DELHI DEVELOPMENT AUTHORITY
YAMUNA SPORTS COMPLEX
Surajmal Vihar, Delhi-92

No. F5(119)YSC/DDA/1206 Dated: 27.12.2022.

NIP No.01/YSC/DDA/2022-23

INVITING PROPOSALS TO IMPART SWIMMING COACHING
AT YAMUNA SPORTS COMPLEX

Proposals are re-invited from individual/agencies having sufficient experience in
conducting swimming coaching in major sports complexes / recreational clubs etc. to impart
swimming coaching in YAMUNA SPORTS COMPLEX, DDA, SURAJMAL VIHAR, DELHI. Coaching
is to be conducted in the morning from 08:00 a.m. to 10:00 a.m. and in the afternoon from 3:00
p-m. to 5:00 p.m. on six days a week excluding holidays notified by the complex. The individual
/ agency undertaking to provide coach (s) must have specialized expertise in swimming and the
coach should be fully aware of the type of activities to be carried out.

The board terms & conditions for award of contract for coaching are enumerated in the
succeeding paragraphs below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and
any such offers received will be summarily rejected without notice to the party. Any
individual who has been debarred is not permitted to submit offers/take part in any
negotiations or represent an individual/agency even if he holds a power of attorney on the
agencies behalf.

2.  Any individual/agency engaging debarred coach(s) is also liable to be debarred in the
rendering process and its offer will be rejected.

3. Any individual/agency awarded the contract of providing manpower for deck area for the
pool will not be considered for coaching at the same complex. Offers if any will not be
considered and will be rejected.

Qualification and Experience

4.  The applicant should have executed two works of similar nature in the past three years in
pools/ clubs/ schools/ institutions operated by the government/ public sector
departments/ or reputed private agencies which have government approval to run such
institutions. A certificated of experience from the department/ institution will be attached
with the bid. Where the experience is from a school, the school should certify that the pool
or swimming facility was in its premises or operated by it. Testimonials in support of the
claim will have to be attached.

S.  The coaches proposed to be utilized for the actual imparting of coaching must have obtained
a coaching qualification from SAI/ NIS/ YMCA/ Army/ Navy/ Air Force institute of Sports
or any other recognized body. The DDA reserves the right to reject candidates in case the
credentials of the authority awarding the certificate are not verifiable. The applicant will be
required to produce all the original certificates of all the coaches. The criteria may be relaxed
by the DDA if the applicant has been a National Champion in any Swimming Event for two
years or more or has represented India at the international level on three or more occasions.
Proof of such participation will be essential. Coaching experience of each individual should
not be less than three years. Proof of having conducted coaching would be required duly
signed by the Head of Institution wherever coaching was conducted by the individual.



Preference would be given to the coaches who have represented at International/ National/
State Level. Testimonials should be attached with the proposal.

Preference will also be given to qualified individuals who undertake to impart the coaching
in person at the complex.

Terms of Award
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The period of award will be for a period of ten months or less depending on the date of
signing of the formal award and closure of the pool. The DDA reserves the right to close the
pool earlier than schedule and no compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the
complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees,
increases, or for any other reasons if required by the complex, the individual/ agency will
provide additional coaches at short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/ instructions of the
Secretary of the complex. All such instructions and orders issued including verbal instruction
shall be, for all proposes deemed to have been issued to the individual/agency.

The coach should be polite and courteous to the members/participants in the program. The
individual/ agency awarded the work undertakes to ensure that’s its staff will maintain due
courtesies to all users and decorum and not involve in activities detrimental to a conducive
environment for operation at the Swimming Pool.

