DELHI DEVELOPMENT AUTHORITY
POLICY & COORDINATION (PERSONNEL)

E.O. No.: 1521

Date: 13.11.2017

ESTABLISHMENT ORDER

Sub : Adoption of recommendations of the 7th Central Pay Commission in Delhi Development
Authority

The Ministry of Finance (Department of Expenditure), Govt. of India through Notification in
the Gazette of India vide GSR 721 (E) dated 25" July, 2016 has accepted the recommendations of the
7% Central Pay Commission. The recommendations of the 7" Central Pay Commission were however,
also extended to the employees of the Autonomous organizations vide Ministry of Finance, Department
of Expenditure, Govt. of India vide F.No.1/1/2016-E.ITI(A) dated 13™ January, 2017.

2. Accordingly, the Hon’ble Lt. Governor of Delhi, in his capacity as the Chairman, DDA has
constituted a committee vide EO No. 1051 dated 02.08.2016, to identify and recommend corresponding
pay scales in accordance with the recommendations of the 7* Central Pay Commission as notified by
the Govt. of India in respect of Group ‘A’, ‘B’ & ‘C’ employees of DDA and also to look into the
anomalies arising out of its implementation.

3. Pending approval by the Authority and taking into the consideration the fact that the
committee would take some time to complete the job, it was decided that the approval of the Lt.
Governor, Delhi/Chairman, DDA to release the pay and allowances and arrears to DDA employees
taking into account the corresponding pay scales/pay bands/grade pay as per the recommendations of
the 7™ Central Pay Commission as mentioned above. This was subject to recovery/adjustment, if any, at
the time of final fixation of pay/pension/disbursement of payment on account of arrears. These orders
are also in consonance with the decisions of the Govt. of India relating to pensions/family pensions etc.
and provisions regulating pension/gratuity/commutation as per O.M. No. 38/37/2016-P&PW(A)(i)
dated 4" August, 2016 and O.M. No. 38/37/2016-P&PW(A)(ii) dated 4™ August, 2016 issued by
Ministry of Personnel, Public Grievances & Pensions, Department of Pension & Pensioners' Welfare.
Accordingly, a circular in this regard vide F&E Circular No. 23/2016 dated 22.09.2016 was also issued
to the above effect by the Finance & Expenditure Department.

4. The said committee has submitted its report on 17.02.2017 with recommendations for
adoption of the revised Pay Bands with applicable Grade Pay, in respect of Group ‘A’, ‘B’, ‘C’
employees of Delhi Development Authority.

5. The Authority vide its resolution No. 31/2017 dated 20.07.2017 has accepted the
recommendations of the Committee.

6. The Government has accepted the Commission’s recommendations on Minimum Pay, Fitment
Factor, Index of Rationalization, Pay Matrices and general recommendations on pay, without any
material alteration.

7. 1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force
immediately prior to the notification of the Resolution No. 31/2017 dated 20.07.2017, shall be
as specified in Annexure I of Appendix-A in respect of civilian employees.

(i1) With regard to fixation of pay of the employee in the new Pay Matrix as on 1st day
of January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised
structure as on 31st day of December, 2015 shall be multiplied by a factor of 2.57. The figure
so arrived at is to be located in the Level corresponding to employee’s Pay Band and Grade
Pay or Pay Scale in the new Pay Matrix. If a Cell identical with the figure so arrived at is
available in the appropriate Level, that Cell shall be the revised pay; otherwise the next higher
cell in that Level shall be the revised pay of the employee.



(iii) After fixation of pay in the appropriate Level as specified in sub-paragraph (2)
above, the subsequent increments in the Level shall be at the immediate next Cell in the Level.

8. The Government of India has published the Central Civil Services (Revised Pay) Rules, 2016
in the Gazette of India published vide GSR No. 721(E) dated the 25th July, 2016 published by Ministry
of Finance (Department of Expenditure) (APPENDIX-B).

9. The Ministry of Urban Development has already conveyed the approval for substitution of pay
band and grade pay with the new pay structure i.e. Level in the Pay Matrix in all Recruitment
Regulations framed by DDA as per the 7" Central Pay Commission vide letter No. K-11011/9/2015-
DDII dated 13™ January, 2017 (APPENDIX-C).

10. The aforesaid Committee deliberated on the issue in its meetings and has finally identified the
‘Level in the Pay Matrix’ as per 7" Central Pay Commission in respect of all cadres/posts in DDA as
per APPENDIX-D.

11. A copy each of Notification in the Gazette of India vide GSR 721(E) dated 25 July, 2016
issued by the Ministry of Finance (Department of Expenditure) and the Report of the Committee
constituted by the Lt. Governor, Delhi are being uploaded on the DDA’s website www.dda.org.in. The
same may be consulted in case of any doubt. However, for any clarifications, the matter may be referred
to the Personnel Department/Finance & Expenditure Wing in DDA.

Encl.: Appendix A, B, C & D (consisting 44 pages)

(Rajiv Gandhi)
Commissioner (Personnel)

No.: F4(12)2016/7" CPC/P&C(P)/478 Date : 13.11.2017
Copy for information and necessary action to :

Additional Secretary to Lt. Governor, Raj Niwas, Delhi

OSD to Vice Chairman, DDA

PS to VC, DDA

PS to FM, DDA

PS to EM, DDA

PS to PC(Personnel/LM)

PS to PC(LD)

PS to PC(Housing)

All Heads of Departments

Chief Accounts Officer, DDA

. Chief Vigilance Officer, DDA

. Director (Systems) together with soft/hard copies of the documents mentioned in para 9 above
for uploading the same on DDA’s website

13. All Drawing and Disbursing Officers of DDA

14. Sr. Accounts Officer (Estt.)/Gaz./NG/(F&E)

15. Accounts Officer (Budget), DDA

16. Notice Board, Vikas Sadan & Vikas Minar

17. Librarian, DDA Library (Main)

18. Guard File

19. EO Book

AN

— = = O
N - O

(S.K. Meena)
Director (P)-I1



2P — APPENDIX-A

MINISTRY OF FINANCE

(Department of Expenditure)
RESOLUTIHON
New Dalhi, the 25th Ju ly, 2016

No. 1-2R2016-1C — The Seventh Central Pay Commission {Commiszion) was set up by the

tof India vide Resolution No, 1/1/2013.E.111 (A), dated the 28" February, 2014, The
petiod for submission of report by the Commission was extended upto 31" December, 2015 vide
Resolution Mo. 1/12013-E10(A), dated the 8" Seplember, 2015, The Commission, on

19* November, 2015, submitted s Report on the matters covered in its Terms of Reference
specified in the aforesaid Resolution dated the 28 Febranry, 2014, .

Z. The Government, after comsidoration, has decided 1o aceept the recommendations of tha
Commiszion in respect of the calegorics of employees covered in its Terms of Relerence contained
in the aforesaid Resolution dated the 78" February, 2014 in the manner a8 Specified beretnafter,

3 The Government has accepted the Commission’s recommandations on Minimum Pay,
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without

any materal alteration witl (e fallowing exceptions in Defence Pay Matrix in order to TR
parity in pay witli Central Armed Police Forces, namely -
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(i} the Index of Rationalisation of Level 134 {Brigndier) in Defence Pay Marix may be
revised upward from 2.57 1o L.67:

(i) additional three stages in Levels 124 (Licutesant Colonel), three stages in Level 13

(Colonel) and 1wo Slaged m Level 13A (Brigadier) may be added eppropriately in the
Defence Pay Matrix,

4, (1) The Pay Matnx, in replacement of the Pay Bands and CGrade Payy as in force tmmediately
Prioe to the notification of this Resalution, shall be as specified in Annexure 1 in respect of civilian
emplovess,

{2) With regard o fixation of pay of the employee in the new Pay Matrix as on 1 day of
Tanuary, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31" day of December, 2015 shall he multiplied by a factor of 2,57, The figure s0 arrived at is g e
located in the Level catresponding to employee's Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure o arrived a1 s available in the sppropriate Level, that
Cell shall be the reviged Pay; tiherwise the pext higher cell in that Level shall be the revised pay of

(3) After fxation of pay in the appropriate Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be af the imeediate pext Cell in the Levei,

5. There shall be two dates fr grant of increment tamely, 1% Tanwary and 1* July of every year,
mitead of existing date of 1" July; provided that an employee shall be entitled i only one mnnual
mcrement on either one of these two dates depending on the dame of appointment, promotion ar Eramnt

&, The Commission’s recommendations g Government's decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services ay specified ag Annexure 1 and the consequent pay fixation thercin as specified at
Annexure I shall be effective from ihe |® day of January, 2016, The arrcars on this account shall
be paid during the financial year 2016-2017

T. The recommendations on Allowances [except Dearness Allowance) will be referred o a
Commitlee comprising Finance Secretary and Secretary (Expenditure) ps Chairman and Secretaries
of Home A ffuirs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairmian,
Railway Boand as Members. The Committes will submit its repart within a peniod of four months,
Till a final decision on Allowances is taken based on the recommendations of this Committes, all
Allowances will continpe o be pard ot exisling rates in eXisling pay structure, as if the pay had not
been revised with effect from 1" day of January, 2016,

8. The recommendations of the Commissiong relating o interest bearing Advances us well as
inferest free Advances have been accepted with the exception that interest free Advanees for Medical

Treatment, Travelling Allowance for family of deceaged, Travelling Allowanes on tour or transfer
and Leave Travef Loncession shall be retained.

9. The recommendations of (he Commission for MCrease in rates of monthly contribution
towards Central Governmeni Employees Group Insurmnce Scheme (CGEGIS) for varioys Cilegonies
of emplovees has uot been sccepted, The existing rates of monthly contribution shall contifine.
Department of Expemditure and Department of Financial services will work out g customised group

10.  The Government hus wecepted the recommendations of the Commission on upgrading of
PORs except for those specified ar Annexure I11. The fecommendations on upgradation specilied at

Annexure 111 wil] be separately examined by Department of Personnel and Training for taking
comprehensive view iy he Mmhitter

!
{
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11, The Government has not accepled the recommendations of (he Commsszion on dewngrading

While Tevising the pay of Doctors In respect of whom Non Practicing Allowance s
admiszible and Railway employees in respect of whom Running Allowsnee is admissible, it will be
ensured that the aclusl raise jg pay at the time of initg) hixation is abou 14.29 percent e

4. Recommendations not relating to pay, pension and allowances and other administrative issues
specific to anurnnmwcmmum will be examined by the Hiniﬂﬁu.-'ﬂq:urmmm concerned as
per the Allocation of Business Rules or Transaction of Business Rules, [ a decision is taken by
the Government on administrative T pertaining to (i) Nag Functional Upgradation {NFLD
presently admissible s the Indian Police Service/Indan Forest Service and Organised Group 'A"

lces, (i) two years® edge 1o Indian Adminisirative Servige officers vis-a-vis other All Indiy

16, Anomalie Committess will be se up by Department of Personnel and Truming 1o examine
individugl, post-specific and cadre-specific anomplies arising out of implementation of the
recommendations of flye Commission,

IT. Regarding Py and related issyes concernmg All Indis Sorvices, Appropriate action will he
taken by Department of Pessonnel ang Training to give effe to the decisions on these matters ag
may be applicable 1 them,

8. The Governmen; of India wishes 1o place on record their appreciation of the work doge by
the Commission.

ORDER

Ordered that thig Resolution be published m the Gazette of India, Extrmordinary,

Ordered that q copy of this Resolution he Communicated o the Ministries/Departments of the
Indi

Government of i, Siate Govemnmenis, Administrations ol Uniop Temitories and all aother
concermned.

RE. CHATURVEDL 1, Secy,

> 287
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Stalement showing 1he recommendations of the Seventh Central Pay Commission an Pay
relaiing to Civilian emplovees in Giroup “A”, *B* and *C" gnd persomnel of All Indie Services and
Covernment’s decisions therean.

