DELHI DEVELOPMENT AUTHORITY
HARI NAGAR SPORTS COMPLEX
BERI WALA BAGH., HARI NAGAR. NEW DELHI-110064

File No. F9(17)2022-23/HNSC/DDA/349 Dt. 03-01-2023

NIP No. - 02/HNSC/DDA/2022-23

INVITING PROPOSAL TO IMPART SWIMMING COACHING AT
HARI NAGAR SPORTS COMPLEX

TEaffiar IR & Fe Al gEdTa AT HLar
B IR Wel IREX

The Swimming Pool of Hari Nagar Sports Complex (HNSC) is likely to open to public
shortly. There is a requirement of imparting Coaching at the Swimming Pool.

gR IR Weol gR&EX (HNSC) & TEafHer gef & SToc & Hdolieieh &9 & Wolol T HefTaraTr ¢| Eafaar
Ol # AT TaTeT FXel T AT &

Proposals are invited from individual/agencies having sufficient experience in conducting
swimming coaching in major sports complexes/ recreational clubs etc. to impart swimming
coaching in Hari Nagar Sports Complex, New Delhi. Coaching is to be conducted in the morning
from 08.00 a.m. to 10.00 a.m. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six days a week
excluding holidays notified by the complex. The individual / agency undertaking to provide coach
(s) must have specialized expertise in swimming and the coach should be fully aware of the type
of activities to be carried out.

gR TR TAIEH FIFcordd, o5 fGeell H Il HIFUT Ja Ha & v 97 TOeH Flecoad /
FARSTH Fordl H R HIT AT et F AT 9Aied 3979 [@ et A / woifdar & g
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foT 39w F arel cafedd / TRl A G F A fwwar @ aike ik wre @ afafafast &
YR & R F g8 JER g el

The board terms and conditions for award of contract for coaching are enumerated in the
succeeding paragraph below:

I & AT IEey & PR & v a5 & @9 iR od o e v ava Rare &
CRIERC

Pre-Qualification Criteria

. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any
such offers received will be summarily rejected without notice to the party. Any individual who



has been debarred is not permitted to submit offers/take part in any negotiations or represent an
individual/ agency even if he holds a power of attorney on the agencies behalf.

ST cafFaat / voifdat &1 sfae fohar aram &, 37 3 Y& el &1 3egAf =gl & Sl 3R o
el off gedra & ardl & AifeH & e Tl d W @ie & f&ar srwem e off safea =,
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gfdfafecd e &1 3gAfT 6T &, oo & 98 TSl 1 3R § yfafafer i oafFd @ gl

. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the tendering
process and its offer will be rejected.

fonely off safeFer / woldlh & of3 3aes & (&) ot e wishar # f3aR T Siter & fovw 3eRerl § 3R saehr
TRIeheT T IR Y fem SAraar |

. Any individual/ agency awarded the contract of providing manpower for deck area for the pool
will not be considered for coaching at the same complex. Offers if any will not be considered and
will be rejected.

fonely off ST / Toldh &l gl & ToIT 3o &1 o ToIT ATl e YeTel el o 3eatr & FEATTAT fohar STl &,
T & IRET & FIfRT & v R J8 Far seen| afe 15 yedrg {87 A7 ST 3R 3EeR & fear

Qualification and Experience

RICL G R G L

. The applicant should have executed two works of similar nature in the past three years in
pools/clubs/school/institutions operated by the government /public sector departments/ or reputed
private agencies which have government approval to run such institutions. A certificate of
experience from the department/ institution will be attached with the bid. Where the experience is
from a school, the school should certify that the pool or swimming facility was in its premises or
operated by it. Testimonial in support of the claim will have to be attached.

HAGH I WHR /| Adolfars & & s / o gfaftsa fAeh wifdat garr darfed qa / e /
ol | HEAT # oo AT a5t &7 38 e N vpfa & a1 wrAf 1 Asaes s @mfge ar, 50 @
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38¢ IR F A I 38F AR FATfoid @ 75 A a1 & FAST H IAATIT HeldeT HIeA G|

. The coaches proposed to be utilised for the actual imparting of coaching must have obtained a
coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute of Sports or any
other recognised body. The DDA reserves the right to reject candidates in case the credentials of
the authority awarding the certificate are not verifiable. The applicant will be required to produce
all the original certificates of all the coaches. The criteria may be relaxed by the DDA if the
applicant has been a national champion in any swimming event for two years or more or has
represented India at the International level on three or more occasions. Proof of such participation
will be essential. Coaching experience of each individual should not be less than 3 yrs. Proof of
having conducted coaching would be required duly signed by the Head of Institutions wherever
coaching was conducted by the individual.

