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DELHI DEVELOPMEN
_ [FINANCE & EXPENDITURE[ |
‘ Dated: 65-09-2008

No: FE 98 (2) ZOOB-OQ/SCPC/DDA/ £ 62
| F & E CIRCULAR No: 28 /2008

p ' i Central _Pay Commission
Implementation of Sixth on
n of pay and payment of

recommendations-' fixatio
tructions regarding.

subject:

arrears-ins
herewith a copy of Office Memorandum
-2008 issued by the Joint Secretary to the
f Finance, Department of Expenditure
ect cited above. The copy of the

lable on the website http;//www.
kept on record for

Please find enclosed e
No.F.No.1/1/2008-IC dated 30-08
Government of India, Ministry 0O
(Implementatian Cell) on the subj

O.M./Notifica'ti'on/Resolution is avai
finmin.nic.in, and the same can be downloaded and

strict compliance All DDOs must ensure that instructions contained in the
said Office Memorandum dated 30-08-2008 be complied with for fixation
~ of pay and payment of arrears in respect of officers/officials working in
- Delhi Development Authority. Payment of salary of Septembér, 2008 shall
 be released as per above O.M. However, an undertaking may be obtained

from the employees as per Annexure - lIl of the said O.M. and option for
pay fixation as per the Second Schedule of the Gazette Notification No.GSR

622 (E) dated 29-08-2008 of the Sixth Central Pay Commission

The pr'?paratory work of pay bill for September, 2008 pa
2wt it o il een o o e o
drawn separa’telv. .Ho:xv:v:r piymen_t of arrears may also be pr epared and
R 4 vebeacat e o r, the Payment of revised salaries and ar
authority. : er obtaining the approval of the compe;f:r::

|
[RAJ[V PANDEY]

Encl: As ab‘o've
CHIEF ACCOUNTS OFFy ER




Copy to:

0SD to LG/VC/FM
PSto EM .
All Chief Engineers/Chief Architect/HODs
All PC/PCCS
All Commissioners
All SEs/Directors
All Dy CAOs
All Branch Officers
. Hindi Officers for Hindi version only
10.Guard File '
11. Notice Board

e
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FNo1/1/20081C

Government of India/Bharat Sarkar .
Ministry. of Finance/ Vitt'a"MqrrlEr_ela:ya

Department of Expenditure/ Vydya Vibhag

(Implementation Cell)
skedek kK

New Delhi, the 30t August, 2008

OFFICE MEMORANDLII_VI_

Subjectt  Implementation of Sixth Central Pay Commission
o recommendations - fixation of pay and payment of

arrears - instructions regarding. ..

The undersigned is directed to refer to the Central Civil Servix;es (Revised
Pay) Rules, 2008, notified vide GS.R. No.622(E) dated 29th August, 2008 ?nd to
stf;te that in terms of Rule 6 of these Rules, government servants are requ1.red to
exercise their option for drawal of their pay in the revised pay structure in the
format prescribed in the Second Schedule to the Rules.

i s an uscsa

sy Bk

2. The sequence of action to be taken on receipt of the option will be as 3
follows: - ' ' :

(i)  The manner of initial fixation of pay in the revised pay structure
has been indicated in Rule 7 of the CCS (RP) Rules, 2008. On the
basis of this Rule, detailed Fixation Tables for each stage in each of
the pre-revised scales have been worked out in the manner
recommended by the Sixth Pay Commission and are enclosed as
Annex-] of this O.M. These may be used for the purpose of fixation
in the revised pay structure as on 1.1.2006. |

(i)  The tables in Annex-I will be applicable in cases ‘where normal i
replacement pay scales have been approved by the Government. In |
cases of upgradation of posts and. merger of pre-revised pay scales, ?
fixation of pay will be done as prescribed in Note 2A and 2B below :
Rule 7(1) and in the manner indicated in I[llustration 4A & 4B
respectively of the Explanatory Memorandum to the CCS (RP)
Kules, 2008, ‘

(iii) In terms of the CCS (RP) Rules, 2008, there shall be a uniform date
of increment ie. 1¢ July of the year after implementation of the
tevised pay structure. Consequently, in the case of employees

» whose date of next increment falls on 1.1.2006, the increment will be

s drawn in the pre-revised scale and pay fixed in accordance with the

9. ’\ﬁ)\ % tables after including this increment. The next increment in the

revised pay structure in such cases will be drawn on 1st July, 2006.

Vil




- Non-Practising Allowance

(iv) - On fixa.tion of pay in the applicable revised pay bands and grade
pay or in the pay scale, as the case may be, pay and allowances for
the month of September, 2008 may be drawn and paid on the basis
of the revised pay structure and the applicable allowances thereon
after deduction of enhanced subscription to the' General Provident
Fund which will be calculated with reference to the revised basic
pay. Insofar as the employees who have joined on or after.1.1.2004
are concerlned, the enhanced deductions under the New Pension
jigeglz tzgll.el();‘calculated with ;eference to the revised basic pay

“Basic pay” in the revised pay structure means the pay drawn in the
Prescribed pay band plus the applicable grade pay but does not
include any other type of pay like special pay, etc. In the case of
Government servants in the pay scales of HAG+ and above, basic
pay means the pay in the prescribed scale.

(v)  Bills may be drawn separately in respect of the arrears of pay and
allowances for the period from January 1, 2006 to August 31, 2008.
The aggregate arrears, computed after deduction of subscription at
enhanced rates of GPF and NPS with reference to the revised pay,
may be paid in two instalments, the first instalment being restricted
to 40% of the aggregate arrears. DDOs/PAQOs will ensure that
action is taken simultaneously in regard to Government's
contribution towards enhanced subscription. Orders in regard to
the- payment of the second instalment of arrears will be issued

separately.

(vi) Similar sequential action as indicated above may be taken for the
authorization of the revised pay and allowances of those employees

whose options might be received later.

The revised rates of all allowances, such as House Rent Allowance,
Transport Allowance, Children Education Allowance, Special Compensatory

Allowance, Special Duty Allowance, Island Special Duty Allowance, Hard Duty
etc., will be paid prospectively w.ef. 1.9.08. Accordingly, no arrears
these allowances. However, Dearness Allowance and

for medical doctors at rates notified separately, will be

a.

Allowance,
will be paid in respect of

; péyabl'e.w.e.f. 1.1.2006 or the date of option.
e &
4. With a view to expediting the authorization and disbursement of arrears,

it has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. The facility to disburse arrears
without pre-check of fixation of pay will not, however, be available in respect of
those Government servants who have relinquished service on account of
dismissal, resignation, discharge, retirement etc. after the date of implementation




s but pefore the preparation and 3

spect of those employees who had
of pay in the revised scales,

of the Pay Commission’s recommendation
drawal of the arrear claims, as well as In 1€ ]
expired prior to exercising their option for the drawa
ic fixation of pay in the revised pay

,ystemat
5; In order to ensure correct and systema R Pay) is enclos
structure, a proforma for the purpose (Statemcnt of Fixatio y) ed

AP d one copy th

(Annex-IL). The statement should be prfeplarec«;:{ in ;Eg;cr;:lttieif; 5 r:’)c concfe)x%,n ede::?;
. . < [ e Gove -

Shm:}l\d be Pabszfag; tl;; aSiervm(. Book of th nting authorities [Chief

another copy

. i
Controller of Accounts/ Controller of Accounts/ Accounts (Zif:(;je:gii?:) fg(sm:;ﬁ;
Attention is also invited in this connection to tlrle Governin 2008;IC i

at SI. No. 2 (iii) of the Part /A" of the Resolution No.1/1/ gust

29, 2008 regarding the adjustment of the instalments of Dearness Allowance paid
paid between July 1, 2006 and June 30, 2008.

A e Al SALE]

6. The requirement of pre-check of pay fixation having been dls;;e-nsed wit?,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. The

Drawing & Disbursing Officers should, therefore, make it clear to the employees
under their administrative control, while disbursing the arrcars, that the 5

payments are being made subject to adjustment from amounts that may be due to

them subsequently should any discrepancies be noticed Jater. For this purpose,
employee at the time

an undertaking may also be obtained in writing from every
of disbursement of the arrears/pay and allowances for September, 2008 to the

effect that any excess payment that may be found to have been made as a result
of incorrect fixation of pay in the revised scales will be refunded by him to
Government either by adjustment against future payments or otherwise. A
specimen form of the undertaking is also enclosed (Annex-I1I).

7. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject. In

case a Government servant wishes to deposit his arrears in his General Provident
Fund account, this may be permitted.

8. Onreceipt of the necessary opti -
y options, actio :
arrears should be completed immed}i)ately_ n for drawal and disbursement of

9. Hindi version will follow.
_ (MADHULIKA P.SUKUL)
Joint Secretary to the Government of India
To

All Ministries/Departments of the G
ov :
per standard list. - ernment of India and others as
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Annex-1
Fitment Tables
Pre-revised scale (S - 1) Revised Pay Band + Grade Pay
Rs.2550-55-2660-60-3200 -15 Rs.4440-7440 + Rs.1300
Pre-evised | Revised Pay
revised Basic Pay Pay in the Pay Band G;:tyie Blzz‘i,c“;f:y
2,550 4,750 1,300 6,050
2,605 4,850 1,300 6,150
2,660 4,950 1,300 6,250
2,720 5,060 1,300 6,360
2,780 5,180 1,300 6,480
2,840 5,290 1,300 6,590
2,900 5,400 1,300 6,700
2,960 5,510 1,300 6,810
r 3,020 5,620 1,300 6,920
B 3,080 5,730 1,300 7,030
3,140 5,840 1,300 7,140
’ 3,200 5,960 1,300 7,260
3,260 6,070 1,300 7,370
3,320 6,180 1,300 7,480
3,380 6,290 1,300 7,590
"SAXENA
AOK S
sinistry of Finance
B g
rapes, el




-y -

: and + Grade Pay

Rs 2610-60-3150-65-3540  -ISKS: ‘.;
————""""Revised Pay ]
—_— . Grade | Revised |
Pre-revised BasicPay | pay in the Pay Band Pay | Basic Pay 5.1
4,860 1,400 6,260 | |
2610 4:970 1,400 6,370 |
2'623 5080 1,400 6,480 |
%90 5,190 1400° | 65% |
2,850 5,310 1400 | 6710 |
2,970 5,530 1,400 6,930 |
3,030 5,640 1,400 7040 |7
1 3,09 5,750 1,400 7150 |
b 3,150 5,860 1,400 7,260 |

[ 3,215 5,980 1,400 7,380

\ 3,280 6,110 1,400 7,510
| 3,345 6,230 1,400 7,630 |
3,410 6,350 1,400 7750 |

3475 6,470 1,400 7,870

3,540 659, 1,400 7,990

3,605 6,710 1,400 8,110

?670 6,830 1,400 8,230
735 6950 1,400 8,350 |

ALOK SAXENA
Directer (IC)

Ministry of Finance

Daptt. of Expenditum
P R el




Pre-revised scale (S - 2A)

Rs.2610-60-2910-65-3300-70-

Revised Pay Band + Grade Pay

-15S Rs.4440-7440 + Rs.1600

4000
: Revised Pay
- i 3 D> .
Pre-revised Basic Pay Pay in the Pay Band G;:;e ;:lz\if:s;:y
2,610 4,860 1,600 6,460
2,670 ..4,970 1,600 6,570
2,730 5,080 1,600 6,680
2,790 5,190 1,600 6,790
2,850 5,310 1,600 6,910
2,910 5,420 1,600 7,020
2,975 5,540 1,600 7,140
3,040 5,660 1,600 7,260
3,105 5,780 1,600 7,380
3,170 5,900 1,600 7,500
3,235 6,020 1,600 7,620
3,300 6,140 1,600 7,740
3,370 6,270 1,600 7,870
3,440 6,400 1,600 8,000
3,510 6,530 1,600 8,130
3,580 6,660 1,600 8,260
3,650 6,790 1,600 8,390
3,720 6,920 1,600 8,520
3,790 7,050 1,600 8,650
3,860 7,180 1,600 8,780
3,930 7,310 1,600 8,910
4,000 7,440 1,600 9,040
4,070 7,570 1,600 9,170
4,140 7,700 1,600 9,300
4,210 7,840 1,600 9,440
o —
ALOK SAXENA
Diracter (1C)

njinistry of Finance
Depu. of Experdiun
rme Praityd
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i - Revised Pay Band + Grade Pay
gﬁ?ﬁ%ﬁa& .15 Rs.4440-7440 + Rs.1650
" Revised Pay e
¢ evise
Pre-revised Basic Pay Pay in the Pay Ban d G;:Se it P.ay
0 4,930 1,650 6,580
;’ gfg — 1 5e0 | 1650 6,700
S7e0 | 5,180 1650 | 6830
i 2845 5,300 1,650 6,950 |
B 2,910 5,420 1,650 7,070 |
;“' 2,975 5,540 1,650 7,190 |
| 3,040 5,660 1,650 7,310 :‘
i 3,105 5,780 1,650 7,430
B 3,170 5,900 1,650 7,550 |
3,235 6,020 1,650 7,670 |
' 3,300 6,140 1,650 7,790
S 6270 1,650 | 7,920 |
3,440 6,400 1,650 8,050 |
3,510 6,530 1,650 8,180
3,580 6,660 1,650 8,310
3,650 6,790 1,650 8,440
3,720 6,920 | 1,650 8,570
3,790 7,00 1,650 8 700
2000 = 48 1,650 8,960
4070 7"570 1,650 9!090 i
' . 1,650 9,220
4140 7700 ]
: 1,650
£ 1,650 9,490
sy ey

ALOIC SAKTNE,

Diragter (1C) E

Taivisiry of Finance ;

Dant, of iZxpordim
(R Ehiottl




Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 1) Revised Pay Band + Grade Pay
Rs.2550-55-2660-60-3200 PB-1 Rs.5200-20200 + Rs.1800-
Revised Pay 1
Pre-revised Basi '
eeiised Bustc Cay Pay in the Pay Band G;:;e I:?;‘;:s;:y
2,550 5,200 1,800 7,000
2,605 - 5,200 1,800 7,000
2,660 5,360 1,800 7,160
2,720 . 5,360 1,800 7,160
2,780 5,530 1,800 7,330
2,840 5,530 1,800 - 7,330
2,900 5,700 1,800 7,500
2,960 5,700 1,800 7,500
3,020 5,880 1,800 7,680
3,080 : 5,880 1,800 7,680
3,140 6,060 1,800 7,860
3,200 6,060 1,800 7,860
3,260 6,070 1,800 7,870
3,320 6,180 1,800 7,980
3,380 6,290 1,800 8,090

”"'—\ p— __"c'
ALOK SALENA
Directer (1C)
Ministry of Finance

entt, of Expestium
Ha Ny e1hI
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Fitment of existing Group D employees o1l P

' Pa
Pre-revised scale (S - 2) Revised Pay Band + Grade Pay

0
1 Rs.5200-20200 + Rs.180
Rs.2610-60-3150-65-3540 PB-1Rs
Revised Pay L
Grade Revised
Pre-revised Basic Pay | p,y in the Pay Band Pay | Basic Pay %
. 00
: 5200 1,800 70 -5
2,61(()) 21360 1,800: 7,160 '
2,67
: ,800 7,160
270 2?28 1 AT
i A 3 1800 | 7,330
r 2,850 5,530 ’800 FeHe
\ 2910 5,700 L 2
2070 5,700 1,800 7,500
3,030 5,880 1,800 7,680
3,090 5,880 1,800 7,680
3,150 6,060 1,800 7,860
3,215 6,060 1,800 7,860
3,280 6,110 1,800 7,910
3,345 6,230 1,800 8,030 ]
3410 6,350 1,800 8,150 .1
- 3475 6,470 1,800 8,270 :
3,540 ___65% 1,800 8,390
3,670 6,830 1,800 8,630
e 7 6,950 1,800 8,750
|
SO GRAHA -
Virector (1) :
“Aisiry of Finanpe
380M. of Exp oo rlitine
R S|
|
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 2A) Revised Pay Band + Grade Pay

Rs.2610-60-2910-65-3300-70-  PB-1 Rs.5200-20200 + Rs.1800
4000

b _ Revised Pay |
re-rev i i .
evised Basic Pay Pay i thePay Barid G];:;le l;:;\;:s;:y
2,610 5,200 1,800 7,000
2,670 5,360 1,300 7,160
2,730 5,360 1,300 7,160
2,790 5,530 1,800 7,330
2,850 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,975 5,700 1,800 7,500
3,040 5,880 1,800 7,680
3,105 5,880 1,800 | . 7,680
3,170 ‘ 6,060 1,800 7,860
3,235 6,060 1,800 7,860
3,300 6,140 1,800 7,940 |
3,370 6,270 1,800 8,070 |
3,440 6,400 1,800 8,200 |
3,510 6,530 1,800 | 82330 |
3,580 6,660 1,800 8,460 |
3,650 6,790 1,800 8590 |
3,720 6,920 1,800 8,720 |
3,790 7,050 1,800 8,850 |
3,860 7,180 1800 | 8980 |
3,930 ' 7,310 1,800 9110 |
4,000 7,440 1,800 9,240 |
4,070 7,570 1,800 9,370
4,140 / 7,700 1,800 9,500
4,210 7,840 1,800 9,640
B o Y,
ALOK SAYENA
Diragtar 110)

2 AL Nairy of Finance

Qeont of Bpp-po b
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Fitment of existing Group D employees on upgradation fo Group ¢