L Pay Fixation in revised Fay Strueture:
['SI. No. | Recommendation of ihe Seventh Central Pay | Decision of fhe Government
Commission
L. Minimum pay Bovernment with effect from Accepted
0L.01.2016 at Rs. 3000 Per month (Para 4.2.13
ol the Report)
& Pay Matrix comprising two dimensions having | Accepted

horizontal range in which each level comesponds
o & "finctional role in the hicrarchy™ with
outnber assigned L2, 3 and so on il I8 and
“vertical range” denoting “pay progression’

3, O recruitment, an employes joins at a particular | Accepted
level angd progresses within the level s per the
vertical mnge. The movement s usually on an
nnmunl basis, based an aml increments il the
time of their next pramotion. (Par 5.1.22 of the

Report)

4 The fitment factor of 257 w be applicd | Accepted
uniformly for al employees. (Para 5.1.27 of the
Repaort)

5, Pay of emplovees to be fixed in the reviged Pay Accapted

Structure in the manner laid down jg Paray
5.1.Iﬁlnd5.r.29ni‘thcﬂepun.

. In case of upgrading of posts recommended by Accepted.  The recommendation
the Commissian, the Pay may be fixed in revised regarding downgrading not pee

Pay Structure in manner 13 down in Par 5.1 30 und, therefore, no occasion for fixation

of the Repart, on dewngrading of posts,

7. Pay of direct recruits wil] start at the minimum Accepted
Pay  comresponding 1o {he Level o which
recruitment is made, which will be the first cell
of each Level in fhe Matrix (Parw 5.1,32 of the

Report)

B On promotion, Pay of employees 1o be lixed in Accepted
the manner lajd down in Pas 3.1.33 of the
Report,
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18 Annuoal Increments:
Ft.h’u. Recommendation of the Seventh Central Fay | Declsion of the Crovernmeni
1.

Commission

The manner of drywaj of annual mcrement to be Accepted
as laid down in Para 5.1 53 of the Report,

Ol Modified Assured Carcer Progression Scheme:

[ S, Na. Recommendation of the Seventh Central Pay | Decision of the Covernment
Commission

I MACP will conlinue jo be administered at 10, 20 Accepled
and 30 years as before. In the new Pay Madrix,
the employee will mave to immediate next Level
i hierarchy, Fixation of pay will follow the same
principle as that for a regular promotion in the
Pay Matrix. MACPS will continue 1o he
applicable to 4l employees up 1o Higher
Administrative  Grade (HAG)  lovel except
members of Organised Group "A" Services, (Pars
5.1.44 of the Report)

2, Benchmark  fior performance  appraisal  fop Accepted
Promotion  and financial ungrdation  wpder
MACPS 10 be enhanced from “CGiood™ 10 “Very
Good™. (Para 5.1 45 of the Report)

X Withholding of annual increments in the case of Accepted

those emplovees who are not able 1o meer the
benchmark either fur MACP ar a regular
promotion within the fir 20 years of their
AN service, (Para 5.1.46 of the Report)

1v. Consolidaied Fay package in Regulatory Rodies:

ERTS Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. Consolidated pay Packige of Rs. 450,000 Accepted

Regulatory Board, Warehousing
Development ang Regulatory Authority, and
Airports Economic Regulatory Authority of Indig
- | (Pam No. 13,15 {1} of the Repor)




~ 37Y-

Electricity Regu
Regulatory  and
Securities and Exchange Board
Regulatory  and Development
Warehousing Development
Aunthority, and Alrporis
Authority of India {Pam
Repor)

18 THE GAZETTE OF INDIA - EXTRADRIDIMARY [PART |—5gc. [

{Rupees Four Lakh only) for Members of
Telecom Regulatory Authority of Indin, Central
latory Commission, Insurance

Development  Authority,
of  India,
Competition Commission of Inddia, Pension Fund
Autharity,
Petroleum and Natural Gas Regulmory Board,
and  Regulmory
Econamic Regulatory
No. 1315 (i) of the

Accopied

3, Consalidated pay package in

Allowance poes up

Regulatory Bodies as per  their
regulations. (Para No, L35 (i) of the

above cases o be
mmsed by 2% percemt as and when Deamess
by 50 percent All other
benefits, includmg Travelling Allowsnce/Daily
Allowance on tour et 1o be provided by the
rules  amd
Repaort)

Acoepled

4. MNormal replacement

Acts of Parliament,
Repaort)

pay for existing Members al
the remaining regulatory bedies set up under
(Para No. 13,15 (iii) of the

Accepiod

|

V. Dearness Allowance:
51, Na. Recommendation of the Seventh Central | Decision of the Government ]
Pay Commission
K Existing formula  and methodology  for Accepted.  The reference  bage for
calculating Dearmess Allownnce W contimee | calculation of Dearness Allowance after
(Para 8.17.37 of the Report) coming inte force of the reviged Pay
Structure  shall yp chunge
accordingly and will be linked to the
Everage index as on 01.0],2016,
Anncxure [11
List of cases of upgradation of posts recommended by Seventh Central Pay Commission to be
referved 1o Department of Personnel and Training
AT Upgradation other than Apex Level -
[SL | Name of Posis Present Grade Pay | Grade Pay
No, recommended by
(Para No. of Report of Sevenih Central
Pay Commission) Seventh  Central Pay
Commission
I [ Junior Radiographer of Andaman  and | 2000 2800
Nicobar Tslands Administration ( 1.7.50)

- 292
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# | Preservation Assistant, Botunical Survey of] 3000 2400 ]
India, Ministry of Environment, Forest snd
Climate Change (11.16.19)
3 Senior  Technical Assistant  (Survey), | 4200 4600
Ministry of Mines (11 29,15
4 Senior  Technical  Assistant (Drawing), | 4200 AGO
Ministry of Mines (11,29, 15)
3 Technical Officer, Office o Textile | 4200 4600
Commissinner, Ministry  of Textile
(11.49.9)
(6 | Assistant Direcis Grade-1l (Technical), | 4600 AR00 1l

Ministry of Textile (11.49.9)

7 Assistant  Accounts Officer, Finance 4800
Division of Defence, Ministry of Defence
(IL.12.140)

s Senior  Section Oifficer {Accounts), | 4800
Minl:lr}rnrﬂnilwlys (11.40.83)

@ Senior Travelling Inspector {Accounts), | 4800
Ministry of Railways (11.40.43)

10 Senior Inspector i Stone Accounts), | 4800
Ministry of Railways (11,4083}

S400 (PB-2) on
completion of 4 years
SOTVIGH

I | Chemical “and” Metallurgical Aszisin 4200 4600
(CMA), Ministry of Railways (1 1.40.124)
(12 | Chemical snd Metallurgical Superintendent | 4600 4500
(CMS), Ministry of Railways (1 1.40.124)
(13 | Asistant  Chemis and  Metallurgist, | 4800 5400 (PB-2)
L Ministry of Railways (1] A0.124) J
A (1) Up-gradation o Apex scales
[ 8l | Name of Post |
Na. {Para No, of Report of Sevenih Central Pay Commission)
Director General (Indian Coast Guard) (L1227
2 Director  Genesal, Central Statistics Office, Minisiry of Statistics and Programme

tmplementation (11.47,9)

Vice President of Income Tax Tribunal, Department of Legal Affairs (] 1.27.27)

Head, National Defence College (NDC), New Delhi (14.21)

Head, National Defence Academy {NDA), Khadakwasla, Pune (14.21)

| & ] &l w

Head, Defence Services Stafl College (DSSC), Wellington (14.21)

“E% ag3
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B. Cases  recommended by Seventh Ceniral Pay Commission in which no action is
reduired &

[ 5.No Name of Post | Present CGrade Pay Remarks
(Pars No. of Report of Seventy | Grate Pay t';:f;::;ﬁ?'ﬂ
Central Pay Commission ) Central Pay
Commission
1 Agriculture Assistant, Covernment of | 2400 2800 Fosts do not
National Capital Territory of Delhi CEAT
(11.23.170)
2 Clurdner overseer, Government of 2400 ZH00
National Capital Temitory of Delhj
{(11.23.170)
3 Group Level Worker, Government of | 2400 2R
National Cupity Teeritory of Delhi
(HL23.170)
4 Extension Officer {Agniculture) 2400 2800
Ciovernment of Mational Capital
Territory of Delhj
{11.23.170)
5 Farm Manager Junior, Government of | 2400 T
National Capital Terri tory of Dielhi
(11.23.170)
fi Assistant Store Keeper, Indian Bureay | 1900 2400 This post
of Mines already  exists
11,292 o GOrade Pay
[ 4} | 2400

Upfioaded by D, el Prining at- Cievernmment of Ines Presy, Ring Roed, Mayamri, Wew Deth, | =]
anid Published by 1he leh"nlln-ull'rnﬁ'lil:ﬂh-mlu Dielhi-| |35,
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MINISTRY OF FINANCE
{ Degearivsent af Expenditure)
NOTIFICATION
Bew Delhi, ihe 2% July, 2014

G.ER. TH{E)N—In exercise of the powers conferred by the proviso to articke 309, and clase {30 af article
148 of the Comtitution and afler consubintion with the Comptrolier and Anidiber Cenerul in relation to persne serving
dr the Indian Audit and Accounts Depsrtnent, the President hereby ruskes the following nafes, namsaly o

i Short tile and commencoment, —
i) These rules may be called the Central Civil Services (Revesed Pay) Rules, 2016,
(94 They shall be desmesd o have come into force on the |5 day of lananry, 2014,
3 Categories of Govermment servants to whom the rubes apply,-
(1) Save as otherwine provided by or under these rides, (hese mies shall apply to perons appoinied 1o civil

services and posts in comnection with the affiirs of the Union whose poy in debitable 1o the Clvil
Estimades ns alss 1o persuns servang in the Indisn Auilit ond Accounts Depariment

(2] Thote niles shall noi apply o -
i1 Persons appointed 1o the Central Civig Services und posts it Caroup "A*, "B and 'C*, undar
the sdministrative contral of tle Administrator of ihe Lnion Tetritary of Chandigarh;

(ki porsois locally rocruilod for services |m Diplomastic, Consular or other Tndian
entablmbiments in Torsign countries;

{1} PETSRE N0t i whols-time employment;

fiv) mErons paid it of contingencies:

v Peremis paid otherwise thag
bases;

on 0 manthiy basks inchiding those paid ol 0l A piece mis

i

2959
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(v} persEE amployed an oontrss oxcept where the contract provides slhErwiss;
[wind persns re-simployed i Govermment service afier reliremen:

{vitll  any other class or catngory of persors whom the Presidens may, by ordes, specifically
excltide frovm the speration of gl or any of fhe provisiona comtuined i theses rles

X Deefindtions,—in these rulex, unless the cones otherwise requies, -
[} "existing basic pay" faeang iy drwwn i the peesoribed cxisting Pay Band and Grads Pay or Pay in
ibe existing soale:

fln “existing Puy Band and Cirade Pry™ in redtion 1o o Governmesd servant means the Pay Band and the
Girnde Pay spplicable to the post held by the Covermnsent serviiil as on the date immodiately befiare
the notification of these rules whether in o substantive capacify or in officiating copacity:

(i) “enisting scale” in relation o & Government servat menrs the pay scale applicable w ihe poal held
by the Government servant as on the date immedimtely before the notification of these rules in the

Higher Administrative Grade, Higher Administrative Crade+, Apen scale and ihat applicable w
Cabimet Secretary whether in 8 substanisve or officiating copacity;

(i) “eximting pay: struciare * in relntion 16 & Govermment servant meuns the present sysiom of Pay Band
and Ginde Pay or the Pay Scale applicable 1o the post held by the Government servant i on the dare
imamedintely befors (e oming into force of thess miles whether in a substmlive or afficiating
Capacily.

