and if required in
writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory or
in case there is a breach of discipline.

The coach should be wear uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/loss of life/untoward incident to users
availing the swimming coaching facility. The coach must ensure all safety precautions are
taken to prevent any such incidents and be able to react to such situation in they do arise
for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary
Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be
collected by the DDA as per prescribed rate per hour per month from trainees. This
exclude any charges for use of the pool that are not in the scope of the coaching contract.
Coaching timings and duration will be as per DDA’s Coaching Policy and these may be
changed at the discretion of DDA.



21.

22.

23.

24.

25.

26.

27.

28.

29.

The coach shall be in attendance on the prescribed hours and if coach is found absent from
duty a penalty of Rs. 1000/- will be levied on the individual/agency. In case the coach is
unable to attend due to reasons beyond his control or requires leave of absence permission
will be taken from the Secretary preferably in writing and the trainees informed. The DDA
is liable to deduct a proportionate amount from the share paid to the coach for any absence
that extends beyond two days at a time and 10 days in the entire period of contract.

Any loss/damages/theft caused during the period, the coach/employee of the
individual/agency is on job, shall be the responsibility of the individual/agency/and the
Delhi Development Authority shall be entitled to recover the amount from the
individual/agency.

The coaching will be on revenue sharing basis of 50:50 (50% to the individual /agency and
50% to DDA). During the Coaching period fee collected during a month will be shared
between the individual/agency and complex respectively. The individual/agency share will
be paid on monthly basis after the end of the month of the coaching.

All payments to the individual/agency/coach shall be made through cheque only.
Necessary statutory deduction shall be deducted from the share due to the
coach/individual/agency.

Nothing extra shall be paid except for the share entitled for the number of trainees who
avail the coaching after necessary deductions.

For all intents and purposes, the coach or suchlike personnel provided by the
individual/agency shall be the employees of the individual/agency. The individual/agency
shall be responsible to provide all admissible and/or fringe benefits to such personnel. The
Delhi Development Authority shall not be responsible in any respect whatsoever for
payment of any claims of the personnel provided by the individual/agency.

Where an individual/agency undertakes to provide the coaches, it shall be furnish a
certificate that payment to the coach (s) has been made in accordance with the rates
circulated by the Government of the National Capital Territory of Delhi as applicable
during the period of the claim.

The proposer hereby acknowledge, having read and understood various statutory
provisions as amended up to date including but not limited to Minimum Wages Act, 1948,
Contract Labour (Regulation & Abolition) Act, 1970, Employee Provident Fund &
Miscellaneous Provision Act, 1952, along with EPF Scheme, Payment of Bonus Act,
1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure compliance of all the
statutory provisions of the aforesaid statutes and all other statutes for the time being in
force governing the employer, employee relationship between tenderers/contractors on one
hand and their employees on the other hand The parties hereto have clearly understood and
acknowledge that DDA shall not be liable in any manner under any circumstances for non-
compliance of the aforesaid statutory provisions or otherwise and the tenders/contractors
shall be exclusively responsible and liable for all the consequences for non-compliance of
aforesaid statutory provision and other relevant provisions governing the
tenders/contractors and his/their employee and there shall be no obligation of DDA and
DDA shall not have privy with the employee of the tenderer/contractors for endorsement
of the aforesaid statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/agency, the orders of the
Commissioner (Sports) in that behalf shall be final and binding wupon the
coach/individual/agency and shall not be called in questions before any Forum. In case of
any dispute, after giving due notice and hearing in person or in writing the orders of the
Commissioner (Sports) shall be final and binding upon the coach/individual/agency.



D be submitted with off

30. The offer must include the brief bio-data of the individuals along with copies of proof of
identity, PAN Card, proof of residence as prescribed in KYC norms for banks, education
certificate, certificate of coaching. Testimonials of sporting achievements if any should also
be attached.

31.Two copies of passport size photographs of the applicant and each coach proposed to be
deputed will be submitted.