Revised Pay Band + Grade Pay

; S-3
Pre-revised scale (S - 3) PB.1 Rs.5200-20200 + Rs.1800

Rs.2650-65-3300-70-4000
Revised Pay = =
) . Grade evise
Pre-revised Basic Pay Pay in the Pay Band Pay Basic Piy
2,650 _ 5,360 1800 | 7,160 {
275 5,360 1800 | 7,160
3780 5,530 1,800 7,330 :
2845 5,530 1800 | 7330
2,910 5,700 1,800 7,500 |
2,975 5,700 1,800 7,500 1
3,040 5,880 1,800 7,680 ‘
3,105 5,880 1,800 7,680 ,
3,170 6,060 1,800 7,860 ,
. 385 - 6,060 1,800 7,860 }é
3,300 6,140 1,800 7,940
3,370 6,270 1,800 | 8070° |
3,440 6,400 1800 | 8,200 1
3,510 6,530 1,800 8,330
3,580 6,660 1,800 8,460
3,650 6,790 1,800 8,590
3,720 6,920 1,800 8,720
‘3,790 7,050 , 1,800 8,850
3,860 7,180 1,800 8,980
: 7,440 1,800 9,240
2 I — 7
4121 0 7’ 840 ' “‘_158—0-(—)—4——-—____9’ 500
; L *JM 9,640

e ..-a-. s :
Fl!..r}}\ SA A.';N-ﬁl
Diszgtar (1C)
“Ainistry of Finanga
Bepit. of Bxes i
Ve B
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Revised Pay Band + Grade Pay
Re 2750-70-3800- 75-4400 PB-1 Ra 5200 .20200 + Rs.1800
g 1 RevisedPay
i FES-CRVINRE Baslc Yoy Pay in the Pay Band G;$ m:;
[ am0 T SB[ 1800 | 7330 |
L 28w T ss0 s | 73%
... 3700 _1Boo | 7500
L 20 5700 | 1,800 7,500
3.030 Lo o880 1,800 7,680
| 3100 5,880 1,800 | 7680
L 3am 60D [ 1m0 | 7860
T 3,240 6,060 | 1,800 7860
T 33100 6160 | 1,800 7960 |
3380 629 | 1,800 8,090 |
B 13,450 6,420 1,800 8,220
{ 3,520 6,550 1,800 8350 |
| 3,590 6,680 1,800 8480
| 3,660 6,810 1,800 8610
-; 3,730 6,940 1,800 8,740
3,800 7,070 1,800 8,870
3,875 7210 1,800 9,010 |
| 3,950 1 7,350 1,800 5150 |
4,025 ; C74% 1,800 9200 |
L 4100 | 7,630 1,800 9,430
4175 7,770 | 1,800 | 9570
= E 7,910 1,800 | 9710
L 4325 8,050 1,800 | 9,850
| 4400 8,190 1,800 9,990
4475 8330 1,800 10,130
| 450 | 8470 | 1,800 10,270
5 4625 8610 | 1,800 | 10410
A e t
£ OR SAYTIHA
Nt 020)

-‘ﬂ-i:‘.‘w c‘ !':'..-f.f. o
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Pre-revised scale (S - 5) Revised Pay Band + Grade Pay

Rs.3050-75-3950-80-4590 PB-1 Rs.5200 -20200 + Rs.1900
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e
e 3,050 5,880 1,900
L 3,125 6,060 1,900
| 3,200 6,060 1,900
L 3,275 6,100 1,900
3350 6,240 - 1,900
3,425 6,380 1,900
3,500 6,510 1,900
i 3,650 6,790 1,900
I 3,725 6,930 1,900
| 3,800 7,070 1,900
3,875 7,210 1,900
3,950 7,350 1,900
4,030 7,500 1,900
4,110 7,650 1,900
4190 . 7,800 1,900
4,270 7,950 1,900
4,350 8,100 1,900
. 4430 8,240 1,900
4,510 8,390 1,900
! 4,590 8,540 1,900 10,440
1 4,670 B 8,690 1,900 10,590
t\, 4,750 - 8,840 1,900 10,740
| 4,830 L 8890 7,900 10,890
S 2
ey

*ivistry of finance

Deph of Gyn- v
e FEn




Pre-revised scale (S -~ 6)

Revised Pay Band + Grade Pay

Rs.3200-85-4900 PB-1 Rs.5200-20200 + Rs.2000
- " ‘ Revised Pay
Hre-revised Basle iy Pay in the Pay Band G;:;le Bl:‘i’cwlf:[

3,200 6,060 2,000 8,060
3,285 6,110 2,000 8,110
3,370 6,270 2,000 8,270
3,455 6,430 2,000 8,430

, 3,540 6,590 2,000 8,590

L 3,625 6,750 2,000 8,750

| 3,710 6,910 2,000 8,910

[ 3,795 7,060 2,000 9,060

3,880 7,220 2,000 9,220

I 3,965 7,380 2,000 9,380
4,050 7,540 2,000 9,540
4,135 7,700 2,000 9,700
4,220 7,850 2,000 9,850

B 4,305 8,010 2,000 10,010
4,390 8,170 2,000 10,170
4,475 8,330 2,000 10,330
4,560 8,490 2,000 10,490
4,645 8,640 2,000 10,640
4,730 8,800 2,000 - | 10,800
4,815 8,960 2,000 10,960
4,900 9,120 2,000 11,120
4,985 9,280 2,000 11,280
5,070 9,430 2,000 11,430
5,155 9,590 2,000 11,590

S - -
~LOK smﬁ.bi}
[l etata {199

*qutistry of Finange
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Revised Pay Band + Grade Pay

S:;{,;‘gi;?,‘},ﬁ:.‘&’ O B Res5200-20200 + Rs.2400
Revised Pay e
| Grade | Revigeq ] f‘
Pre-revised Basic Pay Pay in the Pay Band Pay Basic Py
9
1000 7,440 2,400 9840 . i
1100 7,630 2400 | 10030 |
4,200 7,820 2400 | 10207 |
4300 8,000 2400 | 10400 |
2.400 8,190 2400 | 1059 ]
4’500 8,370 2,400 10,770
1600 8,560 2400 | 10,960 ]
4,700 8,750 2400 [ 11150 |
4,800 | 8,930 2400 [ 11330 | |
4,900 9,120 | 2400 1150 |
5,000 9,300 ‘ 2400 | 11,700 .,
5,100 9,490 2400 | 1L8% |
5,200 9,680 2400 | 12,080
5300 9,860 2400 | 12,260 ]
5,400 10,050 1 2400 | 12450
5,500 10,230 2400 | 12,630
5600 10,420 2400 | 12820
| 5,700 10,610 2400 | 13,010
t 5,800 10,790 | 2400 | 13190
5,900 10980 T 5a00 13380
f 6,000 11,160 2400 | 13,560
4100 —— 11350 T a0 T 13750
r o200 —— 0 T aa00 | 1300
. — 15720 T 72300 14120 |
N - e
ALOICGAYIMA

Direntzr 1)
“inistry of Finanga

Deptt, of Fyr - <l
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Pre-revised scale (S - .8)
Rs.4500-125-7000

— [ —

Revised Pay Band + Grade Pay
PB-1 Rs.5200-20200 + Rs.2800

Prerevised Busk Revised Pay

revised Basic Pay Pay in the Pay Band Crade Re\‘used

Pay Basic Pay

4,500 8,370 2,800 11,170

4,625 8,610 2,800 11,410

4,750 8,840 2,800 11,640

4,875 9,070 2,800 11,870

5,000 9,300 2,800 12,100

5,125 9,540 2,800 12,340

5,250 | 9,770 2,800 12,570

5375 B 10,000 2,800 | 12,800

5500 | 10,230 2,800 13,030

5,625 1 10,470 2,800 |. 13,270

5,750 \ 10,700 2,800 13,500

5,875 \ 10,930 2,800 13,730

6,000 1 11,160 2,800 13,960

6,125 11,400 2,800 14,200

6,250 11,630 2,800 14,430

6,375 11,860 2,800 14,660

6,500 12,090 2,800 14,890

i 6,625 12,330 2,800 15,130

\ 6,750 12,560 2,800 | 15360

‘ 6,875 12,790 2,800 15,590

[ 7,000 13,020 2,800 15,820
| 7,125 13,260 2,800 16,060 |
\ 7250 13,490 2,800 16,290 |
L 7,375 13,720 2,800 | 16,520 |

S — - T

ALOK SF\'-‘("";_\L-’\
\TJitf',*.'.::":f_le
»ginisary af r--r'n'\_c.em
ceptt. of Eye 7 P
Dep t&&db‘l- Brenh



— Lo —

: : Grade Pa
Pre-revised scale (S - 9) Revised Pay Band + y
Rs.5000-150-8000 PB-2 Rs.9300-34800 + Rs.4200
Revised Pay 1
Pre-revised Basic Pay Pay in the Pay Band Grade REYised
y Pay Basic p,
9,300 4200 | 135000
5,(X)0 / ‘_‘-I\-\
5,150 9,580 4,200 13,780
9,860 4,200 | 14,060
5,300 , 14,060
5,450 10,140 4,200 14,340
5,600 10,420 4200 | 14670
5,750 10,700 4200 | 14900 |
. 5900 10,980 4200 | 15180 ]
6,050 11,260 4200 | 15460 ] |
6,200 11,540 4200 | 15740 ] |
6,350 11,820 4,200 16,020 |
| 6,500 12,090 4200 | 16290 |
—— 0650 12,370 4200 | 16570 |
| 6,800 I 12,650 4200 | 16850 |
31938 12,930 4,200 17,130 |
| : 4200 | 17410 |
! 7,250 '
a0 13,770 “‘%8‘8"—“‘1@‘ '
f\_\ ’ . ]
: 7,550 WW% |
'—\_ J] 3 |
[ e 430 T 18,530 |
' 14,610 s S L
| 8,000 | laggy  ———%200 | 18810
— 8150 T ———oen | 4200 | 19,080
,\8%%& 19,360
8,450 T iip———1 4200 | 79g4p ]
15,7 —=—_ | 19640
it 20 4,200 19,920
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Pre-revised scale (S ~ 10) Revised Pay Band + Grade Pay
Rs.5500-175-9000 PB-2 Rs.9300-34800 + Rs.4200
[ S | —
i' il b L Pay in the Pay Band - Grade Revised
. — _ | Pay Basic Pay
i 5,500 | 10230 | 4200 | 14430
L 965 10560 | 4200 | 14,760
5,850 . 108% | 4200 | 15,090
| 6,025 L M2100 T TTa00 | 15410 |
| 6,200 B 11,540 | 4200 | 15,740
; 6,375 11,860 4,200 16,060
6,550 12,190 4,200 16,390
6,725 12,510 4,200 16,710
6,900 12,840 4,200 17,040
7,075 13,160 4,200 17,360
7,250 13,490 4,200 17,690
7,425 13,820 4,200 18,020
7,600 14,140 4,200 18,340
7,775 14470 4,200 18,670
7,950 14,790 4,200 18,990
8,125 15,120 4,200 19,320
8,300 15,440 4,200 19,640
8,475 15,770 - 4,200 19,970
; 8,650 16,090 4,200 20,290
{ 8,825 16,420 4,200 20,620
' 9,000 16,740 4,200 20,940
9,175 17,070 4200 | 21,270
9,350 17,400 4,200 21,600
9,525 17,720 4,200 21,920
Pre-revised scale (S - 11) Revised Pay Band + Grade Pay
Rs.6500-200-6900 PB-2 Rs.9300-34800 + Rs.4200
_Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le T ;{aes\izés;:y
6,500 12,090 4,200 16,290
6,700 12470 4,200 16,670
6,900 12,840 4,200 17,040
7,100 13,210 4,200 17,410
7,300 13,580 4,200 17,780
7,500 13,950 4,200 18,150
O—
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s R
and + Grade Pay
gevised - pay B 4200
Pre-revised scale (8-12) Pg 2 Rs.93 00-34800 % Rs.
Rs. 6500'200'10500 /@-
S
/T__’/,/’Bf“i”_\ Grade | Revised 1
o d Basic Pay . the Pay Ban Pay BasicPay | |
| Pre-revised Bas! ar 2 - 2200 | 1629 | |
| 2| 4200 | 16670 |
____——-/"‘—’/’—-’_ / 1 A/ N |
6700 —"”Tﬁ@’/ 4,200 17,040 | |
0 Loy | 4200 | 17400 |
7,100 | e 4,200 17,780 |
] 13,580 T - L
____7_,_399_,.———’—*——1—3-555”"— 4,200 18,150 g
7,500 —-——’7&’3‘55"‘”'7&50 18,530 1
T L s | 4200 | 1890 |
;'383 Eo0 4200 | 19270 | |
8,300 15440 | 4200 | 19640 |
5500 sso | 420 |00 ]
8,700 16,190 4,200 20390 )
3,900 16560 4200 | 20760 |
9,100 16930 | 4,200 21,130 | |
9,300 17300 4,200 21,500 | \
9,500 17,670 4200 | 21870 |
9,700 18050 1 4200 | 22,250
R 18,420 4200 | 22620 |
10,100 18,790 4200 | 22990 |
10,300 19,160 4200 3 360 4
10,500 1 3, |
: 9,530 4200 23 730 ,
10,700 19,910 = s ;
10,900 > 0’ 5 4,200 24,110
11,100 5 0’ 550 4200 | 24480 |
' 1 4200 | 24,850 |
j
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Pre-revised scale (S - 13) Revised Pay Band + Grade Pay

Rs.7450-225-115Q0 , PB-2 Rs.9300-34800 + Rs.4600
Pre-revised Basic Pay \ Revised Pz;y :
Pay in the Pay Band srade REYISEd
=50 . Pay Basic Pay
/ 13,860 4,600 18,460
7,675 14,280 4,600 18,880
7,900 14,700 4,600 19,300
8,125 15,120 4,600 19,720
8,350 15,540 - 4,600 20,140
8,575 15,950 4,600 20,550
8,800 16,370 4,600 20,970
9,025 16,790 4,600 21,390
9,250 17,210 4,600 21,810
9,475 17,630 4,600 22,230
9,700 18,050 4,600 22,650
9,925 18,470 4,600 23,070
10,150 18,880 4,600 23,480
10,375 19,300 4,600 23,900
10,600 19,720 4,600 24,320
10,825 20,140 4,600 24,740
11,050 20,560 4,600 25,160
11,275 20,980 4,600 25,580
11,500 21,390 4,600 25,990
11,725 21,810 4,600 26,410
11,950 22,230 4,600 26,830
12,175 22,650 4,600 27,250
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Presevised scale (S - 14)

- ——
s AR e

— &4 —

, Band
Revised Pay
PB-2 Rs.9300-34800

+ Grade Pay
+ Rs.4800

Revised Pay

"bh b“ ]“

S S Grade | Revigar
Precevised BasicPay | b0 1 the e Pay Band Pay | Basicp, |
. - 14,420 4800 | 1925~
e —--:'“ 14,880 4,800 w
8000 15,350 4800 | 2015~
- :ﬁ 15,810 4800 | 20610
870 16,280 4,800 21,080
1 9,000 16,740 4,800 21,540 |
92%0 17,210 4,800 22,010
9500 17,670 4,800 2470
5730 18,140 4,800 22,940
10,000 18,600 4,800 23,400 |
10250 19,070 4,800 23,870
o om0 2155
— iiwwu% 4,800 24,800
3%t __ 20,460 | 4800 25,260
i ‘“““““*‘%)%g% | 4800 32;‘;3#
730 t— 4800 ] 26,190 |
,f"!m)ng T Eﬁgggs\\_ 4800 | 26,660 |
12 i
. Jfﬁ x% T e
R . N
B 4800 Tg050
S0~ —-L 4800 2850
’I ﬁl\ uﬁ-x : \H‘
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Pre-revised scale (S ~ 15)

Revised Pay Band + Grade Pay

— s —

Rs.8000-275-13500 PB-2 Rs.9300-34800 + Rs.5400
4 4 Revised Pay
Pre-revised Basic Pay ’ Grade Revised
Pay in the Pay Band Pay Basic Pay
8,000 14,880 . 5,400 20,280
8,275 15,400 5,400 20,800
8,550 | 15,910 5,400 21,310
8,825 16,420 5400 21,820
9,100 . 16,930 5,400 22,330
9378 . 17,440 5400 | 22,840
9,650 17,950 5,400 23,350
9,925 18,470 5,400 23,870
10,200 18,980 5,400 24,380
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,93()
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050
-
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Revised Pay Band + Grade Pay

New (Group A5 ggtry) PB-3 Rs.15600-39100 + 5400
8000-275-13
s Revised Pay
Grade Revised
Pre-revised BasicPay | p,y i the Pay Band Pay | Basic Pay |
15,600 5,400 21,000
B0 15,600 o400 | 21,000 |
27 15,910 5400 | 21310
= 16420 5400 | 21,820
S ' 5400 | 22,330
9,100 16,930 : 30_|
9:375 17,440 5,400 22,840
9,650 17,950 5,400 23,350 |
9,95 _ 18470 SIM | B0 |
10,200 18,980 5,400 24,380 N
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
1215 22,560 5,400 27,960
~—-—-1_2'_4£Q_-______J 23,070 5,400 28 470
12675 Y B
- S aen———— : 5,400 28,980
o0 20
WW 5,400 30,000
 mgps B0 T 30,510
14,050 %W 31,030
\\ 5,400 31 540
14,% _ 26650 —2400_| 31,540
\% 32,050
Pre-reviSEd scale (S - 16 Ly
Rs.9000 ) Reviseq Pay Band + Grag
PB-3 Rs.15¢( rade Pay
+19600-3910 + 5400
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Pre-revised scale (S-17)

Revised Pay B
Rs.9000-275-955 Y Band + Grade Pa
0 PB-3 Rs.15600-39100 + 5459
| re"fEViSEd BaSiC Pay M‘—“‘"“—ReVIsed Pay
Pay in the Pay Band Grade | Revised
' Pay Basic Pa
gggg 16,740 5400 | 20140
’ 17,260 5,400 22 660
9550 17,770 5400 | 23170
9,825 - 18,280 5,400 23,680
10,100 . 18,790 5,400 24,190
10,375 - 19,300 5,400 24,700
Pre-revised scale (S - 18) Revised Pay Band + Grade Pay
Rs.10325-325-10975 - PB-3Rs.15600-39100 + 6600
Revised Pay
Pre-revised Basic Pay L Grade | Revised
Pay in the Pay Band Pay Basic Pay
10,325 : - 19,210 6,600 25,810
" e
1975 20’420 : :
= 21,020 6,600 | 27,620
11,300 /
21,630 6,600 28,230
11,625 ) 6,600 28,830
11,950 22,230 : :
e e — C
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Revised Pay Band + Grade Pay

Pre-revised scale (S - 19)

