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DELHI DEVELOPMENT AUTHORITY
(Personnel Branch-1V)
NOTIFICATION
New Delhi, the 15® May, 2015
G.S.R. 389(E).—In exercise of the powers conferred by section 57 of the Delhi Development Act, 1957 (61 of 1957) read with Sub-Rule 4 of

the Delhi Development (Misc.) Rules, 1959 and in supersession of the Recruitment Regulations notified vide Notification No. F.7(121)2010/PB-I dt.
15.9.2011, the Delhi Development Authority hereby amends the Recruitment Regulation for the posts of Dy.Director (Revenue) , Tehsildar, Naib
Tehsildar, Kanoongo and Patwari of Revenue Cadre in DDA with the previous approval of the Central Government, as under:-

RECRUITMENT REGULATIONS FOR THE POST OF DY.DIRECTOR (REVENUE) IN DELHI DEVELOPMENT AUTHORITY

SL No. | Standard Format/Col. Of RRs Provisions in the existing RRS of DDA Proposed Modification in the Remarks/Reasons for such
RRs of DDA modifications

1. 2. 3. 4. 5.

1. Name of the Post Dy. Director (Revenue) No Change -

2. No. of Post 03 (Subject to variation dependent on No Change -

work load)

3. Classification Group ‘A’ No Change -

4. Pay Band & Grade Pay/Pay PB-3 Rs. 15600-39100/- with Grade pay | No Change -
Scale of Rs. 6600/-

5. Whether Selection Post or Selection No Change -
Non-selection Post

6. Whether benefit of added Not applicable No Cahnge -
years of service admissible
under Rule 30 of the Central
Civil Service (Pension) Rules,

1972

7. Age limit for directs recruits Not applicable No Change -

8. Education and other Not applicable No Change -
qualifications required for
direct recruits.

9. Whether age and educational Not applicable No Change -
qualifications prescribed for
the direct recruits will apply in
the case of promotees and
deputationists.

10. Period of probation, if any. Two years No Change -

11. Method of recruitment, By promotion failing which by No change -
whether by direct recruitment deputation.
or y promotion or by
deputation/absorption and
percentage of the vacancies to
be filed by various methods.

12. In case of recruitment by For Promotion : Prometion : The pot of Asstt. Settlement
promotion/deputation/ Asstt. Settlement officers with Six years | From amongst Tehsildar with | officer has been merged
absorption, grades from which | of regular service in the grade. 6 yrs as regular service in this | with the post of Tehsildar.
promotion Transfer on Deputation: grade. As per DOPT qualifying
/deputation/absorption to be Officers working in Central Govt./State | Transfer on Deputation: service for promotion from
made. Govt./Public Sector Undertaking/ Officers working in Central Grade Pay Rs. 4800/- to

Autonomous Bodies possessing Govt./State Govt./Public 6600/~ is 6 years which is
following eligible criteria: Sector done as per minutes of
(A) (1) Holding analogous posts in the Undertaking/Autonomous Authority’s meeting held on
Parent department. Bodies possessing following 12.12.2014.
(2) With 5 yrs of regular services in the eligible criteria:
parent department in PB-III i.e. (A) (1) Holding analogous
Rs. 15600-39100/- with grad3e pay of | posts in the Parent department
Rs. 5400/-. or With 5 yrs of regular
(3) With 6 years of regular service in services in the parent
parent department in PB-IIT i.e. department in PB-3 i.e.
Rs. 15600-39100/- with grade pay of Rs. 15600-39100/- with grade
Rs. 4800/-. pay of Rs. 5400/- or With 6
(B) Experience working in the field of years of regular service in
Revenue. parent department in PB-2 i.e.
Rs. 9300-34800/- with grade
pay of Rs. 4800/-.
(B) Experience of working in
the field of Revenue.

13. If a DPC exist, what is its Group ‘A’ DPC Senior Level DPC for The composition of the

composition. Group-A officers as notified DPC is notified by DDA
by DDA from time to time separately and its
(for promotions only). constitution may also
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change from time to time.
Hence only level of the
DPC

has been mentioned so that
the RRs may not need any
modification with the
change in constitution of the
DPC.