32. In case of an individual/agency, the ownership details, income tax returns of the past two
years duly certified by a chartered accountant will be attached. In case of a company, the list
of directors and primary share holders along with the annual return submitted to the ROC
must be attached.

33. Individual applicants must submit their income tax returns for the last two years with at
least two assessment orders in the past four years.

34. The attached checklist will be submitted duly endorsed.

Consideration of Offers

35.The proposal submitted without required documents will not be entertained at all and
summarily rejected.

36.Any conditional Proposal shall be summarily rejected.

37.Any proposal received through post/ courier etc. shall be rejected.

38.The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.

39.Commissioner (Sports) reserve the right to reject all or any offer without assigning any
reason and the same shall not be questionable before any forum, court of law etc.

ate for receipt of pr al is 1 202 t PM The proposal may be
placedin a sealed envelope in the tender box provided for at the reception of the Complex at the
following address:

Secretary, Paschim Vihar Sports Complex.
A4/A6, Paschim Vihar, New Delhi-110063
Tel No.: 011-25261165

E-mail: pvscdda@yahoo.co.in

ill n nl 2026 at PM in the same complex in the
presenceof all those who have submitted their offers.

-sd-
R.E./PVSC, DDA

Copy to :-
1. The Secretary (Coordn.), Sports Wing.
2. All Secretaries, DDA Sports Complex to display on Complex Notice Board.
3. DDA Website.

-sd-
R.E./PVSC, DDA



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment



CHECKLIST FOR COMPLEX

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership

Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

Proof of experience

Bio Data and qualification of coaches

Photographs of coaches

Ol o] 2] &

Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /

National/ State Level

12 Copy of Income Tax Return for last two years
13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order




ASSESSMENT SHEET

;‘0 Criteria RE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes /No
3. Deck Area Contract Yes / No Yes / No Yes /No
Signatures
SL No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/  Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/,
School/Private Agency
Total 100
-sd- -sd-
Secretary/PVSC R. E. (Civil) / PVSC




et faspre wfreor
TfareT REr Ted siras

wree geat F3 (503) frfaer / fdiuaeht / S0/ 2018-19 /1548 Dt 07.03.2026

TS qa< -01 / frefiumst / Siu / 2025-26

Rafiw R=T 9= 7 F7 a9 AT waAr
T AR Ted sives

afer g wed Fiveed (PVSC) & FaffiT I & Sog g arasis &9 F Al G977 gl
e feieT O & HI=AT T2 Fe S a9t 2l

T2 faeeft & afew g waied Fivwed § JT TN T FT & &0 T T i /
AT FAG! H AT FIRT AT F2 6 (o7 G A Ta q1er o7f<h / USR] § J&qme A t=a
fFU ST €1 gag 08.00 a7 & gag 10.00 97 T ¥ Irag< 3.00 o7 | FHIT=T FT AT 3T ST 2l
9T 5.00 a1sT| TRET T ATeE=a Giedl Fl YIeHT aq7g § B G| " TaT F 6 (70 HIF FHd are
[Tk [ TSTHT T qerehRt § frer fererasrar gt AT o = &y It feay & T & a7 § T AT
2T AT

T o ToTT S % eI & (o0 1S o (HIH 3T od o (&7 T A6t T | FaqTE T8 5

T4 TRl HIEE

1. 5= =af=pa [ uSifa #i Sfae BT T 8, 378 SiY Toqa Fe ol SIATT del af SITUsT 3fiT 29
g o el off Jeara &l ITEr &l ATfed & 6|7 Jear 9% 9% Grie w¢ @3 o G ofF s3f=e =7,
S Raw far o g, &1 T off ara=ia § seard W5 qa #39 / 90 o 7 T A / TSl #wi
AR TErce T T ATATT Tal g, ol S1 a8 TS Terg1 6l AT & AT %01 9Ti<h T@aT 2l