I & A FaTered & fAT ITAET fhT Siter aTer il & SAl / NIS / YMCA / BT / 8T / arg @t
TEATST AT TR 3T ATIAT 9Iod AR T IR 7 JeTdT WIed ¥ AMgT| FATIT 9 Yeled ey drel
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Preference would be given to the coaches who have represented at International /National/State
Level. Testimonial should be attached with the proposal.

Pt Y TATHSAT & ST Segiar RIS / T / o TR R gfafafSea fhar §1 weara & ary geiama=
Herdet fondT ST ARl

Preference will also be given to qualified individuals who undertake to impart the coaching in
person at the complex.

FIFCIFH H SATFAIT T H PITAT USTeT Fel T 1Y el dTel AT cTTaFrad sl ATATHeRdT &F SIresf|

Terms of Award

qIERR Y ared

The period of award will be for a period of six months or less depending on the date of signing of
the formal award and closure of the pool. The DDA reserves the right to close the pool earlier than
schedule and no compensation will be given for any such closure.

QRERR T A TR REPR R GEAER et A ol 1 g oA T TG & YR TR S AeloA A1 309
HH AT 3rafer & fAT grelt| SET 3rTge & Ygel Yol 1 e Flel 1 TSR Wl ¢ AR 38 g & et e dg o
forw 1S Fy3mas w81 far siream|

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the
Complex.

HIFCAFH oh T SaRT ATEGSE ATGST oh 3R HITeaT hr rafer, ifeiar 3nfe v srarer graf|

There will be one coach for every 10 trainees in one shift. In case the number of trainees,
increases, or for any other reasons if required by the Complex, the individual/ agency will provide
additional coaches at short notice.

Teh fIFE # Y 10 TTRAKI3T o ToTT Ueh ahler gYaTT| TG Shlecorerd S@RT T el IX TiRIST3HT T Feear, gefer, ar
fohdll 30 HROT A, ST / Tl e FAT TR IHTAReFT i FeTel i |

No minor should be engaged.

P15 §iY ATaTford oY S8l gl ARy |

The coach/ individual/ agency shall carry out their work as per orders/instructions of the Secretary

of the Complex. All such instructions and orders issued including verbal instruction shall be, for
all purposes deemed to have been issued to the individual/agency.

s/ cafed / Toldl IREX & fad & e / &t & AR I w wEr| AfEs @ afed
ST fhT ot 0 @ fAder 3R 3cer safFdera / T @ SR T A @y 3egedt & forw g

The coach should be polite and courteous to the members/participants in the programme. The
individual/agency awarded the work undertakes to ensure that its staff will maintain due
courtesies to all users and decorum and not involve in activities detrimental to a conducive
environment for operation at the Swimming Pool.
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Problems or difficulties with regard to members will be brought to notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
complexes. Cases of breach of discipline/ safety concern will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

Tl & Y H FHEIN A7 HfSAsal F e FATNRAT & €O H oar swan 3R ey sf
aRTEafd & @ g ot wRErS g1 WM S fh aRERT & Foor & qry gy 7 gl 3eqerae / gIaT
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The complex reserves the right to remove a coach in case his conduct is not satisfactory or in case
there is a breach of discipline.

IfE S RO HAlTolelsh g1 § AT IqATEA 97 gl hr Feufy & g &t goe a1 e guiEa
gl

The coach should be wearing uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

Fra 1 9RET F TfIT qarT sTAIfed adf ggeten wfev| S adf & #rer 9t arel e &1 3T ¥ 3eaferd
HTAT ST |

Management will not be responsible for any injury/loss of life/untoward incident to users availing
the swimming coaching facility. The coach must ensure all safety precautions are taken to prevent
any such incidents and be able to react to such situation in they do arise for reasons beyond his
control.

RThT piflar Gaem &1 Ter 3o arel ITAEThdI3 & fow el ot oRg i =i / Sie-ATer i gil &
T getreT fSFAER g1 gIem| e &l Tg FlATad Al dMieU b 38 kg 1 frdr off Tear &1 Aehel
& o gl geem daere s Se R oA Pufa o gfafhar e & @efe g, s 38 @g=or @
W FHRUT & 3o gl gl

All staff shall be placed only after police verification and confirmation to the Secretary Complex.

Faft srAaTRAT 1 giere Tt 3R afte aReER T gite & e & 7@r S|

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by
the DDA as per prescribed rate per hour per month from trainees. This exclude any charges for
use of the pool that are not in the scope of the coaching contract.