14. Power to Relax ‘Where the Lt. Governor, Delhi is of the Where the Chairman, Delhi
opinion that it is necessary or expedient | Development Authority is of
to do, it may by order, for reasons to be the opinion that it is necessary -
recorded in writing, may relax any of or expedient so to do, it may
the provisions of these Rules. by order, for reasons to be
recorded in writing, relax any
of the provisions of these
Regulations in respect of any
class or category or persons
Or posts.
15. Savings Nothing in these Regulations shall affect | No change
reservation, relaxation of age limit and
other concessions required to be
provided for the Scheduled Caste, the -
Scheduled Tribes, the other Backward
Classes, Ex-servicemen and other
special categories of persons in
accordance with the orders issued by the
Central Government from time to time
in this regard.
16. Disqualification No person- No change
(a) Who has entered into or contracted a
marriage with a person having a spouse
living, or -
(b) Who having a spouse living, has
entered into or contacted a marriage
with any person shall be eligible for
appointment to the said post. Provided
that the Authority may, if satisfied that
such a marriage is permissible under the
personal law applicable to such person
& the other party to the marriage and
that there are other grounds for so doing,
exempt any person from the operation of
this rule.
RECRUITMENT REGULATIONS FOR THE POST OF TEHSILDAR IN DELHI DEVELOPMENT AUTHORITY

SL Standard Format /Col. Of RRs Provisions in the existing RRs of DDA | Proposed Modifications in Remarks/Reasons for such

No. the RR of DDA modifications

1 2 3 4 5

1. Name of the Post Tehsildar No change -

2. No. of Post 10 27 The sanctioned strength in
(subject to variation the cadre stands re-
depending on work load) determined vide E.O. No.

1032 dt. 18.6.2010
consequent of Cadre
Review Report approved by
the MOUD. Further 7 posts
of Asstt. Settlement officers
have been merged with
Tehsildar.

* Existing sanctioned
strength with variation
clause.

3. Classification Group ‘B’ No Change -

4 Pay Band & Grade pay/Pay Rs. 1640-60-2600-EB-75-2900/- Pay Band-2 i.e. Rs. 9300- A.S.O. merged with

Scale 34800/- Tehsildar
With Grade Pay of Rs. 4800/-
5. Whether Selection Post or Non Selection No change -
Selection Post
6. Whether benefits of added years No No change -
of service admissible under Rule
30 of the Central Civil Service
(Pension) Rules, 1972
7. Age limit for direct recruits. 18-25 years relaxable upto 5 years for | Not applicable Method of recruitment is

Govt. employees and the employees of
DDA.

100% by promotion
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8. Education and other Essential; Degree in Law from a Not applicable Method of recruitment is
qualifications required for direct | recognized university or equivalent. 100% by promotion.
recruits.

9. ‘Whether age and educational No Not applicable
qualifications prescribed for the
direct recruits will apply in the
case of promotees and
deputationists

10. Period of probation, if any. Two years. Not applicable.

11. Method of recruitment, whether 100% by promotion failing which by 100% by promotion failing
by direct recruitment or by direct recruitment which by deputation.
promotion or by deputation/
absorption and percentage of the
vacancies to be filled by various
methods.

12. In case of recruitment by For promotion For promotion The qualifying service is as
promotion/deputation/absorption, | From Naib-Tehsildar with 5 yrs From Naib-Tehsildar with per DOPT OM dt.
grades from which regular service in the grade. 6 yrs. regular service in the 24.3.2009
promotion/deputation/absorption grade.
to be made. Deputation

Officer working in
Central/State Govt./Public
Sector Undertaking/
Autonomous Bodies having
following eligible criteria;
¢ Holding analogous post

on regular basis in the

parent Department

OR

With 6 yrs. of Regular

Service in the parent

deptt. in PB-Il i.e.

Rs. 9300-34800/- with

G.Pay of Rs. 4200/-.