Problems or difficulties with regard to members will be brought to the notice of the complex
staff and under no circumstances will the coach take any action that may be in conflict with
the decorum at complexes. Cases of breach of discipline/ safety concerns will also be reported
to the complex administration immediately on occurrence and if required in writing
subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory on
in case there is a breach of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach attending
without uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/ loss of life/ untoward incident to users
availing the swimming coaching facility. The coach must ensure all safety precautions are
taken to prevent any such incidents and able to react to such situation if they do arise for
reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary of the
Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected
by the DDA as per prescribed rate per hour per month from trainees. This excludes any
charges for use of the pool that are not in the scope of the coaching contract.

Coaching timing and duration will be as per DDA’s Coaching Policy and these may be
changed at the discretion of the DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent from
duty a penalty of Rs. 1000/- will be levied on the individual/ agency. In case the coach is
unable to attend due to reasons beyond his control or requires leave of absence permission
will be taken from the Secretary preferably in writing and the trainees informed. The DDA is
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liable to deduct a proportionate amount from the share paid to the coach for any absence the
extends beyond two days at a time and 10 days in the entire period of contract.

Any loss/ damages/ theft caused during the period, the coach/ employee of the individual/
agency is on job, shall be responsibility of the individual/ agency and the DDA shall be
entitled to recover the amount from the individual/agency.

The coaching will be on revenue sharing basis 50:50 (50% to the individual/ Agency and 50%
to the DDA). During the Coaching period fee collected during a month will be shared between
the individual/ agency and complex respectively. The individual/ agency share will be paid
on monthly basis after the end of the month of the coaching.

All payment to the individual/ agency/ coach shall be made through cheque only. Necessary
statutory deductions shall be deducted from the share due to the coach/ individual /agency.

Noting extra shall be paid except for the share entitled for the number of trainees who avail
the coaching after necessary deductions.

For all intents and purposes, the coach or suchlike personal provided by the individual/
agency shall be the employees of the individual/ agency. The individual/ agency shall be
responsible to provide all admissible and/or fringe benefits to such personnel. The Delhi
Development Authority shall not be responsible in any respect whatsoever for payment of
any claims of the personnel provided by the individual/ agency.

Where an individual/ agency undertakes to provide the coaches, it shall furnish a certificate
that payment to the coach(s) has been made in accordance with the rates circulated by the
Government of the National Capital Territory of Delhi as applicable during the period of the
claim.

The proposer hereby acknowledge, having read and understood various statutory provisions
as amended up to date including but not limited to Minimum Wages Act, 1948, Contract
Labour (Regulation & Abolition) Act, 1970, Employee Provident Fund & Miscellaneous
Provision Act, 1952, along with EPF Scheme, Payment of Bonus Act, 1965, Payment of
Gratuity Act, 1972 etc. and undertake to ensure compliance of all the statutory provisions of
the aforesaid statutes and all other statutes for the time being in force governing the
employer, employee relationship between tenderer/contractors on one hand and their
employees on the other hand. The parties hereto have clearly understood and acknowledge
that DDA shall not be liable in any manner under circumstances for non-compliance of the
aforesaid statutory provisions or otherwise and the tenderer/contractors shall be exclusively
responsible and liable for all the consequences for non-compliance of aforesaid statutory
provisions and other relevant provisions governing the tenderer/contractors and his/their
employee and there shall be no obligation of DDA and DDA shall not have privy with the
employee of the tenderer/contractors for endorsement of the aforesaid statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/ agency, the orders of the
Commissioner (Sports) in that behalf shall be final and binding upon the coach/individual/
agency and shall not be called in questions before any forum. In case of any dispute, after
giving due notice and hearing in person or in writing the orders of the Commissioner (Sports)
shall be final and binding upon the coach/individual/ agency.

Document to be submitted with Offer
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The offer must include the brief bio data of the individuals along with copies of proof of
identity, PAN Card, proof of residence as prescribed in KYC norms for banks, education
certificates, certificate of coaching. Testimonials of sporting achievements if any should also
be attached.

Two copies of passport size photographs of the applicant and each coach proposed to be
deputed will be submitted.
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In case of an individual/ agency, the ownership details, income tax returns of the past two
years duly certified by a chartered accountant will be attached. In case of a company, the list
of directors and primary shareholders along with the annual return submitted to the ROC
must be attached.

