DELHI DEVELOPMENT AUTHORITY
MAJOR DHYAN CHAND SPORTS COMPLEX
ASHOK VIHAR, DELHI

NIP No. 01/MDCSC/DDA/2024-25

SP/MDCS,/0018,/2021/F1/-MDCSC/2719 Dt. 28.01.2025

NOTICE INVITING PROPOSAL FOR SWIMMING COACHING AT
MAJOR DHYAN CHAND SPORTS COMPLEX (MDCSC)

The Swimming Pool of Major Dhyan Chand Sports Complex(MDCSC) is open to public
There is a requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in
conducting swimming coaching in major sports complexes/ recreational clubs etc. to impart
swimming coaching in MDCSC, New Delhi. Coaching is to be conducted in the morning from
08.00 a.m. to 10.00 a.m. and in the afternoon from 3.00 p.m. to 5.00 p.m. on six days a week
excluding holidays notified by the complex. The individual/agency undertaking to provide
coach (s) must have specialized expertise in swimming and the coach should be fully aware of
the type of coaching activities to be carried out.

The board terms and conditions for award of contract for coaching are enumerated in
the succeeding paragraph below:

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers
and any such offers received will be summarily rejected without notice to the party.
Any individual who has been debarred is not permitted to submit offers/take part in
any negotiations or represent an individual/ agency even if he holds a power of
attorney on the agencies behalf.

2. Any individual /agency engaging debarred coach (s) is also liable to be debarred in the
tendering process and its offer will be rejected.

3. Any individual/ agency awarded the contract of providing manpower for deck area for
the pool will not be considered for coaching at the same complex. Offers if any will not
be considered and will be rejected.

Qualification and Experience

4. The applicant should have executed two works of similar nature in the past three
years in pools/clubs/school/institutions operated by the government /public sector
departments/or reputed private agencies which have government approval to run
such institutions. A certificate of experience from the department/ institution will be
attached with the bid. Where the experience is from a school, the school should certify
that the pool or swimming facility was in its premises or operated by it. Testimonial in
support of the claim will have to be attached.

5. The coaches proposed to be utilised for the actual imparting of coaching must have
obtained a coaching qualification from SAI/NIS/YMCA/Army/Navy/Air Force Institute
of Sports or any other recognised body. The DDA reserves the right to reject
candidates in case the credentials of the authority awarding the certificate are not
verifiable. The applicant will be required to produce all the original certificates of all
the coaches. The criteria may be relaxed by the DDA if the applicant has been a
national champion in any swimming event for two years or more or has represented
India at the International level on three or more occasions. Proof of such participation



will be essential. Coaching experience of each individual should not be less than 3 yrs.
Proof of having conducted coaching would be required duly signed by the Head of
Institutions wherever coaching was conducted by the individual.

Preference would be given to the coaches who have represented at International
/National/State Level. Testimonial should be attached with the proposal.

Preference will also be given to qualified individuals who undertake to impart the
coaching in person at the complex.

Terms of Award
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The period of award will be for a period of six months or less depending on the date of
signing of the formal award and closure of the pool. The DDA reserves the right to
close the pool earlier than schedule and no compensation will be given for any such
closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary
of the Complex.

There will be one coach for every 10 trainees in one shift. In case the number of
trainees, increases, or for any other reasons if required by the Complex, the
individual/ agency will provide additional coaches at short notice.

. No minor should be engaged.
12.

The coach/ individual/ agency shall carry out their work as per orders/instructions of
the Secretary of the Complex. All such instructions and orders issued including verbal
instruction shall be, for all purposes deemed to have been issued to the
individual/agency.

The coach should be polite and courteous to the members/participants in the
programme. The individual/agency awarded the work undertakes to ensure that its
staff will maintain due courtesies to all users and decorum and not involve in activities
detrimental to a conducive environment for operation at the Swimming Pool.
Problems or difficulties with regard to members will be brought to notice of the
complex staff and under no circumstances will the coach take any action that may be
in conflict with the decorum at complexes. Cases of breach of discipline/ safety
concern will also be reported to the complex administration immediately on
occurrence and if required in writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not
satisfactory or in case there is a breach of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach
attending without uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/loss of life/untoward incident to
users availing the swimming coaching facility. The coach must ensure all safety
precautions are taken to prevent any such incidents and be able to react to such
situation in they do arise for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary
Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be
collected by the DDA as per prescribed rate per hour per month from trainees. This
exclude any charges for use of the pool that are not in the scope of the coaching
contract.