13. If a DPC exists, what is its Sr. level DPC comprising Senior Level DPC for The composition of the

composition. Vice Chairman Chairman Group - B officers as notified DPC is notified by DDA
Finance Member : Member by DDA from time to time separately and its
Secretary Member (for promotions only). constitution may also
Commr.(P)/Dir. (P) : M. Secy. change from time to time.
Department Head : Member Hence only level Of.the
DPC has been mentioned so
that the RRs may not need
any modification with the
change in constitution of the
DPC.
14. Power to Relax Not in RR Where the Chairman, Delhi
Development Authority is of
the opinion that it is necessary
or expedient so to do, it may
by order, for reasons to be
recorded in writing, relax any
of the provisions of these
Regulations in respect of any
class or category of persons
or posts.
15. Savings Not in RR Nothing in these Regulations
shall affect reservation,
relaxation of age limit and
other concessions required to
be provided for the Scheduled
castes and Scheduled Tribes,
the other Backward Classes,
Ex-servicemen and other
special categories of persons
in accordance with the orders
issued by the Central
Government from time to
time in this regard.
16. Disqualification Not in RR No person:-

(a) Who has entered into or
contracted a second marriage
when his/her spouse is alive:
or

(b) who having a spouse
living, has entered into or
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contracted a marriage with
any person shall be eligible
for appointment to any of the
said post. Provided that the
Central Government/DDA
may, if satisfied that such a
marriage is permissible under
the personal law applicable to
such person & the other party
to the marriage and that there
are other grounds for so
doing, exempt any person
from the operation of this
rule.

RECRUITMENT REGULATIONS FOR THE POST OF NAIB TEHSILDAR IN DELHI DEVELOPMENT AUTHORITY

SL Standard format/Col. Of RRs Provision in the existing RRs of DDA Proposed modification in the Remarks/reasons for such
No. existing RRs modification
1. 2 3. 4. 5.
1. Name of the post Naib Tehsildar No change -
2. No. of post 24 50 (Subject to variation 50 as per E.O. No. 1032
dependent on work load) dated 18.6.2010 issued by
Commr.(Pers.)
3. Classification Group-C Group-B -
4. Pay Band & Grade Pay/Pay Scale | Pay scale Rs.1400-40-1900-EB-50- Pay band-2, The pay scale has been
2300/- Rs.9300-34800/- modified in accordance with
Grade Pay Rs.4200/- the recommendations of 6%
Central Pay Commission as
adopted by DDA vide
resolution  No.  20/2009
dated 3.6.2009 circulated
vide E.O. No. 1988 dated
06.10.2009
5. Whether selection or Non Selection No change -
selection post
6. Age limit for direct recruits 18-25 years Between 21 and 30 years | The age limit has been
(relaxable for Govt. | prescribed as per the DOPT
employees and employees of | notification dated
DDA in accordance with the | 21.12.1998.
orders or instructions issued
by central Govt.)
7. Whether benefit of added years of Not applicable No change -
service admissible under rule 30
of the Central Civil Service
(Pension) rules 1972.
8. Educational and other Essential : Essential : (1)The provision regarding

qualification required for direct
recruits

1. Degree of law from a recognized
University of Equivalent;

2. Two years experience in Revenue
and Land acquisition work;

3. Knowledge of application of various
acts, regulation and procedures
concerning Land and Estate matters;

4. Working knowledge of Urdu/Hindi.

Degree from a recognized
University or Equivalent with
50% marks or above.
Desirable

1. Knowledge of
application of various
acts, regulation and
procedures concerning
Land and Estate
matters;

2. Possession of Degree in
Law would be an added
advantage.

Note:- Training shall be
imparted to  the new
incumbents by the department
and probation shall be lifted
only on successful completion
of the training.

Degree in Law has been
replaced by ordinary Degree
as per recommendations of
Tikoo Committee Report on
the Cadre review of the
Ministerial & others
(F.No.7(66)104/PB-1/Pt.V)
duly approved by the
Authority in its meeting
held on 18.6.2008 as Item
No0.49/2008 duly circulated
by Meeting Cell vide No.
F.2(2)2008/MC/DDA/204
dated 7™ July, 2008;

(2)The provisions of 2 years
experience in Revenue and
Land acquisition cannot be
acquired by any fresh
candidate and hence it is
superfluous and needs to be
amended;

3)Similarly, knowledge of
acts, regulations etc. and the
same cannot be gauged in
absence of a proper
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certificate, thus, this too is
superfluous and needs to be
amended.