Explansiion.- The expressives "existing basic pay”, “existing Pay Band and Cirade
Pay™ amd “exiging scale”, in respect of a Government servant wha an the
Vsl day of Jinuery, 2006 was op depuatatiiom ol of fodin or on leave o o5
foreign service, or who would have on that date officinied in tne or mose
berwer posts bt for his afficiating in & higher poat, shall mean suoh basic
pay, Pay Band and Grade Pay or senle in relation i the post which he
wiould have hebd but for his being on depuiation out of India or on lesve
or on foreien service ar officiating in higher poai, as the ciss mny be;

¥} “existing emolumenis” mean ibg am of (i) existing hasic pay and {i) exiding dearness allowarses
nl index avernge us on |t day of Jamary, 2006;

(%l "Fuy Matem™ means s specified i Part A of the Schedile, with Levels of pay armnged in
wertical cells us pegned te corresponding extsting Pay Band and Crade Pay or scale;

twil)  “Level” in the Fay Matrix shall menn the Level cormesponding to the exinting Pay Hend and Girnds
Pay or scabs specificd in Parp A uf the Scheduls;

(Vidl}  “pay in the Lovel™ mesns pay i in the sppropraate Cell of the Level as gpecified in Part A of the
Schedule;

fin) “rovised pay strictue”™ i relation o s post means the Pay Matri and the Lovels spocified therein
comeapanding 1o the exiating Pay Dand and Grade Pay or scale af the post wnless o different revised
Level in notified separately fur that ety

i} “baxa pay” in the revised pav slruchurs menns fhe pay dovam in the preseribed Level in the Pay
Matrix,

iwi) 'ltﬂﬂdﬂmﬂm"munllhplymlhltvdnflﬁﬂmlminﬂtm#’uﬂdm

Biructure, agd
(i) “Sehedule” means § schedule nppeaded o these nles
4 Level of pasts,— The Lovel of pasts shall be determined i accordsnce with the various Lievels as mgigned o
Ihe corresponding exigiing Pay Band and Grade Pay or vcale af apecified in the Pay Matriz
- 5 Drawal of pay in the revised Pay structure— Save & odberwise provided in e nulez, n Governmend

servant shall draw pay in the Lavel in the revised pay structure spplicabile to the post 1o which he iz appivinded:
Provided that & Government servant may elect to comthive to dow pay in the existing pay wructime wntil the

date-on which he earns his mext or niny “E'hlﬂ’" HIEFEMENL iR the existing pay structure or wntil he vacates his past
O oeRses bo draw pay in the existing pay strucnme:
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Provided further that in cases where o Government servamt has been placesd in a higher grade pay or scalo
between 15t day of January, 2016 snd the date of notification of fhese rles an wcooint of promotion o upghedation,
the Governmenl servant may eloct o rwiich over 1o the revised pay strugture from the date of such promotion ar
upgtudsiion, os the case may be.

Explanation |.- The cption 1o retam the existing pay struchire under the provisos o this rule shall be
ncmigsibile only m respoct of one existing Pay Band and Grade Pay or scale,
Explanation 2.- The: atoresasd oplaen ahall not be admissible 10 any person sppointed 4o & podt for the first

time: in Government service ar by transfer from another post on ar after the 1s dry ol
Famary, 2006, and he shall be allowed pay only in the revised pay siructure,

Explanation 3.- Where a Government servant exercises the option under the provisos to this rule (o retaln
the existing pay stracture of a post held by him in an offigiating capacity on & rogular basis
for the purpose of regulation of pay in thal pay strueture under Funidamentsl Rule 12, or
wnder any other tule or geder Applicable o thal post, his submantive poy shall bo
substantive pay which ho would have drawn had he retnined the existing pay siructure in

- respect of the permanent post an which he holds & Jien or would have held & lien had his
lien nioi bﬂenmhdtdwﬂrmuhhuumduingmﬂﬂm has acquired the characier
ol substantive piy in acoordance with any arder for the time being i Force, whichever i
hegher.

(s Exercise of aptian,-

i1y The option under the provisos to rule 5 ghall be exsicised in swriting in the form appended 1o these rubes 5o 8
ta reach the authority mentioned in sub-rale (3) within thees months of the date of natl facation of these rales
or whare any revision i the existing pay structure is made by any arder subsequent to the date of notificatien
of these rules, within fhree misnths of the daie of sach order:

Provaded ilal-

{il it the case of & Governmend servant who 5, on the date of such natification or, a4 the case may be,
date of such onder, out of India on leave or deputution or foreign service or octive service, the ssid

option ghall be exercised in writing a0 a8 1o reach the said nutharity within thres manths of ihe dane
af bis taking-charge of his post in Fricdien; mnid

(i} 'ﬂ?ﬁﬂt:ﬂlﬁ-\-ﬂnmtmi-mdﬂlmp:mmmlh:Iird.lj-nTJlnul.r_'r.I'l:llﬁ.lhlnpti-m mny be

exercisnd within three months of the dsie of his veturn 1o his duty i that dsie is later than the date
pressribed inthis sub-rule.

2] The option shall be intimated by the Government servant 1o the Flesd of his Dfice slong with an
underiaking, in the form appended o thess rles

ih If the intimation regarding option is not recelved by the authority within the Hme spocified in suh-

rule {1}, the Govermment s=rvant shall be domed to have elocied to be governad by the revised poy strockure
with effect from mtllrd.nrnl'lmry,jl:llﬁ.

) The option once exercised shall be final

Mode 1 Petsons whase services were terminated on or afier st Jumgry, 2006 nod who could not exercise
the option within the prescribed lime fimnit, on sccount of discharge an the expiry of the sanclioned
Posts, resignation, dismisssl or discharge on disciplinary grounds, shall be entitled 1o exercise
optien tmiler suh-rale (1)

Mote 1. Permems who bave died on or sfter the Ia doy of Isnunry, 2016 and could not exenciss the oplion
within prescribed time limit are deemed 1o have opted for the revised poy siructure an anid from the
Lt duy of January, 2016 or such [aler date a5 i most beneficinl b their dependenis if the revised pay

structure is mose favamble und in such cases, necessary uction for payment of nrrears shall bo taken
by the Hewml of Office.

Mmie 1. Persons who were on esmed leave ar any oiber leave on 15t day of January, 2016 which entitled
them ko leave sailary simll be emitled 10 exgrCie opion under sub-rle (1),
7 Fixabion of pay in the revisod pay siruciure-

(n The: pay of 8 Governmem servant who elects, or is deemed o hive slecied under rube 6 to be
governed by the revised pay siructure on and from the 1st day of Isnuary, 2016, shall, umless i any
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ense the President by special order piberwise directs,  be Fned separntely m respect of his

substantive pay in the permanent post an which he holds o lien or would bave held o lien
had pot been gipendsd, and i repoct of lis

following mannes, nnmely..
(Al in the case of sl emplovess.

(i ihe pay in the applicable Level in the Pay
the existing bassc pay by 4
e prrived al will e locsied in thad Level in the Pay

fictor af 157, rounded o

if nuch lien
pay in the officiating post held by him, | ik

Matrix shall be the pay obtuined by multiplying
ff i the nesrest rupes and the figure
Mutrix aod if such an identical figure

corespands i any Cell in the applicable Level of the Pay Mairix, the same shall be the
pay, and if oo such Cell is svailable m the applicable Level, the pay shall be fixed s the

iritsecdiate next ldgher Cell mothat applicable Level of the Pay bnbrin

Miustratim:

I [ Existing Pay Band : PB.1

2 | Existing Girade Pay - 2400 =

3. | Exesting Pay in Pay Hand : 10(60

4. | Existing  Hasic  [Pay | 2560
i DARE 24000

5. | Pay aMer swbtiplicstion by 5 ftment
Tactor of 15T ; 12560 x 2.57 = 3227920
(rounded off e 32279)

fi. | Level corresponding to GE 2400 : Level 4

7. [ Revised Pay in Pay Matrx (cither equnl

I et next higher 1o X2279 in Lewe| 4) -
TR0,

nﬁr T200- 20204

Goade | ymoo| 100 | zo0m| 0| 2880

Puy

Levels I 1 3 i 5
] | BOLHE [ ITTH 25500 Pt
3 VRSO0 | 20500 | 22400 | 26300 | 30100
L RN 211068 J3100 Pl [ 1] 1000
4 (KT 21700 TIR00 20N J 1M
5 20300 [ 23400 | 24500 | ze700 | 32900
fi 20000 | 23100 | 15200 | 79600 | 33900
T U500 | 23800 | 26000 | 30800 | 34900 |
] Feadio |l S4500 2GR0 240 35900
5 22808 | 25300 | 27600 | 32300 | 37000 |
I 13500 | 26000 | Z8400 | 33300 38100
¥ 24200 | 26800 | 19300 | 34300 | 39300

(i) iFtlse mindmiem pay or the frst Call in the applicable Level is more than the amount arvived

al a5 per sub-cliise (i) above, the pay ahall be fixed

applicable Level

L 1] In the case of medicnl officers in

ihe pay in the revised [ airu

{1j ihe existing basic pay shall be mal
edded fo by on smount equivalent i
Allowance admissible as on 1at day of J

ol i pay o the firs Cell of that

respect af whom Non Practicing Allowance (NPA) is admissible,
cture shall be fived in the fllowing mannes ;

iplied by 8 factor of 2.57 and the figure s arrived at shall be
Dearness Allowance on the pre-revised Muan-Practicing
aniaxry, M06, The figure so ardved st will be located in st

Level in the Pay Matrix and if such an identienl figure comesponds 1o any Cell in the mpplicable
Level of the Pay Matrix, the same shall be the

b Pl

1) The pay so fixed under sub-clauss

Albownncs.

=y,
Level, ihe pay shall be fxed si the immediste nexd

and if m such Cell iz available in the applicable
higher Cell in that applicable Level of the Pay

i1 shall be added by the pre-revised Non Practicing Allswance
admissible on the exinting basic pay until Furiber decision on the revised rates of Non Practicing
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[ustratisn :
I | Existing Pay Band ; PH-3
2 Existing Grade Pay - 5400
Y. | Exlvting pay in Pay Band : 15600 Fiy Bund ol
(4. | Exinting Basi Pay - 210040 e
E 299, NPA on Basic Poy ; 5250 -2
.| DAon NPAG) 125% - 6463 it " & = |
7. | Pay afier multiphication by & Riment facior T 257 ' 100 | 67700 - | TR0
2N % 257 = 530740 b ETROO ] L]
L. [ DA onNPA - 6563 (125% of 5250) ] 59500 | TIEOD | 3600
. Bam af serial nomiber 7 and B = 60533
10. | Level comesponding to Grade Poy 5400 (PB-3) d | i) T i 1 0o
Lewel 10
I, | Revised Pay in Pay Matrix (ether equal 1o or pext
higher s 60540 in Level 1] : 61360 s 5300 N0 | R
2. | Pre-revised Mon Practicing Allowance : 5250
13, | Bevissd Pay + pre-tevisesd MNon Prachicing . 5000 b b
Adlewmnee ; fiG550
23 """TI-NIlpﬂﬂhﬂlhﬂnuplndﬁdh-mnhnfdur:mmmunruurﬂmswulhcmhr
Commision ag indiented in Part B or Part O of the Schedule, the existing basic pay will be arvived
nt by ndding the Py dimwin by ihe comcarmed employes in the existing Pay Band plus ihe Cirade Pay
cormespatding in the Level v which the post bas besen upgmided and, the fixation of pay shall be
dotss it the mmnnes preseribed I accordance wilh clause (&) of soberude {1}
Hiusiradion:
1. | Existing Pay Band : PB-| Bhyd S200-20200
2. | Existing Grade Fay : 2400 o
3. | Existing bamic pay | 12560 {'F’:’ 1800 | 1980 | 2000 | 2400 | 2880
4, :
Upiradist Grado Pay ; 2800 Lavels 1 1 b 4 5
- for the purpose of fixation: 12960
mlmmr I IB000 | 19900 | Zi700 | 23500 | 39200
] 18500 | 20500 | 23400 | 26300 | 30100 |
6. | Pay afler mulliplying serial number 3 3 19jo0 | 21000 | 23100 | z7i00 | 31000
with u fitment facior of 2,57 < 3330720 1 19700 oo
E led off ko 33307) . b ) 23800 700 ELu0)]
- 0o 22400 24500 2ETON 12000
7. | Level comespanding to Grade Pay 2500 - e
Level § & LI FERTL] 5200 i) EELIU
8. | Revised Pay in Pay Matrix (either exqual 7 20500 | IIR00 | 26000 | 30500 | T4900
lo or nexl higher 10 33307 in Level 5)
30,
) A Government servant who @ on

(4]

shall be entitled 1o pay m the 1

ophon for the revissd pay structure,

A government servant who is an shady leave on the st day of Jasuary, 2016 shall be entitled to the
Py in the revised pay structure from |5t day of Jamuary, 2016 or the date of option.