Individual applicants must submit their income tax returns for the last two years with at
least two assessment orders in the past four years.

The attached checklist will be submitted duly endorsed.

Consideration of Offer

35. The proposal submitted without required documents will not be entertained at all and
summarily rejected.

36. Any conditional Proposals shall be summarily rejected.

37. Any Proposal received post/courier etc. shall be rejected.

38. The validity if the Proposal 60 days from the date of the opening of sealed proposals.

39. Commissioner (Sports) reserves the right to reject all or any offer without assigning any
reason and the same shall not be questionable before any forum, court or law, etc.
Last date of receipt of proposal is ...11.01.2023 up to 3:00 p.m. The proposals may be
places in a sealed envelope in the tender box provided for at the reception of the complex at
following address.

Secretary,

YAMUNA SPORTS COMPLEX, DDA
Surajmal Vihar, Delhi -110092
Tel: 011 - 68227182

Email: yscdda@yahoo.com

The proposal will be opened on ...11.01.2023 at 3:30 p.m. in the same complex in the
presence of all those who have submitted their offers.

-sd-
RE(C)/YSC
Copy to: (Through email):
1. The Secretary (Coordn.), Sports Wing
2. Director (System), DDA — DDA Website
3. All Secretaries, DDA Sports Complexes — to display on complex Notice Board.
-sd-

RE(C)/YSC
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CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

S1 . . Not
No. Documents to be submitted Submitted Submitted Remarks

1 Copy of registration of Firms/ Partnership

" | Deed/ Society Registration Certificate
9 Brief Bio Data of Individual Applicant or

" | Individual/ agency/ partnership profile
3. | Copy of PAN Card

Proof of Identity of Individual (Aadhar Card/
4.
Voter Card)

5 Proof of Residence (Voter Card/ Bank

" | Certificate/ Utility Bill)
6. | Proof of experience
7. | Bio Data and qualification of coaches
8. | Photographs of coaches
9. | Identity proof of Coaches
10. | Residence proof of Coaches
11 Testimonials of Performance at International /

" | National/ State Level
12. | Copy of Income Tax Return for last two years
13 Last 2 Years audited statement from Chartered
" | Accountant

14. | Income Tax Assessment Order
15. | Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




CHECKLIST FOR COMPLEX

S1 . . Not
No. Documents to be submitted Submitted Submitted Remarks
Copy of registration of Firms/
1. Partnership Deed/ Society
Registration Certificate
Brief Bio Data of Individual Applicant
2. or Individual/ agency/ partnership
profile
3. Copy of PAN Card
4 Proof of Identity of Individual (Aadhar
’ Card/ Voter Card)
5 Proof of Residence (Voter Card/ Bank
) Certificate/ Utility Biil)
0. Proof of experience
7. Bio Data and qualification of coaches
8. Photographs of coaches
9. Identity proof of Coaches
10. | Residence proof of Coaches
11 Testimonials of Performance at
" | International / National/ State Level
12 Copy of Income Tax Return for last
" | two years
13 Last 2 Years audited statement from
" | Chartered Accountant
14. | Income Tax Assessment Order




ASSESSMENT SHEET

:l(; Criteria AE (Civil) AAO Secretary
1. Debarred individual/agency Yes / No Yes / No Yes / No
2. Debarred Individual Yes / No Yes / No Yes / No
3. Deck Area Contract Yes / No Yes / No Yes / No
Signatures
Sl. er s Marks/ . . Marks
No. Criteria Weightage Scoring Guide Awarded
(O for 2 years, 5 for 3 years
1. Experience in years 15 and 1 for each addl year ,
max 195)
NIS Qualified/ Armed
2. Forces Certified 10 Only one to be awarded
3. Other equt valent S Only one to be awarded
Quualifications
4. International Experience 10
S. National Experience S
0. State Experience 2
7. Applicant will coach 15
Satisfactory Performance 5 voint for each vear max
8. Certificate from DDA/ 20 P ¥
of 20
Govt. Agency
Satisfactory Performance 3 point for each vear max
9. certificate from Hotel/ 18 ofp18 Y
School /Private Agency
Total 100