Coaching timings and duration will be as per DDA’s Coaching Policy and these may be
changed at the discretion of DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent
from duty a penalty of Rs. 1000/- will be levied on the individual/agency. In case the
coach is unable to attend due to reasons beyond his control or requires leave of
absence permission will be taken from the Secretary preferably in writing and the
trainees informed. The DDA is liable to deduct a proportionate amount from the share
paid to the coach for any absence that extends beyond two days at a time and 10 days
in the entire period of contract.



22.Any loss/damages/theft caused during the period, the coach/employee of the
individual/agency is on job, shall be the responsibility of the individual/agency/and
the Delhi Development Authority shall be entitled to recover the amount from the
individual/agency.

23.The coaching will be on revenue sharing basis of 50:50 (50% to the individual
/agency and 50% to DDA). During the Coaching period fee collected during a
month will be shared between the individual/agency and complex respectively.
The individual/agency share will be paid on monthly basis after the end of the
month of the coaching.

24. All payments to the individual/agency/coach shall be made through cheque only.
Necessary statutory deduction shall be deducted from the share due to the
coach/individual/agency.

25. Nothing extra shall be paid except for the share entitled for the number of trainees
who avail the coaching after necessary deductions.

26. For all intents and purposes, the coach or suchlike personnel provided by the
individual/agency shall be the employees of the individual/agency. The
individual/agency shall be responsible to provide all admissible and/or fringe benefits
to such personnel. The Delhi Development Authority shall not be responsible in any
respect whatsoever for payment of any claims of the personnel provided by the
individual/agency.

27.Where an individual/agency undertakes to provide the coaches, it shall furnish a
certificate that payment to the coach (s) has been made in accordance with the rates
circulated by the Government of the National Capital Territory of Delhi as applicable
during the period of the claim.

28. The proposer hereby acknowledge, having read and understood various
statutory provisions as amended up to date including but not limited to Minimum
Wages Act, 1948, Contract Labour (Regulation & Abolition) Act, 1970, Employee
Provident Fund & Miscellaneous Provision Act, 1952, along with EPF Scheme, Payment
of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure
compliance of all the statutory provisions of the aforesaid statutes and all other
statutes for the time being in force governing the employer, employee relationship
between tenderers/contractors on one hand and their employees on the other hand
The parties hereto have clearly understood and acknowledge that DDA shall not be
liable in any manner under any circumstances for non-compliance of the aforesaid
statutory provisions or otherwise and the tenders/contractors shall be exclusively
responsible and liable for all the consequences for non-compliance of aforesaid
statutory and other relevant provisions governing the tenders/contractors and
his/their employee and there shall be no obligation of DDA and DDA shall not have
privy with the employee of the tenderer/contractors for endorsement of the aforesaid
statutes or otherwise.

29. In case of any lapse on the part of the coach, or of the individual/agency, the orders of
the Commissioner (Sports) in that behalf shall be final and binding upon the
coach/individual/agency and shall not be called in questions before any Forum. In
case of any dispute, after giving due notice and hearing in person or in writing the
orders of the Commissioner (Sports) shall be final and binding upon the
coach/individual/agency.

Documents to be submitted with offer

30. The offer must include the brief bio-data of the individuals along with copies of proof
of identity, PAN Card, proof of residence as prescribed in KYC norms for banks,
education certificate of coaching. Testimonials of sporting achievements if any should
also be attached.

31.Two copies of passport size photographs of the applicant and each coach proposed to
be deputed will be submitted.

32. In case of an individual/agency, the ownership details, income tax returns of the past
two years duly certified by a chartered accountant will be attached. In case of a



company, the list of directors and primary share holders along with the annual return
submitted to the ROC must be attached.

33. Individual applicants must submit their income tax returns for the last two years with
at least two assessment orders in the past four years.

34. The attached checklist will be submitted duly endorsed.

Consideration of Offers

35.The proposal submitted without required documents will not be entertained at all and
summarily rejected.

36.Any conditional Proposal shall be summarily rejected.

37.Any proposal received through post/ courier etc. shall be rejected.

38.The Validity of the Proposal is 60 days from the date of opening of the sealed
proposals.

39.Commissioner (Sports) reserve the right to reject all or any offer without assigning
any reason and the same shall not be questionable before any forum, court of law etc.