-
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{5y A Govermment servant wnder guipansion, shall eontimig to draw subdiaence allowance hnsed oo

exisling pay stroctuse and his pay i the revised pay struciure sholl e subject 1o the final ander on
the peading disckplinary procosdngs.

(L3} Wisere a Civvernmient gsrvant holding o permanenl post B offkeiating in a bigher post on 8 regular
bagis and the pay structurs applecebde o these two posts are merged inbo one Level, the pay sliall e
finedd umder mb-rule (1) with reference to the officiating post only end the pay so fined shall be
ireited ns substantive pay.

{7} Where the existing emaluments excosd the revsed emolumenis in the case of ury Croverniment
aervant, (e diffesence shall be aflowed an persnal pay b0 be shaorbed in fibire Incressss in pry
(L]] Where i the fixution of pay under sub-rule (F), the pay of o Govermment servant, wha, in the

enisting pay structure, was drawang imomedialbely bofore the 15t day of Jamsary, 2006 mare pay than
anather Coveimmwi servam jumior e him in e ssme cadire, gets fixed in the revised pay stractiine

i el loower than that of such junior, kis pay shall be stepped np o the same Cell in the rovised
pay sirachure ks thai of the jumior

[y Where a Government servand 8 0 mecmipt of personal pay immedintely before the date ol
natification. of these rulee, which together with his existing emoluments excesd the revised
emolumenis, then the difference representing sisch excess shall be illowed w sich Government
Eervant i perional pay to be absorbed in finure incresse in pay.

{109 (8] Tn cames where # seoer Covermnent servant prometed 10 a hagher post befiore the 19t day of
Jomanry, 2016 draws less pay in the revised poy stroctune than his junior wha is promated o (he
higher post on or afier the |st doy of January, 2016, the pay of semior Government servant in the
revised pay strocture shall be siepped up 19 oo amount equal to the pay oe fied for his junior i@ tat
higher post and woch sepping up ghall be done with effect from the date of promostion of the junior
Government servan! subject b the fulfillmen of the following conditions, numely:-

() bath the junor and the sensor Government servanis belang 1o the same cadre and the posts
irwhich they have been promoted are identical in the same cadre;

{bl the existing pay structure and the revised pay strocture of the Tower aisd higher posis in
winch fhey are entitled w draw pay sre sdentical;

ic) the semior Government servaids al the time of promotion ure drowing equal or more pliy
thun the junipr;

{(d)  the anomaly s directly as a result of the npplication of the provisions of Fundamendnl Rule

22 ar any other rule of ordes regulating pay fixation sn mch promotion in the revised pay
druciure:

Provided that if the junior officer was drawing mare pay in the exisiing pay structure than
the seniot by virtue of any advance increments granted 1o him, the provisions of this sub-
rale shall not he imvakes) to sep up the pay of the senior officer,

{1} The arder relating to re-fixation of the pay of the senior officer in secordance with clause (i)
shall be issued under Fandamental Rule 27 and the semior officer shall be entitled o the next
increment on completion of his required qualifying service with effect from the date of re-fixnticn of

pay.

LY Subgect 1 the provetons of mibe £, if the pay ax fixed in the officiating post under sub-mle (1) i
tower than the pay fixed in the substantive post, the former shall be fived 8t the same stage 25 the
subsinniive pay.

f: Fixatlon of pay of employees appointed by direct recruitment sn or after 1st doy of danuary, H16.-

Tha pay of emplayess nppainied by direct recruitment on ar afier |wt day of Jaouary, 2016 shall be fined at the
mnimum pay or the fiest Cell in the Level, npplicable 1o the post 1o whach such employess sre appamted-

Provided that where the existing pay of such employee appointed on or after st day of Janusry, 2016 and

befiare the date of patification of these rules, has aiready been fixed n the existing pay structure snd if his existing
evnelunients bappen to exceed the minimum pay or the first Cell in the Level, na applicable 1o fhe post o which he b5

300
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Appoinied on or sfier 16 day of Jamary, 2016, such difference shall be pasd as personal pay to be sbsorbed in Fusurs
mCIEments in pay.
8 Increments In Pay Mudrix,—The increnen shall b e apecified in the verticsl Cells of ile applicahle Leyel
in the Pay Matrix,
Il lempramticim:
Lot S B e o e e || I -
Level in the cells and on i of ipcresment,
his basic pay will be 33304, GP'::’ 1800 | 1900 | 2000 400 | 28M
Leveks 1 1 3 4 s

I 15040 15RO 21700 I58W | 2azon

2 1ES00 FLERTL ) 22400 26300 Hil o6

1 O 20000 I3 i 2T 1My BNk i]

a 19700 | 217007 23800 [ #1900 | 31900

5 20300 21400 24500 2RO RS

i 200 L3100 25200 296040 13900

7 1500 | 23800 | I6000 | 30500 | 34500

i AZ00 | 24500 LhHEM) RAE L] J5WI0

a 23800 | 25200 | 27600 32300 | 37000

i
10 23500 | 26000 | 25400 EXET T
i 4700 [ 26800 | 20300 | 34500 | 393001

I

i)

Date of next Increment in revised Py Sruciuie.-

There shall be twi dates far grant of incremen mamely, |58 January and st July of evety year, instead aff
existing date of 1st July:

The increment in respect of un employee appointed or promoted or granted fimancis| upgridstion ucluding
ipgradation under Modified Amuied Coreer Progression Scheme (MACPS) during the perind beween ibe
Ind day of January and fst day of July (both incluive) shall be gramted on 16 day of January ond ihe
hn:n:mu!t in fespect of an employer appoinied ar promeded or gimeted Anacial upgradotion intluding
vpgradation under MACPS during the period between the 2nd duy of July and |5t day of Jonuary (bath

Mlustration:

(=) In cage of an Hqﬂamq:pnlnh&wpmmnjhhmihimhym under MACTS during the periad

between the 2nd day of July, 2006 and the 1g duy of January, 2017, the fist incremsent shall nerue o e
15t day of July, 2007 mied thereadber it ghall mCenee nfter one year on annisal basis

(b} In case of an employee nppotnted o promited i the normal hserarchy or under MACES during the period

hu'lm:ninidny af Jamuary, 2006 and Lat doy of July, 2016, who did ol draw any inerement on |5t day of
July, 2016, the next increment shall socrue oo Lst day of Jnmuary, 2007 and thereafler it shall acceae after one
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Pravided that in the case of employees whose pay n the revised pay structure has been fived az on | = day of
Jamumry, the next increment in the Level i which the pay wae g0 fied a1 on |9 day of Jamisry, 2016 shall sccrue on
Ist duy of July, 2016

Provided farther that the nexf incroment afber drawal of icrement on 13t day of July, 2016 shall accrue on
I= day of Jaly, 2007

i Where twy existing Grades in hiezarchy are merged and the jumor Govermment servant in the lowss Gode
happens o draw more pay in the cormsponding Level in the revised pay structure than the poy of the semior
Government servant, the pay of the sanior government servant shall be siepped wp to that of his junier from the s
dute and e shall draw next increment in accandance wiih this mile.

1L Revision of pay from o date subsoquent in st day of Jumuary, 2006.—Where & Government servait whe
caminues 10 draw i pay in the existing pay stracture is brought over to the revised pay struchine from a date later
than Ist day of lanuary, 206, his pay s ibe revised pay structisre shall be fixed i the manner prescribed
accordance with elanise [A) of mub-euba | 1 of rule 7

I Fay protection to officers on Central depuistion ander Central Staffimg Scheme.—If the pay of tha
officers posted on deputation to the Central Government under Contral Seaffing Schense, afler Fixation in the revised
pay structire esther under thess rules or ae per the instructions regalating such fixation of pay on the post e which
they me appainted on deputation, happens to be lower than the pay thedd officeis would have been entiiled to, had
they been in their pareat cadre and woald bave drawn that pay but for the Centrul deputnticn, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules,

1 Fixatlon of pay on promoetias wn ar after Ist day of January, 2006.—The fxation of Py N gase of
promotion from one Leved to anacher i the revised pay sirocture shall be made in the following manner, namely:-

[id Cne increment shall be piven in e Level fram which the employes | promated and he shall be
placed at a Cell equal to the figure 3o arvived at in the Level of the post 10 which promeied and if no
siach Cell is available in the Level 1o which promoted, he shall be placed at the pext higher Cell in

thn Level

Hinstrasicon:
1 Level m  the revised pay Iay

sneciurne : Leve] & Baml S208-10200
7 Basic Pay m the revised pay Cirnile

structin - 25700 Pay 1§00 1980 2004 2400 zhan
3, Granted  promobionTinancial Levels i 2 3 I 5

upgracation under MACHES in

Level § 1 1 R0 1500 21700 25500 29200

rd

12300 POS00 L2400 6300 00

4, Pay afier piving one increminl
im Level 4 - 29600

LRl L 1100 3100 2710 RILLE

(FUT ™

19700 21700 2350 LTI} LT T
5 Pay in the upgroded Level Lo

20100 F3400 24500 8700 (L)
Level 5 - 30100 (edther squal to | [ 20000 T
o et il o 29600 in f 211010 28204 pLTHT KELEH

Lewvel 51 ) 21500 23800 260N J050H J4500

i) In the case of Govermmenl servanis rocelving Non Practicing Allownnce, their bt pay plas MNon
Practicing Allowanee shall ol excsed ihe averge of batic pay of the revised scale applicabde io ibe
Apex Lovel and the Level of the Cabinet Seceetary
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4, Made of payment of nrrears of pay.—The arreirs shall b paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this mle. “arreary of puy™ i pelation o o Governmend servant, means tee
difference hetweoen-

(i the ngaregnie of the pay ard denrmess sllowance 1o wikich he i exnfithed on sccourt of the evigion of
his pay under these rules for tha period efféctive from the | at day of fanunry, 2016; and

(i) the: apgregate of the pay and deamness sllowancs 10 which he would have b entitled (whethar
mich pay and dnmwilhumh-ih:mmnmdnmmrlhunmdhﬂlﬂpiyqd
sllowances not been 50 revised,

15 Overriding effect of rules.—The proviskons of the Fundamental Tuboy, the Contral Civil Services [Revision
-of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rales, 1960, the Central Civdl Sarvices (Revised Fav)
Rules, 1973, the Central Civil Services (Revised Pay) Rubes, 1986, ibe Contral Civil Services {Revised Poy) Rides,
1997 and the Ceniral Civil Services {Revised Pay) Rubes, 3008 shall not save a8 otherwise provided i e muibes,
npply o cases where fmy is regulated under these rudos, 1o the exfent by are inconsistent with these rules,

16, Power W relax.—Where the President is satisfiad thai the aperation of all or any of the provisione of these
mhumunduch:d:lﬂplumypu-limllr::z.hnm_ar.h}-udmuﬂpmmﬂ':dnllwmhmuufﬂn

rule 16 such extant and subject 1o sch conditions pz he may consider necessary fot dealing with the case in a fust and
equiiable mamnrer