2. #rs ot =i / USiH srRdE RaTee @ (s) i AT it § e v % forw off saverh
T THT TTHIT T AL T =231 Srum|

3. Torelt T =f<h / TSTET &1 O o (70 % & & O[T 7199 i<h &I Fad & A8 9 § gerea
FaT SITaT €, UF & 9ET | AT o o o= 78t B Srowm Ife #iE J&dqE 981 /T ST $i
FEA T e faT S

TRIAAT 3T AT

4. ATATH FH LR | ATASH & 6 AR / J7 FA8qT [t usitaat gy g= e 99 / #7494 /
5 | FEITET H g AT Aol § T qE ol T & & FHIAT Dl Hoariad w7 A1e0, Nieg THT §e9Td
FATH & TT0 AL i AT g1 TN / S8 | ST Ha FT TqI97 O St & a9 A9 hA1 S[ruan| gt




AIAT TF A FT &, T Fl Tg THIUT HIAT AU 1o T AT JT0T %0f FIA€T 3T TAT | off a7 39
FTT GATerd T T o) 319 & J0AT § FeEIT € AT gl

5. AT F aredqiaes H1 & (o0 STAT 370 ST 917 &=t &1 SAl/ NIS / YMCA / 397 / {81
| AT BT FEAT AT T sTer Arerar wTe e & FIET A AR ST FAT A0 STHIT T TET F
TS TR T AT qeATIT IRT 951 g it fofa #§ 10 STeaml #i7 TedHm Fied & ATHT

qiera T@ar gl

TG I AT FAT o6 THT T THIT T FT ICATEA FHAT gNIT| ATS ATAEF &I 91 IT 399 ATH
aa & FReT oft dereht wfaarRar § wrdi St w21 8 1§19 37 stferss saesl 97 aa gy a7 Y 9
FT TATATEa FT T 8, a7 ST T AaS § 2 &F 37 ghdl gl THT AR & THI0 SrE99e givl
T ST FT AT AT 3 T | FH Al gI|T AT U FITEIT F GATAT 6 THIT 6T ATFLTFAT AT, Tl
HEATA g1 Tt T 24f<h g1 =T §=rierd & T2 21|

6. TTreAhT I TTAHHAT < JTOIAT Sregid FqUET / T / TT T 9T Tia«teea 7T g
TEATE o AT TETI §eAd foRaT ST AR

7. Frer | ST 9 | R TS F44 6 (070 T SF<Ra1 &1 ITeHeRar &7 ST

RERTL AT 2

8. TTERIT ol STATE SHTATI [LERTT TT FEATAT HX A I I G& el il AN & N T g
LI IT I FH AT AT F (70 R0 ST SAqg=T F Tgd T AT a9 LT HT ATHT T@av g oiT =
v & FoeT oft a2 o for & gerasT 981 f3ar srom)

9. TfH F Tfwa T AT 0T F SATHTT FHITRT AT Tafedr, FI=ET ATt T srater g

10. TF T9rFe § g 10 WTAeqelt & o7 U F= M| TS FIToorae I 93T g1 I T3 i
T, gheg, AT T 7T 07T &, SR / TSTHT HF AT I AT i T&TT Rl

11. Pl <Y AraforT B aerE 74 2 =R

12. &= | =ATh [ TSI 9ET & d=a & oeer / M9l & Sqare 99T FF F41| Rt [aer
Tfed ST Fohw o U weft [Mer Sie sreer sAfeea / TSt il ST o T gt 339t & forg ghmn

13. FHHT § A2 [ TAATREAT & w9 @By & @9y ger Areul SAmrd / USiEl 9 T8
qEATHET F & o w1 T 2 1 SaeT = a9t STanmRarat i guae & fore forem=me s wemm
T Rl Oo # "= & oI siqaer ararawer  forw griverres srfafafesy & efaer 981 grem