Secretary/YSC

-sd-

RE(C)/ YSC
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TANSH A9Y 01/ FrsvgH / Sidiw / 2022-23
AT XA T IRAT HY IoT: AHADT H&AT
I B 9

IHAT O IRET , 8T, FGEAT [IBR, feeel H Ryl I verel el & v @ ol aR&Ei/m=Res
Fordl H ORI HITT HRATIAT Fel A GATCA eI W dTel el / TATHAT F G&d Yel: AT FhT S
¢ | I gog 8:00 &l & 10:00 &¥ ofeh 3R a9 A 3:00 §& F ATH 5:00 1 oo Hg H O & dhiecoidd
canT AT Pieat 1 Blsa IS fhar ST §1 i Jeled ael & fov 3ushsl el arell i / Tsidl
N AR # ARy RAwear gl @i i s wr afafaftet & ger F a7 qf el gl ifgel

I & AT 3efay & AR & fav a1 & e 3R ocd e e 710 ava Wane F qars 718 8

94 AT ATIES

1. 5 cafeddl / vsifal it sfde fhar I/ §, 306 3T Jedd el 1 3qAfd @81 & swh 3R 38 e
& fordl off gearg &I 9iéf & Afed & 9o aad at @R &) Gar suem 5w 5 safea
B3R forar aram §, 39 fordt off aradiad & ueare & / Rear o a1 fordr eafeg / ol &1 wfafafeca
e T AT G 8, el & FF TSITad! T AR & 3HeTaAl T AT TG gl

2. 5t off cafda / voidt & Baes @ (311) & Toldd A 7 Ifshar & B3R aat & fav off 3caery §
3R STHr TAFA P IAHR R AT S|

3. el o cafdd / Toldhh & g7 & foIT 3o &1 & AU Ad AfFd Jeled el & 3Hefat q HEATAT foha,
T & IRTT & FfHer F v R & Far sreen afe FI5 geara F760 &A= s 3R 38 3 ER
Y fear Sua|

Aegar AR 3reTera

4. 3TdeeH & WHR [ Wl &1 & 3w / ar giafSed s veifdat qanrt darfod qelt / st / Fhail
| T # e de adf 7 sl e i TFA & & FEt F Feaed Fer @ oan, B 0 et
A Tl & fAT TR B FASY &1 AT / TEAT F GIed IHIHT FT T FANOIT Slell & T Helva fhar
SITQITT| STgT 3eI81d Ueh Thol I §, Tohel I Jg YA el ART fob G IT RIhT T glaer 3@ aRaw
#H oY a1 38% a1 HATold $T 7S | a9 & FAYT H IAATIT Holdel AT gel|

5. I & arEdideh Faleled & T 3UANT T ST ared Hrdt I SAI / NIS / YMCA / &=l / #NGar / arg
Tl & TEATH AT WA & Rl 3T AIAT Ied b T ST ST JeTdT WIed =l argl| THOT 95
YeTed el aTel UTTR0T Y AT Tl A9 81 gl i Ul & 98w 3ficany i 3EdfeR ey &
HTHR TG §1 e @ @l el & G AT GAT TA T 3G HAT gran| IS 3mdeeh ar |l AT
309 0% gFT O P off RIFr gdc 7 Awad AT wWr & I AT a1 30 a9 AR
TR W ARA & fafaftea & ger g, aF 180 garr Aeds & el & S @Rt g1 T et & yaAroT
3RS glaT| Ycdeh chfFcl M T 3Heferd T el A A A gloll AMRT| HITAIT & HTelel & FHTOT
& ILTHAT gref, STEI TEAT EIRT STFAId T A FHIfAT Farfard $r a5 gl