I'7, Ilm-pnuﬂm—ll‘my sueseen aTiseE relating 1o ihe inlecpretntion of any of the provisions of {hese mules, it
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FART B

UPGRADED LEVELS FOR M EMCAL AND PARAMEDIC AL SERVICES AND COMMON CATEGORIES
The Level in the reviaed pay Mructure nhendlooed i colomn (5] for the posis mentioned in colusnn (2) of the

Table below have been approved by tw Govern
minde in accordance with sob-rile (2] of mubs 7:
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—_—— ARy

Modical sl Faramedicsl Services

51 Mame of e Esisting Grude Pay Rovised Pay Striscture
M, Puar Esksting Cirnile Foy | Level in Pay Matrix Parn Me, of the
Graide Pay cortespamiing o Hepart
which revieeid
Levets have been
Feco mmeniod
)] LE] (3} {41 i3] L]
I, Ciptamictriaf 2800 dHH] L~ T.6.73
2 Semior 4240 4E00 L-7 T.6.73
Lo
i Dhptormetring 44600 4RO L-% 673
CHTices
4 Dental 240 2R L-5 1679
Mechanics pud
Diennl
| Technician
i Diresser 1840 2000 L-3 Tuh 108
. Thig |s subject w mevision
alt  the ety level
qualification of Dressers o
provide for Class X11 with
ihree years' experience of
dressing of wounds, The
existing - incumbents ot
possesing  the  revised
qualification  may  be
granted replascement  pay
level for the time being.
They may be ganied ihe
Level ¥ afler acquiring the
revibed qualification or on
completien of five years
the pay level corresponding
e Grade Pay | &,
whichever is erlier
Common Categar
i, Diemial 240 4300 T L-& T.7.5%
Hygieniss in Thes & subject o fhe
Ceniral admimstrative minigry
Girvermimeni " laking steps 1o bring
Health Scheme mmiformity: i the eniry
{CGHS) level qualificstions an ihe
patlerns of thide m Central
Giovernment hospitals.
FART
UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UMM
TERRITORIES

The Level i the revised pay stracture mentianed in column (5) for the posts mentioned in cobumn (2} of ihe
Table below have been approved by the Government and the inigial fination = on the Is dny of Januory, 2006 shall be
made in secordance wiith seb-rule (7 of ngde 7

Ful
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[‘I"’E-II—I‘U_I_H{:']] ST W Aras £ S 13
SLMo. | Nameofthe EvistingGrade Puy | Revised Fay Structure
sy Enbsting Crrmido Pay | Level in Py Matiis | Pors  No, of
Girade Pay correipamiing i the Hepar
which revilsel
Levels have been
recommended
i B4} ] i) (% L]
Depariment of Animal Hushandry, Minksiry ol Agriculivre, Cooperation mnd Farmers Welfare ==
i Shesp Sheuner | S0 2400 L-4 11,038
cum Supervisar An approprinte level
in Caniral Sheep between Level 4 umd
Level T ghall he
introdisced
Yoga und Naturopathy, Unani, Siddhs and Homeopathy |
el [ TLE1
Deparinent of Posis
ALHEHY L-T TLAEN
ASCHY L-B 1ERZD
5 | Superimiendant FTTi) 5400 (PB-2) L-9 1LAZ1
{Pasts)
Ministry of Culture
. Acalatand 4200 EET -7 LT
Asrehivist W
Matonnl
Archives of
India.
T Archives i e SR00 L-8 1LaraT
Matioml
Archiven of
Inifin
i Scaemtific A&00 AR mid Mo L~ N and L-% g 1.1z
Cifeer in Functional  Sebeciio HMon Functional
Pabional e 5400 {PB-2) | Seleciion Crade
nrchives of nfber & years iwhter & years
Unsalin
9 Technical 2R 4200 L=tk 100128
NﬂmﬂrF in The post shall be
adiem musrpid with Senjor
Researcly Carstervaiion
Laboratory  for Assismnl
conservation of
Cubturnf
Proparty
Mindstry of Health and Family Welfare
14, Tumar ECG 2400 THOH L-5 102038
Technician of
D, Ham
Manchar Lohin
Hasprital
Minisiry of Home AfFairs
18, | Assisiant Ak AR L-% 11.2L.85
Lemiral ]
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4 THE GAZETTE OF INDIA  EXTRADRDINARY [Part I—SEc, X))
1l1_h=T|Itlnuh
Difficer-1 al
Imielligence
Barenu
1T | Asgiwiant A20MH 410 L-7 1L.22.85
Central
Inselligence
Cificer-li  of
Ineelligedice
Bluiresi
Uniom Territory of Andaman amd Micabar lslamds
1Y | Samtary [nspector o 2400 2E L-5 112346
Depariment  of il
Diestlopment
148, | Seacuniy of Deparinsent of [T 2000 L-3 11354
Shipping
I% humiar Agriculnre 2400 2300 L- 5 L2300
AssbstantJunion Sail Merger wiilh
Conservation Asssstamt of Agriculvre
Department of Agricultise AgsiatandSodl
conservation
Assitant
16, | Bus Condugtomn af 150} I a0n L-2 11.25.69
Transpart Depariment
Usion Territory of Lakshadweep
1T | Agricublursl  Superviaon 2400 2800 L= 5 (RN ]
hmior Techmeal Assstani Merps wilk
af Diepariment ol Agriculnire
Apgricultare Demonstrator!
Fertilisar
Demonstrater ete,
I8, | Heslil Imspecior of 2400 2800 L-5 TL2R12
Depariment  of  Healtlh
. Servicen
[Felhi
19, | Extension Asaistand 240 ZHO L-% 1L2%1T0
A griculiuze)
Minkstry of Human Resource Develnpment
0| Evalustors of Ceniml Findi LR L] A0 L-7 1.24.15
Directormie
M inistry of Mines
21. | Semor Technical Assistant 4200 AEHN L=7 11.29,1%
(Cheenistry) ==
IL | Senior Technical Assisiant 4200 A6 L-7 T1.29.15
(e Dresgi
X, | Semior Technical Assisinnt 420101 e L] L-7 112915
[Miming)
24, [ Bemlur  Techmical Assistant | 4200 A L-7 11.29.15
(Publication)
25, | Jumior  Techmical  Aseitant | 2800 420 L-& 112920
{Chemmiry)
26, | Jumior Technical Assistan (e | 2600 4200 L-& il.ze.zn
Dressing)
2T, | Junior  Technical  Assistomt | Y00 4200 L-6 .20
{ Prblication )
28 | Store Keeper (Tech) in Indian | 2800 4200 L-& 112953
Brurean of Mined

21D
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9. | Jumwr Pross Assistant in Indian | | B0 1900 L-2 11.29.26
Burena of Mines The poat shall he
mesped with Séniar
Press Assistant and
called reas Man
L1 Machime Mas in Indian Frusreni | BiHE | S0 L2 LLER2T
of Mines
31 | Elecirical Supervisor in Indian | 2800 40 L=t 11,2924
Bumeay of Mines
32 | Lab Assstamt Cirade- | in Indian | 2400 2RO L-5 112934
Buresu of §fine=s —t
Minisiry ol Perasinimel, Public Grievances and Pension
3. | Sub-lngpector  of  Ceniral || 4200 4600 E-7 11.35.20
Buresy of Invesiigation
1 of Cemtral Bureay of | 4600 A% L-% 10,3520
Invesmigution
Ministry of Shipping
15, Light  Howe Attendasi  of | 1800 1900 L-2 4402
Directoraie of Light Houss and
Lightships
6 | Mavigatiopal Assmtant Crade 2400 2500 L-5 TLALLY
Ul of Diectarate of Light
House and Ligheships
37, | Navagational Assistant Grade Il 2800 A6 - & 114413
of Directormie of Light Home
andl Light Shiips
38 | Mead  Light Keeper of | 4200 24K -7 11.44.13
Derevtarte of Light Howse and
Lighnt Ships
Minkstry of Urban Development
39. | Planming Assistant of Town and | 4200 4600 L-7 11.52.43
Couniry Planning Organization N
Ministry of Water Resourees, River Development and Gan Rejuvenation
. | Asstamt Research  Officer, | 2500 LA L-8 115814
Ceentral Waster Commizsion
41, | Senior Research  Assiginot of | 4200 A0 L-7 11.53.14
Central Water Cormimissian :
42. | Technical Operator {Drilling) of | 1800 154K L-2 115333
Ceniral Ground Water Boand The post ahall he
mErped wilh the
post of Compressos
Minlviry of Defence |
45 ResearchiHernldic  Assiman aof | 420 Al L-T 100281
Hiztory Divigion
44, | Assistant Direclor of History |  46du 431 L-# 1LILEL
[rivision
#5. | Direct Entry Diploms: Holdsr | 7400 200 L-5 11.1L1%
Yantrik, Indian Coast Guard Yanirik Pay o be
pasd & R G
[.im,
46. | Samang Lascar, Inditn Coam 1 9} 2400 L4 1LY
Cripsixel
47. | Group 2" shall be merged futo Grouwp 7" i respect of Enrolled Personnel of 11,1215
the Indian Coast Gunrd =i
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3 THE GAZETTE OF INDIA | EXTRAORDINARY [PART [I—SEC. 3
—_— H L

FONRM OF QP T10M
[Bee rule é (2]
= 1,
from Ist January, 2016

L Lo : ) herely elect o continwe on Pay Band and Grsde
Pay of my autwtantive / afficiating post mentioned below andil-
-

hereby elect ihe revised pay structure with effect

the dale of my next increment | the dule of my subsequent increment g Y pay io

Re -"1Hmmmmﬁnwpﬂ}lIqlhuuimgmmnfﬂiEMHfmr
promEnnupgradation to the post of )

Existing Pay Band und Grade Fay

Sagnature
PFame
[resigniation
Cifice i wikich eriployed

Toa be scared out, if mot appdicalale
UNDERTAKING

Ihnﬂhruudamknﬂntjnunmrnrmypuhwmgmﬁmdin B mARmet @iy o ihe provisions
conained i these Rules, ay detected subsequently, any excess payment 8o made shall be refinded by me to the
ﬂﬁmmﬂhwﬂmwmmuhmmnnhmnn

Hignature
Maee
Dresignation
Phge
Place -

MEMORANDUM EXFLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 1016
Rulo 1= Thiz nale s self-explanatiry,

Hiile - This ride leys down the categories of emwplovess 1o whom the rules apply. Except for the categories excluded

onder sub-rule (2), the rules are applicable o all persons under the i making control of s sdenl serving i
5 paid from Civil Eatimnies, They do not apply to the emppliyees undar the Ministry of Railways and

civilian porsonel paid from Defence Services Estimates, for whom separsie rules will be issued by the Ministries

concemed. The rules do not abso apply to Gramin Dk Sevaks in the Department of Pasts, The rales, hawever, apply

b work charged establishments.

Rule 3 and 4- These rles are self-explanatry.

