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-
DELHI DEVELOPMENT AUTHORITY
(PERSONNEL BRANCH-I)
F. No 7(112)2013/PB-1/ 33¢ 2 Date 27 10]22
Sub: - Filling up 02 posts of Chief Engineer (Civil), in DDA on deputation basis

Delhi Delelopment Authority intends to fill up 02 post of Chief Engineer (Civil) in Level

14 on deputatidn basis (the No. of posts are tentative and can be increased or decreased, as

per the|require

ents of DDA, without prior notice) from eligible and willing officers belonging

to Centfal Govefnment or State Government or Union Territories or Organizations dealing with
public Works of town planning. The initial tenure of deputation period will be for 03 years
extendgble upto 05 years on year on year basis, which may, however, be terminated at any

Authori

y. The eligibility conditions etc. are as under:

time bTore completion of period/ extended period at the discretion of the Delhi Development

Eligibility Criteria for the post of Chief Engineer (Civil) on Deputation:

"Officerj of the Central Government or State Government or Union Territories or
prganizations dealing with public works or town planning —

(i) holding analogous post on regular basis in the parent cadre or department; or

(ii) aight years regular service in the grade of Superintending Engineer in the
respective branch on regular basis in level 12 in the pay matrix (Rs. 78,800-
2,09,200) and possessing educational qualification laid down for promotion i.e.
degree in Civil Engineering from a recognized University or Institution or
equivalent.

Note-1:|The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organization or Department of the Central Government shall ordinarily not exceeding
three yaars. The maximum age limit for deputation shall be not exceeding fifty six years
as on the closing date of the receipt of applications.

Note-2:| The official in the feeder category who are in the direct line of promotion shall
not be dligible for consideration for appointment on deputation. Similarly, deputationists
shall not be eligible for consideration for appointment by promotion.”

General Conditions:

(i)

(ii)

(iii)
(iv)

(v)

(vi)

Candidates should apply through Cadre Controlling Authority in the parent department
in the| proforma prescribed by DoPT vide OM No. F. No AB.14017/28/2014-
Estt.(RR)dated 02.07.2015 along with relevant documents. The Cadre Controlling
Authority should also fill up” Certification by the Employer/Cadre Controlling Authority”
invariably which is a part of prescribed application format.

The application in the prescribed proforma should be forwarded by the concerned
Cadre Controlling Authority certifying that the details furnished by the candidate are
correct
The applications received after the last date of receipt shall not be entertained under
any cirgumstances.

The pefiod of deputation shall not ordinarily exceed 05 years, which may, however, be
terminated at any time before completion of period/extended period at the discretion
of the Delhi Development Authority.

The Pay and allowances and other conditions of deputation of the officers selected on
deputation shall be regulated in accordance with the Department of Personnel &
Training’s OM No. 6/8/2009-Estt. (Pay-1l) dated 17.06.2010 and OM No.2/6/2016-Estt.
(Pay-ll)|dated 17.02.2016 & as amended from to time.

The APARs for the last five years duly certified by the Group ‘A’ Officer in the parent
department along with latest vigilance clearance report indicating the pending and




™~ dettled disciplinary/criminal cases and the details of penalties imposed, if any, should
also be furnished.

(vii)  The level of responsibilities and duties of cadre post of the applicants should be
¢omparable to the duties and responsibilities of the ex-cadre post.

(viiii The application, complete in all respect should reach the office of Commissioner
Personriel), Delhi Development Authority, E-1, Ground Floor, Vikas Sadan, New Delhi —
110023 on or before 32]11]22 . Incomplete and applications, received after the due
Hate, shall not be considered and will be rejected summarily.

Encl: A§ above.

(D Sarkar)
Commissioner cum Secretary




Bio

-data /Cl.rrriculum Vitae (CV) proforma for submission by the candidate for appointment by
deputation for the Post of Chief Engineer (Civil)

Strike out whichever is not applicable
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Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

This among other things may provide information with regard
to (i) jadditional academic qualifications (ii)professional
training and (iii)work experience over and above prescribed in
the Vacarjcy Circular/Advertisement}

168B

i) any other information.
(Note: Enclose a separate sheet if the space is insufficient)
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Please state whether you are applying for deputation (ISTC) /

Absorption / Re-employment Basis # (officers under Central /

state Governments are only eligible for “Absorption”.
Candidates of non-Government Organizations are eligible only
for Short Term Contract)
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ave carefully gone through the vacancy circular/advertisement and | am well aware that the
h furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
n / Work Experience submitted by me will also be assessed by the Selection Committee at the time
for the|post. The information / details provided by me are correct and true to the best of my
and no material fact having a bearing on my selection has been suppressed / withheld.

(Signature of the candidate)

Department

Address(Office)

Address (Residential)

Mobile No.




™

Certification by the Employer /Cadre Controlling Authority

Ihe information / details provided in the above application by the applicant are true and

correct @s per tTe facts available on records. He / she possesses educational qualifications and

experience me

ntioned in the vacancy Circular. If selected, he / she will be relieved

immediately.

Z Also certified that;

i) There i§ no vigilance or disciplinary case pending / contemplated against
ﬁh. P31 T

iv)

His / Her integrity is certified.

is / Her CR Dossier in original is enclosed / photocopies of the ACRs for the last 5 years
duly attested by an officer of the rank of Under Secretary of the Govt. of India or above
are enclosed.

N major|/ minor penalty has been imposed on him / her during the last 10 years OR A
ligt of m$jor / minor penalties imposed on him / her during the last 10 years is
enclosed.(as the case may be)

Countersigned

(Employer / Cadre Controlling Authority with Seal)

Points to be noted by the Parent Department

Vigilance cj;learance will not normally be granted for a period of 3 years after the
currency of punishment, if a minor penalty has been imposed on an officer. In case of
imposition| of a major penalty, Vigilance Clearance will not normally be granted for a
period of |5 years after the currency of punishment in terms of DOP&T O.M. No.
11D12/11/R007-Estt (A) dated 14.12.2007.

While forwarding applications in respect of officers who are about to complete their
‘cdoling-off’ period shortly the instructions of DOP&T as contained in O.M No. 2/1/2012-
Estt. (Pay. Il) dated 04.01.2013 may be strictly adhered to.

The applicants/CV not accompanied by supporting certificate/documents in support of
Qualification and Experience claimed by the candidates would not be processed for
determining the eligibility of the candidate for the selection.

Crucial date for determining the eligibility of the applicants will be counted after
excluding the first date of publication of the vacancy/post in the employment News i.e.
for|the vacancy published in the Employment News of 18-24 Jan. 2014, the crucial date
wil| be counted from the 19" Jan.2014 (excluding the first date of publication).