(4) In order to differentiate
from post of Patwaris the
clause of 50% marks or
above has been inserted

9. Whether age and educational No No change -
qualification prescribed for the
direct recruits will apply in the
case of promotees and
deputationists

10. Period of probation, if any 2 years 2 years -

11. Method of recruitment whether (a) 75% by promotion failing which (a) 75% by promotion failing -
by direct recruitment or by by Deputation; which by Deputation;
promotion or by deputation or by | (b) 25% by direct recruitment failing (b) 25% by direct recruitment
absorption and percentage of the which by deputation. falling which by
vacancies to be filled by various promotion.
methods.

12 In case of recruitment by By Promotion: By Promotion The clause of promotion
promotion/transfer/deputation/ 25% by promotion from Kanoongo 75% by promotion from | from Kanungoes with three
absorption, grades from which with three years regular service in the Kanoongo with Ten years | years service to be
promotion is to be made grade. Degree in law from recognized regular service in the grade. substituted by ‘Kanungoes

University equivalent. with 10 years service’ — as

By Deputation: per the DOPT O.M.
By Deputation: (1)  Naib Tehsildar/officer | No.AB.14017/61/2008-
Naib Tehsildar/officer holding holding analogous posts in | Estt.(RR) dated 24™ March,
analogous posts in the Central/State the  Central/State ~ Govt. | 2009 and minutes of
Govt. Deptts./ Autonomous Deptts./ Autonomous | Authority’s meeting held on
Body/Public Sector Undertaking. Body/Public Sector | 12.12.2014.
Period of Deputation shall not Undertaking.
ordinarily be more than 3 years. (2) Kanoongo with 10 years

regular service in the

Central/State  Govt. Deptts./

Autonomous Body/Public

Sector Undertaking.

Period of Deputation shall not

normally be more than 3

years.

13. If a DPC exists, what is its Junior Level departmental Promotion (1) Selection processas | -
composition Committee consisting of the approved by Competent

following:- Authority.

(i) Commissioner(P): Chairman (2) Senior level DPC for
(i) CAO: Member Group-B officers as notified
(iii) Director(Pers.): Member by DDA from time to time
(iv) Dy. Director : representing ST/SC (for promotion only.).
Member

v) Dy. Director (P): Member

Secy.

14. Power to Relax Not in RR’s. Where the Chairman, Delhi
Development Authority is of
the opinion that it is necessary
or expedient so to do, it may
by order, for reasons to be | = -
recorded in writing, relax any
of the provisions of these
Regulations in respect of any
class or category or persons
Or posts.

15. Savings Not in RR’s. Nothing in these Regulations -
shall affect reservation,
relaxation of age limit and
other concessions required to
be provided for the Scheduled
Caste, the Scheduled Tribes,
the other Backward Classes,
Ex-servicemen and  other
special categories of persons
in accordance with the orders
issued by the Central
Government from time to
time in this regard.

16. Disqualification Not in RR’s. No person:- -

(a) Who has entered into or
contracted a second marriage
when his/her spouse is alive.
Or
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b) Who having a spouse
living, has entered into or
contracted a marriage with
any person shall be eligible
for appointment to any of the
said post. Provided that the
Central Govt/DDA may, if
satisfied that such a marriage
is permissible under the
personal law applicable to
such person and the other
party to the marriage and that
there are other grounds for so
doing, exempt any person
from the operation of this
rule.