Last date for receipt of proposal is 07/02/2025 at 3.00 p.m. The proposal may be

placed in a sealed envelope in the tender box provided for at the reception of the Complex at
the following address:

Secretary, Major Dhyan Chand Sports Complex
Ashok Vihar, Delhi - 110052
Email id mdcscdda@yahoo.com

The proposal will be opened on 07/02/2025 at 3:30 p.m. in the same complex in the

presence of all those who have submitted their offers.

[

Ve Wi

Sd/-
Secretary, MDCSC

py to

The Secretary (Coordn.), Sports Wing.

All Secretaries, DDA Sports Complex to display on Complex Notice Board.
Sr. AO CAU (Sports)

AAO, MDCSC

DDA Website.



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -I)

Sl Not
D ts t itt itt R k
No. ocuments to be submitted Submitted Submitted emarks
1 Copy of registration of Firms/ Partnership
" | Deed/ Society Registration Certificate
9 Brief Bio Data of Individual Applicant or
" | Individual/ agency/ partnership profile
3. | Copy of PAN Card
4 Proof of Identity of Individual (Aadhar
" | Card/ Voter Card)
5 Proof of Residence (Voter Card/ Bank
© | Certificate/ Utility Bill)
6. | Proof of experience
7. | Bio Data and qualification of coaches
8. | Photographs of coaches
9. | Identity proof of Coaches
10. | Residence proof of Coaches
11 Testimonials of Performance at
" | International / National/ State Level
12 Copy of Income Tax Return for last two
" | years
13 Last 2 Years audited statement from
" | Chartered Accountant
14. | Income Tax Assessment Order
15. | Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




CHECKLIST FOR COMPLEX

S1 . . Not
No. Documents to be submitted Submitted Submitted Remarks
Copy of registration of Firms/
1. Partnership Deed/ Society
Registration Certificate
Brief Bio Data of Individual
2. Applicant or Individual/ agency/
partnership profile
3. Copy of PAN Card
4 Proof of Identity of Individual
’ (Aadhar Card/ Voter Card)
5 Proof of Residence (Voter Card/
’ Bank Certificate/ Utility Biil)
6. Proof of experience
7 Bio Data and qualification of
’ coaches
8. Photographs of coaches
9. Identity proof of Coaches
10. | Residence proof of Coaches
Testimonials of Performance at
11. | International / National/ State
Level
12 Copy of Income Tax Return for last
© | two years
13 Last 2 Years audited statement
" | from Chartered Accountant
14. | Income Tax Assessment Order
Secretary/MDCSC AAO/MDCSC Manager/ MDCSC




ASSESSMENT SHEET

:l(; Criteria Manager AAO Secretary
1. | Debarred individual/agency Yes /| No | Yes / No | Yes / No
2. | Debarred Individual Yes / No| Yes / No | Yes / No
3. | Deck Area Contract Yes /| No| Yes / No | Yes / No

Signatures
Sl. er s Marks/ . . Marks
No. Criteria Weightage Scoring Guide Awarded
(O for 2 years, 5 for 3
1. Experience in years 15 years and 1 for each addl
year , max 15)
NIS Qualified/ Armed
2. Forces Certified 10 Only one to be awarded
3. Other equt valent S Only one to be awarded
Qualifications
4. Intern‘atlonal 10
Experience
S. National Experience S
6. State Experience 2
7. Applicant will coach 15
Satisfactory
3 Performance Certificate 20 S point for each year max
’ from DDA/ Govt. of 20
Agency
Satisfactory
9 Performance certificate 18 3 point for each year max
) from Hotel/ of 18
School /Private Agency
Total 100
Secretary/MDCSC AAO/MDCSC Manager/ MDCSC




feweht faera wrfres=or
AoR TG WIeH PR

SP/MDCS/0018/2021/F1/-MDCSC/2719 Dt.28.01.2025

TSN FeR - 01/ THERNTIRT / 1w / 2024-25

AT HIRAT IR HIA BT UG A HIAT
AR ST T PIadad

TR STEIE WICH HITAR (MDCSC) & RafiiT g & Sieg g1 Widoi-e w0 3 Go &1 Sura g | Rafi g o
HIAT UGH A P HTaTDHT B