Rule 5- The intention is that all Gavernment servants should be brought aver to the revised pay struciune excepl those
wha elect existing pay struchure. The Governmenst servanis wha exercise the option to centinse b the existing pay
Elructare will continue to draw (ha dearness allowsnee at the raies i farce on Is Janunry, 2016, If o Governmeni
servand is holding permanent post in o substantive capacity and wificiating in o higher poat, ar would keave elficinted in
Ofie of moare posts bul for his being on deputation ete., he hag the option ko fediin the EXIING pay stucture only in
respecl of ane soaly, Such a Governmwen! pervand may retan the umiu;mluppltnh&:uuplmmmnrm
one of the officiating papts. In respect of (ke TeEmabning poss e wil necessanly have io be hrought aver ko (he revised

Rule &- This rule preseribes the manper in whirhnpmm}mmhemr:imdmddmlh:mﬂ}m:ywhumﬂh
Epprised of such aption. The option hag o be exercised i the form appended (o the rules, It should be noted that it s
niot sulficient for & Government servant to exercisd the uption within the specified time limit bt 2lso to ensure that it
reaches the prescribed authonity wiihin the tine lmie In the cnse. of persons who ane oulside Indis nt the time of
satification of (hese rules, the period within whick the opiion has to be exercissd ix (hree marnths froam the dute they
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ke over chargs of the post in Indin. 1n the case of Goavermment servanig the revised pay stroctire of whoss poati ane

uannounced subsequent to the date of issue of these rules, the perind of thres manths will rn from e dwie of mch
A0,

Persone wha have retired between |5t Janisry 2016 and the dste of notification of these rulen are slso eligible
ENErCine aplion,

Hale T: This rmle desls with tie sttusl fxaticn of poy i the axisting scales on 1sd Jamuary, 2006 and s eedf
explonainey, The benefit of this mbe js not admassibie in cases where & Government servamt has elected the revissd
PAY SEruCture in respect of lins substantive post, but hes relained the existing scale I8 respect of an officiating prst.

Aule 8- This nile prescribes the method of fixarion of pay of employess appoinied on direct recraitment on oe sfer fai
sy of Jenuary, 20016,

ll.ulu?mdlﬂnﬁmnhmmlmu':rrmm:rmLhm:hm:nuurmemmhmuruurp-rm:rmﬂdlhe
regulated

Rules 11 to 17- These rules are sel Gexplanatory.
[F. M, Ivll'ImﬁuIE]
R, K. CHATURVELH, Ji. Secy,

Uiplosasted by D, of Prinismg e Graversment ol Inds Press, Ring Roaid, Mayapari, New Toelhi- 1 | Ddéd
wnd Fubdished by the Controdler of Publicarions, Delhi-§ 10054,

310



: aull APPENDIX-C
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v
: - K-11011/872015-D0Il . "'“E'—“:H;? e
Government of India 1,1 . SOy A
;1o 30 6 Ministry of Urban Development R?ﬁi....”-fif.":f'm
Cs :1.--'15'{ .l\.t;}.—... (Delhi Division)
!-’r'-__ﬂ L a Lo 2]
Disry Mg, = Nirman Bhawan, New Delhi.
Ratng, D ) — Dated the 13™ January, 2017
sl o
Dlrﬂ'l:l,ur Ilr_.ur Fimma
To onnefy

The Vice Chairman, \/
‘,/ I

Dethi Development Autharity, - Tl e
Vikas Sadan, INA, | L3
New Delhi. 4103

Subject: Ex-post-facto approval of the Recruitment Regulations/

AL \-{!f"' Resolutions made/passed by DDA and regularisation of the
\ o) appointments made thereunder.

ol
L\
undersigned is directed to refer to DDA's lefier Mo,

/1/ F.7(141)2010Nol V/2664 dated 23.00. 2016 an the subject mentioned above.
,"U"I

e Yﬂ 2. The proposal received from DDA vide its aforementioned communication has

E} been examined and the following have been approved by the Ministry:

e

Recruitment Regulations (RRs) framed by DDA under Section 57 of the DD
Act, 1957, except the RRs of Assistant Director (Arch) which is having a clause (i.e.
%ﬁe eligibility list for promotion shall be prepared with reference to the date of
i completion by the officers of the prestribed qualifying service in the respective grade/
,h‘]@\.a Post], Additional Chief Legal Advisor, Additional Commissioner {Planning) and
Commissisoner (Planning), subject to the condition that all the RRs are open to review

f:f as per the existing DoPT guidelines as and when any complaint’ representation in
[} this regard is received by the Ministry:

.L S.No. [ Cadre | Name of Post No. and date of Notification
\

1 Hosticubture Mali

| Senior Mali
Garden Supervisor GER, JA2(E) datad 14.05.2015
Sectional Officer (Hort)
il Asstt, Director (Hort)

| Dy. Director (Hort)
Direttor (Hort)

2 Pubkc Relations | Dy. Director (PR) | GSR.670 (E) dated 16.09.2014

311 Jra—
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Derecior (PR) GSR.6T0 (E) dated 16.09.2014
Commissioner (FR) GSR.BRY (E) dated 15 00 2011
E Hindi Jundor Transiator {Official
Language)
Senior  Translator (Official | GSR 108 (E) dated 12.02.2015
Lanjuags)
Asstt. Director (Official Language)
Dy. Director (Official Language)
4 Archileciurs Agsistant Archilact
Architectural Assistant
Architect GSR. TOB(E) dated 07101969
Sanior Architect
Addl. Chief Architect
Chief Architect
5 Research Research Assistant
Research CHficer GSR. TO8(E) dated OF 10 19949
" 5r. Resaearch Officer
] Landscape Assistant Landscap | GSR.706 (E) dated 07 10,1069
& Architect GSR.706 (E) dated 07101999
Dy. Direclor (Landscape) Architect | GSR_706 (E) dated 07,10, 1599
Sr. Landscape Archibect GSR 685(E) dated 15.08.2011
Addl. Commissioner (Landscape)
7 Planning Planning Asstt,
Assit Director {Planning)
Dy. Director {Planning)
Directar (Planning) GSA_505 (E) dated 1508 2015
Additional Cammissioner (Planning)
Commissionar (Planning)
] Legal Legal Assistant G3RA. 324{E) dated 72.04 2015
Jr. Law Officer GSA. 324(E) daied 22 04 2015
Sr, Law Officer GSR. 324(E) dated 22 04 2015
Dy. Chief Legal Advisor GSR. 324(E) dated 22 .04 2015
Addl, Chief Legal Advisor GSA. 681(E) dated 15.00.2011
Chief Legal Advisor GSR. 324(E) dated 2204 2015
8 | Welfare Wattara/Personnel inspecior GSR. 635(E) dated 20,08 2014
Weifare (fficar GSR, 635(E) dated 20.08.2014
Protocol Officer GSR.ED2 (E) dated 15.08.2011
10 Revenus Patwzarl
Kanungo
Nadh Tehsildar GSR. 384 (E) dated 15.05 2015
Tehsiidar
| Dy. Director {Revenue)
1 Vigilance Chief Vigiance Officar GER 63 (E) dated 25.01_2008
12 Security Chief Security Officer GSR 63 (E) dated 25,01 2008
| Dy. Crlal Secunity Officer SR, 690(E) dated 15.05.2011
13 Stenographic Stenographer Grade | GSR. 712(E) dated 08.12.2005
Stenographar Grads | GSR. 712(E) dated 08,12 2005
. Priwata Secretary
14 Ministerial LOC-cum-Typist GSR.788 (E) dated 20,12 2013
unc G5R.712 (E) dated 08,12 2005
Assistant GS5R.644 (E) dated 18.08.2013
Asatt Direcior GSR. 282(E) dated 24,04 2001
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Director
Dy. Directar GER.7 (E) dated 02.01.2008
CommissionesfSecratary | Gt
Sureay Director [Survey)

Asstt Accounts Ocar
Dy, Chisl Accoiunis Officer
Dy Financial Advisor (Housing)
Diretor (Finarce)

e

G3ER. TS (E) dated 18.12.2013
GSR.G85 (E) dated 01,11 2006

GSR 536 (E) dated 07.09 2006

17 Engineering

Asstt. Engineer (CviNElect)
Assil. Executive Enginenr

GSR.10 (E) dated 18, 10,2005
GSR. 163(E) dated 1603 2006

18 System

FEPS—

Asstl. Director (System)
Dy. Direcior (System)
Director (Sysiam)
Commissioner {System)

GSR. B(E) dated (4. 10,2004
GSA. 106(E) dated 22.02 2012
GSRA. 688(E} dated 15.00.2011

18 Sports

Game Attendant

Game Suparvisor
Asst Manager (Sports)
Manager {Sports)

GSR.712 (E} daled 08.12.2005

(i} The appointments made by OCUA il dale as per the existing nofified
Recruitment Regulations and the Authorily Resolutions mentioned in Annexures ‘A’
and ‘B’ of the DDA's aforementioned letter dated 23.08.2016, respectively,

in the Fay Matrix” in all Recruitment Regulations framed by DDA as per the 7™ Central

Pay Commission.

{fii)  Substitution of pay band and grade pay with the new pay structure, ie. “Level ]

3. DDA is requested to kindly examine all the RRs of Assistant Director (Arch)
and all other posts having the clause as mentioned in para 2 above and fumish to the

Ministry a detailed report justifying

insertion of this clause along with DoPT guidelines

which support incorporation of such clause and the RRs of simitarly placed posis in
other organisations having such clause.

4, In respect of the RRs of the pest of Additional Chief Legal Advisor, Additional
Commissisoner (Planning) and Commissioner {Planning), the Ministry had already
requestad DDA fo clarify certain points. vide this Ministry's communications datac

22.08.2016 and 08.11.2016. Howaver, iill date,

no information as required by the

Ministry has been fumished by DDA. DDA is requested to provide the required
information along with a brief note so as o examine the FHs of these posts faor

necessary approval.

5. DDA is requested lo draft the RRs as per the

(which are presently being followed as Recruitment R

Resolutions of the Authority
equlations and mentioned in

Annexure B) and send the draft RRs to the Ministry for approval under Section 56 of

the DD Act, 1957,
Resolutions.
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B, In respect of the amendments/ modifications in the RRs mentioned at
Annexure ‘C’ of the DDA's aforementioned letter, DDA is advised to send a
background note in respect of each and every post explaining the requirement/
justification for such amendment along with refevant DoFT/ Department of
Expenditure guidalines for examination/ approval,