18T ganT fAuiRa @i geen, ford aRew & qite &1 o #end &, aRIapsit & ufa & gfa oe PuiRd et &
ITER BT aRT Uehe ThIT ST | TE el o ITANIT & fAIT fonaly off Qfoeh Y STET AT & i RITIIT 3fefeer

TR H G 61

Coaching timings and duration will be as per DDA’s Coaching Policy and these may be changed
at the discretion of DDA.
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RITIT HAT AT 37afer e dr AT A & ITaR gl 3R 5o¢ ST & fads W T ST T 8

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a
penalty of Rs. 1000/- will be levied on the individual/agency. In case the coach is unable to attend
due to reasons beyond his control or requires leave of absence permission will be taken from the
Secretary preferably in writing and the trainees informed. The DDA is liable to deduct a
proportionate amount from the share paid to the coach for any absence that extends beyond two
days at a time and 10 days in the entire period of contract.

e TR FHT R 3UREYA @ 3R I e $FE A IR YR ST &, @ 1000 / - F9F T SFHATA
IfFdaTd / Tl 9 ST STar| IfE & 319el 70T & W RO & HROT 39T A7 & ardr & A1
FUTEAT T TN T TR gl 8, ot T F FoIfd &7 & 3R IiRIeg3 1 Fiad fhar s e
forelT 87 3reTafearfar & fow @ @1 spoTaTeT e aTe Ry & v Jreynforas WY 31 ahclelr atet & forw 3oRerd &,
ST 3refeer BT O 3rafey 7 ek feet & 10 e 3R ven et A &Y e @ 31f0eh o therar &1

Any loss/damages/theft caused during the period, the coach/employee of the individual/agency is

on job, shall be the responsibility of the individual/agency/and the Delhi Development Authority
shall be entitled to recover the amount from the individual/agency.

58 ATt & SRt fondly off oyeharet / &ffcy / =Y, afeheT / Toiel o el / ey 1A W &, eafed / Toidr / &r
TSFAErY g1l 3N fereet fasrar arfRrentor safera / & TfRY 1 3l & foIT geahaR g1eT / Taiel|

The coaching will be on revenue sharing basis of 50:50 (50% to the individual /agency and 50%
to DDA). During the Coaching period fee collected during a month will be shared between the

individual/agency and complex respectively. The individual/agency share will be paid on monthly
basis after the end of the month of the coaching.

AR 50:50 (SATFAIT / THHT BT 50% 3R ST T 50%) & ToTET TSGR o MR X 81317 | Teh FLI & GRIA
Teh T 1S HITRIeT QTR & Yok I HaALN: AT / Tl 3R HIFCAFH & el QIS fhaT SATan | sgfedard /
TSTHT & Q1A T AT HTTHeh TR R 1T o HEIA o 37cT o dIe; fohalm ST |

All payments to the individual/agency/coach shall be made through cheque only. Necessary
statutory deduction shall be deducted from the share due to the coach/individual/agency.

AT / TSI / el T HefY $ITCTeT ehalol deh o HIETH I fohT ST | TGRS deiTiateh heldl el / sgiehed /
TSI & HROT fgEd & e ol SITuaf|

Nothing extra shall be paid except for the share entitled for the number of trainees who avail the
coaching after necessary deductions.

3Maegeh FHeldl & e R T oI1e7 o) arer FRISI3M Y T&aT & fAv fEd & 3rermar $o o ATARFT Sparetret
ST81 fehaT STTwaT|

For all intents and purposes, the coach or suchlike personnel provided by the individual/agency
shall be the employees of the individual/agency. The individual/agency shall be responsible to
provide all admissible and/or fringe benefits to such personnel. The Delhi Development Authority
shall not be responsible in any respect whatsoever for payment of any claims of the personnel
provided by the individual/agency.

e 3Uel 3R 3agedt & forg, cafed / Tl GanT YT fahT 37T &I A1 58 R & Fifdes caiad / Toidl &
FHANY gT| 0 FHFAT o Tl T 317/ 31 TR 19 veTeT et & forw eaferderd / weidt fFaegR geft|
STl / TSIE SaRT YaTet fohT 91T hiFaT & fondlt it ETd & 7arcret & forw el fashrar grfRrenyor forel oy daer
TSIFAeR w181 gram|

Where an individual/agency undertakes to provide the coaches, it shall be furnish a certificate that
payment to the coach (s) has been made in accordance with the rates circulated by the



28.

29.

30.

Government of the National Capital Territory of Delhi as applicable during the period of the
claim.