Rs.10000-325-15200 PB-3 Rs.15600-39100 + 6600
~_ Revised Pay i

Pre-revised Basic Pay N Grade | Reviseq
l‘l Pay in the Pay Band Pay Basic @y\
| 10,000 18,600 6,600 | 25200

L 10325 19,210 6,600 | 25810
L 10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,000 |
{ 11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230 |
| ]1;3;50 22,230 6,600 28,830 |
— noe om0 T man]
[ 1295 24,050 6,600 38'040 |
[ 130 24,650 6.6 20|
..-s' 13,575 25,250 2250
—r = 6500 | 31850
i 22228 6600 | 32460 |
: 14,875 77’670 /o0y 33’670_3'
L 15,200 W% 34,270 |
—— e oS0 [ a0 |
15850 T o049 ———+—5600 | 35480 |
— ~--@H~“—"W“ 6600 | 36090 |
e h_”““—,‘———~——____|——_6’_692~__1 36,690 4}
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Pre-revised scale (S -20)

Revised Pay Band + Grade Pay

——_— 69

P—

Rs.10650-325-15850 PB-3 Rs.15600-39100 + 6600
X ool B Revised Pay
re-revised Basic Pay Pay in’-thé,Pay arid Grade Revised
Pay | Basic Pay
10,650 19,810 6,600 26,410
10,975 20,420. 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
12,275 22,840 6,600 129,440
12,600 23,440 6,600 30,040
12,925 24,050 6,600 30,650
13,250 24,650 6,600 31,250
13,575 25,250 6,600 31,850
13,900 25,860 - 6,600 32,460
14,225 26,460 6,600 33,060
14,550 27,070 6,600 33,670
14,875 27,670 6,600 34,270
15,200 28,280 6,600 34,880
15,525 28,880 6,600 35,480
15,850 29,490 6,600 36,090
16,175 30,090 6,600 36,690
16,500 30,690 6,600 37,290
16,825 31,300 6,600 37,900
o - 7
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Pre-revised scale (S - 21) Revised Pay Band + Grade p

a
Rs.12000-375-16500 PB-3 Rs.15600-39100 + 7600 |
Revised Pam !
Pre-revised Basic Pay Pay in the Pay Band G}l;:de %
y asj
12,000 22320 7600 | a9
12,375 23,020 7,600 | 30650
12,750 23720 7600 | 31350
13,125 24,420 7600 | 3200
13,500 25,110 7600 | 32715
13,875 25,810 7600 | 334757
14,250 26,510 7,600 34110
14,625 27,210 7600 | 34810
15,000 . 27,900 7600 | 35500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 | 36,900
16,125 30,000 7,600 | 37,600
16,500 30,690 7,600 | 38290
16,875 31,390 7,600 | 38,990
17,250 32,090 7,600 | 39,600
17,625 32,790 7,600 | 40,390

Pre-revised scale (S ~ 22) Revised Pay Band + Grade Pay

Rs.12750-375-16500 PB-3 Rs.15600-39100 + 7600
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;d’e ;z‘ifclt‘if;y—
12,750 23,720 7,600 31,320
13,125 : 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,410
14,250 26,510 7,600 34,110
14,625 27,210 7,600 34,810
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 | 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7600 | 40,390
el _ ..-—L
M OK SEY " MA
Dir~=ia- 110)
pAiniztps ~f Simeang

Planit ATE o iR



Pre-revised scale (S - 23)

TE

Revised Pay Band + Grade Pay

Rs.12000-375-18000 PB-3 Rs.15600-39100 + 7600
tcod Bass Revised Pay
Hresreviied Basis ray Pay in the Pay Band Grade Revised
Pay Basic Pay

12,000 22,320 7,600 29,920
12,375 23,020 7,600 30,618
12,750 23,720 7,600 31,315
13,125 24,420 7,600 32,013
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,408
14,250 26,510 7,600 34,105
14,625 27,210 | 7,600 34,803
15,000 27900 7,600 35,500
15,375 28,600 7,600 36,198
15,750 29,300 7,600 36,895
16,125 30,000 7,600 37,593
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,988
17,250 32,090 7,600 39,685
17,625 32,790 | 7,600 40,383
18,000 33,480 7,600 41,080
18375 34,180 7,600 41,778
18,750 34,880 7600 | 42,475
19,125 35,580 7,600 43,173
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X Band + Grade Pay
S - 24) Revised Pay
Wmﬁ”"ﬁﬁ% PB-4 Rs.37400-67000 + 8700
<.
_— Revised Pay i
| ) — Grade Revigeq
- Pre-revised Basic Pay Pay in the Pay Band Pay | Basic Pa
14,300 . T
— 1:“?00 37,400 8,700 46,100
% 38,530 8,700 | 4735
; 15100 38,530 8700 | 47335~
15000 39,690 8,700 | 48399
0 300 B 39,690 8,700 48,390
‘-——-+—~——"1"g§00 40,890 8,700 49,590__~
— 17100 ) —— 8,700 49,590
17.500 R 8,700 50,820
?\Wﬁﬁﬁ\ 8,700 50,820
| 18,300 Y R— 8700 [ 52,090
-\T&WW 8,700 52,090
19100 —— a0 8,700 53,400
19500 44,700 8,700 53,400
N\ L Doy |
Pre-revised scale (S-25) Revised Pay Band + Grade Pay
Rs.15100-400-18300) PB-4 Rs.37400-67000 + 8700
‘ Revised p
! evise ay
Pre-reviseq Basic Pay Pay in the Pay Bang Grade Revised
an
——— _ __ Pay Basic Pa
——15100 39,690 8,700 T’-wﬁy“
| 15,500 W 8,700 48,390
"——__._-'—-ﬁ-______ e ’ ’ e
__.._.__1_5&’99__‘___,4}5 40,890 8700 | 49590 |
;-q.w_l@r}?&%__h_ W "g‘,'y"o‘o‘“"w
16700 i -\W 8,700 50,820
——__17100 @1 00 | 50820 |
: 17 S ——— 8,700 50,
- ,;_1.7,5.(1';“_“__“‘__*_ 43,390 WW
——17900 —t 4339 "“_“h\m_—ﬁg_o—'
18300 T | 8.700 52,
I isoe—— 700 8,700 | 53,00 |
— ~~“7a.a-aa----~~-~--~$§f;gg\wm
L3 e ; 54,750 |
h....._.wl_%ﬁ_ﬂ__ﬁ__ﬁ_&_wL_ WM%_&%
“‘*‘&\\]u._._ 8,700 L_égi____.
d"—‘ T
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Pre-revised scale (S - 26) Revised Pay Bang + Grade P
a
Rs.16400-450-20000 PB4 Rs.37400-67000 + 8900 ¢
Pre-revised Basic Pay w(ri_l’ay :
Pay in the Pay Bang Glfade BRewsed
: a asic Pa
16,400 3960 | 8900 859 ]
10850 | 40,890 8900 | 4979
17,300 | 4080 8900 | 4979
14,750 — 42120 8900 | 51,020
18,200 42,120 8900 | 51020
- 24050 - 433% 8,900 52,290
19,100 43,390 8900 | 52290
19,550 ) 44,700 8,900 53,600
20,000 44,700 8,900 53,600 .
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340
Pre-revised scale (S - 27) Revised Pay Band + Grade Pay
Rs.16400-450-20900 PB-4 Rs.37400-67000 + 8900
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e Blzz;r:s;:ly
16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
17,300 40,890 8,900 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 ‘ 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 " 46,050 8,900 54,950
20,900 - 46,050 8,900 54,950
21,350 | 47,440 8,900 56,340
21,800 47,440 8,900 56,340
22,250 48,870 8,900 57,770
S = -
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Revised Pay Band + Grade Pa

Pretevised scale (8-28) 0L 3740067000 + 10000
Rs 14300-450-2400
- Revised Pay
r - Grade | Revigegy
Ei Pre-revised Basic Pay Pay in the Pay Band Pay % 1
—‘ = 37 400 10000 | 47400 ]
l o 37,400 10,000 | 47400
SRR i 10,000 | 43
| 15,200 | 38,530 i 930
sii 715,650 B 38,530 10,000 | '48530
il 16,100 | 39,690 10,000 49,690
- 16,550 39,690 10,000 | 49,69
1 17,000 40,890 10,000 | 50,890
| 17,450 40,890 10,000 50,890
;g 17,900 2120 10,000 | 52,120
\.\ 13:3% 42,120 10,000 | 52,120
, 43,390 10,000 | 53390
| 19,250 Y —
. f~ 10,000 | 53,390
| 19,700 44,700 s
| 20,150 W__}_0,000 54,700
| 20,600 W__}_O_,(@ 54,700
| 21,050 46,05 10,000 | 56,050
—o= s 10000 |5t
' = 10,000 | 57,440
22,400 A :
l] 22,850 —30000 | 57,440
{ 23,300 10,000 58,870
r 23,750 10,000 158 870
—10,000 ¢ 340
10,000 | zp3a0 |
—==2000 | 60,340
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Pre-revised scale (S - 29) Revised Pay Band + Grade Pa

Rs.18400-500-22400 PB-4 Rs.37400-67000 + 10000
Pre-revised Basic Pay Reyised Pay
_ Pay in the Pay Band Grade | Revised
18,400 : e Pay Basic Pay
e ) 10,000 | 54,700
= | 46,050 10,000 | 56,050
19,g00 | 46,050 10,000 | 56,050
900 - 47,440 10,000 | 57,440
20,400 47440 10,000 57:440
20,900 - . 48,870 10,600 | 58,870
21,400 48,870 10,000 | 58,870
21,900 50,340 10,000 | 60,340
22,400 51,850 10,000 | 61,850
22,900 53,410 10,000 | 63,410
| 23,400 55,020 10,000 | 65,020
| 23,900 56,680 10,000 | 66,680

Note: The last three stages in each of the pay scales above relates to fixation
for those drawing stagnation increment in the pre-revised scale

Pre-revised scale (S - 30) Revised Pay Band + Grade Pay

Rs.22400-525-24500 PB-4 Rs.37400-67000 + 12000
Revised Pay

Pre-revised Basic Pa . Grade Revised
re - y Pay in the Pay Band Pay Basic Pay

51,850 12,000 63,850

53,410 12,000 65,410

55,020 ' 12,000 67,020

56,680 12,000 68,680

58,380 12,000 70,380
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Pre-revised scale (S - 31) Revised Pay Scale0 o
Rs.22400-600-26000 HAG+ Rs.75500-8
i ic Pa
| Pre-revised Basic Pay Reviged Basic 2y
| 22,400 75,500
23 000 75,500
\\ 2,600 77,765
' 765
L 24,200 _ gg'ooo
\ 24,800 e !
1 25,400 o
\ 26,000 ,

° [} ]e
Pre-revised scale (S - 32) Revised Pay Sca
Rs.24050-650-26000 HAG+ Rs.75500-80000

Pre-revised Basic Pay Revised Basic Pay
24,050 77,765
24,700 80,000
25,350 80,000
26,000 80,000
Pre-revised scale (S - 33) Revised Pay Scale

Rs.26000 (fixed)

Apex Scale Rs.80000 (fixed)

Pre-revised Basic Pay Revised Basic Pay
26000 (fixed) 80,000 (fixed)
Pre-revised scale (S - 34) Revised Pay §
Rs.30000 (fixed) e

- (b Sec./Equ. Scale Rs.90000 (fixed)

Pre-revised Basic Pay
30000 fixed)

Revised Basic Pay '

90000 (fixed)
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i
, Annex-II

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules,
2008

Name of the Government Servant

2. Designation of the post in which pay isto :
be fixed as on January 1, 2006

3. Status (substantive/ officiating)

Pre-revised scale(s) of pay applicable for
the post [In case more than one scale of
pay is applicable for the post and these
have been merged in pursuance of the
recommendation of the Sixth CPC in a
single revised scale, the scale of pay in
which the employee was actually
drawing his pay should be specified)

5. Existing emoluments as on January 1,
2006 -

(2) Basic pay (including Stagnation
Increments, if any)

(b) Dearness Pay

(c) Dearness Allowance applicable at
AICPI average 536 (1982 = 100)

(d) Total existing emoluments [(a) to

©I

6. Revised pay band and grade pay :
corresponding to the pre-revised scale-
shown at SL.No.4 above. (In the case of
HAG+ and above the appropriate scale
may be mentioned) -

7. Pay in the revised pay band/scale in :
which pay is to be fixed as per the fitment
table attached at Annex-1.

8. Grade pay to be applied in terms of Rule :
4 of CCS(RP) Rules, 2008.

9. Stepped up pay with reference to the :
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revised pay of Junior, if applicable [Notes
7 and 10 below Rule 7(1) of CCS (RP)
Rules, 2008]. Name and pay of the junior
also to be indicated distinctly.

e NP =SS PN S O LOEENC S SN2, TV

10. Revised pay with reference to the
Substantive Pay in cases where the pay

fixed in the officiating post is lower than
the pay fixed in the substantive post if

applicable [Sub Rule (2) of Rule 7]

11. Personal Pay, if any [Notes 6 and 8 below
Rule 7(1)]

12. Revised emoluments after fixation

(@) Pay in the Revised Pay Band/Pay :
Scale

(b) Grade Pay

(c) Special Pay, if admissible (Sub Rule _.
1(C) of Rule 7)

(d) Personal Pay, if admissible

(€) Non-Practising  Allowance,  if |
admissible [Sub Rule 1(D) of Rule 7]

13. Date of next increment (Rules 9 & 10) and
pay after grant of increment

Date of Increment '
—_————— 1
Pay after Increment

Pay in the Pay Grade P‘{
Band/Scale (where""-‘
a ]icab ‘

14. Any other relevant information

Date:
Office

: |
Slgnature & Design ation of Heﬂd}
e - |

|
1




Annex-UI

UNDERTAKING

I hereby undertake that any excess payment that may be found to have
been made as a result of incorrect fixation of pay or any excess payment detected
in the light of discrepancies noticed subsequently will be refunded by me to the

Government either by adjustment against future pavments due to me or
otherwise.

Signature:
Name
Designation. _

Date:
Station:




I FT-TT9T ¢ IS

: f;"@“g:;(lj] ' M]N]SI'RY OFFIN!\NCE
S (l‘)cl‘m rtment of Expenditure)

. . ) NOTIFICATION

ars New Delhi, the 29th August, 2008

vy Sy s k; )

- GSR62(E)~In exercise of the powers conferred by the

‘nd das ) of article 148 of the

cand clause (5) o e

' Comptiol i al in re
-omptroller and Auditor Gener
gaﬁfi:; Department, the President hereby makes the follow

ceotnts I - :

Jo
Do

Short title and commencement -

'
- : (1) ';’hese rules may be called the Central ¢
) 2008.
"'-'.(2) o Th.éi_‘f:'shﬂll be deemed to hav

2006.

Categories of Government Servants to whom t, rules apply. -

PYOVISO to artje
Constitution and after consultation .

lation to persons serving in the Indian A
ing rules, namely

2
il Services (Revised Pa.

€ come into force on the 1st g

le 309
With the
Udit dng]

) Ruleg,

ay of Janya ry,

: Estimn!es as
arltent, ,

- Consular or

'--'(1) Save as otherwise provided by or under these rules these
- apply to PEISONS appointed to civy] Services angd POSts in conp
the affairs of the Unijon whaose PaV is debitable te the Civi;
also to persons Serving in the Indian Ay and Account Depr
(A These rules shall not apply to .
TR i s e
(i) 'persons.appomfmd to the Central Civil Services
. Groups A" ‘B, 'C’ ang ‘D" under the adnunistrah'u ¢
Administratop of the Unicn Territary of Chandlga'h
(ii) pjrscms ipcally rec.‘ruited for Service jn Dipiomaﬁc
Other Indiap establishmen s, n forg; 8N Countries;
L]
(iii) . Persons not_lin whole-tnne emplonment
| (iv) - Persong Paid gyt of Lontmgenues
(v) Persang therwige than o, 5 Monthly 1, "
g Y basis
Paid onjy 1ece-rate bag e
- (vi) Persons o :
. Ployed.op con :
othen\'ise: o SXcept Where the cont
A (vii)




_E:.

L E

P

i A
ol = .

THE GAZETTE OF |

)

©)
(6)

i @)

(viii) any other class or ¢

Definitions - In these ryles, unless

* “existing basic pay” mean

- 2006 whether in a substantive

® i ot incluge
(8) X escribed pay band plus the applicable grade pay but doeé n
7 E‘I‘Y other type of pay like special pay, etc.

NDIA : EXTRAORDINARY

ategory of persons w
lly exclude from the
‘ained in these ryjes

hom the President mav,

bv Ordel' Spe .fi Y :
’ (l Ca 1 ‘ f

the provisions con

the context F:therwise requires -

S pay drawn in the prescribed existing sc

: ; FAKS B , : xisting scale of
pay, m;ludgpg stagnation increment(s), byt does not include any other
type of pay like ‘special pay’, etc. ‘

a Government servant means the present
eld by the Governent servant (or, as the
plicable to him) as on the 1st day of January,
or officiating capacity.

scale applicable to the post h
case may be, personal scale ap

Explanation- In the case of a Government servant, who was on the 1%

day of January; 2006 on deputation out of India or on leave
or on foreign service, or who would have on that date
officiated in one or more lower posts but for his officiating
in a higher post, “existing scale” includes the scale
applicable to the post which he would have held but for his
being on deputation out of India or on leave or on foreign

service or, as the ¢ase may be, but for his officiating in a
higher post;

“existing emoluments” mean the sum of (i) existing basic pay, (i)
dearness pay appropriate to the basic pay and (iii) c.ieamess allowai\ce
appropriate to the basic pay '+ dearness pay at index average 536
(1982=100).

“present scale” in relation to any post/grade sPe_cified Ln column 2 of tl}e
First Schedule means the scale of pay specified against that post in
column 3 thereof;

“pay in the pay band” rﬁ.eall'\s:pay drawn in the running pay bands
sge'dﬁed in Column 5 of the First Schedule.