7. The appointment and promation «ili henceforth be made in accordance with

the RRs which are approved by the Minidry
g

Yours faithfully,

7 o
e
(S.B. Prasad)
Under Secretary to the Govt. of India
Tel: 23083401

Copy to:
1. Spl. Secretary to Lt Govemnor, Raj Niwas, New Delhi

2. Commissioner (Personnal), DDA, Vikas Sadan, INA, New Dalhi,
3. DS (DD), MoUD.
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Appendix-*
No. F.4{12)/2016/7™ CPC/pacip)
VEFM/EM/CvD
[ SI. [ Catsgory of Post Pay Band and Grade Pay as per 6° CPC Revised Pay [ Remarks regarding
Mo, Structure a3 changes
Per T"CPC | incorporated  after
issue af E0. No
1988 dated
6.10.2009
regarding
implementation of
6" CPC. o
Pay Band Grade Pay Level in the
Pay Matrix
1. | Vice-Chalrman Fls, 67000-79000- L-15
| 2. | Finance Member PBA | Rs. 37400-67000/- | Rs. 10000;- L-1a -
3. | Engineer Member | PE4 | o 3740067000/~ | Rs, 10000). 14 - '
4. | Chiel Vigilance PB-4 | Rs. 37400-67000/- | s, 10000,/ - L-14
| | Officar
Cadre ENGINEERING
=l | Category of Post Pay Band and Grade Pay as per 6™ cPC Hevised Pay | Remarks regerding
ho Sructure as changes
par 77 CPC incorporated  afeer
esue- of £0, No,
1588 dated
G.I0.2009
Fiearding
implementation of
6" CPe. i
Pay iand Grade Pay Level in the
Pay Matrix =
1. | Chief Engineer PB-4 | Rs. 37400-67000/ | s 10000, 1-14 .
[Chvil)/ {Electricaly
L. | Superintending PB-3 Rs. 15600-39100/. | s, 600,/ - L-12 -
Engineer
{Civill/ {Electrical)
3. | Executive Enginger Pi-3 rts,155m-391m,r- s, BEOD/- L-11 =
(Civill/ (Electrical)
4. | Assistant Executive | i3 Rs. 15600-39100/- | Rs. 5400;- L-10 -
Enginesr
[Civill (Electrical)
| {Group-'a%) !
5, | Assistant Enginesy PE-2 Rs. 9300-34800/- | Ry, 4600 - L7
(Chwil}f (Electrical) T
5. | Junior Enginecr PB-2 | Rs. 9300-34800/- | Rs 43007 L6 -
|| (€l (Electricar)
315 (y
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! .
g g
7. | Work Assistant PB-1 | Rs. 5200-20200/- | fis. 2400/ 1-a - |
Cadre  ADMINISTRATIVE/MINISTERIAL
5, ICategory of Post Pay Band and Grade Pay as per & CPC ht:;|5-EdFa'|| emarks regarding
o Gtructure as perchanges incorporated
" CPC frer issue of E.0. No.
988 dated 6,10.2000
egarding
mplementation of 6™
CPC.
r.w Band -y [rade Pay Level in the Pay
— i ARt ]
1. PCCS/Principal P-4 ru 31@@3{:@ Fs. 10000/- L-14
| fommissioner ' A
F  Commissioner Pi-4 , 370067000/ - s, 8700/- L-13
P-4 o ATA00-6T000/-
departmental Bs. 10,000/ L-14
didates an
pletion of 5
Lervice on
i past af
mimissiomner)
8. Director Pi-3 ra-lﬁﬁﬂ}-ilﬂlﬂm'- R, 7600/- L-12
i Deputy Director PR.3 rls-lﬁﬁtﬂ-?r'!:lm.f- s, BEO0- L-11
B.  Wssistant Director PB-2  f] R, 9300-34800/-  |) Rs. 2800/ L-&
Po.3 [ 15600 i) fis. 5400/ L-10
3100/- fon
mpleticn of Four
ars of service)
B, Wssictant SectionPB-2  fls, 9300-34800/- s, 4600/ =7 Grade Pay  Revieed
Dfficer o RedB00/-  wide
FEE circular Mo
092010
wlated 09,07 2010
-1
7, nior Secretarial PE-1  Re 5200-20200/-  Rs. 2400/ L
sistant
B |lunior Secretarial FE-1 fs 5200-20200/- s, 1900/ L-2
nt
. Welfare Officer fi-l  fs 9300.34800/- s, 4200, L-& Bl
10, geﬂartmewnmt -2 rs.ﬂim-a-tﬂmf- s 4600, - L-7
nipector
11. Protocol Officer FB-3  Re 1560039100/~ Rs. 6500/- L-11 Ry notified for this
ewly created post
ida Maotification
ted 15.09.2011
b-2)

Ny
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G
, %
12. Jssistant Protocol B-2 s 9300-34800/- s 4800/ L-8 -bo- ]
Hicer
|
Cadre : PLANNING
5l Category of Post Pay Band and Grade Pay as per 6 CPC ised Pay marks regarding |
Mo ructure as perchanges incorporated -
™ CPC o issue of E,0. Ne,
038 dated &, 10,2000
egarding
plementation of &™
P
Pay Band Grade Pay Level in the
Pay Mairix
Commissianer PE-4 « A7 A00-6 7000 < 10000, L-14
| Planning] rﬁ r
Audditional FO-4  Rs.37400-67000  |Rs. 6700/ 1-13
Commissioner
Planning)
Director [Planning) PR-3 ru 15600-39100 rt:. 600/ L-12
Deputy Director FB-3 Rs 15600-39100 s BHOO/- L-11
Flannirl.Ej )
istant Director Pii3 Rs. 15600-39100 » 5400/ L-10
Planni
lanning Assistant PE-2 Rz 9300-34200 . B850y - L-7
rlinnin,g Draftsman  PB-2  Rs. 9300.34800 r:..'azm,a- L6
Cadre ARCHITECTURAL/LANDSCAPE
E‘L Category of Post Pay Band and Grade Pay as per B CPC evised Pay emarks regarding
o tructure as hanges incorporated
™ CPC fier issue of £.0, No.
1988 dated 6.10
Fegarding
mplementation of 6"
Pay Band Grade Pay Level in the
Pay Matrix
. Chief Architect Fi-4 R 37400-67000 Rs. 10000y L-14
ditional Chief FB4  Rs 374900-67000 s B700/- L-13
itect
Idditional PB4 Rs 3740067000 s, 8700/ 1-13 Rs notified for this
Commissioner . 1—_ &:W created post
|Landscape) ok Motification
ral.hl 15.09.2011
L B-2)
) -
V% 7 (-
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" ey ?
k
3 Ef«lnr PE-1 15600-39100 Wy, 7600/ . 12
chitect/Directar
[Landscape)
5. Deputy Director pu-3 rs. 15600-19100  Hs 6600/ L-11
ILandscape /| Architectyl
o)
E. sistart [Nrector r‘H rs- 15600-39 100 Rs. 5a00)/- L-10
Architecture)/fssistant
rector (LSA)Group-a
7. rehitectural Assistant | PB-2 raam-mam Fx 4600/- L7
r;. r:r:mrmumtmnsman PB.2 rs.gam-aqmn 5. 4200/ L6
Cadre RELATICN
E Category of Post Pay Band and Grade Pay ns per 6" CPC sed Pay emarks  regarding
FUETAIS 35 fue angaes
™ CPC noorporated  afier
ssue of E0O. No
988 dated
02000 regarding
mplementation af
" P
Pay Band Grade Pay Levelinthe |
Pay Matrix
L Fommissioner(Public | paa Rs. 37400-67000/- Rs. 8700/ L-13 ARs notified for this
atlons) newly created post
vide  Motification
dated 15.09,2011
(D-2)
2. Elrmnr!l?uhdh: -3 rs_msm-samy- s, 7600/- 12
elntions)
3. Deputy Director (Public PB-3 ru 15600-39100/-  Rs. 6600/ L-11
Relations)
f.  Deputy Director 3 r: 15600-39100/-  |Rs. 6600/~ t-11
| Publicity)
Pocumentation Officer PR3 rs 15600-39100/-  Rs. 5400/- L-10
Group-A
r- hotographic Officer ru-: Rs. 9300-34800/. s, 4600/ L-7
. Photographer PR-1 Rs. 5200-20200/-  Rs. 2800/- L-5
- [park Room Assistant  Pp-1 5. 5200-20200/-  [Rs. 7400/- L4
F. Librarian FB-3  Rs. 15600-39100/- s, 5400, L-10
Group-A
Fn. rmlnan:umrran FB-1 | Rs. 5200-20200/- rs. 2800/- L-5

W
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Cadre

5. Eategory of Post

R

ACCOUNTS WiNG

Pay Band and Grade Pay as per ™ cpC

Hevised Pay

marks regarding

b

Ma Blructiure as pe hanges incorporate
™ epe fter issue of E.0. N
988 dated &, 10.20¢
egarding
mplementation of &
'
r’iﬁ-&nd rade Pay Lavel in the
ay Mitrix
i Ehiefl Accounts Officer B4/ | Rs. 3740067000, Lu - L-13
( Hab) ﬂw As. 15600-39100/- Rs. 700 L-12
2. Financial Advisor FB-3 Rs 15600-39100/. ru L-12
| fHousing) !
P Pirector (Land PE-3 + 15600-39100,- ru. 7600/- L-12
Losting), | Finance),
__l:lntzmniﬁudy._
(" Deputy Chief Account Pag % 15600-39100/- s, 6600;- L-11
Dfifscer
3 mrurAm:um B3 Re 1560039100/ s, san0) L-10 i
E. rmuunus Officer B-2 [m'samunmn.-‘- fis. 5400/~ L9 |
mum Accounts [ B-2 tﬂam.zumw- [m 4300/~ L8 i
Br
= 1
o Cadry 3 LEGAL
Sl Category of Past Pay Band and Grade Pay as per 6° cpe Eevhed Pay emarks regar:ﬂngl
Ko tructure as anges
per 7 CpC nearporated 5
ue of E.O, Mo
dated
102008 fegarding
implementation
— _E*crc
ra'.r Band Grade Pay Level in tha
Pay Matrix '
1. Chief Legal Advisor PO-4 .3?am-5?mw- 5, - L-13
2 Wdditional Chief Legal FB-I 8. 37400-67000/- s, 8700y- L-13 RAs notified for this
Wetvisor newly created post
vide  Motification
dated 15.00.2011
L,— {D-2)
* Peputy Chief Legal  pag3 M. 15600-39100/- s 76007 L-12
Wisar
o Law Officer rm s, 15600-39100/- s, B600/- L-11
urior Law Officer B2 Rs 300-34800/- Rs 4B/ - L-8
| Assistant B2 s 9300-34800/ s 4R00] - L7
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we/
6
Cadre : SYSTEMS
E. Categury of Post Pay Band and Grade Pay as per 6" CPC Revised Pay | Remarks regarding
0 Structure as changes
per 7" CPC | incorporated after
basgpe of E.03, Mo,
1988 dated
6,10.2009
regarding
implemantation of
8" CPC.
Pay Band Grade Pay Level in the
Pay Matrix
1. Commissianer PB-4 s 3740067000/~ |Rs. 8700/ L-13 RHs notified for this
[Systoms) newly created post
wide  Motification
dated 15.09.2011
{B-2}
2. Director (Systeme) FB-31  Hs, 15600-39100/- |Rs. 7600/ 112 =
8. Deputy Director PE-3  Rs 15600-39100/- |Rs. 6600/ L-11
PE-3 Rs. 15600-39100/  |Rs. S400/- L-10
PE-2 5 9300-34800/- | Rs, 4200/- L-B
B.  fenior Data Assistant  PB-2 s 9300-14800/. | As. 42007 L6 H
7. Junior Data Assistant P81 s 5200-20200/-  |Rs 2800/ L5
B.  Eenior Statistical . ri 9300-34B00/- | Rs. 4200/ L6
Wrsiciant
B Eratkstical Assistant PE-1 ru 5200-20200/.  |Rs, 2800/- L5
Cadre : HORTICULTURE
E'I‘.:I Category of Post Pay Band and Grade Pay as per 6 CPC dPay  [emarks regarding
ructure g npes
per 7 CPC niotporated afier
of E.0. Mo,
988 dated
65, 10,2009 regarding
implementation of
_ 6" CPC.
Pay Band Grade Pay Level in the
Fay Matrix
1. Director (Horticulture) PB-3 |y 15600-39100/- |Rs. 7600/- L-12 The RARs of the
Horticulture  cadre
have been nothfed
onl4.05.2015
showing the Pay
Band and Grade
Pay as per 8" CPC
(D-3)