RECRUITMENT REGULATIONS FOR THE POST OF KANOONGO IN DELHI DEVELOPMENT AUTHORITY

SL Standard format/ Col. Of RRs Provisions in the existing RRs of DDA | Proposed Modifications in the | Remarks/Reasons for such
No. RRs of DDA modifications
1 2 3 4 5
1. Name of the post Kanoongo No Change | = =—-mememeeeee
2. No. of Post 36 80* *The sanctioned strength in
(subject to variation the cadre stands re-
depending on work load) determined vide EO No.
1032 dt. 18.6.2010
consequent of Cadre
Review Report approved by
the MOUD.
*Existing sanctioned
strength with variation
clause.
3. Classification Group ‘C’ No Change | -
4. Pay Band & Grade Pay/Pay Rs. 1200-2040/- Pay Band- I i.e. Rs. 5200- The pay scale has been
Scale 20200/- with Grade Pay of modified in accordance with
Rs. 2400/- the recommendation of 6"
Central Pay Commission as
adopted by DDA vide
Resolution No. 20/2009 dt.
3.6.2009 circulated vide
E.O No. 1988 dt. 6.10.2009.
5. Whether Selection Post or Non- Not in RRs Non - Selection | -----
Selection Post
6. Whether benefits of added years Not in RRs Not applicable In view of GID below rule
of service admissible under Rule 29 of the pension rules, the
30 of the Central Civil Service Provision of rule 30 are not
(Pension) Rules, 1972. applicable.
7. Age limit for directs recruit. Not in RRs Not applicable Method of recruitment is
100 % by promotion.
8. Education and other Not in RRs Not applicable | -
qualifications required for direct
TeCruits.
9. Whether age and educational Not in RRs Not applicable | -
qualifications prescribed for the
direct recruit will apply in the
case of promotes and
deputationists.
10. Period of probation, if any. Two years. Not applicable The promotion is in the
same Group.
11. Method of recruitment , whether | By promotion from Patwari with 8 yrs. 100% by promotion failing The provision has been
by direct recruitment or by regular service in the grade, failing which by deputation. made in an appropriate
promotion or by deputation/ which by deputation. form.
absorption and percentage of the
vacancies to be filled by various
methods.
12. In case of recruitment, by By promotion from Patwari with 8 yrs For Promotion The qualifying service is as

promotion/ deputation/
absorption, grade from which

promotion/deputation/absorption

to be made.

Regular Service in the Grade.

By promotion from Patwari
with 5 yrs. regular service in
the grade.

Deputation:

Holding analogous posts on a
regular basis in Central
Govt./State Govt./PSUS

per DOPT OM dt.
24.3.2009.
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13.

If a DPC exists, what is its
composition?

Not in RRs

Junior Level DPC for
Group-C officers as notified
by DDA from time to time
(for promotion only).

The composition of the
DPC is notified by DDA
separately and its
constitution may also
change from time to time.
Hence only level of the
DPC has been mentioned so
that the RRs may not need
any modification with the
change in constitution of the
DPC.

14.

Power to Relax

Not in RRs

Where the Chairman, Delhi
Development Authority is of
the opinion that it is necessary
or expedient so to do, it may
by order, for reasons to be
recorded in writing, relax any
of the provisions of these
Regulations in respect of any
class or category or persons
or posts.

15.

Savings

Not in RRs

Nothing in these Regulations
shall affect reservation,
relaxation of age limit and
other concessions required to
be provided for the Scheduled
Castes and Scheduled Tribes,
the other Backward Classes,
Ex-servicemen and other
special categories of persons
in accordance with the orders
issued by the Central
Government from time to
time in this regard.

16.

Disqualification

Not in RR

No person:-

a) Who has entered into or
contracted a second marriage
when his/her spouse is alive;
or

b) Who having a spouse
living, has entered into or
contracted a marriage with
any person shall be eligible
for appointment to any of the
said post. Provided that the
Central Government/DDA
may, if satisfied that such a
marriage is permissible under
the personal law applicable to
such person & the other party
to the marriage and that there
are other grounds for so
doing, exempt any person
from the operation of this
rule.

RECRUITMENT REGULATIONS FOR THE POST OF PATWAR

I IN DELHI DEVELOPMENT AUTHORITY

SL

No.

Standard format/Col. of RRs

Provision in the existing RRs of DDA

Proposed modification in the
existing RRs

Remarks/Reasons for such
modifications

2.

3.

4.

5.