14. 9T F oY H GHEATU AT FSATSTT S(ed HHATIT 6 A | ATe ot v et o
qfefRafa § F UHT FilE FEATS Tl HT ST HITTFT § TSAT 6 1 SHqd hl °91d § I SFTATEA /
AT AT o o o "Il ST STt TLTEA I qd g+ I ¥ AT g1 qT grod a1 SITuar a1 § forae




FT AFITFAT B
15. AT IS AHALIT IS Al § AT AAATAT AT 0 00 (AT F Fr=r el w= T gerT &
AferRTT FRiera vaar 2

16. F= T FHIFAFT F TrF I ATAIST Tl TgaT ATRul &A1 F¢f % 90 o a7 i F

AT ¥ Aued {41 S[TURT

17. qIT0T AT FEAGT FT ATH ISTH ATl STANTHRATA 6 (0 T T a2 &t =Ae / e / 5T
AT & oI Yege SRR 981 O = &1 I8 Atd war areu 6 Ut T ot e @ aad &
forT aft qeAT FragTE Sl ST 7 TH q¥g i RAta 9 TiateaT FI § 9eAW i, ST 39 HEr 9

FTLOT | I gt 2l

18. Tl FHATAT &l [ FATIA 3T Ff=a TRET Sl I8 F 912 gf T&T S|

19. TIEIT g7 Meia FIT=T goeh, S TRaY § I &t ST Jhdl g, Teei ¥ 9 |41g I =0e
aTRT 3T % A SIEIT GRT U FhAT SITUAT| g T & STANT 6 Tofg et AT g0 FT q18T Feal &
STT HIT=RT ST % 219 | T2 3l

20. FIT=AT THT AT TAer ST AT R AT F ATETE G AT Trg SISIT o A9 9 Fgar o7
qHAT 2

21. = MR F97 9% I § T 3T AT = ST & AIe9d 9197 S1aT g v &1 1000 /
- PRI / TSTET 9% T SO A1 i 0 I3 | 9% FIEOT o HI07 STTRAT gl gl 91av g T
sruteta T GEt T SaeTTar gral &, ar ar=a & o =7 7 i gieregett 1 gi=a BFar smom =
TRt ofF sttt 3 fore &= &t sprae o sro e & ua arqariaes Tty ® sweidt #ed & fory Saeardt
S ST erarer T O srafyr § ue foe o 10 faAt & 2 A1 & arfers a6 St g2 2

22. =9 Aty & e T off awg & g / afa / =F, =afce [ uSiHET F f / FHAET w5 9T 8,
TR / TSTHT / T TSERETT g 3T faee T forahme TTTereRaer T8 & g FT ghalT T SHhId / TSteT|

23. HIRT 50:50 (RFTT / TS &7 50% 3T ST FT 50%) F TToTed AR F AT 97
ERIT| T g & LT T il T AT AT F e Al HHLA: ATh / TSTET ST HIFATT 6 S qreAm
TR STTURTT| TR / TSTHT % QM T ST HTEe SATLTE T2 FHIT=RT % 7| & 3 % 978 (AT ST

24, FRETA | TSHT /[ FHIF I THT AT Faod = 6 JTEAH T o0 ST SAEFeTH TeIT Ferdl
T [ TE | TSIHT % 10T (587 & e o [Tusth

25, SF9TF FEIAT o AT FITAIT FHT ATH ISTH AT TTALTAT T HEAT % gHaTL AFT F FATAT Ty o

TR ETaTT gl AT ST

26. T TN ST IZ9AT o o0, =1<F / USTET 1T T&T9 o0 T = AT 36 a3g % ¥ AT<h /
TSHT F FHET g U wEE A adt S s /o3 S arw yee e % o srfer 7 ueiEy
SR grRin =af<h / USiEt 3T Y e 1o R & T ot 39 % quae & o Geer @



e foreft oft sarer § e gt g

27. STgT Uk AT<h /| USHT =1 T T&TT FLA AT FF FAT 8, Tg TH THIT T T[T HLAT g {6
T (TH) T SETATT TP TSTLTAT & faeelT Jante 31T TH1a 220 & AGETe R 1T g1 319 T sraten)