6. @rEr H ARSI & SN Fegia IR / T / ToF TR R gfafAca Far g1 vedeT F aryr
YRIATIT TeldeT [T ST A1fRTI

7. FIFCAFH H TFRTT T T FIAIT Y& el T BT I alel 9T SAFddr Sl wrafAear & sesfr|
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REHR T 3 HTORE REPR | EEAER A 3R Gl H §g e B AT & AR R &H AL
1 3HY HH HT 3G & AT gl ST AT § gged Tof & §g A P ISR @ § 3R 57 W@
& foell off 5 & TAT g F3MaST g e Swen|

g, Hf f 3afer nfe It aRe qarr Pfése Arest & ear g

Teh RITe & g7 10 RGN & fow v s glam| afe 3maeas g of aREw & wfep3id @ g, gig ar
fohdll 31 RO A, SATFTIT / THl A FIer W HTARFA HIT Fered Hah|

et sff sranforT i TS AL g =Rl

T/ FFT / Tl IR F FRT & et / AU F AR AT FAE | AR A @ed @
T fAder 3R 3ncer safFaera / woidt & ST fhv arv Jaft gEamar & forw g

I T HRAHA H Tl / giasar & gfa faes 3R am g =ifgv| safdaerd / veieh o g gafaa
W & T w1 Far o 396 Terw Telt 3UAeTeRanit 3R Teem & for Risear sarw @9 3k RFafder
qel # Hee & U 3iefeel ardreRor & fv gieene afafaftat 7 anfAe a@ g

TeEdl & TEY H AT IT HiSABAT Sifeer FHARAT & €T # os seey AR fordry o aRfeufa &
Frd W P FRATS TG BN Sl HIECIFH H Hooll & AT Tha T Fufy # gY| repemaer / geam
I3 & Secue & HFel o Sl FAMHT FI T 81 AR alg A AT & A 3MaTF g R Fhad
forT ST

IfE IS 3T 9T GIelr &, A 3HHT TeROT FRely T 1 gt &1 AUSR JIaTT g gl &

I I PHiFClFH & Tl CaRT HeJAlCd a&f Ygalall aIfgU| f4ar gef & T o dared e H 3gEr d
HUTET AT S|

ARTRT RITIIT FIAUT T o137 3T ATl SYANThcli3i &l Siiaet 1 ey off =e / gifer & favw yees fSeAer
I gIaT| I A FE FARYT HE AT & 3@ e A el o gean A Ay & fAw @l geaw
AU sRAT AT 3R IPR I8 39 Faor & ¥ FRoT § W Rufa w gfafear &= 7 aae g
Tl ARt @ gfed Fcards 3R 9RER & afaa @ gfse & a1g & w@r S|

38T gar fAuiRea @ifEier oo, o aREx & gite & o @ &, 93l & uia A5 gfa oe @uilRa
& o AR AT eaRT Tohd fhaT ST | JE Yol o 39T & fow foRdlr ot esh 1 oA w787 e &
ST TR IHeetr & X H G

T 1 FHT AR AT AT Hr HfET AT & FTIR geN R 576 TG & Fdw W dGel S Fehell
gl

Frg fAUiRa gt & 3ufRaa g 3R IS Fa 578 F HquiRd 9ram Srar & @ 0 1000 / - &1 S#ATr
ST / Toldl W oTRIT SIUAM| AfE & 39eT 90T § WY SRUT & HROT 3YTEAd F¢r & Irar & ar
Jeqafeafer 1 T A JTaeTHar g ¢, ar G § e w9 @ R aRegEt # giRa e & s
o Strwet| gt el off Jrequieufy o fAT @i 1 $9TaleT fohU a0 REW & Uh JTedTicieh RN & el
e & AU Scaerdl &, St qee 1 g et & oo e 7 ar foeT 3R 10 et & Hftrew Tk e gam
gl