"grade pay” is the fixed amount corresponding to the pre-revised pay
scales/ posts. ' |
i LT ified in column 2 of
P » structirre” in relation to any post spec e inst
' re\i:lﬁectl_sr;?é;mé means the pay band and grade pay sl:"°-c‘-f‘f"'d :g:;:‘sa
t:et 'Hcfstﬂor the pay scale specified in column 5 & 6 thereof, ur
pe a p

- iod
different revised pay band and grade pay or pay scale is nohfu_e

sgpafatgly t’gr that post.

in the
> ; ot the pay drawn in the
g “ in the revised pay structure means P
“basic pay- It :

of HAG+, apex scale

o Inthecase of Government servants in the pay scales. ns the pay in the

" and -the Cabinet Secretary’s scale, basic pay mea
el - : |
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N ay i band plus the grag, N
" means the pay in the pay band pius the grade ;, ™=

d pay structure or the basic payp 4
d non-practising allowance, j any

oo (9 “revised emolument
" of a Government servant in the revise
HAGH & above and includes the revise
admissible to him, in addition. |

(10)  “Schedule” means a schedule annexed to these rules.

4 Scale of pay of posts - The pay band and grade pay or the pay scaly, ,
applicable, of every post/grade specified incolumn 2 of the First Schedule shall bg 4

specified against it in column 5 & 6 thereof. "
5. Drawal of pay in the revised pay structure - Save as otherwise provided in thee,
rules, a Government servant shall draw pay in the revised pay structure applicabie to the

post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in the
existing scale until the date on which he earns his next or any subsequent incremexi i
the existing scale or until he vacates his post or ceases to draw pay in that scale,

Provided further that in cases where a Government servant has been placed ina
higher pay scale between 1.1.2006 and the date of notification of these Rules on account
of promotion, upgradation of pay scale etc., the Government servant may elect to switch
over to the revised pay structure from the date of such promotion, upgradation, etc.

Explanation1 - The option to retain the existing scale under the provisos to this rule
shall be admissible only in respect of one existing scale.

Explanation 2 - The aforesaid option shall not be admissible to any person appointed to
a post on or after the 1% day of January, 2006, whether for the first ime
in Government service or by transfer from another post and he shall be
allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
 to this rule to retain the existing scale in respect of a post held by hi®
in an officiating capacity on a regular basis for the purpose of
regulation of pay in that scale under Fundamental Rule 22, or any othef
rule or order applicable to that post, his substantive pay shall e
substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a lie?
or would have held a lien had his lien not been suspended or the pay
the officiating post which has acquired the character of substantive P4
in accordance with any order for the time being in force, whichever #

higher.
. Exercise of Option -

RN IR T RS T C OO S I R e
' T Y T KR N7 V2 8 o e G

F
The option under the i ting &
the provisos to Rule 3 shall be exercised in writing .
ment:on:e appended to the %nmhegulg so as to reach the M‘m l

- -;_n_ﬂ‘.L“‘[iQwithin three months of the date of publif_aggn

v - " S -',' of t}‘
o . €se rules or where an existing scale has been revised by any 9
e N T — s e

Sy
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; Note2 -
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s structure on and from the 1# day of January, ?00
" . the President by special order otherwise directs,

b " Jien or would have held a lien if it had not been susp

made subsequent to g (PART l}—Sgc,
1at d )]
order N_“‘_ate, Within three months of the date of guch

Provided that -

() . in the case of 4 Cou '
o lti ;t'::n of a Government servant who is, on the date of such
Or, as the case may be, date of such order, out of Indja

© on leav ; i
€ or deputation or foreign service or active it

said option shall be exercised in wyi
j xercised in writing so )
authority within three 1 g 50 as to reach the said

: nonths of ‘ )
his post in India: and the date of his lakmg Charge of

(i) where a Government servant is under suspension on the 1# day of

{lanuary, 200§ . the option may be exercised within three months of

1e da‘te of his return to his duty if that date is later than the date
prescribed in this sub-rule.

i (2) The option shall be intimated by the Government servant to the Head of

his Oifice.

If the intimation regarding option is not.received within the time
mentioned in sub-rule (1), the Government servant shall be deemed to
nave elected to be governed by the revised pay structure with effect on
and from the 1% day of January,'2006.

The option once exercised shall be final.

Persons whose services were terminated on or after the 1¢ January, 2006 and
who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge or disciplinary grounds, are entitled to the benefits of

this rule.

Persons who have died on or after the 1t day of January, 2006 and could not
exercise the option within the prescribed time limit are deemed to have
opted for the revised pay structure on and from the 1+ day of January, 2006
or such later date as is most beneficial to their dependents, if the revised pay
structure is more favourable and in such cases, necessary action for payment
of arrears should be taken by the Head of Office.

Persons who were on earned leave or any other le.ave on'1.1.2006 which
entitled them to leave salary will be allowed the benefits of this rule.

tion of initial pay in the revised pay structure:

rvant who elects, or is deemed to have
erned by the revised pay
6, shall, unless in any case
be fixed separately In
t on which he holds a'
ended, and in respect

The initial pay of a Government se
elected under sub-rule (3) of rule 6 to be gov

1 ‘of his substantive pay in the permanent pos
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L T his pay in the officiating post held by him, in the following many, |

namely :-

(o

(A)  in the case of all employces:-

(i)  the pay in the pay band/pay scale fviﬂ be 'detfc.er‘mjned b—‘f
multiplying the existing basic pay as on 1.1.2006 by a tactor of 1.84
and rounding off the resultant figure to the next multiple of 10,

(i)  if the minimum of the revised pay band/ pay scale is more than
the amount arrived at as per (i) above, the pay shall/be fixed at the
minimum of the revised pay band/ pay scale;

R s o e

v
G

Provided further that:-

Where, in the fixation of pay, the pay of Government szryante
drawing pay at two or more consecutive stages in an existing scale
gets bunched, that is to say, gets fixed in the revised pa v structure
at the same stage in the pay band, then, for every two stages so
bunched, benefit of one increment shall be given so as to avoid
bunching of more than o stages in the revised running pay
bands. For this purpose, the increment will be calculated cn the
Pay in the pay band. Grade pay would not be taken into account

for the purpose of granting increments to alleviate bunching.

QL L T R 4

i

In the case of pay scales in higher administrative grade (HAG) in Hiﬁk"‘-;e
the pay band PB-4, benefit of increments due to bunching shall be f"\‘f""'{
given taking into account al] the stages in different pay scales in ©
this grade. In the case of HAG+ scale, benefit of one increment for

every two stages in the pre-revised scale will be granted in the
revised pay scale,

PSRBT eyt

scale is fixed, the pay
thg extent by which it

3= Pay in the pa band, :
thg EXisting scale wil] pe payfbl)e,. grade pay corresponding to

Note. ustratioy on

the above
emorandum tg g,

is provided ; | !
ese Rules, i the Exp lanatory

en Técommended for
y Without any

in the rayi : )
. € Provisions of clause (4) ab;‘e’\:SEd pay Sh’uc'ture in
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(C)  Inthecase of employees who are

(c) Arrears shall

i pp-1 straight away an
. qualifications a0

i S :
i et of spocil oy comporet i
gerxfnnal pay for promoting small fnm:')l ; ay in the existing scales, such as
ssistants, Cer : ; norms, special
4506 the e c\trl:al (Dl;.cputahun on Tenure) Allt;w[;nc-a :::y ;O : a.'“‘”;:;"t
_ : as on n”p'ﬂ((‘d i =, BIC., and In whnose
correspondin S 'd in the revised pa :
pay inp the rv!ii‘-‘;l:ln:“ ance/pay at the same rate or at 2 rjjfif?et::ﬁ:umr "ihe
PNJ\-'i-;ion; uf.cl;:; "’("\)’) -‘“l:lt‘ture shall be fixed in accordance ::‘ue; :.::e
Q . 15¢ (A) above ln ) F v 1 e
rate as recommended s *In such cases, the allowanc i
structure fr:;::‘:l'ld;d shall be drawn in addition to pay in ,1,::,::,:.{1; e
I 1e date specified P By MSSE R LY
these allowances, pecified in the individual notifications related to

any other nomenclature in addjt

(D) In th i i
.). e case of medical officers who are in receipt of non-practising

allowa: ay i :
x ; : ;1;:; ::El pt;:x in t'hfz revised pay structure shall be fixed in
g e provisions of clause (A) above except that, in such
, the pre-revised dearness allowance appropriate to the non-
p!;actxsmg f..'lon‘ancu admissible at index average 536 (1982 = 100) shall be
added whie fixing the pay in the revised pay band, and in such cases
non-pr?f:':-sqg allowance at the new rates shall be drawn with effect fr:m;
1.1‘.20'.}:\.0,' Uj.e date of option for revised pay structure, in addition to the
pay so fixed in the revised pay structure. [llustration 2 in this regard is al
in the Explaratory Memorandum to these Rules.

(a) In the case of Group D employees, the pay in the revised pay structure
will be fixed initially in the -15 pay band as per Clause (A) above with the
appropriate grade pay and arrears paid accordingly. Thereafter, pay of such
of those Group D employees who already possess the revised minimum

nded by the Commission prescribed for entry inlo

qualifications recorumc
n PB-1 with grade pay of

PB-1 would be fixed with effect frorh 1.1.2006 i
Rs.1800. '

(b) Such of those existing Group D employees who do not possess the
revised minimum qualifications for entry into PB-1 would be retrained by
the concerned Department preferably within a period of six months so that
-rears on account of upgradation are not delayed. After re-

oup D staff will also be placed in the Pay Band PB-1 with
f Rs.1800 with effect from 1.1.2006 and arrears drawn
accordingly. Once placed in the PB-1 Pay Band, this category of Group D
staff will regain their seniority vis-a-vis the other category of Group D staff

that already possessed the minimum qualifications and were, theretore,
s on 1.1.2006. Inter-se seniority of all the

placed in the PB-1 Pay Band a r-se .
employees in erstwhile Group D will be fullly mmnlau\e‘d wuh‘Gmf:;-\ D
employee in a higher pre-revised pay sc.ale being placed hxg}‘\er v;s.-a’-u? :lm
employee in 4 Jower pay scale. Within the same pre-rcvxsed»pd_\ scale,
seniority which existed prior to revision would continue.

payment cof a
training, these Gr

the grade pay ©

006 in both the cases N )
jcations and are placed in
possess the
d to

with effect from 1.1.2

ho possess the qualif
oyees who do not

8- [lustration 3 in regar

be payable
Group D employees W
st R d those Group D empl

d are placed after re-trainin

R
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to be absorbed i futy
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pped upto the same stage in the

pay shall be ste
the junior.

- “Where a Governm,

it en s i : '
*Jahuary, 2006, which oot I receipt of personal pay on the 1+ day of
- {sbvised Bmoluments Lheie ther with his existing emoluments exceeds the
“allowed to such Go-vemr;enf ;ilfference representing such excess shall be
‘ Serv :

Fitturs Fprenses oy Tvant as personal pay to be absorbed in

In the case of employees who are in re

Pragya, Hindi Typew ceipt of personal pay for passing Hindi

P lp il nibng, Hindi "Shorthand and such other examinations
_ eaching Scheme”, or on successfully undergoing training
in cash and accounts matters prior to the 1%t day of january, 2006 gwhi]e th!;
pzrsgmé:}l pay s‘hall not be taken into account for purposes of fixation of initial
, Payin the revised pay structure, they would continue to draw personal pay
after fixation of their pay in the revised pay structure on and from the 1+ dav
oL of January, 2006 or subsequently for the period for which they would. have
drawn it but for the fixation of their pay in the revised pay structure. The
lquantum of such personal pay would be paid at the appropriate rate of
increment in the revised pay structure from the date of fixation of pay iz T2
period for which the employee would have continued to draw it. -

Explanation - For the purpose of this Note, “appropriate rate of increment
in the revised pay structure” means 3% of the sum of the
pay in the pay band and the grade pay at the stage at which
the pay of the employee is fixed in the revised pay
structure.

In cases where a senior Government servant promoted to a higher post .
before the 13t day of January, 2006 draws less pay in the revised pay structure
than his junior who is promoted to the higher post on or after the 1+ day of
January, 2006, the pay in the pay band of the senior Government servant
‘should be stepped up to an amount equal to the pay in the pay band as fixed
for his junior in that higher post. The stepping up should be done with effect
 from the date of promotion of the junior Government servant subject to the |

“+ fulfillment of the following conditions, namely: -

t (ﬁ) both the junior and the senior Government servants should belong to
the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(b) the pre-revised scale of pay and the revised grade pay of the lower
" and higher posts in which they are entitled to draw pay should be

identical.

% ()  the senior Government servants at the time of promotion should have
M |een drawing equal or more pay than the junior.
'(d)j the anomaly should be directly as.a result of the appr:lang:; 'C:;:;
" provisions of F undamental Rule 22 or any c.)thetrh r:ﬁsed -
regulating pay fixation on such promt.mo'n m“. e pp-ell
structure. If cven in the lower post, the junior of 1;e‘: N
more pay in the pre-revised scale than the senior DY _

r
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foreer shall be fived at the same stage as the s

he pay fieod
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after 1.1.2000 = Section i of Part A of the Frest Schedule of these ¥y
: in the pay bard at which the pay ot d”"l"t rectints o g
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Wit om o
eidicates the antny jevel pay
?W“ﬂr pond cannving a tl“"'ls‘ gt
ol those recrutted between 1.1 256 anel g

This will alo be appled in the case
otification. In such cases, where the emoluments in the pre.covauld

pay in the pre-revised

»

pay scale(s) plus Dearness Ua shg
the date of joining] exceeds the sum of the pav ‘o
d the applicable dearness allowance thersor, fe
| pav to be ahsorbed in future increments & zav

Sge of pospe of this N
pay wales) fie. basic
Digarmess ADowance applicable on
= e revised pay structure an
e o shall be allowed as persona

-ised pay structure =The rate of increment - e
sum of the pav in the pay band and grale s
rounded off to the next mulhiple of 10. The amoun %
[lustration 5 o =8

¢ Rate of increment in the red

spplxable. which will be
— ement will be added to the exsting pay in the pav band.
segard i3 in the Explanatory \Memorandum to these Rul
eyres of increment at 3% and 4% have been provided The higher rate of increment

% granted to not more than 20% of the strength of officers in PB-3.

wd

bogpees T3
e R

©. Date of mext increment in the revised pay structure - There will be o unit

i anpwal increment, viz. 1¢ July of every year. Employees completing 6 months 322
showe i the revised pay structure as on 1 of July will be eligible to be granted 02
ervesent. The fisst increment after fixation of pay on 11.2006 in the revisad 74
sracsare will be granted on 1.7.2006 for those employees for whom the date o etk
sgremert was between 1¢ July, 2006 to 1% January, 2007

Py Prownded that i the case of persons who had been drawing maxamum & i
g2y woabe fog mose than a vear as on the 1 day of January, 2006, !hé M;! R
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tion of pay in the revised
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day of Jamuury,
xisting scale and
. ' day of January,
revised pay structure shall be fixed in ttﬁz

| pay structure subsequent t
ys o the 1%
e a Government servant continues to draw his pay in the e

htover to the revised
tov pay structure from a dat ‘
his pay f_ro_m the later date in the B s

- Pay in the pay band will be fixed by add .

L S o et

a4 A iyl r|.a ;:es =a e .c.v.n tl.\at date. and the pre-revised

; : pplicable as on 1.1.2006. .This figure
w:ll be .round'ed off to the next multiple of 10 and will then become Lhegua 4
in " the ‘apPhcable pay band. In addition to this, the grade pai'
corresponding to the pre-revised pay scale will be payable, Where Pthé
Government servant is in receipt of special pay or non-practising
allowance, the methudology followed will be as prescribed in Rule 7 (i}, {B),
© or (D) as applicable, except that the basic pay and dearness pay to be
taken into account will be the basic pay and dearness pay applicabl:e as on

that date but dearness allowance will be calculated as per rates applicable
on 1.1.2006. |

2. Fixation of pay on reappointment after the 1¢ day of January, 2006 to a post ieid
grior to that date - A Government servant who had officiated in a post prior to the 1+
day.of January, 2006 but was not holding that post on that date and who on subsequent
appointment to that post draws pay in the revised pay structure shall be allowed the
benefit of the proviso to Fundamental Rule 22, to the extent it would have been
admissible had he been holding that post on the 1+ day of January, 2006, and had elected
revised pay structure on and from Lhat date.

Fixation of pay on promotion on or after 1.1.2006 - In the case of promoticn from
-grade pay to another in the revised pay structure, the fixation will be dene as

One increment equal to 3% of the sum of the pay in the pay band and the
existing grade pay will be computed and rounded off to the next multiple of
.+ 10. This will be added ta the exiSfing pay i the pay band. The grade pay
. corresponding to the promotion post will thereafter be granted in addition to
this pay in the pay band. In cases where promotion involves change in the
pay band also, the same mothodology will be followed. However, if the pay

' in the pay band after. adding the increment is less than the minimum of the
' higher pay band to which promotion is taking place, pay in the pay band will
be stepped to such minimum.

g In the case of promotion from PB4 to HAGH+, after adding one mqement in
: the manner prescribed in Rule 9, the pay in the pay band and eﬁs@g graqe
" pay will be added and the resultant figure will become the basic pay In
“ 'HAG+. This shall not excee
" Government servanls in recei

d Rs. 80,000, the maximum of the scale. For
pt of NPA, pay plus NPA will not exceed Rs.

rrears of pay - The arrears shall be paid in cash in two
ent should be restricted to 40% of the total arrears. The
d be paid during the next financial year.

qué'of payment of
ents. : The first instalm
ing 60% of arrears shoul
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: ;:€~;E#Wﬁon - Forthe pm'i;;;os of this rule:

) s ; vernment servan :
(a) “arrears of pay” in relation to a Go b meang g,

ditference between:

(i)  theaggregate of the pay and aIlu‘v-'anccs to which he is entitle
on account of the revision of his pay and allowances ypg,,
these rules, for the relevant period. Revi_sed al[o‘”aﬂces
(except for dearness allowance and non-practising aj[f,wimce_,
will be payable only witheffect from 1.9.2008; and

the aggregate of the pay and allowances to which he .V-'Ould

" (i)
. R ‘" have been entitled (whether such pay and allowances haq
& been received or mot) for that period had his pay apg
E«;‘ Sy . allowances not been so revised. '
=

(b) “relevant pericd” means the period commencing on the 1= day of
January, 2006 and ending with the 31st August, 2008.