TS fowelt & BoR wiHde WIeH SR B (RIP! HIFHT UGH $HRA & o1l TIE WICH HIadad / TIRe® aaal §
WD BIAT AT B F o vafed srva Tam a1 safad / Tl ¥ vRarg S farg S €1 gaig 08.00 5 A o
10.00 TS % 3R QTSR 3.00 T F HIfT BT SRISH T ST 81 - 5.00 §91 | TREIR GRT SHEgfad giedl ol Bigdr
TR A B8 G P TGH FH & R SH FA A e/ Toldl 1 k1  faxy fIRiwmran g1 a1feq 8iR- b1l b
Tt & JHR & IR J I THSHRI g1 e Tl

HIFRHT & AT Sy & PR & AU SIS & F1gw 3R I A= RRw 7u gpe tRemw & 9ars 18 &
qd IRgar 9Es

1. o cafeal / woifkral &t 3fae faar T B, I ST Uk 3 b1 Srgufal =1t < Sl ok 39 avg & fapeht oft
TRATG 1 U1 B ey & T TREt R WR W1ivet o fear omewm | ot st afda &t |, R fear fear mar ® , & fasedt ot
ST H U1 TR bR / YT o a1 fobt aafay / woiddt o wfafAfied e Y SigAfa e, vl € a8 iR Y 3R @
el &1 wfed Taar gl

2. & W afadd / woidh septie feaRe B (s) @) FAfder ufhar § fearR & & e off IoRerd @ 3R 3!
U6 Bl SAHR H a1 Se|

3. foreit oft aafda / oot 1 ot & fore S 8 & e O1id ifad U™ A & Srael ¥ I fasa ST &, U &1
IRER H I & foru famR 7Y fvan simu | afe g uRara 7} /T S $iR SRaieR R feam S|

YIgar 3R 3qHd

4. TACH DI WBIR / Aol &= & fAUTT / 71 ufaf¥d Pl ol gRT Yaifid g@ 7 o9 / 3od / SRIElH
faa dF auf o it ave &t Upfd & & Sl &l Aefed w1 anfee, o Tl It Tam & o TReR &t wed 81 favm
/ TRIT Y YT BT YAV U Sl & 1Y Aoy o ST | Sgt $igud U Wd &1 §, Tod & I8 YHIIG $H3T a1ed i ga
1 RTB Bt GIAyT ITF uRIR F ot 1 IqF gRT Tarferd i 7 2| 3d & qud= B v Jam HA1 gnm|

5. BIRAT & TRAfd® FaTa & oY IUTINT fHT STH a1d B B! SAl / NIS / YMCA / IFT / AT / a1g 1 TR
7 fpat g AT U ™ § I B avadl U HR-1 aiieC | THT0 O3 Y& HR4 ardl UIIdx0l & 9Rd IdT 99 arg
T8 1 ! FRUf o Sy Inficart &) srRdieR & &1 ifBR RiE TEar g1

3fTded & Gt Hial & Tt Tot THT0T U BT IdTe ST R Al 3dea ol I1d a1 39 $ifde aog § forddt of
Rt wferifiar # g ftaE o1 8 a1 A a1 sifid SRl W SRt ¥R W HURd &1 Ufiffa o) 9@t 5, df SIS R
aHES B & < o gl g | Tl HfieRt & v siawaes giv | Ude Jfad 1 Hife sya 3 a¥ 9 & el g ATl
DA & AT & YT ST AT SR, Tt TR gRT fopait +ff safaa g1 it wanferd &1 718 &1

6. URaa! 1 Truftrsar < s iR SRS / I/ Wou SR W uiaffia fovan 31 uRara & 9y wRiems
Tt feban ST =1




7. PR H HfGHTd ©U J HIT UG B & (o8 aig Tiaad! B Irdfiear o smaet
REDR B WAd

8. TREPR DT A NS REBR R §XIER HR 3R Ud Bl §¢ $HR Bl dRRG & SATYR TR S8 HeH a1 399
HH B 3af & 7Y Evit | ST 3T A UG YW P s B BT fUBR I@T § 3R 37 kg & fobat i 6 & g g
3T e feam s

9. TRER F Tfra gRT ATEY T & SIAR SR 3 oafy, HT 3nfe o) orafy ght

10. T Rive # g 10 U3t & fog U Plia g1 3l Hinciad gRT A=A 8- W Uriggell &1 9@, gfs, an
forlt 3 HRUN ¥, AT / ToIlt HH Ja1 W ifaRed Hig UaH Hft|