W . 820 &
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2. Peputy Director P83 [Rs. 15600-39100/- [Rs. 5600/- 11 -t
[ Horticulbune)
istant Director P2 As. 9300- 34800, . Fis. 48004 -8 -
Horticulture)
M ctional Officer B-2 |Rs. 9300-34B00/- | s 4200/- L6 -do-
Harticulture] r
3 arden PB-1  [Rs 5200-20200/- |Rs. 24007, L-4 -do-
porvisor Tech.
E:Ferwmr
B, Mali PE-1 | Rs. 5200.20200 As. 1800/ -1 -do-
7. Benior Mali PB-1  |Rs 5200-20200/- Rs. 1900/- L-2 -di-
Cadre i SURVEY
Bl tegory of Post Pay Band and Grade Pay as per 6 CPC vised  Pay arks  regarding
flo ructure  as changes
ar 7" CPC corporated  after
af E.0. Mo,
5] dated
103009 regarding
mplementation  of
6 CPC.
Pay Band Grade Pay Level n the
Pay Matrix
. Pirector {Survey) B3 Rs 15600-39100/- |Rs, 7600/ L-12
2. Deputy Director po-2 Rs. 15600-38100/- Rs. BEDO,- t-11
I5urvey)
flssistant Director 8.2 5. 3300-34800/- | Rs. 4600/- L7
[Survey) r r
, lSur'u'!'ﬁrr rm rﬂ:m-m:m,.r- Rs. 2800/~ L-5
Cadre : RESEARCH
tl Category of Post Pay Banﬁ:ndﬁmduﬁnsperﬁ"cpc Revised Pay | Remarks regarding
a Structure as changes
per 7"CPC | incorporated after
issue of EO. No
1938 dated
61020049
regarding
implementation of
6" CPC.
Pay Band Grade Pay Level in tha
Pay Matrix
bor Research rﬂna s, 15600-39100,- Rs. GO0/ - L-11
flcer
2 Research Officer PB-3  Rs 15600-39100,- Rs. 5400/ L-10
|
.  Research Assistant FB-2 s 9300-34800/- s, 4600, L-7
. Field lnvestigator PB-2  Bs 9300-34B00/ s az00/- ] _
3 |
N T (e |
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- Codra i
EL.J Category of Post Pary Band and Grade Pa-;nsp:rﬁ“?i't Revised  Pay | Remarks regarding
Structure -as | changes
per 77 CPC incorporated  after
issue of ED. No,
1988 dated
6.10.2005
regarding
implermentation af
. " CPC.
Pay Band Grade Pay Level in the 1]
Pay Matrix
1. Chie! Estimator Fh-2 r:. 5300-34800/-  Rs. 4600/- L-7
). Draltsman Grade-| PA-2  Rs 930034800/~ s 4200/ LG
AChl}fTE/ M)
. rafteman Grade-(l PB-2  Ri 9300-34800/-  Rs. 4200/- L-6
Civil /{E/M)
fi.  Draftsman Grade-Il  PB-1  Rs. 520020200/~  Ws 2400- L-4
{Civil)/{E/1a) r
Cadre SECURITY
EI. Category of Post Pay Band and Grade Pay as por 6" CPC Revised Pay | Remarks regarding
5] Structure  as | changes
per 7 CPC incorporated  after
msua af E0. Mo
1588 RTE
6102009
regarding
implementation of
. E_Ih CPC,
Pray Bard Grade Pay Level in the
x Pay Matrix
1. Chief Security Officer  PR-3 r:. 15600-39100/- |Rs. GGOO/- L-11
. DeputyChief Security PB-2  fis. 9300-34800/- | Rs 4800/ L-8 Rits notified for this
DHficer newly created post
vide  Notification
dated 15.09.2011
(D-2)
. urity Officer PE-2  Rs 9300-34800/  |Rs 4600/- L-7
M. Assistant Security FB-1  Rs. 5200-20200/- |Rs 2800/- L-5
fficer N
B.  Head Security Geards  pPa-1 Rs. 5200-20200/-  |Rs. 1900). L-2
B Security Guards/ PB-1  Rs 5200-20200/- |Rs 1800/~ L-1 -
Chowkidar
Alter
mandatory
tmlnlng
@ﬁ’ s (B
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a
Cadre : PRINTING PRESS BINDER SECTION
E. Category of Post Pay Band and Grade Pay a5 per 6 CPC Revised Pay Remarks regarding
it Structure  as changss
per 7" CRC incorporated  after
ssue of EO. Mo,
1988 dated
6102009
regarding
implementation aof
6" CPC.
Pay Band Grade Pay Level in the
) Pay Matrix
1. Bection Holder PB-1  |Rs 5200- 20200/ s, 2800/- L-5
L. Book Binder Grade-l  PB1 |Rs 5300-20200/- | Rs, 2400/- L-4
3. Book Binder Grade-ll pE-1 | fs S300-20200/- | Rs. 1900/- [-2
B Binding Assistant -1 |Re. 5200-20200/- [Rs 1800/. L-1
Cadre P COMPOSITOR |
51, Categary of Pogt Pay Band and Grade Pay as per 6 CPC Revised Pay | Remarks regarding
Ne Structure a3 | changes
per 7™ CpC Incorporated  after |
ssue of E0. Mo |
1988 dated !
610,200 {
regarding
implementation of |
6" CPC,
Fay Band Grade Pay Level in the
oy Matrix
1. Bection Hokder 5. 5200-20200,- s, 2BOG/- L-5 4
2. Fompositor Grade-| 5. 5200-20200/-  |Rs, 2800/ L-5
. Lompositor Grade-ii 5200- 107200, | A5, 1900/- L-2
Cadre + MACHINE SECTION
E. Categary af Post Pay Band and Grade Pay as per 6" CPC Revised  Pay | Remarks regarding
o Structure . as | changes
por 7™ CPC incorporated  after
issue ol EO. Mo
1988 dated
6.10.2009
regarding
implementation of
6" cPe,
Pay Band Grade Pay Level in the
Pay Matrix
ection Holder PB-1 | Rs 5200-20200/-  |Rs. 00/ L-5 1
Machineman PB-1 | Rs. 5200-20200/-  |ps 2400/- L-4
Machineman Grada. il PB-1 | Rs. 5200-20200/~ |fs. 1900,/ L-2
Machine Attendant Py Rs. 5200-20200/-  |Ra. 1800/ L-1
3 Manager PE-2  |ms 9300-34800/- | Rs. 3600/~ L-7 ]
b, Proof Reader PB-1 [ Rs. 5200-20200/- [Rs. 2B00/- L5 !
_. s LA
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Cadre T

REVENUE

% -

s

Category of Post

Pay Band and Grade Pay as per&" CiPC

Revised Pay
Structure  as
per 7" CpC

Remarks rEgardimg
changes
imcorporated  after
Issue- sl EO, No,
19gg dated
6,10, 2009
regarding
implementation of
&"CPC

Pay Hand

Grade Pay

Leval in the
Pay Matrix

Deputy
Dimttnrqnmnut,l

-3

rlr. 15600-39100/ -

3. 6600/

ahsildar

B-2

L-11

RRs notified for this
newly created post
vide  Notification
dated  15.09.2011
and amended RRs
nirtified o
15052015,

(D2 and [-6)

Rs. 9300-34R800,-

L8

The post of Asstr,
Settlement  Officer
mirged  with  the
post of Tehsildar
vide amended ARs
of Revenue cadre
notifiad an
15.05.2015 (D-6)

3,

Maib Tehsildar

PE-2

r:. 8300- 34800/

s, 4700/-

L-&

A i

rls. 5200-20200/-

% 2400/-

IL-4

o]

. ramart

PB-1

rl S200-20200/-

ru. 2000/

L-3

Cadre

o

Category of Post

Pay Band and Grade Pay as per 6° CPC

Revised  Pay
Structure as
per 7™ Cpe

femarks regarding |
changes
Incorporated  after
issue of EO, No,
1980 dated
610, 2009
regarding
implementation of
6" CPC.

Grade Pay

Level in the
Pay Matrix

nior Py,
tary/Put.
tary

Hs. 4800/

L-8

Rs. Sa00y-

L-10
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=% 0 |
1 |
tenographer Grado- Grade Pay Peviesd ||
Fi:'.I"PA. te Rs4600f vide ||
B-2 5. 930034800, Rs. 4600/- L7 F&GE circular Mg,
092010 dated
09.07.2010 {0-1)
Btenographer Grade-0 pg.q Bs. 5200-20260/- | rs. 24007 L4 ! i
Cadre ; HINDI CADRE !
Bl Category of Post Pary Band and Grade Pay as per 6 (P Revised Pay | Remarks regardlngh
fla Structure as changes
per 7 CpC ncorporated  afyer
Issue of E.0, Mo,
19E8 dated
B 10200
regarding
Implementation of
6" P
Pay fiand Grade Pay Leverl in the
g Pay Matrix
1. Dy, Director 1 Official PB-3 | Rs, 15600-39100/- | Rg. G0 - L-11
| tanguage) s
g Asstl, Directar PB-3 | RS, 15600-39100,/- s, 5400, L-10 Grade Pay Revispd
[Official Language) to Rs.A600/. vide ]
FRE circular Mo ||
Q972010
dated(9.07 2010 !
| (- |
B | Senicr Transiator PB-2. | Rs. 9300-34800/- | fia, 4600/~ -7 '
(Official La TR
0. lunier Hingi Translator | PR-2 | s 9300-34800/- | Rs. 42007 L-6
i = o |
5 | Technical PB-1 | Rs. 5200-20200/- Rs. 2800/- L-5 |
- | Assistant Hindi PE-1 | Rs.5200-202007. | fe 1900, L-2 i
E Transiator F I
. Cadre : ||
&, Category of post Pay Band and Grade Pay as per 6™ Cpe Revised Pay | Remarks regarding I
N Structure as changes
o. per 7 Cpe Incorporated  after ,
issue of E0. Mo,
15988 dated
6.10.2009
regarding
implementation of
L 6" cre.
Pay Band Grade Pay Level in the
_ Pay Matrix
1. Murse B-1 - S200-20200/- . 2400/- L-4
E. Ehr Telephone PR.1 Eﬁ-imﬂw- E_M-Dm'ﬁ L |
ator 1
@. 325 @"1 I
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B.  [Telephone Operator PB-1 s, 5200-20200/- er 1500/ - L-2
M, [Three Wheeler PB-1 s 520020200/~  Hs. 1900/- L2
Driver/[Mspatch Rider
{Ordinary Grade)
1
5. [Three Wheeler PB-1  Rs. 5200-20200{~  Rs. 2400/- L4
DrwverfDispateh Rides
{Grade-1) I
6. res Whesber PE-1 Hs 5200-20200/-  JRs, 2B00/- L-5
river/Despatch Rider
Grade-2) | 0
7 trvar PR-1 W5 5200-20200/-  Rs. 1900/ -2
peeratorfFarrs
perator
B. Peon/Khallasi/Orderly/ | PB-1 Rs, 5200-20200/-  Js. 1800/ L-1
POCERS Samdar ol
B, Rigger/Sub-Rigger PB-1 Rs 5200-20200/-  Rs 1900/ L2
10, hanitary inspector PB-1 Rs 5ZD0-20200/-  [Rs. 2400/ L4
11. JAsstt, Sanitary PB-1 Ra. 5200-20200/- Rs. 1900/- L-2
nspactor
TR rinltan,r Mate PE-1  |As, 5200-20200{-  Rs, 1800/- L-1
. Benior Modelier PB-1 rs.izuu-zu:m.fr Fis. 2400/ L4
ha. |lunior Modelior PE-1 rL51m~1u1w- rs 1900/- L-2
15, [Benior Lift Operator PB-1 Ps 5200-20200/-  fis. 2400/- L4
16, Lift Operator PH-1 r:. 5200-20200/-  As, 1900/ L-2
tﬂ. ainter/Mason/Fitter/P | PE-1 Wis 5200-20200/-  Rs. 1900/- L-2
mp Dperator
8. Radio Mechanic PE-1 Rs. 5200-20200/- rs.zmu..h L
19, [Technical Operator PB-2 Rs 9300-34800)-  Rs. A200/- L6
adin
20. Fareman Electrical PB-2 rs.'jlmlﬂ-ﬂw- s, 4200/ - L&
21. Electrician/Wireman | PB-1 s, 5200-20200/- 5. 2400/- L4
Grade-/ Wireman ACR r
2. Wireman Grade-| PB-1 Rs 5200-20200/-  Rs 1900/- L-2
r;.a- rr PMechanic {ACR] PR-1 Ba. 5200-20200/- rns.:m:n.."- L4
24, r-lechanlcim:n] PA-1 rTI 5200-20200/- rL 1900/ - L2
s, Fp.-,mmr -1 rx 5200-20200/- ra 1900/~ L-2
lectrical/Mechanical
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14 7Nl
. .
earer (3G}, Armature PO-1 s 5200-20200(- s, 19007 -2
inder, T AaC
FviCEman, Asstt.
oaker Mechanic Assii,
peErator [ESMA),
arfition Wall
perator, CHEge

chanic, Telephone
ireman, Asch, Work
istry, AC Refrigerator,
ck 5mith, Carpenter,
eider, Plumbier,
bt Reader.

End of APPENDIX-'D*
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