STeT Ueh AT / TSIHY il ST el let o felT e il 8, T§ Teh THTT I Sl HlaAT G191 foh hier (TH) Y
AT TSEN ST &1 fereell TRHR T 31afer & HeTaR o) a3 o ITAR fovadm STt &t grar R ar &
The proposer hereby acknowledge, having read and understood various statutory provisions as
amended up to date including but not limited to Minimum Wages Act, 1948, Contract Labour
(Regulation & Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act,
1952, along with EPF Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc.
and undertake to ensure compliance of all the statutory provisions of the aforesaid statutes and all
other statutes for the time being in force governing the employer, employee relationship between
tenderers/contractors on one hand and their employees on the other hand The parties hereto have
clearly understood and acknowledge that DDA shall not be liable in any manner under any
circumstances for non-compliance of the aforesaid statutory provisions or otherwise and the
tenders/contractors shall be exclusively responsible and liable for all the consequences for non-
compliance of aforesaid statutory provision and other relevant provisions governing the
tenders/contractors and his/their employee and there shall be no obligation of DDA and DDA
shall not have privy with the employee of the tenderer/contractors for endorsement of the
aforesaid statutes or otherwise.

JEdIas $8G e Affes e graurel # gee, FFsE HR FAS & QA s aH Hlg
Jrfaferas, 1948, 3egaer s (TafaseT 3R 3eree) fRfaga, 1970, FAarT srfasy A iR fafaer graeme
sfafgs, 1952 afta AT 7@ &1 Shew Do, saw dfRfaTs, 1965 1 e, F=ger sifREga @
AT, 1972 31T & A1y 3R qafered Hefet & gofr denfarer raenaii iR 31w Gt Hiefaii 1 9] A & fow
AR et & TNV e Y §, ST AT, Foary Feer o ofrer & § Ueh o 3T/ Sehe R 3R g@ll 3R 3o
S| arfeat T faftrar Tuse &9 @ gHEerer § 3R TwR e § & v fndr ofr aRfeufa & soded
deITTeTeh ST ST UTelel 5161 el o Tl fohall ot g & STRerl w761 8191 A1 37T 3R fafaerendt / Shar
AT qafereT denTfeleh JTaEIeT 3R 31 WA STeTdueh & IR-37egarele o forw @8l aRomET & fov fady su &
fIFATR 3R IR § ARt / SHerT 3R 394 FHa 1 ARG Fa aror Bfaas 3k SE5w Hr a1
Sregdr g1 grelr 3R SEv 3R SEv & arw qafed Rt a1 s & @wda & fov Rfager / Saert &
HAARN & A1 TeTdr w781 graf |

In case of any lapse on the part of the coach, or of the individual/agency, the orders of the
Commissioner (Sports) in that behalf shall be final and binding upon the coach/individual/agency
and shall not be called in questions before any Forum. In case of any dispute, after giving due
notice and hearing in person or in writing the orders of the Commissioner (Sports) shall be final
and binding upon the coach/individual/agency.

I AT STTFITT / Tl & 3R & Forelt o e o AT A, g (Feh) & 3eer 39 Hifaa AR &/ safea /
TSl OX STEgeRT gleT 3R 37 ggel FaTel # gt el Sean IS it BRe| R ot faare & Ao &,
SHTFIN §T § ATEH S 3R FoAaTS it T el (Wel) o 3T foreat & e 3ifat ik e/ safere / woidh
OT STEYHRY g1 |

Documents to be submitted with offer

YT & H1Y T d U ST aTel g¥drast

The offer must include the brief bio-data of the individuals along with copies of proof of identity,
PAN Card, proof of residence as prescribed in KYC norms for banks, education certificate,
certificate of coaching. Testimonials of sporting achievements if any should also be attached.



3 YEATd & UgdTe & YA, 8T &1s, fAarg o1 gaTor, St & forw harsdt Ateest & ReutRa gamor, fRver gamor
9, I GATOT U o TTY STTFd T T TTaTCd STAISIET A &1 AT | Wl 3T o 9T afe hig
Y Foraet foham ST Tfev|

31.Two copies of passport size photographs of the applicant and each coach proposed to be deputed
will be submitted.