52715 Overriding effect of Rules - The provisions of the Fundamental rules, the Cenfral

- Civil Services .(Revision of Pay) Rules, 1947, the Central Civil Services (Revised Pay)
= ;Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, Central Civil Services
;- (Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules, 1997 shall not, save as otherwise
provided in these rules, apply to cases where pay is régulated under these rules, to the
‘extent they are inconsistent with these rules. ;

16, : Pau';e.r to relax - Where the President is satisfied that the operation of all or any

of the provisions of these rules causes undue hardship in any particular case, he may, by

;ﬁr &d:dﬂznse wul;\ or relax the requirements of that rule to such extent and subject to
ons as he may consider Al ; S

- équitable manner, ‘ necessary for dealing with the case in a just and
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[Pary LI—Skc. 3(1)]

dﬁii-é{r}_gi‘;_(}ra:c[e Pays for posts ¢
ept:posts for which different r

PART - A

Section [

THE FIRST SCHEDULE
(SEERULES 3 & 4)

arrying present scales in Group ‘A, ‘B,
evised scales are notified separately.

) {InRs.)

: Revised Pay Structure '

resent Scale Name of Corresponding Corresponding |

t Pay Band/ | Pay Bands/ Grade Pay |

Scale Scales E
gy (4) _ (5) (6)

51 |12550-55:2660-60-3200 -15 4440-7440 1300 !

-2 | 2610-60-3150-65-3540 o 4440-7440 1400 .

2610-60-2910-65-3300- 15 44407440 1600

1704000 - o

3 .| 2650-65-3300-70-2000 -15 4440-7440 1650 j

- |2750-70-3800-75-4400 PB-1 | 5200-20200 1800 !

3050-75-3950-80-4590 - PB-1 5200-20200 1900 i

3200-85-4900 . PB-1 5200-20200 2000 j

4000-100-6000 PB-1 5200-20200 2400

- | 4500-125-7000 PB-1 5200-20200 2800

)" | 5000-150-8000 PB-2 £300-34800 4200

10| 5500-175-9000 PB-2 9300-34800 4200 i
211 -] 6500-200-6900 - PB-2 9300-34800 4200
%.|:6500-200-10500 PB-2 9300-34800 4200
450-225-11500 PB-2 9300-34800 4600
00-250-12000 PB-2 9300-34800 4800
-275-13500 PB-2 9300-34800 5400
PB-3 15600-39100 5400

PB-3 15600-39100 5400 :

000:275-9550 PB-3 15600-39100 5400 |
CLBe8NT1310825:325-10975 PB-3 15600-39100 6600
b 80 [10000:325-15200 PB-3 15600-39100 6600
7 10650.325-15850 PB-3 15600-39100 6600

G211 120002375:16500 - PB-3 15600-39100 7600
0% | 12750-375-16500 PB-3 15600-39100 7600
%9321 2000237518000 - PB-3 15600-39100 7600
S 747|/14300-400-18300 PB4 37400-67000 8700
825 15100:400-18300 PB4 37400-67000 8700
G| 16300: PB4 37400-67000 8900

] PB-4 37400-67000 8900 .
PB4 37400-67000 10000

PB4 37400-67000 10000 |

PB-4 37400-67000 12000 !

LI 11 LI S

AN 3 da

L
5 ok
by b

SR
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Section II

PB-1 (Rs.5200-20200)
| Payinthe
rade pay Pay Band | Total
1800 5200 7,000
1900 | 5830 7,730
2,000 6,460 8,460
2400 | 7510 9,910 |
250 Ty [

Payinthe | =
Grade pay lay Band |_Total |
4,200 ! 9300 | 131 500
4600 | 12540 17,140
4,800 13.350 | 18,150 ;
PB-3 (Rs.15600-39100) .
Payinthe | h
—EE_E‘_EE_A_L Pay Ban d_{ Total
— 5400 | 43 600 | 21,000
6 600 .18 750 125350
L7600 | 290 | 950
?244!}5.-,3.?&670001
Grade pa Pny Inthe T~ ——
=20 pay | ﬂ_y‘Band _Total
Bfg 1 409_: 16, mo
1(;‘000 -%23_09_ R 100
BT e I
L4710 159,100

PB-2 !Rs.9300;34800!

¥4 ':':'. -— 9 2 ~
3 ’.‘ ‘“ ‘mﬁ Wlmj’ﬂ ! \mw :\\‘\

2 A Tl N
EECE e00. HAG+ Scale| 75500- (annual Nil <
\f% ‘ 5-31 SR BN0) increment @ 3%) |
\ % BO000 34
T 50-650-26000 HAGH Scale I 75500- (annual Nil
12 34' 702 | 2A050.650.260 | increment @ 3%
y Sl | Boooo | |
N3 Sm T3e50 (Fixed) T Apex Geale | - 0000 (Fixed) _Eii ™
o, tived) " Cab. Sec. | 90000 (F ucd) Mi

%_% l S-34 {30000 (Tllxedl_ - _L i SN SR

x Entrv Pa;.; in the revised pay structure for direct recruits appointed on or after 1.1.20

LTy R
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< S A [PARTIlSec,
o A PART - B

74 REVISED PAY SCALES FOR CERT

- CALES FOR CERTAIN COMMON CATEGORIES OF STAFF

_ Section |

37 (i) The revised pay ; ,

B , pay structure mentioned in C .

e i ) : olumn (3) ¢ ¢ ‘

, Pt ggfg;:;:on t'u;. Lhe' ;Tn‘sts lmcntu.\ncd in Column (2() )h:\l-:«l L ;}v:fal?usr }3‘:? Pr:f E!m
dl o ent. The initial fixation as on 1.1.2006 will be d-un iR approved by e
e ote 2 below Rule 7 of this Notification. ¢ acwrda'nc.: with

“ () On account of mer e-revi ,

- S sts which presently constitute feeder and st -
will come to Lie in an i " it nd promotion grades
categories of th n an identical grade. The specific recommendations about some
: Pl B, A ese posts made by the Pay Commission are included Section Ii of
S o As regards qther posts, the posts in these three scales should be merged. In
case_lt is mot feasible to merge the posts in these pay scales on functional
c0n51derah?n9, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 shoul2 be
nferged, w1th‘ the post in the scale of Rs.6500-10500 being upgraded lo the next
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding Lo the
= pre—revu‘se% pay scale of Rs?'.7450-1'1500. In case a post already exists in the scale of
4 Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

[0 TR : _—

: (i) Posts in the scale of Rs.6500-10300 carrying minimum qualification of either Degree
: in Engineering or a Degree in Law should also be upgraded and placed in the scale
2 of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-348C0

i'? : along with grade pay of Rs.4600.
>
" (iy) Posts of scientific staff in the scale of Rs.6300-10500 carrying minimum

post-graduate degree shouid also be

qualification of engineering degree or a
0-11500 corresponding to the revised

;

]

iy upgraded and placed in the scale of Rs.743

L pay band PB-2 of Rs.9300-31800 along with grade pay of Rs.4600

be done in consultation with Department of
(iii) and (iv) above, upgradation may
Jtation with their Integrated Finance.

Upgradation as in (ii) above may
Expenditure, Ministry of Finance. Regarding
be done by the Ministries concerned in consu

Section 11

. __ (In Rupees)
S e I '(?é;iesﬁunding Pay
, Band & Grade Pay Para No.
P { scale Revised Pay |~ """ Grade of the
; Post resent scai Scale Pay oy Bt |
' Band
 ——— e R SRS
l 3 L___.._(:‘)__ﬁ_L._(Sl_____lLﬂ.__iL

' E + I S oy

| OFFICE® 721 ! AT"
Section Officer/FS §500-10500 | 750012000
o socoa3s0 | ppa | swo | 330
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i RU) i TR T HT ¢ A
J e EL
td | fon '
;\\_ | . . f i 1}
i complebon 0 ; E
£ four vears) i { :
2 ; PEEaE
T =TT be available on Tn such {,'r'EJ—{;écmt_)};.nﬁi‘;;ﬁmm/qerviéé?wih‘jc"-\._
ot * This scale shall be av ml.ﬂs:u (T—“l,-)/("-'f-;:d‘qe,‘.,-,.e; U}.eBAFf 1055/ AFHQSES /RS ,}:rha”?‘ !
14 had a historteal parity witl CH5/5=220 2 5 URE - N ntie it ang
l Mim“,ml.-(;“,f.m,;‘,; posts in Mim‘srrin_-r./[)epartmn?dtq”or;,}:msa[t;uns like Mg |
! s o L et LIPSC, ete. wou werefore be covers, g
; \ Ministry ol Partiamentary Afalis, CVC, UPSC, elc. W e L”r'l' ; :
P e NG IN e ST SIDE, THE SECRETARIAT ™ :
4 ‘ i OEFICE STAFF WORKING IN ORGANISATIONS . RIAT |
il e T OS00 == 1 4200 | 31
i r “Head Clerk, | 45007000 6500-10500 | PB-2 200§ 31
fel | Asisans/ | 3000-8000 ! |
151 - | StenoGrll/ ‘ |
& ivalent I D Ty A et e ot}
T Administative | 0012000 7500-12000 [ 4800 |
3 ¥ il = i entry radc
Lt | Officer Gradell/ St P ‘ g2 |
| Private Secretary/ . X for T?S) -
(¥4 ivalent ! recruits : 211
e " : 5400
£ j | 8000-13500 (on
fu'f | ! (on completio
. | f completion of | ’ i nofd
= ; | fou years) | | ycars
: ! .

ACCOUNTS STAFF BELONGING TO UN-ORGANIZED ACCOUNTS

CADRES

=l
=1

accounts related posts outside organized

The existing relativity between the
ts will be maintained and the accounts

accounts cadres and ministerial pos

g’f staff belonging to unorganized Accounts cadres shail be extended the ¢
Ei, corresponding replacement Pay Band and grade pay. (
e s ! I
: "IV | ARTISTS |
/73| Senior Artist 50010500 | 7450-11500 PB-2 | 4600 386
TV | CANTEEN STAFF | , |
j 1. | Postsof Canteen [ All the posts of canteen staff in Group ‘D will my
ol i :ﬁ:‘; 2:"0':'@:0. | placed in the revised Pay Band PB-1 along with grade |
= | | P | pay of Rs.1800 once the staff occupying these posts is | !
| | pay scales | suitably retrained and made multi-skilled ]
[YT ] DRAWING OFFICE STAFF : — _
7 | Chief Draughtsman ; 6300-10500 7450-11500 PB 3 60—0:1:—/535/
yii | ELECTRONIC DATA PROCESSING (EDF] STAFF 1 4
4 | Data Processing ‘T 6300-10500 7450-11500 ""‘5'1-1/ j
%0 | Assistant ! ! PB-2 4501—_[’3--/ ;-
FVIL. | FIRE FIGHTING STAFF |
{1 | Firemen | 2610:3540 T 3050-459 e ] r/ ‘;
2. | Leading Fireman 3050-1590 32004900 PB1 e g
" : ; T g 3
:§ | Station Officer | 4000-6000 4500-7000 PB-1 2800 ¢
% [ Aot Divisional | 50008000 [ 650010500 | PB-2 200 | 3812
" - - "};
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Hicer. - e [Page ll-—Sec. 3()
R e ——
Deputy Divisional | 6500-10500 | 74501150 AR,
TBRARY STAFF . N
Posts of Library Attendant Grad
e e el and 1 shy PP
"hé revised pay band PB-1 along with ra;l;m sta?d “?erged and placed in
re suitably enhanced. grade pay of ks. 1800 after their skill
% Asstts Library © 6500-10500 | 7450- T ——
| Information Officer dals el [ S 4600 3813
LABORATORY STAFE " e N
‘ATl posts, of - Laborat aff i . N
Wipa; .‘a&iirn;:legrzfs ila;f in the pre-revised Group ‘D’ pay scales | 3.8.14
S aboratory Attendants Grade I, II & I11) shall be !
rev::s:]i Pay Band PB-1 along with Grade Pay of Rs.1800 after | ' ':
the s are suitably enhanced. ) '
%:S&r&:‘l’z G rI .| 6500-10500 7450-11500 | PB-2 4600 |
| NURSING & PARAMEDICAL STAFF » ==
Sl:affNurse 5000-3000 745011500 PB-2 ll 4600 B
" | Nursing Sistez - 5500-9000 7500-12000 | PB-2 4800
: :EietiCi?in Gr;II;; ; 6500-10500 745011500 | PB-2 4600 |
ecturer in PT/OT/ i
Radiographer - ' |
5 Assl:t Nursing 6500-10500 8000-13500 PB-3 |- 5400 I’
‘Superintendent _ :
Deéputy Nursing: | 7500-12000 B000-13500 | PB-3 5400 |
-Superintenderit |
‘Nursing . .. 8000-13500 | 10000-15200 | PB-3 6600
: Superintendent - i
“Chief Nursing 10000-15200 | 12000-16500 | PB-3 7600 ;
“Officer
OTOGRAPHERS
I{hp"gb'giraphy' : 26504000/ PB-1 1800 38.16
Attendant Gr.I1/ any other :
; ther postin scale in the
; re-revise - pre-revised
X Group ‘D’
scale
4 6500-10500 7450-11500 | PB-2 4600
b it —inting staff in the pre- | 745011500 | PB2 [ 4600} 388
; il ay scales of Rs.6500-10500
; 7 's;fs of Recephonists to be merged with the clerical cadre in the | 3.8.19
Egmg pay band and grade pay. Incase no cnrresponding.grade pay
‘the- clerical cadre, the merger should be made in the immediate
5 ’,_.,qg;ﬁ;ééfbay‘ available in the clerical cadre.
REKREPING STAFF
: z 50 4600 3820
Senior Store Keepﬂmaﬂﬂ T 7450-1100 PB2 |

pongr o
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9 mwsﬁx‘ud-- X1S/683 0gT: "k e
B9~ A
| 3
J i
R e
| T “"'“-‘fﬂ?L“;.‘Fl_'."-;_L‘l’_‘_‘_{g""‘ﬂl,\ .
. PRSI o SRR L
o I PB-2 1
Gl rfiﬁ%ébﬂ s‘;ﬁF‘: 14
4500-7000 6500- w |
29 4600 1.8
d’ I! PB = Ny £
Grade I Gja wi s g2 APt 0N L1 1SN
5500-9000 71}30“1.1300 © i . | --\ )
e ng. i LU e
Gradel | 75%21200 " i
£500-10500__ 2600 | 8 5
Grade 1l - Gradelll PB-2 4600 §§ EArE
5500-9000 7450-11500 sraptniyaq wod: |8E {SWAX 2
sunl € aprany elo7uy
Cadell | Gradel! ppa | A0 3
6500-10500 7500-12000 g
Grade Grade ! pp2 | 5400 - I8
| 7300-12000 8000-13500 ygaunyof TG (A {
Grade Il Grade 111 FB-2 4800  aysugd [UNSIA clop g
50010500 | 70012000 | ; ?
Grade Ti Gradell | PB3 | 5400 B
7500-12000 3000-13500 ~ |
) myFiyg ot S1LT] i-*-“-*!:\
Grade’I Giadel Jg_.\-‘-.tf;ﬂgg” Fla %sgéarq) Fuitguesnod SIEA g :
§000-13500 | 1000015200 | - ] 3
Grade [l Grade I[ -PB-B 5400 1
7500-12000 8000—13500‘ i"s'o'_ﬁlr_)[g Huod.f 78 SE_ SAMIIA ;
, —sinduesSosd B IS vE-yIfd sHsIS A Y] (icuof
Grade | Grade 1 PB-3 éﬁog e b o
A 8000-13500 | 10000-15200 i
-'EEI:‘E'?" | 1000005200 | 1200016300 | PB3 | 7600 3
| Education Officer/ | 10000-15200 5 e ’
‘| Assistant Director 7 7200016300 | PB3 | FRAUT ToaB el [ 3
| of Education # dooz snSny fiup <o sEMN ayl =
: .!j'-._;;l%,?-of-_liducaﬁon Officer/ Assistant Direct 1 ;
s rec - A
P"’l Deputy Director of Education, or of Education stand merged with <
saflijunp swo.r g ]DZ£- n
A SiA
::u Group ‘D’ posts  of S00E A Lty ‘\i
re:.tfl::iamsfcommllnder areut Farm Veterinary o i
Bs 1800 200, band PB.] g o be placed in the 1
5 ‘ <1800 after they are rety along with grade pay of o) 8
/AL Para Veterinary : ined sjiiably, 5-Plihoay Leeot RN
(staff In the pre. st HMEaLe pue Liepes gossiuiiod Ced W9,
i, | revised 105 - —
Re 50010500 0| 5011500 i
i 4600 q : b
! ; :
— ] : 3.8.25 :
, j PIEwsouqzzof:wo1 g ﬁr?lfﬁ 3
Q13 2y :s|pnuassy 1sr1i/110”‘333 |
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5 e eterinary Officers | Veterinary Offic = e =
5 B b AH alo ers requiring a degree of BVt &l
B e ix"ng with registration in the Veterinary Council j
{ iy s the L;'lll‘lrl are to be placed on par with Ceneral Duty ,? ;
M edical Officers and Dental Doctors. o |
X WORKSHOP STAFF e ;
3} H’ ;—- T
SFTT T Unsklle : - 5
l B nskilled 2550-3200 27504400 | PB1 | a0 T VA
Ty o : S
g2 Sem Skilled 2650 4000 7504400 | PB-1 | @0c ='
£43 Asstt. Shop - 6500-105 i | 1 |
-10500 7450-11500 | PB-2 : :
3 O ,Supenntendentzﬁ/ - | 1o i 2829 :
o e, Dy.-Shop | P ;
A 'Supermtendent/ ; f ‘
Asstt. Foreman : ] i
4 553 Gradea of existing unskilled and semi-skilled workers stand muged #'
s ,__S The grades of Asstt. Shop Superintendent/equivalent and Shop|
lqapermtendent/ equivalent stand merged. |
2 _ORGANISED ACCOUNTS CADRES* -
Secnon Officer —|_6500-10500 7500-12000 | PB-2 | 4800 7569
"] Assistant 7450-11500 7500-12000 PB-2 4800 7569 |
_ | Accounts/Audit i !
Officer , |
~[Audit/ Accounts —200.12000 | B000-13500 | PB-2 5400 7509 {
Officer e
) I DTSN o e = S e —
7 Senior | Audit  / 3000-13500 |  §000-13500 | pB-3 | 5400 7569 |
% Accounts Officer N gy e et
yees ~ous of Indian Audit & Accounts Department ._-____j