11, fopalt off raferT ) wms =1e) S =R

12. g / Afad / Tl aRIR & Tfera & 3M1e=T / SR & SR U1 &1 41| Hifgd e afgd okt fhe Ty
T Ot F1eT SIR oy safekaTa / Toidlt &l o fobg 1T 9+t Se=al & o g

13. FTIHH B gew! / ufavfid & e famw iR fomm g anfeu) safaara / woikdt 3 a8 e A & forg ol
T g o ST HHaRt @it Iuaiaatell $ik Tofae & e RIFER 91T x@m ¢k Rafthn ga & dareH & fow sred
JIATGRUN & T8 GRS Tiafaferl & wnfia =t grm

14, Yel & Yay B AW U1 Hi33T wifed Hamal & e A arg o - @it ok et off uffRufa & g teht
DI PRATS T! B o BT & Jooll P 1Y THIG b1 (RUMA T 8| S/ JRef i & Iered & A off wifea
U P G 8 WR 3R Tfe &) & gfrd foban Semm a1e § foran ) sraxgesan 71

15. A PIS TRV HATSTS g § T SR 1T gH B! R & i foreft g &1 gem &7 e QR
TEAr gl

16. BT P AR P Fferd GRT I adf ug =1feu T adf & Wi o arel @l &1 Syt 4 Srgufd
HHT STE|

17. ART! BT AL BT Y I aTet ST drst & forg fasedt oft avg &1 e / I / ¢iftd g1 & fore ueem
forieR =18t 8111 wia &1 g8 AT S a1 i Tt fopeht ot g 1 e & forg wdt R Traemit arelt Sg SR 59
e @ U R ufafsbar w7 & 9w g, S 39 0 § W SRl ¥ 30 Bidl 6|

18. Tt ST &1 gferd T SiR Ifad aReR &1 gff & a1e g @ smem|

19. 1SN gr1 Fuifa HfET gewr |, SRR I IR S awdt e |, ufiegei ¥ ufe a6 ufa o2 RufRa R &
3IOR ST gRT U T S| 98 Yot & IUanT & forg fanddt +ft g[eh ! 1er oval § S i ergey & gk & eig |

20. BIRAT T 3R 3afy SIS Bt HIRAT Afd & AR eFft 3R 3% SIS & fade W e o Tebdr 71

21. &g FAyila gag wR IufRufa & g ik afe Hia Syt ¥ S/ ufyd o ST g Y %1 1000 / - AfadTd / Tordt
TR QT ST | afe g 3o Fe07 ¥ )R SRl & SR IURYd 8l 81 UTd 8 a1 3ufRufa &t gel &t sfagsar gidt g,
@ e ¥ fafed =0 Q 3R ufregait &1 e foan Smerm| et e +ff srufufa & forg g & yiam feu e it 3
T AU RN F Herdl B & T ITRerd € S ey B Gt 3rafy & web 3 3k 10 a1 & 31 et § aiftrep b Woeft
G

22.39 3fafd & IR fopdt oft aRe ) 817 / &ffar / I, safda / woiddt & g / SRt &1 WR §, aafdd / Toit / &t
e gnft 3R fcett faer mfireor TR & 9ge &1 gPheR 81| afdTd / Toiwt|

23. BIRAT 50:50 (AfRTTT / TR BT 50% 3R SISTT BT 50%) P oG TSR] P YR TR gHt | Th AEH &
R ThT PI TS BT 3fafdl & Yoob B HHW: Afdk  / TordT 3R Il & o QI o STQwmn| safoenta / Toidit
QR BT YA RS YR TR BT & HeH & 3id & aTe fosar S|

24, TG / Tl / 1 ot Gl YT Hadt I & A1 ¥ fHT S| sawae aue Herdl s/ afad /
ol & RO TR § He ot S|

25. JATIRAD Heldt b SIG DI BT TH IS aTd Uil &1 TB & gHER WR & fard $o o sifafvad
YA Tg! [T STeT |




26. 9t SRIGT 3R IeAT & for, e / Tt gRT e favt U e a1 59 oRE & Hiftfes afaa / woieht & FHiard
g1 U i o guft Wherd iR/ a1 s T e A & forg safaama / woikht fomiieR gnftl safda / woiddt grr wem
o T S & forelt oft 3@ F YA & g el e it e off Yey 7 frder ¢t g