28. seaTa 7 78 T frar g B e Geanfaes sraemet v aer ofw awem 5w g, A s
T FTeT AT TAT §, AT AR ASGL ATe=aH, 1948 TF Hiva Tai g, dqad =77 (RfHzw= siw
I ge) atarfeae, 1970, FH=r swiasy [fer s ey ymaeam sfaf@aw, 1952 Shuw JemET, a9
AT, 1965 & AT, U=gel AT=AH & Far, 1972 /S F a7 3iT qaT<h HIT & THT JLTAF
LT 3T 7T FAT FIAT FT A0 FA & o0 gAfEa w1 & o w1 w2q 8, s & [awn, #6=i
T AT F3A § T9T I &1 TFH aF 28 / ShaTel T T 3T Ik FHATAT o i daer| gy v
fRrerarsti F T0g =7 F g0 o7 wwr G g & a9 R off oftfRafa & G ofF a8% ' sugw
FLTHE TTALTH FT qTAT Aol FA T SAAAT 2 Hiaarelt & ow ITeardt T80 grm ST aem+=®
LT 3T 3T TAad o E-SAATAT o [o7T THT TR o o7 Share T 9 8§ REHa &l Saeart
BT ATaaTsl / Shameil oliT I FHATT &l FAET FLd aTer ITFLT1 Y ST AT HIe areadr qg1 gt
T LU T SI=IT & 919 q@ih FA AT O % 0T & o0 [HfEemsr / s6and & FHar & 919
IEEICER

29. FTH, AT AT / TSHT T A & Foelt ot =7 % A9 ¥, <6 (T) F A9 39 994 §
ST Sl &= / ARE / TSHT 92 STEAEid g 3T Ivg JATAT Aal SO Rt ST R & Tq8et 17| et
AT f3aTe & AT ¥, ARG T 8 TIfed a7 ST g9aTs Hid T A3 (TA) F 9T forae & a1g daw
T &= [ AT<E / TSTET 9T ITeqshTey gl

TEATE & 9T T T ST ATl g&arast

30. = Y=aTa § TAT & THI, 99 1S, Ha1e F THIOT & SU0-977 61 % o Farsr qeest,
TreAT SHTOT 9=, W & THIT 95 A TGN F A1 ARRAT F7 Gi80d TSIl ATHA AT A0l &
STATSLAT  TETIT AT Flg T FoO7 AT ST AT R U

ATAEF o ITAUTE SR % Bl w1 31.Two TaaT i Ifaf=a=h fFu S amer T e &1 S
FLAT 2T

32. Tt =af~r / TS F AT §, UF ATES Shrsda g THTO fOwer 21 aut F st faew,
AT e Sy o SITOST| 9T o |1 §, AT ® o qa arus ed & are [Haerat o7 s
T STEaRT T GAT HAT FTeAT T

33. AT gl #T el I aut § &7 F FH <7 ToFiwd maen & a2y foger av aut % o

FUAT AT et STHT FAT g

34. Forwr = foree =1 fAferaa yeqa fFar smom)

JEaTat g A=




35. AALTF TEATAST o [T TEQT TeqTd T THT FHT TALST Al 0AT STTUIT T F&q | FIiest
¥ faT SITmm

36. s «ff Ford TEqTE HEEL 1Y U GRS FY AT SAruwm

37 =TF / FHAT A1TT % ATLIH & TTH T&ATH I STEAFHIT FHY FT ST

38. wEdTa ¥ FLAT HieT TEATAl R @A i arire 7 60 AT i 2

39. FEUTA® (Ter) faaT et o aaro asft a7 BT ot s T SRE R FE F T A
T T@qT ¢ oY et |1 HIH, FTA 6l I AR F THeT H1e3d Tgl gl

TEATE YT 219 1 3w A 17.03.2026 T 3.00 9t.uH. yeara 7 Frferfed oa 9v fivwrs T &
T o forw ware fvw 1o [[fEeT atem § us qeeas s § v 91 9961 8