Jom

H4-

s I S

i, - ' AAlso aggllcab{e to emplo
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PART-C

Section {

revised pay structure mentioned in Column (5) and (6) of this part of the
the posts mentioned in Column (2) have been approved by the
The inftial fixation as on 1.1.2006 will be done-in accordance witly
é'?{'of this Notification.

p0-10500, /sorite posts which presently constitute feeder and promotion grades

man identical grade. The specific recommendations about some

se-posts made by the Pay Commission are included Section II of

ards other posts, the posts in these three scales should be merged. -

ot feasible to mergs the posts in these pay scales on functional

the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be

e post in the scale of Rs.6500-10500 being upgraded to the next

‘pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
scale of Rs.7450-11500. In case a post already exists in the scale of

the post being upgraded from the scale of Rs.6500-10500 should be
n the post in the scale of Rs.7450-11300. ‘

e Eél(%of Rs.6500-10500 carrying minimum qualification of either Degree
eering or a Degree in Law should also be upgraded and placed in the scale

450:11500 corresponding to the revised Pay band PB-2 of Rs.9300-34800
‘grade pay of Rs.4600. :

ic staff Rs.6300-10500 carrying  minimum
cation- of ngineering degree or a post-graduate degree should also be

ced in the scale of Rs.7450-11500 corresponding to the revised
‘Rs.9300-34800 along with grade pay of Rs.4600

Jin (i) above may be done in consultation wi

185 AL s § dong in with Department of

Ministry of Finante. Regarding (iii) and (iv) aboye, upgradation may
Ministries concerned in consultation with their Integrated Finance.
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Section I1

(In Rupees
Corresponding
Pay Band & " Para
Post Present | Revised GradePay | No.of
scale Pay Scale Grade the
Fay | pa Report |
Band y epos i
) (3) @) RGN
‘B;ai}t}Protection Officer in | 6500-10500 | 7450-11500 | PB-2 | 4600 715
"Directorate - of Plant ?
.Protechon, Quarantine &
Storage
; |
1-Semor Instructor in- Central | 6500-10500 7450-11500 | PPB-2 4600 7.1.5
Farm Machinery Training
.and Testing Institule
Manager 10000-15200 12000- PB-3 7600 7.1.7
;(I’rocuremenl/ Processing/Q 16500
‘uality Control/ Distribution)
'in'Delhi Milk Scheme
|"Senior Dairy Engineer in 10000-15200 12000- PB-3 7600 7.1.7 |
Delhi Milk Scheme 16500 =
JuniorFisheries eientists | Gradel | 7500-12000 | PB-2 4800 | 7.1.12
,Gra ¢ '] and Grade I in|{ 7500-12000
3 e}ySurveyoflndm Grade I
(Poits stand merged 6500—10500
& - Direclor in 6500—10500 7450-11500 | PB-2 4600 7120
: { of  Cotton
'['Je'velogiment :
-Ser Geed Analyst In 6500-10500 7450-11500 | PB-2 4600 7122
National ~ Seed Research
raining Centre, Varanasi
mor Instructor in Northern 6500-10500 7450-11500 | PB-2 4600 ’7.1,24
Farm Machinery
mimng and Testing Institute
& -'TRY OMMUNICATIONS&INI-'ORMATION TECHNOLOGY
HEPAR] OF POSTS —

\ A.-.AW 15007000 | 50008000 | PB-2 | 4200 | 7.68
-,;MbtorServxce . ' x
Semlsg.___—————ﬁ;;;gr— —¢500-10500 | 7450-11500 | PB-2 | 4600 7.69

I

1 LA



\.-..@@3(])] R T T STl F_h_\
Tl _ - — §
\Absx tant - Superintendent | 6500-10500 | 7450-11500 | PB-2 46%
1| Post Office (ASPOs) —
18 Buperintendent (Posts) 6500-10500 | 7500-12000 | PB-2 | 4800 3'7,5,];*
RGBS, 8000-13500 | P2 | 5400 | |
st falter 4 | | |
: ) ‘ years) | , !
\Assistant Manager,  Mall || 6300-10500 | 7430-11500 ] PB-2 | 4600 i TAH T
: Motor Service e -
\Deputy Manager, Mail Motor | 6500-10500 | 750012000 | PB-2 1 4300 7534
3 .'- : Service . B S S N
T8 | Higher Selection Grade | 6500-10500 | 7450-11500 | PB-2 | 4600 [ 76757
= Postoan’ . 30504590 | 3200-4%00 | PB-1 2000 7617 |
- Mail Guard in Railway \{aﬂ © 30504590 | 32004900 | PB-1 | 2000 | 7417
.| Service ' : -
| Translation Officer (French) 6300-10500 | 7500-12000 | PB-2 4800 7618 |

~TTechnical Assistant in the 4500-7000 | 500-10500 | PB-2 | 4200 | 7.321
Directorate of Sugar i
| |
): ORPORATE AFFAIRS
\pany Prosecutor Grade Il | Grade[l | 7450-11500 | PB2 | 4600 | 785 |
6500-10500
! Grade 1
ik IR ST |__5500-9000
;| Senior Technical Assistants ‘| 6500-10500 | 7450-11500 | PB-2 | 4600 | 786
6300-10500 | 7300-12000 | PB-2 | 4800 | 7.810
|
|
*{A-"S’S*m Superintendent | 6500-10500 | 7450-11500 | B2 | 4600 | 795 |
(Archaeologist) in
“Archaeology Cadre, ASI
Assistant Supermhendent in | 6500-10500 | 7450-11500 | PB.-2 2600 793
“the Epigraphy Cadre, ASI
“hssistant Superintendent in | 6500-10500 | 7450-11500 | PB2 | 4600 795
Sclence . Cadre,  Assistant |
‘Aichaeological Chemist, ASI ’ , |
Superintendent, | 6500-10500 | 7450-11500 | PB-2 | 4600 55 |
| 6300-10500 | 7430-11500 | PB2 | deog | 795 | |
1
ECT I ECEYET ) o e vy a2 :
of
3 »79{ E
6500-10500 | 7450-11500 } PB-2 4600 E
L/
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Y8 [Poss in the National | 550 10500 | 7450 :
[E% B . -11 il 4 f :
iwd 4 | Archives carrying the pre- 200 P8 T = ;l L
revised scale of 6500-10500 I
and feeder post exists in 5500- | ]
| 200 ~ |
*.| Microphotographist in | 6500-10500 | 735011500 | P3| is00 | 79187
oA Naﬂoml Archives of India I l ’
v : Tl B "—‘J-—‘i-—-* . e st e }~ it xa i SN —
'lSTRY OF DEFENCE i
rtment of Defence f'
|
SO M*‘du“t‘mn/k)pvrntm B I R Ty T e T e [ 71007
: Off!n('.l i i { E
ViiAs | Assistant Master in Military | 55009000 | 7450-1 500" B2 I600 | 71027 |
: 5!.]10015 i ; !
“|-Master Gazetted in Military | 7500-12000 | 8000-13500 | PB3| 5400 | 71027 |
D Schools i r :
~. - . S, [
,, Coast : _jG_u_nd Organisaticm (General Duty Branch)
LA Nl T 3050-4590 | 32004900 [ PB-1 | 2000 | 7.102
"2 7= P Uttam Navik 3200-4900 4000-6000 | PB-1 2400 7.10.26 |
r’:adhanNawL 3200-4900 + | 4500-7000 | PB-1 | 2800 | 7.10.26 !
SO Rl spl.pay Rs.50 {
Uttnm Adh]karl .6500-10500 | 7450-11500 | PB-2 4600 7.10.26 |
: E:adhanAdiukan 6500-10500+ | 7500-12000 | PB-2 4800 7.10.26 |
i i i spl. Pay of }
: Rs.200 B P!
an,s{G;{md Qiganigation (Domestic Branch) :
] 5 AR S e i
Navik _2750-4400 | 30501590 | PB-1 | 1900 | 7103 |
"| Uttam Navik 3050-4590 3200-4900 | PB-1 2000 | 7.10.26 }
.| Pradhan Navik 3200-4900 4000-6000 | PB-1 | 2400 | _7.10.26
. |:Pradhan Adhikari 6500-10500 | 7450-11500 | PB2 | 4600 | 7.10.26 |
137 Navik 3050-4590 | 32004900 [ PB-1 | 2000 | 7106
.| Uttam Navik 3200-4900 | 4000-6000 | PB-1 | 2400 | 7.10.26
Pradhan Navik 4000-6000 | 4500-7000 | PB-1 | 2800 | 2.10.26
f7%.276 | Uttam Adhikari _ 6500-10500 | 7450-11500 | PB-2_ | 4600 EATE
#5117 - | Pradhan Adhikari 6300- | 7500-12000 | PB-2 | 4800 | 71026 |
R 10500+Spl. |
[ * [ :
Fl.:»’ o ptl)' of { :
pah _ Rs.200 , |
".;g.’;‘," { i
f-e’",;"?' S, SR ....1_,_..-_.__'..__.__.,_,__.__, —
E% Cnnt Guard Organisation ('l'echmc.'cl Branch)
E, “118 | Uttam Engineer _ _65gp- 10500 | 7450.11500 | PB-2 | 4600 | 7.10. w‘gﬁ—.j
#2019 | Pradhan Engineer | _7450-11500 ; 7500-12000 | PB-2 | .mm L4202
7¥} Department of Defence Production i
4 B S - :
t%'[70 [ Assistant Accounts Officer in | 6500-10300 | 7450.11500 | PB2 | 3600 | 7.1033 |
ppb—tmoan - : :
};‘;‘; . ; ; . v (IRE L L A

g
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-—’ﬁ'Zv--.

ey

WM
R
earchand D@Vﬁl‘?pment ;
! H ; = ﬂ.
o -
00500 | 7450-11500 | PB-2 | 4600 | 755
|
-
45007000 | 6500-10000 | PB-2 . 1200 | 7
stine Living Resourfes - | g i
cology; Kochi. - : © ’ : | ,
1 ’- I L]
RENISTRY OF ENVIRONMENT & FORESTS
inistrative Officer | 6500-10500  7430-11500 | PB-2 | 4600 | 7139
al Survey of India i : i
[ERNAL AFFAIRS
Higher Pay scales as recommended for 7144
analogous posts in CISF shall be extended in '
respect of Security Guards in MEA'
6500-10500 | 7450-11500 | PB-2 | 4600 | 7.143
7450-11500 | 750012000 | P2 | 4800 | 7153 |
8000-13500 | PB-3 | 35400
A (after 4
ClassX § — years) . N
Y in Qovt. 3000-1399 32004900 | PB-1 2000 ’ﬁgg’
; 6300-105 = .
7 Cwmency Note W00 | 7450-11500 | PB2 | 4600 | 757
ntfol” Officer in | 630010505 Soee et |
Press and 10500 | 7450-11500 PB2 [ 4600 7157
rEmm e ———t———
6300-10500 | 743011500 | P82 | aea0 | 7157
Sl 3050-43590 m B3 5
celWing: Officers in | 6300 Tns—
At 6500-10300 | 73507 t——— :
inting Press _ 10300 7450-11500 | PB2 |~ 4600
- Officer, | 6500-105 — |
0500 | 7450-11500 | P53 T 2500
M vars SR N BECONS
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Aggﬁgs/ 7500-12000 | 7500-12000 | PB-2 | 4800 | 7.15.47
- IS
“’f" & Central 8000-13500 | pB2 | 35400
(after 4 :
years)
30504590 | 3200-4900 | PB1 | 2000 | 7.1518
LTH & FAMILY WELFARE
pervisor/Health | 4000-6000 i 4500-7000 | PB-1 § 2800 | 7.17.11
l ,
F HOME AFFAIRS
alilnvestigator Gr.l in | 6500-10500 | 7450-11500 | PB-2 | 4600 | 7.199
nal DIG in CPMFs 14300-18300 | 16400-20000] B4 | 8900 | 7.19.33_
fable in CPMFs 3050-4590 | 32004900 | PB-1 | 2000 | 7.1935
onstable in CPMFs 32004900 | 4000-6000 | PB-1 | 2400 | 7.19.35
Sub “Inspector in | 4000-6000 | 45007000 | PB-1 | 2800 | 71935
inspecform CPMFs 650010500 | 7450-11500 | PB-2 | . 4600 | 7.19.35
iStibedar Ma]or in CPMFs 6500- 7500-12000 | PB-2 | 4800 | 7.19.35
S A S 10500+Rs.20
s g 0 pm. ‘
"“bnsmﬁlﬂfin'DEHIi Police 3050-4590 | 3200-4900 | PB-1 | 2000 | 7.19.50
Constable in Delhi | 32004900 4000-6000 | PB-1 | 2400 | 7.1930
Police” i " '
Siiant Sub Tnspector in| 4000-G000 | 45007000 | PB- | 2800 | 71950
= 5500-10500 | 7450-11500 | PB-2 | 4600 | 7.19.50
nspecto:snsggﬁl;ﬂge 30504590 | 32004900 | PB-1 | 2000 | 7.19.62
11
agun;lg tylntelhgence Officer | 32004900 | 4000-6000 | PB-1 | 2400 | 7.19.62
ol -!B gehce Officer | 40006000 | 45007000 | PB-1 | 2800 | 7.1962
TiIB £500-10500 | 7450-11500 | PB-2 | 4600° 7.13.23
g - 745011500 | PB2 | 4600 | 7.19.
T eI S 6500-10500
i iatir UEOL CSOLS | 7500-12000 | 8000-13500 | PB-3 | 5400 | 7.19.68
'j)gec o ANICS, | 6500-10500 | 7500-12000 | PB-2 | 4800 ;;gg
i - : 19.
e"gidil"y 800013500 | PB3 | 5400
bE (after 4
years)
FORMATION & BROADCASTING
—— —mnts | 6500-10500 | 7450-11500 | PB-2 4600 | 7.226
igertiin u-‘w;rv:ducuon Z5G0.10500 | 7450-11500 | PB-2 | 4600 | 7.228
{ ' T ‘ 7.22.8
B afion Officer | 600-10500 | 7450-11500 ) PB-2 4600
18 4 ' : 3
Acci fedia i
ssistant M I
B




mﬁmm:amnm

v . = PB-2
Amhmx Busmess Mnmger 6500-10500 7450-11500
> elaRey : o
h‘g‘gx. An Publications Division o5 | 32004900 | b1
o ! ,‘ C_arpunl:em mF:lms Division | 30504
R
S e YOF mnouu&EMPLOYMFNT
L ety - Yo
Pl ) "6500- 10500 | 7450-11500 | PB-2 : 23471 1
o U T Senie Eanployment Officer__ 5 2| ¢ 711
%‘j Tz ita\u “Otficer Grade I in | 6500-10500 7450-11500 | PB-2 1600 | 72377 i
,;J s Lot py OGS : 009000 | 7450-11500 | PB-2 | 4600 | 723777
“"5: -3 ‘l:sﬂmlstmtmDGMS o et
‘ \ o be merged with the post |
Riot UawOfficer GradeIl), , ]
® '..abour Enforcement Officers | 6300-10500 | 7450-11500 PB-2 4600 m‘l
"+ 5 _' mbbohr Bureau 7 l
*;—r .! | T
\smsrmr OF LAW AND JUSTICE
¢,m :
A.mstant{lzgal) | 6500-10500 | 7450-11500 | PB-2 | 4600 | 7.2412 | |
rﬂi = e ’ . ‘I
f"r = j
15'mx OFMINES |
‘ .l.sistant ‘thmg Ceolog:stm §500-10500 | 745011500 | PB-Z | 4600 | 7.265 |
—A.phtmt Chemist in IBM 6500-10500 | 7450-11500 | PB-2 | 4600 | 7.265
"y Mineral Officer in IBM 6500-10500 | 7450-11500 | PB-2 | 4600 | 7265
" Sentiot Scientific Officer in the | 6300-10500 | 7450-11500 | PB2 | 4600 | 7.26.11
&~ ¢ Directorate General of Mines
S | N
YOF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
Ty ST e—— 50010500 | 750012000 | s 800 | 722
IM;I: Directors inISTM _| 6300-10500 [ 7500-12000 | PB-2 | 4800 | 7321
i Corstable to CBI 3050-1500 | 32004900 | PB1 | 2000 | 7321
Head Constable in CBI 3200-1500 — 73218
{/  Asatant Suib : 4000-6000 PB-1 2400 '___,.,-1-3/
Tc.m Inspector in |  4000-6000 | 4500-7000 | PB.1 | 2800 | 7-3%
._-""/
1 B - e, 8
""P““" t Chl 6300-10500 | 7450-11500 | pB-2 | 4600 | 2%V |
it \'or POWER =
s . !
g Pmltmtoml Statisti - =352 i
24 Kaststant /Statistical 4300-7000 | 5000:8000 | Pz | 4200 | 7 {
Ak : 1
s 1
ANISTRY OF SHIPPING, N
- w Roads Organization ROADTRA'NSPORP&HICHWAYS
7430-11500

Draughtsman in Deptt. ofn

A k5 Techriaal Assistant, Assl_,m—x\
- 6300-105
?}_T { Engincer.  and  Chief 1

'l-Rud‘Ira.nspon & Highways. i
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National: Commission  for
Scheduled Castes -