=g 3af & SR g arelr fonelt off gifer / eafa / O, =afFa / vt & +g / FFarly &5 W §, afFa
| TSrE @ TSFAGY grel 3R S eTfFd / TolE @ AMA a¥felel HT §haN B

HITIIT ST HISTMHIUT & ATUR IR 50:50 (SITFAId / TSHEN &l 50% AR 38T & 50%) greff| Tk A
& R UhT H IS FRT @l & Yoo H HAT: FiFd / Tl IR ARET ok dra @rgm A
ST | SATFAITT / TSl & AT T $PITcAleT AT YR G I & FLIA o 37T o o fohar Smeam|
SATFAINT / TSI / e I Tl $ITcTeT hael doh & ATEIH A FhU S| 3Maesh denrfas weldr S /
IFAIT / TSHT & HRUT BEH & FHIe o AT

HERIS FHeldl & dIG R T o 33 drel URIGEHT i &1 & ghaR AW & oiga, faked
ST gl R e




26. @Y 3uEr 3R 32T & foIw, cafFderd / TS gaRT Ueld U T AT AT 36 RE & IFdId Tiad /
TSHT & HIART 8| TTFAITT / Todr WA At s @sly Ty 3R / a1 B oeT v aa & fow
fSFAer gl safda / Toiel ganT gare v v wiffst & fardr off e & sperare & fow Reeh fawm
wifreor fRel 8t g & TSFAGR &1ET g

27. 5181 eh AT / Tl hral i Yeled ol &l HI Sl &, 6 Teh THOT U TEJ H o e (TH)
I STl IS TSI &1 feoel TXhR AT 3afe & AR o] & & AR foham arar &) erar|

28. yEda® o TR far § 6 Afees dufas sauet @1 9er 3R @9 o @1 §, e sgeas da
sifafees, 1948, et o (fAfagas 3R 3eqee) AfRfaga, 1970, AR Haury sfasy @AY 3k fafaey
qraYTe JTATAT, 1952 A §, ofeheT 3o do AT 78T §1 ST Iiota, g sfafags, 1965 &
seTae, egEr HRfeae & sprane, 1972 3fE & @y 3R qafea At sk s wah Rt & e,
FHARN FEY F T FH A6 @ F THT F T dfAs grauEt # 3o gRRead we F o s
HET T 3R AfER / SR 3R qadl 3R 9% Al aiidl & g o T ®w @ @A 3R
WeR ¢ & S8 qafed dwfae gauet & seques & foe oRfeufaat o el o ads @
SccRerdt w7gT B AT 33T AT AT / SheR IR-3egarerel & Tl TROMAT & fav Ay &9 § FFaer
3R 3ccRerT gt 3ad dutfas gy 3R 3w e grauEt # aifldd ae Hfager / SheRT 3R
3HHT / 3k HAAR AR ST H HS qf¥ica A& § Fgl g AR T & HAUR F AT A9 FG
g [ATeeR 3ad AT a1 392 & 99 & fav / SheRi|

29. &I, I ATFId / Tl &1 3§ foredll off g & A &, HgFa (Fel) F ey 37 3ifaa 3R e /
cafed / TSl W aTegshiT gl AR 3o¢ Ugel ATl A g gordr Seen @S o w@w| el off faare &
A A, AFRT & @ AfeH & AR FoAars el A7 IGFA (Wel) &F Y for@ar & a1g 3ifaa 3R
A [ F / TSl W aTEgSRT g

YEQ & WY 9Edd {61 = aren gFards

30.39 YEdd H fFdal & ygard uF, 9 FI8, [Aard & 9A0T F ArT-A1y S & v harsdr Awest &
AUIRT wamor, RN YATOT 9T, AT F GAOT 9T F 1Y AfFdAr T Gf@cd AT Ser AfAA BT
IRV Wl 3TfeTAT o TAT Ife, g HT TeldeT gl aATeT|