Tfvre, ot fer g« afiwm

T 4 /16, ger fagre, 72 faeet -110063
AT 7 .:011-25261165

£-7e1: pvscdda@yahoo.co.in

Tg =19 17.03.2026 FT 9 3:30 &or @7 SIruam| 39 7t i sufRafay & v g o §
IEERERE LIRS GRS

-sd-
A7 £ (Ffae)/detoat, =g



FEATAS <t ST Y TS (T -1)

A

ST fhT ST AT gEqTasy

EESCREREY
Ly

femforat

FHT [ AT % goeneor 7 Ifa
S IR E R EIETU R eI

STTRRAT ST T | {erd S 27 AT
SRR / TSHT [ |TEETT TTHTS

REICEAEIRT]

TTh %l TgaTd T AT (ST F1E /
ATaY FTE)

[FraTe €T T THTT (A2 FTE / 56
THTOTYST / SYATRIET STeT)

ST T STHTOT

ST STaT 3T Fi=l 60 TEIdar

FRT=IT ST e

AT T g =T THTOT

10

R T fRramer gHToT

11

SIALTET / et |/ weraraT
TS [ 1T w7

12

foreget a7 &t & forg smaee R it afa

13

fU=er 2 91t FTeS ¥ F9T 7 At
e

14

Ry frgTeor sreer

15

ST TEqTaST (AT AfeE 3)

Tt & o< e 1 gearex




HITr % T Iewferee

TEIA T8l
g k) ST fhT ST AT gEqTasy T froaforat

1 [FET/ AT o OSeReor it gt
SEGIGIEC R EIETUREILCE]

2 [T sraes w7 gferm S 2er A
SRR / TSHT [ |TEETT TThTS

3 [T TS Fir Fwidr

4 [AfE it TEAT T T (AT FTE /
AT FTe)

5  [MET T THIT (A7 FTE / §F
THTOTYST / SYATRIET ST3)

6  [ITISTe T THTOT

7 BT =TET ST e i Tadan

8 Fr FiT aEY

9 [T FT 9gATT THTOT

10 = &7 fFam g

11 B9 § TE9T9 T T /
REIRFAIER RS 1S

12 [U=er a7 9ot & o sy e & ata

13 [O=er 2 99T & 9T1es & a7 &7 Afee B
e

14 R g smeer
AT / FTROETET o Ot eReor st gfa

15 @E/leqé\l TS{ TR 20T THTOTI =




16

ST IRTT STaee T Hierg S <27 47
SIIRATT / TSIHT / AT SIS

17

e TS T T

18

IT<h 1 TE=T & THIT (e FTe /

19

ATeT FTe)

20

BEIEEIREIUTCIEEE IR




AT 4fte

G AHES are. £ (Rfam) A gt
1 =T =t / EEEL EEAEL EWAK
e
2 =TT = gr /8t gr /8t EAEL
S TR hieeFe gl /7l GG GG
TEATAT
ET) IEES] frem/ ITaT IEE AT GFTT
LSl o
1 T # AT 29 % forg, 5 F R 3 arer o 1%
15 forT weies et a3 forw, srfereraa 15)
2 TAATEUH T [ O Fqel Tk T GEATHT AT ST
T 10
3 I THFET TIAT 5 FaS UF T GEATIT RAT STUAT
4 | HAEEE g 10
5 T AT 5
6 T T AT 2
7 AT = FOT 15
8 AT eaTes SIS0 / 93T 20 ¥ JeIF a9 % Tehaq 5 ik
J THTT 95 TSHT 20
9 | Harusee fATa & ywor a= 18 % wor a¥ = forw 3 faig
w5t | Fosft Tt 18
oot 100
-sd- -sd-

gfea/ frftgadt

e 3| (Ffer) / frefroest