3200-4900 >

. 5000-8000 | rB-2 | 4300 | 73022

|

l

: |

nt in| 45007 5 I ‘
it 000 | 5000-8000 | PB-2 | 4200 . 7.39.23

&  Mechanical ! }

T. 1)

i |
Superintendent |  4000- 500-7 ! : ;
0-6000 | 4500-7000 | PB-1 L2800 i 7.39.28

|

| |

Y o; SOCIAL JUSTICE & EMPOWERMENT -
Senior .. Investigator  in | 6500-10500 § 7430-11500 | PB-2

|

M]NISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

jSLansucal Investigator Grade | 5500-10500

_(To be merged with the post |
of Sfatlshcal Investigator Gr.1)

|
|

7120-11300

PB-2

4600

'_"_IRY OF TEXTILES

:|-Assistant Director (Technical) | ©300-10500
‘I'in sthe Office of Textile |
| Commissioner '

| 7450-11500

1600 | 7.43.11

| Assistant Director | 6300-10300
- (Economics) in the Office of !
" -| Textile Commissioner ;

7450-115C0

PB-2

4600 74311

| Assistant Director | 6300-10500
(Handxcrafts) in the Office of
Development Commissioner
(Handicrafts)

7450-11500

PB-2

4600 7.43.13

MINISTRY URBAN DEVELOPMENT

' Assmtant Engineer in | 6500-10500

7450-11500

PB-2

4600 7.46.12

| Engineering Wing of CPWD

| Assistant Director in | 6300-10500

7450-11500

PB-2

4600 7.46.17

Horticulture Wing of CPWD

6500-10500

Technical Officers in Drawing

7450-11500

PB-2

- 4600 7.46.23

Wing of CPWD
Legal ~Assistants in the

5500-2000

7450-11500

PB-2

4600 7.46.27

Directorate of Estates

4200 7.46.31

4500-7009

UDC Incharge
(To be merged with the post

of Deputy Store Keeper)

5000-8000

PB-2




|
- : 11500 ' PB2 | 4600 | TN
lsba.!\\ Duector Grll in 6500-10500 | 7450 11500 7473 _
Sental nter Commtsswn ' ' ‘ ‘ |
L —
|
|
. - A s |
: ‘Dﬁmomﬁmo“ Ofticer Grade 6500-10500 \ 7450-11500 | PB-2 % 4600 i 7485 1
mgemo‘ oy TEChmcﬁl . : : l | 3;;
o ‘hwsmi[Chemlst ' —
‘-&\\" eE j
‘Tﬁ muc‘smwca COMMISSION |
S ' :
HC Estate Manager &[ B00-10500 | 311500 | PB2 | 4600 7535 )
,*Dt‘dsm! Accounts 6500- 'm ]
“Officer Gr.11 10500 | ANN00 | PB2 | 1600 | 75605
inmonal Accounts | 7450 — il ]
..rgfficerGrade-l 11500 | 70012000 TP | amoo | 75613
2L 1 Divisional | 750 e R __
ﬁa Accounts Officer G120 S0t 1330 PB3 | 5400 75613 |
A | 32004 §
4 (Cmtstables presently in a pay ol b S
4 " -' 10wer than 17&3050.4590
: @ shaﬂ_ be pla:ed in !he revised .
' pa ofRs.lBOD.
“!'Head Conslable i UT :
sy a2 EA0 Lo s oth = :
#7) than Delhi s me 7576 |
Pl Assistant Sub Tnspector T PB1 ] 2400 | I8
il 72 '(J'I‘snlhﬂrtha.nI:)telhl:ec o m&m‘—-—__ﬂ——’ﬁ ‘
(0 ey tor in UT 000 | PB1T | 2800 | 7|
ot 42 |~ WPRC! s other than |~ 633070 |
2 Delbi 10500 WDOTBE.S‘ 2 ——-——%
5 Eq_rst Guard/Forest ‘ : B2, [ael0 | :
(bt rotection Force. i 7.7 |
v -8 |
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— 4000-6000 | PB.1 | 2450
0US posts ot B 00 7.57.7
._ 5:%(:)(.}6000 4007000 | PB1 | 2800 | 7.577
10500 | 7450-11500 | 3 4600 | 75711
M
650010500 [ 745017500 [ Phz 200 | 75715
—~l 4
- 4500-7000 T 6500-10500 | P2 4200
A [ —————
I\ 4500-7000 | 6500-10500 | Pp3
2 AIchaeology, ' PB- 4200 !
in’ Department of | 4500-7000 | 6500-10500 | g 7
- 2 6
o eolo Govt of Delhi : ,4200 R
. . _-__'_"‘"‘_'_n—-———.._ e
45007000 (650010500 | PB2 | 4200 | 75577
ents of Revenue & -
e in| 45007000 | 650010500 | PB2 | 4200 | 75717
‘12 e __tments of Revenue &
otection Assistant in | 4500-7000 6300-10500 | PB-2 4200 75717
ts of Revenue &
i in | 4500-7000 | 6500-10500 | PB2 | 4200 | 73717
: Aof Revenue &
' ‘:‘ﬂfage evel Worker 3200-4000 4000-6000 | PB-2 2400 5717
i 1"vlect Officer in UT of Delhi | 6500-10500 | 7450-11500 | PB2 | 4600 57.25
ibior Staff Officer in UT of | 6500-10500 | 7450-11500 | PB-2 | 4600 7.57.29
650010500 | 7450-11500 | PB-2 | 4600 | 7.57.30
ant Director of Fisheries | 6500-10500 | 745011500 | P52 4600 | 75747
erged with the post
irector of Fisheries)
: 26104000 | 30504590 | PB-1 1900 | 7.57.46
ory. of Andaman & Nicobar Islands ‘ |
: UT of | 30504590 | 32004900 | PB-1 | 2000 | 7.57.61
'&- Nicobar Islands ' i
other  UTs
Qf the
i 00-7000 [ 5000-8000 | PB-2 | 4200 | 7.57.65
Law Department | 45 66
" Information | 40006000 | 4500-7000 [ PB-1 | 2800 [ 7.57.
(To be merged
bhthe post of Sub Editor) 4- PB2 | 4200 | 7.57.68
ot Grade I, Local | 45007000 | 5000-8000
istration Department PB-2 | 4200 | 7.57.68
teman Grade II 4500-7000 | 5000-8000




7450-11500 | PB-2

6500-10500 7450-11500 | PB-2

10006000 | 5000-8000 | PB-2
| s

epartment
erged with the post

6500-10500 | 7450-11500 | PB-2
3200-4900 '400{}-6000 PB-1
|
|

THE SECOND SCHEDULE

Form of Option

' [See Rule ]

: ___hereb a cod il
ture with effect from 1st January, 2006, €0y elect ‘the revised fA

———__ hereby elect to continue of
¢/ officiating post menhoned below ‘mh]

 date of my next increment 4
ate of my subsequent i Increment ¢

My pay to Rs,

Or Cease to drayw

fate Pay in the existing scae

of lIlY Promotion, to

\‘—"
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UM EXPLANAT ORY TO THE CENTRAL CIVIL SERVICES
e (REVISED PAY ) RULES, 2008

elf-explanatory,

jRNule lays down the categories of employees to whom the rules apply.
e tegones excluded under clause (2), the rules are applicable to all persons

“:"5 B.klng control of the President serving in. Departments paid from Civil

do not apply to the employces under the Ministry of Railways and
paid from Defence Services Estimates, for whom separate rules will be

tries concerned. The rules do not also apply to Gramin Dak Sevaks

fure except those who elect to draw pay in the existing scales. Those
‘ phonto continue on the existing scales of pay will continue to draw
wwarice af the rates in force on the 1t January, 2006 and the dearness
it towards the emoluments for pension, efc. to the extent it so counted
o i '.quéfnmEnt servant is holding a permanent post in a substantive
o @;mMgma higher post, or wouid have officiated in one or more posts
# o deputation etc., he has the option to retain the existing scale only in
uch a Government servant may retain the existing scale applicable
ny one of the officiating posts. In respect of the remaining posts

the manner in which option has to be exercised and also the.
h option. The option has to be exercised in the
& -'=appeﬁded to the rules. It should be noted that it is not sufficient for a
7 gt to exercise the option within the specified time limit but also to
sches the prescribed authorily within the time limit. In the case of
tside India at the time these rules are promulgated, the period within
‘ nths from the date they take over charge
t servants the revised pay structure of
te of issue of these rules, the period of

i etnuld. be apprised of suc

a8 to be exercised is three mo
a- In the case of Governmen

i oinced subsequent to the da
1 from the date of such announcement.

retued between 1% January 2006 and the date of issue of these rules

o exercise option. _
. -j‘c’it.‘eéls ﬁith the actual fixation of pay in the existing scales on 1st
ustrations indicating the manner in which pay of Government
under this sub-rule subject to stepping up of pay under Notes
in the attached Anpexure.



sgens o o
P

YT & T S
ERETPNY . - ——— —N
efit of this rule is not admissible in cases where a Government seryan =

ey SEI'Va_nl
Vlﬁg'd_‘pay structure in respect of his substantive post, but-has retaineq
in respect of an officiating post. :

A

ul préscribcs the method of fixation of pay of employees appointed ag

ot or after 1.1.2006.
r in which the next increment in the new

this rule are intended to eliminate the
than their senior by the

ese rules prescribe the manne
d be regulated. The provisos to
s¥oF funior Government servants drawing more pay

ubstantive part of this rule and also taking ;ar_eaof the Government
Have been drawing pay at the maximum of the existing scale for more than
1.1,2006 and alsd those Government servants who have been stagnating at
f the existing scale and are actually in receipt of stagnation increment on

[F.No. 1/172008-IC]
SUSHAMA NATH, Secy.

. Fixation of initial pay in the revised pay structure
" Rs.4000-100-6000
FB-1 Rs.5200-20200

nsl:mg bésic pay ason 1.1.2006 Rs.4800

: ay after multiplication by a factor of 1.86  Rs. 8928 (Rounded off to Rs.8930)

Pay in the Pay Band PB-2 Rs.8230
Pay in the Pay Band after including benefit Rs.8930
of bunching, if admissible

.Grade Pay altached to the scale Rs.2400

‘Revised basic pay - total of pay in the pay Rs.11330

"band and grade pay |
i&sﬁation 2 . Fixation of initial pay in the revised pay structure of medical officers

/1. Bisting Scale of Pay Rs.10000-15200
Pay Band applicable PB-3 Rs.15600-39100 4
. Existing basic pay as on 1.1.2006 Rs.10000 J
- Dearness Pay (DP) on pay + NPA Rs.6250 i
';?5% NPA on basic pay + DP Rs.4063 p+
- Deamess Allowance (DA) @2¢% Re 4875 (24% of basic PAY D cil)
tlng emoluments Rs.25188 (Rounded Oﬁ to Rs-




-l —

p

[Pare Ii—Sec. 3)]
Rs.976 (24% of Rs.4063)

: Rs.19580 '

(18600+976=19576 Rounded off)

- e ; Rs.6600

; 2 Revised basic pay - total of bav i

f ard grade pay pay inthe pay  Rs.26180 ‘

dNPA i Rs.6545.

mt}al ﬁ)&'a.ti'on of Group D employee in -15

Bxisting Scale of Pay Rs.2500-55-2660-60-3200

: Pay Band applicable 215 Rs.4440-7440

£ Sistrig basic pay as on1.1.2006 Rs.2840

Rs.5282 (Rounded off to Rs.5290)

-Jaftéf-_fﬁultiplication by a factor of 1.86

Pay’ﬁijl"tile.l’ay Band Rs.5290
-‘Pa"v:' ;:he fay Band after including benefit Rs.5290
of buriching, if admissible

-. av attached to the scale Rs.1300
l ' Rs.6590

ployee possess'mg requisite qualification or after retraining

sxation of Group Dem
| Sc Je of Pay Rs.2500-55-2660-60-3200
a .
d licable PB-1 Rs.5200-20200
and app 0
Rs.2840

Rs 5282 (Rounded off to Rs.5290)

multiplication by .
. 5290
the Pay Band PB-1 Rs.529
:-lthe Pay Band after including benefit Rs.5.530
ching, if admissible
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Rs.lﬂﬂﬂ

- 7330
: "3& &d’émc pay - total of pay in the pay Ks
S 248 grade pay

m ~

y o] 0.y posts
Josts have been upgraded €4, posts in pr.

» here | 3 R6. 3200 853900 gcala |
1‘: o mﬁmﬁ Pay fixation in cases W 50.80-4590 to Rs. 5200 =02-400 scals
| 3 Rs 3050-75-392
,  revised pay scale of |
% s Rs.3050-15%0 i
Ev! ‘ t.\.;w‘ﬁ\*a Ye of Pay (Lnrrcbp""dmg Grad: Pay Rs. 2
AR O ' '
v e / PB-1 Rs 5200-2020C
S, o oSN /
; :‘;-y 'E“ m )ppb-.able
3t ;}’z Rs.3200-4900 -'
: e q;vd.:d to the Scale of Pay (Corresponding Grade Pay Rs.204)
) Rs.3125

*_ ~ ] :Cmgmpayasonl .1.2006

Fay a.&e: mulhphcahon by a factor of 1.80 Rs.5813 (Rounded off to Rs.5820;

A ‘&qwm Pay Band PB-2 Rs.3820
paﬁmnpaybmdaner including benefit  Rs.6050
" ':hn?hmg in the pre—rewsed scale of

’ )..m{gﬂy attached to the scale of Rs.2000

/ i.r ﬂd basic pay - total of pay inthe pay  Rs.806()
£y mimd grade pay

B IF)M Pagbii;ation in cases where pay scales have been merged €8 P
; revised pay scales of Rs.5000-8000, Rs.5500-9000 and R, 650(»10"00

. rjﬁrgscuomy

| Rs.5000-150-8000
.' o ifPasd
K ﬂf}’v applicable PB-2 Rs.9300-34800
g . Es{prd with the scale of pay Rs.6500-200- 10500
, : V1% Qmmicpayumlll(m Rs.5600
; “}:rafﬂmumplmﬁonb a fact ;
N yalactorof 186 Ry, 10416 (Rounded off to Rs- 142
ey /m the Pay Band PB-2
,,ng Rs10420

'° %y i the Pay Band after includin,
ufbundung, Uadmissible © " Re10420



: EXTRAORDINARY [PartII—Sec. 30)]

Rs.14620

in the revised pay structure
Rs.9300
Rs.4200 .
Rs.13500
3% of 3 above .
Rs.405 rounded off to Rs.410
Rs.9300 + 410
Rs.9710

Rs.4200

Mayapuri, New
Mansg f India Press, Ring Road, .
d ?ubﬁsh?gv:y the Controller of Publ cations, Dethi- 11005
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No.! (3)/2008-E-11(B)
Governnz.nt of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29 4 it
QFFICE_MEMORANDUM

. ! 3 issi > ) 'eril "H"

: rft’!ﬂlf'ng o,
of Dearness Allowunce to Central Government servants-Revised rates
1.7.2006, 1.1.2007, 1.7.2007. 112008 and 1.7.2008

The undersianed is direcied say that conseque ot
recommendtions of the Sisth Central P ty Commission reliting to Dearness Allowance. e
decide tat the Dearness Allow znce admissible o all categor
from the dates mentioned below i ihe following rates:-

nt upen the decisions tuken by the Gov

&

ern me
Presidem is

Date from which payable

Rate of Dearness Allowsnee per mensern
From 1,1.2006

From 1.7.2006
From [.1.2007
From 1.7.2007 .
From 1.1.200%
From 1.7.2008

———

—

No Deurness Allowance
2% of busic pay + NPA. where applicable
0% of busic pay + NPA, where applicable
9% of basic pay + NPA. where applicable
12 of busic pay + NPA, where ipplicable
16% ol basic pay + NPA. w

e

: &
effective frop, L }‘2”‘:?6

L on g

Ui

: : Neaseq o
tes of Central Government employecs sl be udmissiyy

—_—
The payment ol Dearness Allow
alter adjusting the instulments of Dearnesy Allowanee alread
wel L L2006 vide OM N, | CV2000-E-1(BY 166 dareq
323 dawed 1192000, LL2007 vide OM No
2007-E-leByn )2 dited 11.9.2007 and L3008

3 The term basic Pay” inthe revised
spplicable prage Y DUt does nol inelge
ssrvants it the pay scales of H,
preserinad seale. For (e
shall be taken inio accoy

1.

AG+, apex seale and 't (
purpase of calculation
NLAs ul present.

Tise Derness Allow
Pay within the ambiy of FR
3.

N
d

ance will continyg 1o he adisti
Y21y,

wctount of De
gher iupee aud (he fr
These orders shall
expenditure will be charge
personnel and Rajg
Railw

The paymen un
1@ e ey
h. also.appiy
able 1o the

8y emply
iy, fespectively,

o the Civilian ¢
relevant Hegg of
yees, se
T In so far s {
issue in censultation
N,

he persons sa
with the ¢
Hingj VeIsion

IVing in (e
umptroller o
wiltl Tollgw,

Indian Audi
el Audipor Gey

To

All '.\'Iiuistriusll)epartnwnt s of
- Copy(with usual ny

tndorsement iy,

the Gnvcrnme

nt
mber of Spare

copics) fory

Published on Nationat portg olindia |

ance under these orde

MC200T-E.108 o4
e OM No. (1) /2008~
Py stleuctare means (he p
any other tye of pay like

ldearness allow,

Arness Allowagee involy
UCONs uf lpss than 50 pa

Mployees

the Defe
parate orders will by

eral of Indijy,

here applicable

s [tom the dates ndicated
¥ sunctioned and p
29.3.2000, |

above shali be mude
id to Central Gove
7.2000 vide OM No.
ated 22.3.2007,

A

mment emplovee
Il 320006-E-J13y
L7.2007 vide M Na. |(8y

E-1B) dated 17.3.2008.

ed pay band plus the

In the cage of Govemmen

basic pay means (he pay in the

fon-practising allowance, where applicable,

binet Secretary's scule,

Wice,

neteleiment of Femuneration ang will not be treqted as
ing (ractions

oF 50 paise ang
ISC muy b §

2nored,
paid fron (he Defence Sery
inee Serviges Estimates, |p
issued by tho Ministry of 1

above may be rounded

ices Estimates and the
regard 1o Armed Forees
elence and Ministry of
nd Accoung Dcpun:ncut are concerned. these orders

—

Wby

g

(Madhulika P, Sukul) )
loiny Sccremry Lo the Govt. of Indid

of India g5 Per standarq distribution list etc.
arded 1o ¢ g AG,

UPS.C., erc. as per standard ’5(

http:Hin’;iia.gov.in!govﬂpaycommissiun.phr-

sy, 2903 ]
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No. '2(1:3):’2008-&"(8)
Government of India
Ministry ol Finance .