Name of the post

Patwari

No change

No. of post

90

135 (subject to variation
dependent on work load)

135 as per E.O. No. 1032
dated 18.06.2010 issued by
Commr. (P)

Classification

Group-C

No change

Pay Band & Grade Pay/Pay Scale

Pay Scale Rs. 950-20-1150-EB-25-
1400/-

Pay Band- PB-1
Rs.5200-20200/-
Grade Pay- Rs.2000/-

The pay scale has been
modified in accordance with
the recommendations of 6th
Central Pay Commission as
adopted by DDA vide
Resolution N0.20/2009
dated 3.6.2009 circulated
vide E.O. No.1988 dated
6.10.2009.
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Whether Selection or Non-
Selection post.

Non-Selection

Not applicable

6. Age limit for direct recruits 18-25 years Between 21 and 27 years The provision has been
(Relaxable for Govt. made in an appropriate form
employees and employees of with relaxation clause
DDA in accordance with the without specifying the
orders or instructions issued period of relaxation as it
by Central Govt.) would be governed by the

orders or instructions of
GOI from time to time.

This is the minimum age for
govt. jobs.

7. Whether benefit of added years of Not Applicable No change -
service admissible under rule 30 of
the Central Civil Service (Pension)

Rules, 1972.

8. Educational and other Essential: Essential: Training shall be imparted
Qualifications required for direct 1. Matric or equivalent from a 1. Graduate from any to the new incumbents by
recruits. recognized University/Board or recognized University or the department and

equivalent. equivalent there of. probation shall be lifted
2. Should have passed Patwari Desirable: only on successful
(Revenue) Examination. 1. Proficiency in computer. completion of the training.
3. Working knowledge of Urdu/Hindi. | 2. Working knowledge of
Desirable: Urdu/Hindi.
Experience as Patwari. Note:- Training shall be

imparted to the new

incumbents by the department

and probation shall be lifted

only on successful completion

of the training.

9. Whether age and educational Age: 18-25 Years Age-Not applicable -
qualification prescribed for the Direct recruitment post. Educational Qualification
direct recruits will apply in the may be relaxed for
case of promotees and deputationist.
deputationists.

10. Period of probation, if any. 2 years 2 year or till successful -

completion of training,
whichever is later.

11. Method of recruitment, whether by | By direct recruitment failing which by By Direct Recruitment failing | -
direct recruitment or by promotion | deputation. which by deputation.
or by deputation or by absorption
and percentage of the vacancies to
be filled by various methods.

12. In case of recruitment by By deputation with 5 year regular By Deputation from official -
promotion/transfer/deputation/ service in the grade. Failing which holding analogous posts on a
absorption, grades from which from such with 10 year regular service regular basis in Central
promotion/transfer/deputation/ and possessing educational Govt./State Govt./PSUs.
absorption is to be made. qualification prescribe for direct

recruitment.
13. If a DPC exists, what is its Junior level DPC consisting of the Not applicable. Method of recruitments is
composition. following:- by direct recruitment failing
Commr.(Pers.)- Chairman. which by deputation.
CAO - Member.
Director (P) - Member.
Dy. Director — representing ST/SC
Member.
Dy. Director (P) — Member Secy.

14. Power to Relax. Not in RR’s. Where the Chairman Delhi
Development Authority is of
the opinion that it is necessary
or expedient so to do, it may
be order, for reasons to be
recorded in writing, relex any
of the provisions of these
Regulations in respect of any
class or category or persons
or posts.

15. Savings Not in RR’s. Nothing in these regulations

shall affect reservation,
relaxation of age limit and
other concessions required to
be provided for the Scheduled
Caste, Scheduled Tribes, the
other backward classes, Ex-
Serviceman and other special
categories of persons in
accordance with the orders
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issued by the Central Govt.
from time to time in this
regard.

16.

Disqualification

Not in RR’s.

No person:-

a) Who has entered into or
contracted a second marriage
when his/her spouse is alive.
Or

b) Who having a spouse
living, has entered into or
contracted a marriage with
any person shall be eligible
for appointment to any of the
said post. Provided that the
Central Govt./DDA may, if
satisfied that such a marriage
is permissible under the
personal law applicable to
such person and the other
party to the marriage and that
there are other grounds for so
doing, exempt any person
from the operation of this
rule.

[No. F-7(135)/2010/PB-1/597]

D.SARKAR, Commissioner-Cum-Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