27. g1 U e / TSI Il Bl YaT & &1 BT dxcll &, T8 Th YHIUN U URd H3A1 8N {6 i (W) &Y
T ISHT Tt &7 feeh RER gR1 9aiia & & SrguR fovan T g1 ard & srafd|

28. TdTae - I8 WieR B a1 § & faftd aue uraumi &) ugr iR s S g , o o ao Sy fean
T B, Qe =gam Teigdt 3ifAfam, 1948 dor it T8 8, sy o (Rfa 3R Igem) sififad, 1970, Rt ufes
ARy ofiR fafae vraem sifdfvem, 1952 St aiemT, S99 Sififem, 1965 & YTaM, It SfaT & oTdm, 1972 fe &
Y SR Yafed B & Gft qurfes et ok o Tt S & ] o & fore gRfd oA & e s ara &, S fe
e, HFHAR B AR A T T ¢ d 81 U R SR/ ShaR! 3R gusl iR I HHamial & ofa Taie| et ot
faearail ¥ Ty U 9§ quen 3R WeR a1 ¢ i St fosh ot offufa & forsh oft i @ Swiad durfies o=t &
A T8t B3 A1 3T 3R Ffaerstt & faw Swrerd 76l g Swiad durfids Ty SR 3R SAdT F IR -3[uTaH &
forg it afvomm & forg Ser faviv &0 9 fSER SR SwRer! g ffdars / Shar! ok 3¢ FHar! &I fFifd
A WY 3R SIEIT BT DI STl a1 s 3R SIS 3R SIS & U Yalad B a1 =0 & GaeH & forg Afdgrer /
3PeRI & HHART F Y Forar g gl

29. BV, T7 ATRNTA / T BT 3R § bt ot e & ATl &, 3 (@) & 3eW 3 Yoy F 3ifom iR i /
Hfad / TolHt TR SIFBRT BT 3R 3¢ o a1 oe fosedt oft IR & ey Uy | faredt off faare & amet &, safdaa w9 @
TR T IR GATE e 1 ST (@) & ST forgs) & 918 oiferey 3R e/ <afd / ol TR 1A eR T

T & 1Y Ugd fT 9 a1dl gearas

30. 39 YA H UG & YHIUT , OF Ts, Far & YA & 1Y -T1y dhl & forT harsdt HHGS! |, e vHior U,
PRI & TAT0 U 1 ufodt & 1y safaaa o1 Iféna SraisTer i g1 Ifed | Wd Suafeudl & U=iams afe oig ot Jau
ER IR

TP & URUIE AHR & Wil BI 31.Two Ufaar 3R Ui e fbT M aret Ui Sl Bl STHT BT 1T |

32. fdt safda / woith & Ava § o A1ds 3rprdee gRI YA fUsd &l auf & Wi faavur, e e gau
foru STER | ot F A H SRR B U a1fiies e & Ty Fewre! 3R Tnufies YRR URS! @t gt WA aAt gt

33, AfGHTT HMAGHI D! TS IR I & HH I & D 3 SN o 1Y {Usa g Iuf & g v s
fYe S A g

34, GaW 9% fore 1 fafdaa uRgd fovan smem |

TrEl R faEr

35. 3TIRAH GIATASH & 9T TR TRaTd TR et T ARG el foram S SiR ey & @iiel &R feam s
36. PIs Ht TR URATT TR AR TR WIS PR e S|

37 1% / HRAR 3NfS F A1 T U URaTd 1 SRdiepR R faar smem|

38. TRATA B1 Gl Hiel YTl 1 WieH B aRiE 9 60 &l 1 1

39. Hfu® (@) fo faedt RoT same Tt o fadt off vRaTa Y SRABR IR BT fBR QR Taar g 3R
et ot BRA, FHT @ SreTad onfe & wHer Wfew et grm|

TR T 811 &1 sifaw fafy 0770272025 a@ 3.00 W.uH. Urarg &) Fufefed ud R Siced & Wi &
fore wrar fovg u faer sTed & o geveia w1t H @1 o Havdl &

feya, AoR @MdG Wiy I |
3N AR, faweh -110052
RUMN F : 011-27305338

é-fra: mdcscdda@yahoo.com

YU 07/02/2025 P AWRTE 3:30 99 Wrar sirewn | 34 9+t &F IufRufa & ve & uRaR o foreiq sraa
TRATT W fpT B Sdy-

|fig,
LR B ELEa R G i G
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