3TdEeh o TIAUIE TR o HIet 1 &l Ffcar 3R Ffafargerd fohu Siiel arel Fedeh shiel Y STAT el g1 |

32.In case of an individual/agency, the ownership details, income tax returns of the past two years
duly certified by a chartered accountant will be attached. In case of a company, the list of directors
and primary share holders along with the annual return submitted to the ROC must be attached.
foreiy cafard / ol & ATHC H, TaTfAcd faavuT, T I1Es THh3ce ganT f[afiad JAToTd el a1 ast &r 3mae
Reet Totaet foham SUaTT| huelt & AT &, R T T&]d arfder Reat & a1y fAeernt 3R grafas RR
SRRl T G ToTdel Hieit graft|
33.Individual applicants must submit their income tax returns for the last two years with at least two
assessment orders in the past four years.
AT 3Tdeshi i e TR aul & o § e &l Hediche AT & AT WSl & aut & T 319=11 3mgeht
fReet ST e grem|
34. The attached checklist will be submitted duly endorsed.
Helaat Sird T fafeae Jeddl T Sirean |

Consideration of Offers

e ICIAR R IRy

35.The proposal submitted without required documents will not be entertained at all and summarily
rejected.

3R EETATSH oh [9aAT T TEATd TR FefY T HeAoTeT w161 foham ST iR FeIT H Wikt Y fear S|
36. Any conditional Proposal shall be summarily rejected.
Tt i Teret wEdra & aTEdt div oY @rist & e srear |
37. Any proposal received through post/ courier etc. shall be rejected.
e / HRIT 3T & ATEHH F YTt Fohall Y 9T bt 3Recleh e fem Siream|
38. The Validity of the Proposal is 60 days from the date of opening of the sealed proposals.
ST 2T ATl HERse TEaTal Y Wielel hT aRIE F 60 T 8
39. Commissioner (Sports) reserve the right to reject all or any offer without assigning any reason
and the same shall not be questionable before any forum, court of law etc.
3gerc (W) T et HROT FeTe Feft a1 fondly 8t TecTa shY 3REdieh et T TR RETT T@d & 3R
Toreit 8T I, FTefet T J1cTerd 3MTfE & weT HigTer 78T grev|

Last date for receipt of proposal is 17-01-2023 upto 3.00 P.M. The proposal may be placed in a

sealed envelope in the tender box provided for at the reception of the Complex at the following
address:

JEATT wifed & forw 3ifas Ay 17-01-2023 3.00 st d &1 9Ed19 AeATaf@d 9d R diecaad & TaHTd &
fore gere feont a1e fAfder atera # e Hgae forthrth & 1@ Sif Hehll 8

Secretary, Hari Nagar Sports Complex.
Beri wala bagh, Hari Nagar, New Delhi-110064.



E-mail: ddahnsc@rediffmail.com

ST el 9197, 8 IR, 7S fEeeit-110064.

S-Hel: ddahnsc@rediffmail.com

The proposal will be opened on 17-01-2023 at 3:30 p.m. in the same complex in the presence of
all those who have submitted their offers.

gEdTd &1 17-01-2023 9 WAT SATTIT 3TORTEST 3:30 For | 37 ot &7 3ufeafa & v & aRE &7 Segia 39
e e fhT 81

_Sd/-
R.E(CivilJHNSC

Copy to:
1. The Secretary (Coordn.), Sports Wing.

gRIa (FHaY), TN |
2. All Secretaries, DDA Sports Complex _ to display on Complex Notice Board.
ot Ifa, T TNEG FECATFH Y FIECAFT AfeT A8 W TeRId FId &
3. Director (System), DDA - DDA Website.
e (REe#), 9T - DDA $r 3sarse|

-Sd/-
R.E(Civil/HNSC



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /
National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered
Accountant

14 Income Tax Assessment Order

15 Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment



CHECKLIST FOR COMPLEX

SI No. Documents to be submitted Submitted Not Submitted Remarks

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

Proof of experience

Bio Data and qualification of coaches

Photographs of coaches

O| oo | &

Identity proof of Coaches

10 Residence proof of Coaches

11 Testimonials of Performance at International /

National/ State Level

12 Copy of Income Tax Return for last two years

13 Last 2 Years audited statement from Chartered

Accountant

14 Income Tax Assessment Order

15

16

17

18

19

20




ASSESSMENT SHEET

Iilc.) Criteria RE/HNSC AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl. No. Criteria Marks/ Scoring Guide Marks Awarded
Weightage
1. Experience in years 15 (0 for 2 years, 5 for 3 years and 1
for each addl year , max 15)
2. NIS Qualified/ Armed Forces 10 Only one to be awarded
Certified
3. Other equivalent Qualifications 5 Only one to be awarded
4. International Experience 10
5. National Experience 5
6. State Experience 2
7. Applicant will coach 15
8. Satisfactory Performance 20 5 point for each year max of 20
Certificate from DDA/ Govt.
Agency
9. Satisfactory Performance 18 3 point for each year max of 18
certificate from Hotel/
School/Private Agency
Total 100
Secretary/HNSC AAO/HNSC R.E/HNSC