Department of Expenditure

Adeey

New Delhi, the 29" August, 2008.
OEFICE MEMORANDUM

Subject:- Decision of the Government on the recorﬁmendatibns of the Si
Commission relating to grant of House Rent A| e Sixth Central Pay

‘ lowance (HR F
(City) Allowance (CCA). (HRA)and Compensatory

The undersigned is clirec:legl to say that, consequent upon the decisions taken by the
Government on.the recommendations of the Sixth Central Pay Commission, the President is
pleased 10 decide that, in modification of this Ministry's O.M. No.2(37)-E.II(B)/64 dated 27.11.1965

as amended from  time-10 time, O.M. No.2(30)/97-E.1I(B) dated 03.10.1997 and O.M.No.2(21)/
£.11(B)i2004 dated 18.11.2004, he admissibility of these allowances shall be as under:-

(i COMPENSATORY (CITY) ALLOWANCE:

The Compensatory (City) Allowance (CCA) stands ABOLISHED.

(i) HOUSE RENT ALLOWANCE:

—l TS

i

2. Based on lhe recommendations of the Sixth Central Pay Commission, the ea}'l‘ier _
classification of cilies has been revised viz, A-110 X" A, B-1 & B-210 “Y*and C & U.nclassmed

to “Z". In determining the revised classification, the population of Urban Agg\ome;auqn area ol

the E:ity has beefl {aken into consideration. Accordingly, the rates of House Rent Allowance shall

be as under:- '

ORsSERa  CTeg oS e ) T
;( == 30 %
Lo | 20%
‘; 10 %

e e

e o e e
-

. e o s

e

PP P S N T L e

| | in the prescribed
iy e | i {ructure means the pay drawn in :
rm “basic pay” in the revised pay S . e soecial
[i‘ baﬁze lfss the applia\'lrnle grade pay but does not include any O‘Té Wpidoggg\\:: l:?as?c i
pafr elc \E the case of Government servants in the pay scales of HAG+ 2 '
i p scri ale. .
means the payin the prescribed sca _ . ' e pay for
4, ' in rez ect of those employees who opt 10 retain their pre-revised Sca!isli?;z?plicalﬁeyp're-‘
“;0 burposs; ?)f- lhese orders shall also include. in addition to t‘he_ bas;lc p;é-,‘ng Allowance as per
cevised scales. élagnation Increment(s). Dearness Pay anc L pmfs
orders in force on 1.1.200€.

\

. commission.php
Published on National portal of India | hup:lnndm.gov.in.'govllpa\l
ubli



bt

' ol <y of House Rg,.
- or o pupese 2t 95 ® R
- x, v and ZOMOE 5 |
% . Thelis il oot [é:r_:grar_llof H‘RA/CCAa‘
Allowanc is enclosed 8, gen issued by 'S sted withiri-‘ih_'muﬂl.c'P
yhave 02, 0 o

fied as

L of citiegitowns C1aSSTEE Lo orders.

5. ThefollowingordershaY® 2o oy o mployeeS P7¥ 27 bethi ates in Faridabad Compigy
Ngher rates to e Cerdl GO o 1 74 (HRA/CC? 4 at Delhi rates in Ghaziabyg
oo NO'QWTEH(BV:T?B)/}& dt. 26.05.79 (HRA/CCA 8t Z¥00
. 23/9/E.1(B) Sieh
)  OM. No.11023
municipai_a__raa)- i wo i 31.01.90 (

Delhi rates in NOIDA)

HHA/CCA at '
' s in Navi Mumbai).

011/20/89-E-11(B) HRA at Mumbai rates
i) OM No2IOTVE = oy ot 03,0882 (FPP 70 ar rates in Jalandha
) OM NO-”O”’%SJ, E',,:B; 41 12.10.87 (HRA/CCA at Jalandh? f
o oM. No oty E7-EME & A 3o g

(v) Cantt). . .. ‘ 6 (HRA/CCA at Defhi.rates in Gurgaon).

. OM.No 11023!1/86—E.I,I(B) dt. 09.12.86 (H7 B-2" class rates in Jamnagar).
S0 "1101'8/6/é7-E.fl(B) dt. 29.12.88 (CCAat = 'h‘e) .

iy, DM dt. 14.11.86 (HRA at 'C' class in Mane). ‘

i ates in Goa and UT o

oM. No.11018/2/83-Ed/I(B)

' '’ rate
oM. No.2(13)-EI(B)(74- VoLl dt. 16,04.92 (HRA at 'C' class 1

{vil)

(ix)

' Diu).. - C ,
(x) gﬂar:o%Z(éf;-Eil_r{B)/b‘S dt. 09.08.65 (H:A at ‘C' class ra}es in Coonoor).
; 4)-E 1i(B)/73 dt. 29.08.79 an _
o g:\\nﬂ L’Zﬁ(fg: 652%135!](8) dt. 30.04.81 (CCA in cities menlio‘neq in these orders on
the basis of costliness). ; ' .
i) OM.No.11014/1/E.1I(BYB4 ot. 05.02.90 (HRAGLA' B-1'& ‘B-2 class rates in Shilfang).
(xiii) O.M. No.11021/1/77-E.1I(B) dt. 06.04.78 (HRA at ‘C' class rates in hill stations).
(iv) O.M.No.2(10)91-E.II(B) dt. 05.02.98 (HRA at ‘B-2' class rates in Jammu).
(xv) O.M.No.2(30)/97-E.II(B) d!. 18.05.98 (classification of Kolkata and Chennai as ‘A-1'

class ga'ties). : Sl
(i)  O.M. No.2(3)/E.li(B)/04 di. 01.03.04 (HRAat ‘B-1"class rates in Goa and Port Blair and
at‘'C' class rates in the rurai areas of A&N and Lakshadweep Islands).

However, due to (i) inclusion of Navi Mumbai within the UA of G '

) g _ of reater Mumbai as per

izg;rcrensgs, (11_) pja'tlze:jzem of' gxlslmg.‘C' class cities/towns as well as Unclassified plages
iew calegory “Z", (iii) abolition of CCA and (iv) upgradation of Jammu, Kolkata & Chennai

on account of inclusion of UA, 1 ial di : :
Sowinaeilps s he special dispensation shall continue to be extended only to the

(iy  Faridabad; Ghai' 3 ' ' LA B

(i) Jalandhar Gantt las'b}:ﬁ;NOgA and Gurgaon at X" class cily rates.
. N "r‘,,_ﬂ, . % Wy
7. Al other conditions governingg gr:ai&, :ort Blglr.at. class city raltes.
8. Special e e R ntof HRA under existing oraers.ah .

D a,‘fd ;ﬁ?ﬁ?amwﬂﬁowance @ 2.5% of bisic Xisting orders shall continue to apply.-
=~ @10 BI0UP B non-gazetted emplocaas - oolC PaY admissible w.e >
f;?ga;}( scales of Group '’ empgoyée':p'%_es whose pay sca:es‘-conéf il Frotp
7TEMB) dated 04.07.2001, algg grages - o2k CaNdhinagar as ﬁér'this%!qqq M Ao
b Toowsortas shul g g COUSHED: ¢ 1Y S OM: No 2(64)

T €0 ar oot TR VR Trom S s Gt UL wl
850 be appiirr:g;g o 2PV 10 all i emm September 1, 2008,
A Fotces prsampat ) TBYees pig e O 1€ Cential Government The
A Relbray arpi 4o W18 Deerios Servigas e oroers Wi
L T TePARR orders wilf b -Stimates. In réspet!

20or PO S
L "ders willbe ssued by the Ministry



i pefence and the Ministry of Railways, respectiy
o Inso lar as the persons servingin the |
A L‘e'se orders issue in consultation with the
112 Hindi version will follow,

ely.

ndian Audit ang Accounts

Department are concerned,
Comptroiler

& Auditor General of India.

-y prasnd.
‘n'\l'\.::l,:\\"_r_-!\.'.'[‘l’ f__ ooizt T

(Madhulika p. Sukul)
Joint Secretary to the Gowt. of India
To '

endorsement list.

3
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L 72008-F.11(13) du. ’m
Y

10 O.M. No. 2013
AT ALLOWANCE
] {ERIE HOUSE RENT |
s [r“‘s”(()l“(’l:lwl‘l:,\l,( OVE RNMEN ['I MPLOYEES ‘\!

1§ ADMISSIBLE | _
S CITIES T CIARSIFIED Ciies CL TSSIFIED AS Y™~

— —

':T.”i\ln1 SIATES >
\h " ) __’_’4..————-—/‘—-—_“—
o s " I(T \"”.w.l\\uld a(UA) Warangal (”’\’ ¥ |“‘-|“1.I|) "ll
l Andhra Pradesh [[_ydui WP (UA). Guntur
; , , (UA) Gunr e
vl [N Guwabai UA)
ki Assam e e g A T
3. Bilar o —c : - TR
. Chundigarh a e Mﬂ”__,————— ==
4__—-—'- —‘-’_-"——_—-__'-_——p‘-——-_ ) I)urg-Bh]l“i N;l!.!ill' (l‘A)- ’<'"pl” ( l l"\) 2
3 Chi uuwuu_h___,_____________,________ -Bhilay Naed 2 —————
o | TDelhi Delhi (UA) U -—_—-___,._;
n—:‘-——'mr—_—'—d—‘_"——. — Ahn]tu‘tl\ ul (l \) Rslll\(” (U’J\) J'"“”"‘—'-” (L p\j
! ' ha Bhavnagar IU.'\I \.ulnd.n l(UrU Surat (A
S« | g T Fandahad® ad® N b
9. .ImnrmT:l-—}Z;lshmir T g Hnn I“;II (l A) l.m\lnu (LIA) A sl
1 Jharkhand Jamshedpur (CA) I)h.mh.ld (LA Ranchi (UA) |
i T Ak alisbala-
T | Karmataka.” T Benwaluru(liAy Belaaum (LA). Hubli- i)h irwad, Mangalore (0 \l 1
) Mysore (LIA)
Tj-,"ﬁk Kerala T T T Kozhikode (i, \J I\m.lu (UA) hivas anath l]ll-ll.dﬁr
: (LiA) ‘ |
13 Madbyu Paradesh _ Giwalior (UA). Indore (l.-AJ Ilhnp T (ll A Jah |I|1||T 7
: (L) ‘
14. Maharashtra Greater Mumbai(LUA) Amravati, Nagpur (UA). /\umnu.lh.ul (L /\) Nashik
(UA). Bhiwandi (UA). Pune (UA). Solapur. I\l)]h.Ipuf;

| o . (U'A) |
{_]j'___(.}.'jss" . . L Cuttach (LIA). Bhuh.mu\\-m {{ A) |
16. Punjub ’ A e
'—'“ _ Jh L Amritsar (LUA). J.ll andhar (LTA). l udhiinit. '
’, 17. | Pondicherry . L Pondicherry (LTA) —Samaaatal) '!
Ll‘ﬂ, -R‘:t_|;|.slh;'1n L Bikaner. Jupm Jodhpur (UA). Kot 1.(—l_\l j
'“ 9. | [amil Nadu flwnnmfl IA) Salem (LIA). ["lIDPUl (UA). Coimbatore (LA
e i e, Tiruchirappalli (UAY. Madurai (UrAy j
}_ _, !.l_i““rmd L Dehradun (UA) : ; -7 J
2l Uit Pradesh = - e e e —
’ [ ¢ | : Muoradabad. Mecrut (LA ). CGihazinhad™. ‘\h”dl . ,\m.
J | l‘:l.\). Bareilly (UA) Lucknow (1A ) Kanpur (L' [
o A o Allahabad (UA). . Gorukhpur, Varanasi (L)~

s o= T—

'r- T_ e ) ’_‘—’-"— . t
22 West Ih.n' al i Kolkata (L'A) Axnnqol {LiA) 5

e o

¥ (}”" Sor thie prrpose of extending HRA on the basts of dependen
v

NOTE

The remaining ‘—'“L‘"m“ ns in various States/UTS which are notLcov N
classificd.as “Z" far the purpose of HRA, ered by classification i

o
~

=Y ure
4
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\ ‘ ;i(z ¥2008-E-11(B)
Govemment of India
Ministry of Finance

Y. | lj)epmimcnu‘wf Expenditure

. New Delhi. the 29+ August, 2008
| . QFFICE MEMORANDUM -
| ;

Subject: Grant of Transport Allowance 1o Central Government e.';lpl
: ‘ vy ees,
. Fhe undersigned is directed to sax thar consequent upon the dee
"~ '\\‘«‘71301‘-?l1\'l:1lh‘ns of the Sixth Central Pay Commission, the Pre
i Mty s QM. New 2HD/97-E11 (B) dated 3.10.1997. the
camsport Allowance atthe following rates:-

: feeistons taken by the Government on the .
f-ldeul is pleased to decide that in modification of
Central Government emplayees shall be ewtitled to

~ e
¥ e\ awi o P . T —————
';;31?1(?:\_;_55&\\ ing grade pay of ' Rf\t‘e of Transport Allowance per manth
\ In 13 cities® classificd Other places
e as A-1/A earlier.
\' vamde pay of Re.5400 & above. Rs. 3200+DA Rs. 1600+ DA
thereon thereon
+ Grade pay of Rs. 4200, Rs.4600 and Rs.1800 Rs. 1600+DA Rs. 800+ DA
- thereon thercon
1 those drawing grade pay below Rs.4200 bat
drawing pay in the pay band equal to Rs, 7440
S & ahove.
rade pay below 4200 and pay in Rs.600+DA Rs.400+DA
= the pay band below Rs. 7440, | thereon thereon
5 i Hyderabad(UA). Delhi(UA), Banpalore(UA). Greater Mumbai{UA) Chennai(UA). Kolkata(UA),
Ahimedsbad(UA ) Surat(UA), Nagpur(UA), Pune(UA) Jaipur(UA ). Lucknow(UA) and Kanpur(l/A).
i - The grant of transport allowance shall be subject to the following conditions:-

andicapped employees in terms of this Ministry’s orders vide OM No
ntinue to draw this allowance at double the normal rates;
per month plusthe applicable rale of dearness allowance.,
1V(B) dated 31.8.78, related to grant of conveyance
d Central Government employees shall remain

{i) The blind or orthopacdically h

21(1)/97-E-11(B) dated 3.10,1997 shall co
: which shall, in no case, be less than Rs. 1.000/-
The other conditions of O.M. No. l9029/|l78-‘E-
allowance to blind and orthopaedically handicappe

unchanged.
(Ji) The allowance Shall not be
Government transport. - ;
(iii) The condition contained in para 3ii) of O |1-
grant of Trausport Allowance to cmployee_s pr:: e
kilometer of office or within a canpus housing the p
T i i wised scales of pay, the corresponding
gyees w sain their pre-revise ¢ 3 res »
Giy) In respect of those employees who opt o e et pesagih Lo el o

' ing pay scalc 0
. / scalc/corresponding pay scale of the ‘
2? S(E RI;?isZS tll’lae y[))?l{ulcs 2008 would determine the allowance under these orders

admissible to those employces who have been provided with the facility of
No. 21(1)/97 E-11(B) dated 3.10.1997 by which the
vided with official accommodation within one
e of work and residence was disallowed,

!tp:ilimﬂa.gov.InJgolepaycommlssion.php

Published on National Portal of India | h
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:

N

O

To,

themselves of the existing faci

all ¢ivilian employees of the Central Govermnment. The orders wil| alsg,
es paid from the Defence Service Estimates. In regard to Armed Ff’ft:es
parate orders will be issued by the Ministry of Defence 4, d

(v) -These orders will upply to
apply to the civilian cmploye
Personnel and Railway employees. s¢
Ministry of Railways. respectively.

Officers drawing geade pay of Rs. 10,000 & Rs. 12000 and those in the HAG + Scale. who are entitleg o

the use ol ofticial car in terms of Q.M. No. 20(5)-E-l [(A)93 dated 28.1.94 shall be given the optionto avaj
lity or to draw the Transport Allowance at the rate of Rs. 7.000/- p.m, piy,

dearness allowance thereon.

in so far as the persons serving J
Comptroller & Auditor General of India.

n the Indian Audit & Accounts Department are f;oncerncd. this order issye
in consuitation with the
The order shall take effect from September 1, 2008.

Hindi version will follow. .

' f
’ rb1;,&¢k5£,—1::;_ﬂ-—ﬂ~'
ke 22—
: (Madhu_lika P. Sukul)

Joint Secretary to the Government of India

All Ministrics and Departments of the Government of India ctc. as per standard distribution list.
Copy forwarded to C&AG and UPSC ete. (with usual number of spare copies) as per standard
endorsement list, ' | '

"

2

Publist .
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FNG19039/3/2008.C.1v
Government ol India
Minisin of Finange -
: Department of Expenditure

New Delhi. the 29% August, 2008.

Subject:  Revision in the rates of Cycle (maintenance) Allowance under SR-25

Cousequent upon the acceptance ol the recommendations of the Sixth Central Pay Commission and in
supersession ol this Department DM.NA 190507492 dated 20™ Juje. 1993 the P

resident is pleased to revise the rate

ol eyele tmaintenance) ““0“"““-“ trom Rs.30/ 10 Rs.60/per month subject 1o the provision of SR-25 and arders
issued thercunder, ’ -
\

The rate of this allowance will be increased by 25% whenever the Deamess Allowance payable on the
cevised pay scale goes up by 50%

. These arders will be effective from September 01, 2008.

In su far as the staft serving in the Indian Audit and Accounts Deparunent are concerned. these orders are
issucd in consulation with the Comptroller & Auditor General of India.

. P P,,g_.w-ﬁ"\p_::-——"/

/ .
(MADHULIKA P. SUKUL)
Joint Secretary to the Government of India,

To.

All Ministries and Departments of the Governraent of India cte. as per standard distribution
list. Copy forwarded to C&AG and UPSC ete. (with usual number of spare copics) as per standard
endorsement list. '
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