31. 3Mdeeh & UG 3R HT dERT & aF gfdar AR gfafaged fhe Sa arel 9cds i 1 Jedd R
ST

32. frdr cafaa / weldlt & A #, FarfAca faavor, te acs e garT faftad yArfoid Roer ar auf &
3 Real Heldel FhAT STTANT| Huell & HAHS H, IR A G i Reet & aqry e 3R
YA QAR I T Heldel HIer g

33. ShiFITe 3Mdeehl H o TR aul # HF @ HHF & Hodichel AT & Y ool e avl & faw moar
3 Reed STAT HIT g1

34. HerdsT Jehforee faftad geqd & smee|

e W fEr

35. ARy cEAES & a1 gEga Seda W @ &1 AT 761 frar Seenm 3R a@d da W aiier ax
fear e

36. Y 8 T UEATd I WEY AR W WIS IR fear Srwam|

37.4¥e / FHRAT e red forel o yecra 1 3R Y = srea|

38. 3T 3WR HeIae TEMEl & IeHe H ad & 60 et #r gl

39. 3 (Tel) 9= fohelt @ROT qarw @t ar fordr off vecia 1 3Eh et & AR FRIATT @ &
3R RE ot BR#A, 3ETad A1 F, MG F FHeT Giege 7 g

40. 9¥ard Hr wiea Hr ifaa A ..11.01.2022... 3 REA 3:00 §of d& § | 9d@ Hefai@d 9d ®
HIFCAFE o T & U vere fhu v fAfder sieq & weh Hetae fawmh & g dod gl
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I @ IRET, SEiT

oA fagr , el -1100 92

GIATY: 011 - 68227182

éﬁﬂ: yscdda@yahoo.com

TEATE Tl ST W 11.01.2022... T« S ST 9= JEdral Gedd 1 & Hr 39Ufd & v & dRaw &
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FiFcaed & fov dwfare

Yqd T SR arer gFdEs

B / UERRT 35 / IS Gollaor
JHTOTYS T Gollehior &1 gfa

ITFaITd 3dceh IT Tiad / TAAT /
AR NHISe HI Tiaed oid 3eT

AT 1S Fr Hiar

AfFAIT Igdld 97 ( IMYUR FIS / AdGIT
H13)

fara &1 gAT (AdErar #15 / d& gATOT
97 / 39AAT Sryer )

3THT HT FHOT

AT greT 3R P A Aear

T fr JER

P FHT ggdlel YHTOT

ST &1 fFara gAHTOT

IHRTET /| T | ToT TR W TG
AT JATIT

ool & aut & AT 3t Rear & ufa

e 3Fh3ee T Noo 2 ast & o@r
CRUG G ERS

14

3R fAYioT 3meer




e e efie

. e HAIICS s (RfEa) 33 afag
1 | cHvarcHs cufed / wordy gf 8 gr a8 gr e
2 | afEardy safea g oTer gr oI gr T
3 | 3% oREr siceae g oTer gr oI gr oI

gEATRTY
. ] ) .
pn| [ | e [
L | ot 3 3qera 15 2a¥ & faw 0,38 & fav 5
IR 9= 3fdaReFaay & e
1, 3f¥&dA 15)
2 NIS 3gamaread / AT aol 10 Fdd Tdh HI FFATAT fHar
JHTOTIT SITaaTT
3 T GHSET Jegdr 5 Fal Tk HI FFEAT fhar
Sraar
| AT g 10
5 TSERT 73T
6 T & Hod
7 37dceh BT HE 15
8 AT / TWHR ¥ FAVSIAH 20 20 & YRS a¥ FWhIA 5 3
el YHTUT UF| Toidr
9 | g / THer / ST TolE & 18 18 & 93 a¥ & fow 3 fdg
HATYSTIh 9l YHTOT 9
- 100
_Sd_
Tfg / arsvadr IR (E) / argTEE




